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MANDATORY COURSES

INTERNATIONAL MACROECONOMICS

Language of | Semester / ECTS credits / Type of Course Student
. . course  (mandatory, :
teaching Duration : Coordinator workload
elective)
1/14 weeks, 42 Sergii 180 hours (28 h.
- hours in class Kuzminov, lectures, 14 h.
Ukrainian, .
English 6 / Mandatory chtor of seminars /
Science, practical, 138 h.
Professor self-study time)
Course aims:
International macroeconomics as a science examines:
International Monetary and Financial System
Foreign exchange rate and balance of payments
An analysis of international financial markets
Regulation of national economy by international financial organizations
: Forms of
Teaching
: assessment
Learning outcomes methods, X
; (continuous
teaching and
. . ) . assessment CAS,
On completion of the course, students will be able to: learning )
activities final assessment
FAS)
1) define the main principles of macroeconomic regulation | Lecture, Participation  in
in the global environment; tutorials, the  discussion,
discussion essay (CAS)
2) explain the relationship between macroeconomic policy | Lecture, Participation  in
and changes in key indicators of the national economy; tutorials, the  discussion,
individual essay, test (CAS)
research
3) examine the main problems of the national economy | Lecture, Presentation,
related to financial markets, taxation of enterprises engaged | tutorials,  self- | essay, test (CAS)
in international economic activities, "money laundering". study  activity,

4) analyze and summarize the scientific results obtained by
domestic and foreign researchers on international
macroeconomics, identify promising areas of development
of theory and practice of macroeconomic regulation in the
global environment, to compile a program of their own
research.

5) develop strategies for the behavior of macroeconomic

internet search
Problem lecture,
discussion,
Internet  search,
self-study
activities

Problem lecture,

Participation  in
the  discussion,
test (CAS)

Peer small group

agents in various international markets. case study in | presentation
small groups (CAS)
6) analyze and use various sources of information for | Discussion, Participation  in
economic calculations individual the  discussion,
research essay (CAS)
Leaning outcomes 1-3 Mid-term control,
essay,
presentation, test
(CAS)




Leaning outcomes 1-6 | | Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (4 sets of written assignments, each assignment includes 2 essays and
computer multiple choice tests)

60% Continuous assessment:

15% Test (multiple choice, computer)

20% Essay (written)

10% Presentation (oral, multimedia)

15% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:

Currency and exchange rates

Currency relations and balance of payments
Characteristics of the world financial system
World financial centres

International currency market

International credit market

International securities market

Features of international taxation

Offshore centres in the system of international taxation
10 Regulation of monetary policy of countries

CoNoR~ LN E

Literature
Language of teaching Ukrainian

Compulsory reading

1. MixnaponHa MakpoekoHoMika: HaBd. nocioHuk [Tekcr] / FO.I'. Kozak, FO.M. [Taxomos, H.C.
JlorsinoBa T1a iH.; 3a pea. FO. I'. Kozaka, FO. M. [TaxomoBa, H. C. JlorsinoBoi. - Bu. 3-Te, nepepoo.
ta aoi. [Tekcer] - Kuis: Llentp yuboBoi niteparypu, 2017. - 410 c.

2. Jlenen C.A. MupoBas sxoHoMuka: koHcr. jekiiit [ Teker] / C.A. [enen. - M.: A-Ilpuop, 2010. -
141 c.

3. ITlartuka H.I. MixkHapoH1 BaJIFOTHO-KPEAUTHI BIJTHOCUHU: HaBY. OCiOHUK: pek. MOHY [TekcT]
[ H.I. ITatuka. - Kuis: 3nanns, 2012. - 566 c.

Recommended reading

1. CBiToBa eKkOHOMiKa. 3arajbHa XapaKTepUCTHKa CBITOBOTO CIIIBTOBAPUCTBA: [3aKOHOMIPHOCTI
COLIIAJIbHO-€KOHOMIYHOTO PO3BUTKY JIIOJICBKOIO CYCHUIBLCTBA SIK PE3yJbTaT B3aEMOJl psay
(akTopiB, 1110 YTBOPIOIOTH MaTepialbHy OCHOBY Ui €KOHOMIYHOI'O 3pocTaHHA|. - EnexTpoHHi naHi
// HaBuanpHi MaTepiaiu OHJAH: [eleKTpoHHa O0i0iioTeka KHHUI Ta MEpPIOJUKU Ha PI3HOMAaHITHY
temaTuky|, 2010-2017. - (HaBuanbHi MaTepianu oHnaiin). - Pexxum gocrymy: https://cutt.ly/3gxyjv
2. Obstfeld, M. & Rogoff, K. (1998), Foundations of International Macroeconomics (The MIT
Press), Available at: https://cutt.ly/wgxyzL 1

3. becryxeBa C.B. MixHapomHi ekoHOMIuHI BimHOCcHHU: HaBd. 1moci0. [Tekct] / C.B. Becryxkesa;
Xapk. Ha1l. ekoH. yH-T. - X., 2009. - 384 c.

4. bopunenr C.fI. MixHaponHi BadtOTHO-(piHAHCOBI BigHOCMHM: miapyyHuk [Tekcr] /
C.4l. bopunens. - 5-te Bu., mepepobi. i nonosH. - K.: 3nanns, 2008. - 582 c.



https://cutt.ly/3gxyjJv
https://cutt.ly/wgxyzL1

STRATEGIC MANAGEMENT

ECTS credits /
Language Trimester / | Type of course | Course
of teaching Duration (mandatory, Coordinator Student workload
elective)
Ukrainian, 1/ 14 weeks, | 6/ Mandatory Volodymyr Momot, | 180 hours (28 h.
English 56 hours in Doctor of Science, | lectures, 28 h.
class Professor tutorials, 124 h. self-
study time)

The aim of the course is to master acquire knowledge of strategic management fundamentals
necessary for professional work in the field of business management, to ensure the effective

operation while

interacting with the business environment,

development of managerial

competencies of an expert by comprehensive analysis of business situations and effective influence

on them in the information society

Learning outcomes

On completion of the course, the students should
be able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous

assessment CAS,
final assessment
FAS)

1) acquire theoretical knowledge and some
practical skill in developing a reliable business
strategy in turbulent environment

2) use the most appreciated tools of business

strategy development

3) formulate a reliable strategy

4) implement the developed strategy

5) understand and control the

development of the organization

strategic

Learning outcomes 1-5

Lecture, tutorials,
discussion, Internet
search, self-study
activities

Problem lecture, case
study in small groups

Discussion, case
study in small groups

Role play
Problem lecture,
discussion, case

study in small groups

Participation in the
discussion, essay, test
(CAS)

Participation in the
discussion, peer small
group presentation
(CAS)

Participation in the
discussion, peer small
group presentation
(CAS)
Participation in
role play (CAS)
Peer small group
presentation (CAS)

the

Final exam (FAS)

Contents

Thematic structure of the course:

agrownE

alliances

o

Genesis, definition, and principles of strategic management
Organization and environments. Hierarchy and organizational goals
The market of producer - the market of consumer

Mission, vision, and strategy. Strategy types. The process of strategy formulation

Creation of a strategic plan. The integrated process of strategic management. Strategic

Strategic management instruments: SWOT and PEST analysis, Ansoff Matrix, BCG Matrix,

McKinsey/GE Matrix, Shell/DPM Matrix, ADL/LC Matrix, MCC Matrix, Hofer/Schendel

Matrix

~

8. Strategy effectiveness

Strategy implementation - strategic scorecards and resistance overcoming

5




9. Organization’s strategic development management

10. Factors influencing the process of changes in an enterprise
11. Change management in an enterprise

12. Strategic development of the organization

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (4 sets of written assignments, each assignment includes 1 essay and 1 mini
case)

60% Continuous assessment:

10% Participation in the discussion

10% Participation in the role play

10% Test (multiple choice, computer)

20% Essay (written)

10% Presentation (oral, multimedia)

Literature

Language of teaching Ukrainian

Compulsory reading

1. Arcopd U. Crparermueckoe ympapieHue: mep. ¢ aHria. / Hayd. pea. w aBT. Tpemuc.
JI.A. EBenko. - M.: OxoHOoMuKa, 2016.

2. Buxanckuii O.C. Ctpareruueckoe ymnpasienue. - M., Okonomuct 2015.

3. [Toptep M.E. Mexnynapoanas konkypennus. [lep. ¢ aari. - M.: Ansninnaa [Ta6mumep, 2018.

4. Tomncon A.A., Ctpuknenn A. Jlx. Ctparernueckuii MEHEKMEHT. Y4eOHUK s BY30B. - M.:
Bunesam n Komnunas, 2015.

5. Tepruuka B.B. Crpareriune ynpasiinas [Tekcr]: migpyunuk / B. Tepruuka. - Kuis: K.I.C.,
2017.-931c.

6. Kynuuk O.10. Crpareriune ynpasninus [ Texct]: HaBu. nmoci0. / O.}O. Kymnuk, I'.C. CtenaHiok;
IBano-®paHkiB. Hal. TexH. YH-T HaTH 1 ra3y, Kad. meHemxMeHTy 1 aaMiHIiCTpyBaHHA. - IBaHO-
@pankisesk : [IDHTYHI, 2018. - 235 c.

Recommended reading

1. Crpareriunnii menemxkment [Tekct]: HaBu. moci6. / A.J[. i6posa, JI.B. [1i6poBa, JI.B. borauy;
Harm. yH-T GiopecypciB 1 mpupoaokopuctyBanHs Ykpainu. - Hikun: Jlucenko M.M., 2014. - 207 c.
2. Tlomompbuak H.FO. Crpareriunmii MmenemxmeHT [Tekcr]: HaBu. moci6. / H.}O. [Tononpuak; Harr.
yH-T ‘JIpBiB. [loMiTeXHIKA . - 2-T¢ BHI., 31 3MiH. Ta J0MOB. - JIbBiB: Bua-Bo JIBBIB. TOJIITEXHIKH,
2016. - 422 c.

3. Crpareriunuii ¢inancosuii meremxmeHT [Tekcr]: HaBu. moci6. / Koctupko JLA. [Ta iH.];
CximHOYKp. Hall. yH-T iM. Bomogmmupa [ans. - 2-re Bug, nmepepoO. Ta nomoB. - CeBEPOJOHEIBK:
Bun-so CHY im. B. Jlans, 2017. - 464 c.

4. banan B.I'. Crpareriune ynpasiinas. Meroau noprdensHoro ananizy [Tekct]: [HaBd. moci0.] /
B.I'. banan. - KuiB : HaykoBa cronuus, 2018. - 199 c.

5. baman B.I'. Crpareriune ynpapninas. [Ipaktukym [Tekct]: [HaBu. moci6.] / B.I'. baman. - 2-re
BUJI., IepepoO. 1 1onos. - Kuis: Haykosa cromuis, 2018. - 523 c.

6. Wunder, T. (2015). Fundamentals of Strategic Management. Stuttgart: Schéffer-Poeschel.




MANAGEMENT OF BUSINESS COMPETITIVENESS

Language | Semester /| ECTS credits /| Course Coordinator | Student workload

of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian  |1/14 weeks, | 6/ Mandatory Oksana Koshulko, 180 hours (28 h. lectures,
56 hours in Ph.D. (Candidate of 28 h. seminars / practical,
class Science),  Associate {124 h. self-study time)

Professor

Course aims: Students will gain the ability to analyse complex data about the peculiarities of
international competitive advantages of different countries, regions and companies that have

achieved success in the global markets

Learning outcomes

Teaching methods,
teaching and learning

Forms of assessment
(continuous assessment

On completion of the course, students will be [activities CAS, final assessment
able to: FAS)

1) analyse the factors and characteristics of | Lectures,  seminars, [Participation  in  the
international competitive advantage; brainstorming discussion (CAS)

2) understand and research international | Lectures,  seminars, Participation in  the

competitiveness at the national, regional,
industry and company levels, and identify
ways to enhance it;

3) make recommendations on the
development of the country’s policies and
company strategies and take practical
decisions on international specialization and
selecting the most favourable trading and
investment partners;

4) identify and evaluate performance and
factors of international competitiveness of
companies, products and services to develop
programs to improve it.

Learning outcomes 1-4

case study, discussion

Lectures,  seminars,
students’ reports on
their individual

research tasks.

Lectures, seminars,
Internet search, self-
study activities

discussion and case study
(CAS)

Reports self-study
activities, presentation
assessment (CAS)

on

Presentation assessment,
reports on  self-study
activities (CAS)

Mid-term control:
mini case (CAS)
Final exam (FAS)

tests,

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%b)
40% Final exam (a set of written assignments, each assignment includes tasks with open

questions and an essay)

60% Continuous assessment:

10% Participation in the discussions
20% Essay/ report (written)

10% Presentation (oral, multimedia)

20% Mid-term control (multiple choice tests, calculation tasks, mini case)

Contents
1.  Competition and competitiveness in the market economy.
2. Regulation of competition at the national and international levels.
3. Current models of competitiveness of national economies.
4. International competitiveness of regions.
5. Competitiveness of industries in the world economy.
6. Factors of competitiveness of companies and ways of enhancing it.
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7. Competitiveness of goods and services in the global markets.

Literature
Language of teaching Ukrainian

Compulsory reading

1. Macnak O.I., KsarkoBceka JI.A., KyniniueB I1.K. Konkypenitis: i CyTHICTb Ta OCOOIMBOCTI B
yMoBax riobaiizamii / TexHoJormueckuii aymuT u pe3epBbl mpousBojacTBa. - Ne 3(17), 2014. -
C.57-61.

2. bopucoBa T. ®eHomMeH MiXHapoAHOI KOHKYypeHLii B cy4acHiid ekonomiui / T. Bopucosa //
lNaymnpkuii ekoHoMiuHui BicHHK. - 2010. - No2 (27). - C. 34-40.

3. besmneka Ta KOHKYPEHTOCIPOMOXKHICTh EKOHOMIKM YKpaiHU B yMOBax riobaizaiii: MoHorpadis
[O.C. Bnacrok, A.L. Mokiii, O.1. I, B.1. Bosomma, M.1. ®@neitayk, T.O. Bnactok Ta iH.] / 3a 3ar.
pexn. O.C. Brnacroka. - K.: HICJI, 2017. - 384 c.

4. CiBauenko LIO., Kozak IO.I'., JlorinoBa H.C. Ta iH. VYmnpaBiaiHHS MIKHApPOIHOIO
KOHKYPEHTOCTIPOMOKHICTIO TianpueMcTB: KpenutHo-Monynpauid Kype: HaBu. moci6. 3-te Bua. -
K.: Hentp yuboBoi mitepatypu, 2010. - 312 c.

5. Ilonomapenko B.C., [ligmyona JI.I. YmpaBmiHHS MDKHapOAHOK KOHKYPEHTOCHPOMOXKHICTIO
mignpuemctia: [linpyunuk. - X.: BJI «[HXXEK», 2008. - 328 c.

Recommended reading

1. I'pago6urosa JI.JI. Teopust MexxayHAPOIHONW KOHKYPEHTOCTIOCOOHOCTH rocyaapcTB M. [Toprepa.
VYuebHoe mocodue. - M.: MITUIMO, 1996.

2. lesatkun E.A. Teopus u mpakThka KOHKYpPEHIMH: Y4YeOHO-METOIUYECKHI KoMmIuieke. - M.:
EAOMN, 2008. - 232 c.

3. Tloprep M. KonkypentHasi crparerusi: Meronuka aHanu3a oTpaciedl U KOHKypeHTOB. - M.:
Ansnmaa busnec bykc, 2005. - 454 c.

4. Tloptep M. MexayHnapoanas KoHKypeHius. - M.: MO, 1993.

5. FOnanoB A. FO. KonkypeHuus: Teopusi ¥ NpakTuKa. Y4eOHo-npakTuiyeckoe nocoodue. M.: U3 a-
Bo ['Hom u 1, 2001. - 304 c.

6. Doing Business. Training for Reform. World Bank Group, 2019, 311 p.

7. Miller, T., Kim, A., & Roberts, J. (2019). 2019 Index of Economic Freedom. The Heritage
Foundation, 496 p.

8. Schwab, K. (2018). The Global Competitiveness Report 2018. Geneva: World Economic Forum.
9. World Competitiveness Ranking 2018. Country Profile.




PROJECT MANAGEMENT

Language | Semester /| ECTS credits / | Course Coordinator Student workload

of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian 2/11 weeks, | 5.5/ Mandatory | Iryna Shkura, Ph.D.| 135 hours (22 h.
44 hours in (Candidate of Science), | lectures, 22 h. tutorials,
class Associate Professor 91 h. self-study time),
Course 30 Course paper
paper

Course aims:

Providing theoretical-methodological and regulatory provisions on the basics of managing
international projects, forming practical skills of searching information about international
programs and grants, preparation and submission of applications to international programs, manage

projects using international standards

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) develop and substantiate of the concept of
the project;

2) assess the effectiveness and risks of the
project;

3) make planning of all phases of the project
life cycle;

4) develop cost estimates and project budget;
5) apply the tools of quality management
system product design;

6) use the information and communications
technologies for the management of the
project, search  for information on
international programs and grants;

Learning outcomes 1-6

Lecture, tutorials,
discussion

Student reports,
presentations

Practical skills

assessment, exercise,
self-study activities

Tutorials, case study

Guided self-study
activities

Internet search
Roundtable

Participation in  the
discussion, oral answers
to questions (CAS)
Student  reports and
presentations
assessment (CAS)
Solving problems,
explanation solving
problems, Case study
presentation (CAS)

Practical skills
assessment (CAS)
Participation in  the

discussion (CAS)
Student reports (CES)

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%b)
40% Final exam (written assignments: complex analytical calculative assignment)

60% Continuous assessment:

10% Participation in the discussion
20% Solving calculative assignments
10% Round table

10% Report

10% Presentation (oral, multimedia)

Contents




Thematic structure of the course:

International project management: the essence and basic concepts.
Management of international project elaboration.

Time management of international projects.

Value management of international projects.

Project procurement management.

Project quality management.

Risk management of international projects.

International project management distinctive features.

LN~ wNE

Literature
Language of teaching Ukrainian

Compulsory reading

1. VmpapiiHHS Mi>KHAPOIHHUMH IPOCKTAMK: HaBYalbHUi mociOHuK [Enextponnuii pecype] / I.C.
Ikypa, E.M. Jlumonona, I'.f. I'myxa, A.C. Maraiu. - J{uinpo: YHiBepcureT imeni Anbdpena
HoOens, 2019. - 124 c.

2. YupasiiHHA MpoeKTaMu: HaB4aibHUN mociOnuk / JI.E. JloBrans, I'.A. Moxonsko, L.I1 Manuk.
- K.: KIII im. Irops Cikopcebkoro, 2017. - 420 c.

3. Bbapmum I'.O. Ilpoektre dinancyBanns: [ligpyunuk. - JIesis: JIBI HBY, 2006. - 463 c.

4. bnauk L.O., I'ynseBa H.M IuBectuuiiinuii meHemxmenT: Ilinpyunuk / A.A. Mazapaki (3ar.
pen.). - K., 2003. - 397 c.

5. Banipynosa JI.C. IuBectyBanns: niapyunuk mis BY3is / JI.C. Banipynona, O.b. Kazakosa. -
M.: Bonrepe Kiisep, 2010. - 448 c.

Recommended reading

1. Kou M. Agile. Ouenka u mianupoBanue npoektoB / M. Kon. - M.: Anbnuna [labnumep,
2018. - 512 c.

2. Cremnman D., JIx. I'pun. Ilocturas Agile. IleHHOCTH, NpPUHIMIBI, METOJOJIOTHH /
3. Cremnman, Jx. I'pun. - M.: Mann, BanoB u ®epbep, 2017. - 491 c.

3. Kommmnz JI. Benukue no co6ctBeHHOMY BBIOOpPY, mep. ¢ anri. JI. Cymm. / JI. Kommuni, M.
XanceH. - M.: ManHn, lBanoB u ®@epbep, 2013. - 448 ¢

4. KonmbeikoBa T.C. MHBecTulMOHHBIN aHanmu3. yueOHoe mocobue / KommeikoBa T.C. - M.:
Hudpa-M, 2009. - 204 c.

4. Hozapina JI.B. Ynpasninas npoekramu: niapyuauk / JI.B. Ho3znpina, B.I. Amyxk, O.1. ITonoTai.
- K.: Llentp yuboBoi nitepatypu, 2010. - 432 c.

5. A guide to the project management body of knowledge, (2017). Project Management Institute,
Inc.

6. Larson, EW. & Gray, C.F. (2018), Project management the managerial process, Seventh
Edition, McGraw-Hill.
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INNOVATIVE DEVELOPMENT OF ENTERPRISE

ECTS credits /
Language | Semester /| Type of course | Course
of teaching | Duration (mandatory, Coordinator Student workload
elective)
412/lﬁovl\;resek?r; Oksana Koshulko, | 180 hours (28 h. lectures,
Ukrainian  lclass Ph.D. (Candidate of | 14 h. seminars/practical,
Cour1se 6/ Mandatory Science), Associate | 108 h. self-study time), 30
Professor h. course paper
paper
Course aims:

Students educated in mechanisms of innovative development of economic systems management,
securing high result of shaping and usage of enterprises” potential, efficiency of investments into
innovations; acquiring skills in giving prove to directions of foreground innovative development
and alternative variants executive decisions

Learning outcomes Teaching " .
methods, teaching Forms of assessment (continuous
. . assessment CAS, final assessment
On completion of the course, | and learning FAS)
students will be able to: activities
1) apply fundamental categories and | Lectures, practical | Participation in the workshop,
methods, which innovations and | classes, self-study | presentation (CAS)
cycle of economy development; activities,
workshop
2)use modern  methodological | Lectures, practical | Presentation, case study (CAS)
approaches to give prove to the | classes, self-study
directions of foreground innovative | activities, case
development taking into account the | study in  small
needs and specific characteristics of | groups
national economy;
3) collect and systematize marketing | Lectures, practical | Participation in the workshop,
data for selecting target markets, | classes, self-study | presentation (CAS)
measuring and  predicting  of | activities,
demand, positioning of innovative | workshop
items;
4) identify and assess risks of | Practical classes, | Project (CAS)
innovative activity, and also to | self-study
control their level by means of tools | activities,

of risk-management;

5) assess state, dynamics, efficiency
of usage of innovative potential by
an enterprise and ground foreground
directions of its aggregation.
Learning outcomes 1-5

Learning outcomes 1-5

supervised project

Practical  classes,
case study in small
groups, workshop

Participation in the workshop, case
study (CAS)

Mid-term control (CAS)
Course paper (FAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion

20% Participation in the business play

20% Case study presentation
10% Essay (written)

11




20% Mid-term control (oral, multimedia)

Contents

Thematic structure of the course:
Module 1. Conceptual basics of innovative economy development
1. Innovations and cycle of economy development
Key concepts of innovative development
Measurement of level innovative development and factors of its formation
Modern organizational forms of innovative development
Infrastructure of market innovation
State support of innovation enterprise
7. National innovation systems
Module 2. Practical aspects of innovative economy development
1. Strategy and business model of innovative economy development
2. Innovation potential of enterprise
3. Investment provision of innovative economy development
4. Risks in innovation and management

SER A

Literature
Language of teaching Ukrainian

Compulsory reading

1. Moiiceenxo LII. [HcTUTYII#HI OCHOBH peryJlOBaHHS iIHHOBAIIHHOTO PO3BUTKY [EneKkTpoHHMIA
pecypc] / L. I1. Moticeenko // InnoBariiiina ekonomika. - 2019. - Ne 1-2. - C. 25-32.

2. Ceuapyk LI Ilcuxomoriuni mepenymoBu (opMyBaHHS IHHOBALIHOTO CTWIIIO YIPABIiHHS
po3BuTKOM mepcoHany [Enexkrponnuit pecypc] / LI. Ceugpyk // Bicauk Opgecbkoro
HarioHasbHOTO yHiBepcuteTy. Cepisi: Exonomika. - 2019. - T. 24, Bum. 6. - C. 105-109.

Recommended reading

1. OcHoBu nignpueMHUNTBA: Teopis 1 npakTuka: Hapu. moci0 / B.I'. Boponkosa, A.I'. beniuenko,
B.O. Xena6iu 1a iH. - JI.: Maruomis, 2009. - 454 c.

2. llymkoBa HO.B. VY3arampHeHHS IHCTPYMEHTIB CBITOBOTO JOCBiAY JEp)KaBHOI MOJITHKH
IHHOBAI[ITHOTO Ta  TEXHOJOTIYHOTO PO3BUTKY eKOHOMiku [EnexktponHmii pecypc] /
10.B. lllymkosa // Ekonomika Ta nepxkasa. - 2019. - Ne 11. - C. 20-24.

3. Mykoliuk, O., & Prylepa, N. (2018). Management of innovative development of enterprises in
the context of a choice of energy security strategy. Innovative technologies and scientific solutions
for industries. No. 3(5). pp. 114-121.

4. Lukianchuk, O., & Tkachuk, T. (2019). Innovative development of enterprise: essence, factors,
element of economic security. Organizational-economic mechanism of management innovative
development of economic entities: collective monograph, Higher School of Social and Economic,
Vol. 3, pp. 31-39.

5. Kukaj, H. (2017). The importance of enterprise value assessment in transition economies. //
Academic Journal of Business, Administration, Law & Social Sciences. Mar 2017, Vol. 3 Issue 1,
pp. 300-308.
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http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9624261
about:blank
about:blank

BUSINESS FOREIGN LANGUAGE

Language Semester /| ECTS credits /| Course Student workload

of teaching | Duration Type of course | Coordinator
(mandatory,
elective)

English 1/14 weeks, | 5,5/ Mandatory Halyna Miasoid, | 165 hours (56 h.
56 hours in Candidate of | seminars, 109 h. self-
class Science, Associate | study time)

Professor;
Svitlana Medynska,
Senior Lecturer

Course aims: The course aims at developing the students’ ability to communicate in English in a
wide range of business situations like analyzing complex market data, providing solutions to
problems of workforce organization, staff productivity and social sphere development, etc.,
demonstrating rich vocabulary and extensive business terminology, accuracy in their use of

language and essential business communication skills

Learning outcomes

On completion of the course, students will be able
to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) apply listening skills while listening to a
variety of recordings and authentic interviews
with  business people concerning business
environment and relevant business issues with a
full understanding of the content;

2) analyze professional, social, political and
economic literature;

3) communicate in both professional monologues
and dialogues covering social and political,
general economic and professional issues,
improve business communication skills;

4) discuss business problems and recommend
business solutions within the scope of their
professional activities;

Learning outcomes 1-4

Tutorials, discussion

Self-study activities,
discussion
Tutorials, role play

Tutorials, Internet
search,  self-study
activities

Participation in the
discussion,  practical
skills assessment
(CAYS)
Participation in the
discussion (CAS)
Participation in the role
play (CAS)

Participation in the
case study (CAS)
Achievement test

(CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

10% Participation in the discussion

10% Participation in the role play/ business game
10% Participation in the case study

10% Practical skills assessment

10% Business correspondence/ report (written)
20% Research paper (article)

10% Presentation (oral, multimedia)

20% Achievement test (practical skills assessment tests, essay/ report)

Contents

Thematic structure of the course:

Module 1. Competitive environment and corporate relationships
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1. Customer relationships. CRM.

2. Competitive edge and sales.

3. Corporate ethics.

Expanding abroad and overseas partnership.

Module 2. Professional communication and academic writing
1. The basics of foreign professional communication and academic research.
2. Working with the sources of professional information.

&

Literature

Compulsory reading

1. Brook-Hart, G. (2007). Business Benchmark. Advanced. Student’s Book. Cambridge University
Press, 186 p.

2. Brook-Hart, G. (2007). Business Benchmark. Advanced. Personal Study Book. Cambridge
University Press, 54 p.

3. McCarthy, M., O’Dell, F. (2008). Academic Vocabulary in Use. Cambridge University Press,
178 p.

4. Petrunya, Y.Y., Kozhusko, S.P., Miasoid, G.l. (2008). Marketing Management in Modern
World Practice: Synergy Project. Professional analysis in a foreign language, 271 p.

5. Wallwork, A. (2011). English for Writing Research Papers. Springer, 349 p.

Recommended reading

1. Bailey, S. (2011). Academic Writing. A Handbook for International Students. Third edition.
Routledge, 314 p.

2. Dooley, J., Evans, V. (2001). Grammar way 4. Express Publishing, 224 p.

3. Emmerson, P. (2007). Business English Handbook Advanced. Macmillan, 130 p.

4. Lougheed, L. (2003). Business Correspondence: A Guide to Everyday Writing. NY: Pearson
Education, Inc. 149 p.

5. MacKenzie, I. (2002). Management and Marketing. NY: Thomson. 157 p.

6. Pilbeam, A. (2001). International Management. Business English. Madrid: Pearson Education
Limited, 96 p.

7. Starodubtseva, T.V., & Miasoid, G.I. (2009). Present your diploma project in English.
Dnipropetrovsk, DUEP Press, 53 p.

8. Virginia, E. (2000). Successful Writing. Proficiency. UK: Express Publishing, 164 p.
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ELECTIVE COURSES

SOCIAL RESPONSIBILITY

Language | Semester /| ECTS credits /| Course Coordinator | Student workload
of teaching | Duration | Type of course
(mandatory,
elective)
Ukrainian 2/11 Iryna  Shkura, Ph.D.|150 hours (22 h.
weeks, 5/ Elective (Candidate of Science), | lectures, 22 h.
44 hours in Associate Professor tutorials, 106 h. self-
class study time)

Course aims: The objective of the course is to form in students a system of knowledge on the basic

concept of CSR, main methods integration of CSR in business strategic planning

Learning outcomes Teaching methods, | Forms of assessment
teaching and learning | (continuous

On completion of the course, students will be | activities assessment CAS,

able to: final assessment

FAS)

1) examine the scope and complexity of CSR; Lectures, seminars, and | Participation in the
essay based on lectures | discussion, oral
material and students’ | answers to questions,
reading. essay (CAS)

2) demonstrate a multi stakeholder perspective | Interactive lectures, | Participation in the

in viewing CSR issues; case-study, business | discussion, case study
play presentation, business

play (CAS)

3) explain the vision and mission of corporate to | Discussions, Participation in the

society at large brainstorming discussion

4) evaluate the level of commitment to CSR of | student reports on their | Presentations of

different organizations and show its competitive | individual and group | reports (CAS)

advantage. assignments

5) analyse the impact of CSR on corporate | Discussions, case-study | Participation in the

culture. discussion, case study

(CAYS)
Mid-term control:

Learning outcomes (1-5) essay (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
30% Participation in the discussion

20% Participation in the business play

20% Case study presentation

10% Essay (written)

20% Presentation (oral, multimedia)

Contents

1. The history of the CSR theory

2. The strategic importance of CSR managing and implementation

3. The challenge of the measurement: metrics and indicators

4. The stakeholder theory: mapping and managing

5. The new role of the sustainable Universities: entrepreneurship and Third Mission
6. Impact, criticism and future of CSR
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Literature
Language of teaching Ukrainian

Compulsory reading

1. KopriopatuBHa comiajibHa BiANOBIIATBHICTE Oi3HECY: MOHOTpadis / 32 3arabHOI0 PENaKIIIE0
MLII. BykoBuncekoi. - K.: HIT «Kommpuut», 2015. - C. 297.

2. KopnopatrBHa corjiajibHa BiJIOBITAJIHICTH: MOJENI Ta YIpaBIiHChKa MPAaKTHKA: [MiAPYYHUK] /
[M. Campukina, O. JIsmenko, M. Caencyc, I'. Miceko Ta iH.]; 3a Hayk. pea. O. Penpkina. - K. :
TOB «®apOoBanuii 1uct», 2011. - 480 ¢

3. Muixknaponnuii crangapt ISO/FDIS 26000 «KepiBHHIITBO 3 COILIQJIBHOI BiJMOBIIAJILHOCTI
[EnexTponnmii pecypc]. - Pexxum nocrymy: http://www.ksovok.com/doc/iso_fdis 26000 _rus.pdf

4. OxpiMeHKO 0.0. ComianbHa BIJIIIOBIJAJIBHICTb. - Hagu. ocio. /
0.0. Oxpimenko, T.B. IBanoga. - K. : Hanionansauii TexHiyHUN yHiBepcuTeT YKpainu «KuiBcbkuit
MoJIiTeXHIYHU# iHCTUTYT». - 2015. - 180 c.

5. llIxypa I.C. Ponb comiaibHO BiANOBIJAILHOTO iHBECTYBAaHHS y 3a0€3MEUEHH] CTAIOTO PO3BUTKY
VYkpainu / 1.C. Hlkypa // Ekonomiunuii HoOeniBchkuid BicHUK. - 2016. - Ne 1(9). - C. 252-262.

Recommended reading

1. Tlerpamko JI. KoprnopaTtuBHa comiaibHa BiJMOBiAANBHICT, B YKpAiHCBHKIA Oi3HEC MpakTuil /
JI. Ilerpamko [Enextponnuit pecypc]. - Pexum mocrymy: http://iepjournal.com/journals/14-
15/2011_6_Petrashko.pdf.

2. Ywxumwma O.l. 3Ha4eHHS 1 CYTHICTH COIIQJIBHOT BIAMOBIJAIBHOCTI B YMOBaX PHUHKOBOI
exoHoMikH / O.1. Umxuimuz // HaykoBuii BiCHUK Y KTOpOACHKOTO HAIlIOHAILHOTO YHIBEPCUTETY. -
2016. - Bumyck 6. - C. 127-130.

3. IlyukoBa C.I. Metoau minBuiieHHs eTHMYHOro piBHS Oi3Hec-opranizauii / C.I. IlyukoBa //
EdextnBHa exonomika. - 2019. - Ne 12 [EnexktponHuii pecypc]. - Pexum mpocrymy
http://www.economy.nayka.com.ua.

4. Komaposa K.B. CorianpHa BiJNOBIIATBHICT SIK CKJIAJIOBA CTpaTerii poO3BUTKY OI3HECY Ha
nianpuemctBax Ykpainu / K.B. Komaposa, H.B. KoBanbuyk // IHHOBauiliHa exoHomika. - 2016. -
Ne 5-6. - C. 25-30.

5. bob6ko JI. O. IIpobremu KopropaTHBHOI COLIaTbHOI BIAMOBiNANBHOCTI Oi3Hecy B YkpaiHi /
JI.O. bo6ko, A.B. Mazsp // EpextuBHa ekonomika. - 2019. - Ne 5 [Enexrponnwmii pecypc]. - Pexxum
nocrymy : http://www.economy.nayka.com.ua/pdf/5_2019/39.pdf.

6. Mintzberg, H. (2015). Why Corporate Social Responsibility Isn’t a Piece of Cake - Harvard
Business Review.

7. Freeman, E. (2010). The Stakeholder theory and the Modern Corporation
http://businessethics.qwriting.qc.cuny.edu/files/2012/01/Freeman.pdf
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FOREIGN LANGUAGE (FOR SPECIAL PURPOSEYS)

Language of | Semester /| ECTS credits / Type | Course Student workload
teaching Duration of course | Coordinator
(mandatory, elective)

English 2/11 weeks, Halyna  Miasoid, | 150 hours (44 h.
44 hours in | 5/ Elective Candidate of | seminars, 106 h.
class/ Science, Associate | self-study time)

Professor;
Svitlana Medynska,
Senior Lecturer

Course aims: The course aims at developing the students’ ability to communicate in English in a
wide range of business situations like analyzing complex market data, providing solutions to
problems of workforce organization, staff productivity and social sphere development, etc.,
demonstrating rich vocabulary and extensive business terminology, accuracy in their use of
language and essential business communication skKills

Learning outcomes Teaching Forms of
methods, teaching | assessment
On completion of the course, students will be able to: | and learning | (continuous
activities assessment  CAS,
final assessment
FAS)
1) read and comprehend relevant authentic texts from | Reading Participation in the
various business sources and media (newspapers, | assignments in | discussion, business
magazines, other periodicals, Internet resources) with | textbooks and | game, case study,
their further analyzing, summarizing, discussing and | periodicals, practical skills
airing their own views on the issue; discussion, self- | assessment (CAS)
study activities
2) write business letters, memos and reports meeting | Tutorials, self- | Peer assessment,
the requirements to them; study activities practical skills
assessment (CAS)
3) write research papers in English. Tutorials, self- | Assessment of
study activities written research
paper (article)
(CAS)
Learning outcomes 1-3 Achievement  test
(CAS)
Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play/ business game

10% Participation in the case study

10% Practical skills assessment

10% Business correspondence/ report (written)

20% Research paper (article)

10% Presentation (oral, multimedia)

20% Achievement test (practical skills assessment tests, essay/ report)

Contents

Thematic structure of the course:
Module 1. Competitive environment and corporate relationships
1. Customer relationships. CRM.
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2. Competitive edge and sales.

3. Corporate ethics.

4. Expanding abroad and overseas partnership.

Module 2. Professional communication and academic writing

5. The basics of foreign professional communication and academic research.
6. Working with the sources of professional information.

Literature

Compulsory reading

1. Brook-Hart, G. (2007). Business Benchmark. Advanced. Student’s Book. Cambridge University
Press, 186 p.

2. Brook-Hart, G. (2007). Business Benchmark. Advanced. Personal Study Book. Cambridge
University Press, 54 p.

3. McCarthy, M., & O’Dell, F. (2008). Academic Vocabulary in Use. Cambridge University Press,
178 p.

4. Petrunya, Yu.Ye., Kozhusko, S.P., & Miasoid, G.l. (2008). Marketing Management in Modern
World Practice: Synergy Project. Professional analysis in a foreign language, 271 p.

5. Wallwork, A. (2011). English for Writing Research Papers. Springer, 349 p.

Recommended reading

1. Bailey, S. (2011). Academic Writing. A Handbook for International Students. Third edition.
Routledge, 314 p.

2. Dooley, J., Evans, V. (2001). Grammar way 4. Express Publishing, 224 p.

3. Emmerson, P. (2007). Business English Handbook Advanced. Macmillan, 130 p.

4. Lougheed, L. (2003). Business Correspondence: A Guide to Everyday Writing. NY: Pearson
Education, Inc. 149 p.

5. MacKenzie, I. (2002). Management and Marketing. NY: Thomson. 157 p.

6. Pilbeam, A. (2001). International Management. Business English. Madrid: Pearson Education
Limited, 96 p.

7. Starodubtseva, T.V., & Miasoid, G.I. (2009). Present your diploma project in English.
Dnipropetrovsk, DUEP Press, 53 p.

8. Virginia, E. (2000). Successful Writing. Proficiency. UK: Express Publishing, 164 p.
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METHODOLOGY OF SCIENTIFIC RESEARCH

Language of | Semester /| ECTS credits / Student workload
teaching Duration Type of course | Course Coordinator
(mandatory,
elective)
Ukrainian 2/11 weeks, Sergii Kuzminov, | 150 hours (22 h.
44 hours in | 5/ Elective Doctor of  Science, | lectures, 22 h.
class Professor seminars/practical,

106 h. self-study time)

Course aim: is to familiarize students with the methodology, methods,

activities and management of scientific process

technologies of research

Learning outcomes

On completion of the course, students will be

able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) apply foundations of cognitive theory;

2) formulate the object, aims and purposes of
scientific research;
3) develop scientific research, write research

papers;

Lecture, tutorials,
discussion

Lecture, dispute

Lecture, Workshop

Participation in  the
discussion (CAS)
Participation in  the
dispute (CAS)

Practical skills

assessment (CAS)

4) apply new information technologies in | Internet search, self- | Presentation (CAS)

scientific activities; study activities

5) organise collective research activity. Problem lecture, role | Participation in the role
play play (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
20% Participation in the discussion

20% Participation in the workshop

20% Participation in the debates

20% Practical skills assessment (written)

20% Role play

Contents

Thematic structure of the course:

ONO OIS WN -

. Essence and history of science genesis
. Basic of methodology of scientific and research activity

. General methods of scientific research and their characteristic
. Selection, stage and economic efficiency of scientific research
. Methodology of preparation of course and diploma paper

. Theory and practice of social and economic research

. Informative supporting of scientific work
. Execution of scientific work and transferring of information

Literature

Language of teaching Ukrainian

Compulsory reading
1. Baxxuncekuii C.E., lllep6ak T 1. MeToanka Ta opraHizaiisi HAyKOBUX A0CikeHb: HaBd. moci0. /
C. E. Baxxuncekuii, T L. Illep6ak. - Cymu: Cym/JAITY imeni A. C. Makapenka, 2016. - 260 c.

2. 3anepkoBHuii B.I. MeTomosoris HayKoBUX AOCTiKeHb : HaBd. noci6. / B.1. 3anepkosHuii, 1. B.
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Timaes, B.K. lemunos. - Hisxkuna: HIY im. M. I'orogs, 2017. - 236 c.

3. Hoznpina JI.B. MeTomosnoriss HayKOBUX JOCIIKEHb B iH(hopMarlliiiHiid ekoHomilll [TekcT]: HaBu.
moci0. (Teoper. Marepian, METO/I. BKa3iBKH Ta 3aBJIaHHS O BUKOHAHHS JIa0. 3aHATH 1 CAMOCT. pO0OTH
crynentiB) / JI. Hoznpina; Ykooncminka, JIbBiB. komepil. akaa. - JIbBiB : Bua-Bo JIbBiB. KOMepIl.
akan., 2016. - 243 c.

4, Nanunesa O.I'. Opranizaitis Ta METOI0JIOTI HAYKOBHUX JociikeHb [Teker]: Hay. moci6. / O. T'.
Haaunesa, O.11. [I3p00a8b. - Xapkis: [IpaBo, 2017. - 446 c.

Recommended reading

1. I'yropoB O.I. Metomosoriss Ta oprasi3aiis HAyKOBUX JOCHIUKEHb: HaB4Y. IOCIOHHUK /
O.IL. I'yropos; Xapk. Hatl. arpap. yH-T iM. B.B. Jlokyuaea - X.: XHAY, 2017. - 272 c.

2. Tarap M.C. Metomosoris 1 oprasizailis HayKOBUX JOCHikeHb [Tekcr] : HaBd. mocio / M.C.
Tarap; Ham. aepokocM. yH-T iM. M. €. XKykoBcekoro ‘Xapkis. aBian. iH-T . - XapkiB : XAl 2019. -
103 c.

3. Mamurina B.J[. Merogonoris HaykoBux mocmikeHsb [Tekct]: monorpadis / B.Jl. Manurina,
0.10. Xononosa, JLM. AkimoBa; Ham. yH-T BOA. rocm-Ba Ta HMPHUPOAOKOpHUCTYBaHHsS. - PiBHE :
HYBITI, 2016. - 247 ¢. OcHOBH METOOJIOTIT Ta OpraHizaiii HayKOBUX JOCIipkeHb: Hapu. mocil.
JUIS CTYACHTIB, KypCaHTIB, acIipaHTiB i aa’toHKTIB / 3a pen. A.€. Kouepcwkoro. - K.: Llentp
yuboBoi mitepatypu, 2010. - 352 c.

4. Mertoposoris Ta Oprasizaiisi HayKOBHX JIOCHiKeHb (ramy3i 3HaHb: 05 - comianbHi Ta
noBeAiHKOB1 Hayku, 07 - ynpaBiiHHA Ta aaMiHicTpyBanHs) [Tekct]: HaBu. moci6. / [JL.T'. Jlimuy ta
iH. ; 3a 3ar. pexa. JL.I'. Jlinu4]; CximHoeBpon. Hai. yH-T iM. Jleci Ykpainku. - Jlympk: Bexa-JIpyk,
2018.-219c.

5. Lakatos, I. (2020). The methodology of scientific research programmes: Philosophical Papers,
Vol. |, Edited by John Worrall and Gregory Currie, Cambridge University Press, New York, 250 p.
6. Caparlar, C.O., & Donmez, A. (2016). What is Scientific Research and How Can it be done?
Vol. 44(4), pp. 212-218. - Available at: https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5019873/
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ANALYSIS OF MODERN TRENDS IN INTERNATIONAL BUSINESS

Language of | Semester /| ECTS credits /| Course Student workload
teaching Duration Type of course | Coordinator
(mandatory,
elective)
Ukrainian 2/11 5/ Elective Anatolii Zadoia, 150 hours (22 h.
weeks, Doctor of Science, | lectures, 22 h.
44 hours in Full Professor seminars/practical,
class 106 h. self-study time)
Course aims:

Students will have gained comprehensive knowledge about the topic, become proficient
understanding of the functioning of international business, have an ability to find out the essence of
economic forms and the basic trends of international business

Learning outcomes Teaching Forms of assessment
methods, teaching | (continious assessment

On completion of the course, students will be able | and learning | CAS, final assessment

to: activities FAS)

1) analyze the factors and characteristics of | Lecture, seminar, | Participation in the

International Business; practical  classes, | discussion, report (CAS)

2) analyze events and phenomena of international
business environments;

3) interpret events in various countries and
regions;

4) determine the direction, speed and power of the
various trends of International Business;

5) put into practice the knowledge and skills for
independent analytical work;

6) understand the complex set of modern problems
of the International Business;

7) independently analyze the socio-economic
situation in the country and abroad;

8) identify and evaluate performance and factors
of international competitiveness of a company, to
develop programs to improve international
competitiveness.

self-study activity,
data analysis

Lecture, practical
classes,
independent work,
workshop
Lecture, practical
classes, guided

self-study activity,
project supervision
Lecture, practical
classes, self-study
Case study in small
groups, project
supervision
Lecture, self-study,
workshop
Independent work,
project supervision

Lecture, practical
classes, case study
in small groups,
project supervision

Participation in  the
workshop, report (CAS)

Project, peer
presentation (CAS)

group

Project, peer
presentation (CAS)
Case study, project
(CAS)

group

Participation in  the
workshop, report (CAS)

Project, presentation
(CAS)
Case study, project,

presentation (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation (workshop, report, case study)
50% Project (written)
20% Presentation (oral, multimedia)
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Contents

Thematic structure of the course:

Overview of International Business

Types of international business environments

Information management in international business

Global markets and business activity centres

The legal, technical and political aspects of international business
The role of culture in international business

International financial markets

Analysis of foreign markets and penetration strategies

Ethics and Social Responsibility in International Business

CoNoR~LNE

Literature
Language of teaching Ukrainian

Compulsory reading

1. Porau O.I. Teopii mixnapoanoro 6i3uecy. - K.: BIIL] «KuiBcrkuii yniBepcurer», 2018. - 687 c.
2. Tloropaenpkuit A.B. Misknapoauuii 6i3uec, 2014 [Enexrponnwuii miapydHuk]. - Pexxum mpocryy:
https://stud.com.ua/66904/ekonomika/mizhnarodniy_biznes

3. Muxaiinenko O.I'. [lociOHMK a0 BHBYEHHS IUCHUILTIHU «MiKHaponuuii OizHec» / VYKIL:
Muxaiinenko O.I'. / Quinpo: Bugaaunrso «KUT», 2017. - 128 c.

4. Charles, W.L. & McGraw, H. (2020). International Business: Competing in the Global
Marketplace. (10th Edition), Hill Education, 688 p.

Recommended reading

1. Mixxnapoanuii 6i3Hec / 3a 3ar. pen. Bepryna B.A. - K.: BIIL] «KuiBcbkuii yHiBepcuteT», 2009. -
720 c.

2.Porau O. I, 3w6a II. B. Mixnapomni moprdenbHi inBectumii: miapyunuk. Kwuis: BIIL]
«KuiBcbkuii yHiBepcurer», 2016. - 950 c.

3.Wild, JJ., & Wild, K.L. (2018). International Business: The Challenges of Globalization (8th
Edition). Pearson, 448 p.

4.Daniels, J., Radebaugh, L., & Sullivan, D. (2014). International Business (15th Edition), 896 p.

5. Carpenter, M.A., Sanjyot, M.A., Dunung, P. (2011). International Business. Saylor Foundation.
Retrieved from https://open.umn.edu/opentextbooks/textbooks/international-business
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MOTIVATIONAL MANAGEMENT

Language | Semester /| ECTS credits / | Course Coordinator Student workload
of teaching | Duration Type of course

(mandatory,

elective)

Ukrainian 2/11 weeks, Hanna  Mytrofanova, | 150 hours (22 h.
44 hours in | 5/ Elective Doctor of science, | lectures, 22 h.
class/ Professor seminars/practical,

106 h. self-study
time)

The purpose of the discipline is the formation of theoretical and applied knowledge in the
field of motivational management, strengthening the work activity of staff, improving the
quality of performance using modern methods of motivation, skills, and abilities to
independently analyze the state of staff motivation and develop recommendations for its
strengthening; development of abilities to substantiate and make decisions on motivational

management
Learning outcomes Teaching methods, | Forms of
teaching and learning | assessment
On completion of the course, students will be | activities (continuous
able to: assessment CAS,
final  assessment
FAS)
1) understand the features of the concepts of | Problem lecture, | Participation in the
motivational management; discussion discussion, Essay,
test (CAS)
2) understand the basic methodological | Problem lecture, | Case study (CAS)
approaches to motivational management; discussion, case study | Oral presentation
in small groups
3) effectively develop the main directions of | Problem lecture, self- | Report (CAS)
increasing the level of motivation of | study activities
subordinates;
4) effectively use methods to build the | Internet search, self- | Peer small group
process of motivational management; study activities presentation (CAS)
5) successfully apply modern methods and | Problem lecture, | Participation in the
tools of motivational management; working small group | discussion, group
discussion presentation (CAS)
6) create and organize effective team | Problem lecture, case | Participation in the
activities; study in small groups discussion, role
play (CAS)
7) effectively introduce modern forms and | Problem lecture, Participation in the
methods of tangible and intangible | discussion, role play discussion, role
motivation. play (CAS)
Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the role play
20% Case study

30% Presentation (oral, multimedia)

Contents
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Thematic structure of the course:

1 Theoretical foundations of the motivational process

. Early theories of motivation. Modern theories of motivation.

. Motivation in the work of the leader

. Methods of influencing the motivation of subordinates

. Motivating role of the remuneration system. Organization of personnel bonuses.
. Methods of intangible motivational work

. Personnel evaluation and its motivating role

. Factors reducing motivation

9. Motivation of teams

OO OIS, WN

Literature
Language of teaching Ukrainian

Compulsory reading

1. MoruBaiis nepconany. MeToanyHi peKOMEH ALl TSl TPAKTHYHUX 3aHATH JIJISl CTYJICHTIB
HarnpsaMy miaroroBku «MenemxmenT» / T. B. Boponbko-HeBiqunya— ITonraBa : PBB T1JIAA,
2015. - 68 c.

2. Komot, A.M. MotuBariiinuii MmeHepkMeHT: mapydnuk / A.M. Konot, C.O. [{umbaniok. -
K.: KHEY, 2014. - 479 c.

3. Jloynep E. ta in. MoTuBamiiinuii MEHEDKMEHT: TeopeTHuHuid acriekT. Kuis, - 2017. - 160
c.

Recommended reading

1. ArpamakoBa H.B., JIutoBuenko I.B. CyTHiCTh KOMIEHCALIIHHOTO MAKEeTy K 1HCTPYMEHTY
YIOPaBJIiHHSA COLAJIbHO BIJAMOBIAAJIBHUM MIANPUEMCTBOM. EKOHOMIYHI MpoOieMH CTajaoro
po3BUTKY: Marepiann MiKHApOJHOI HAyKOBO-IPAKTUYHOI KOH(pepeHwUii imeHi mnpod.
bananpkoro O. @. (Cymu, 11-12 tpaus 2016 p.). Tom 1., 2016. - C. 266-267.

2. Apmctponr M. Onnata tpyzaa. [IpakTuueckoe pyKoBOJICTBO 10 HOCTPOSHHUIO ONTHUMAIbHOM
CUCTEMBI OIJIaThl TpyJa U Bo3HarpaxjaeHus nepconana / M. Apmcrponr, T. CtuBeHc; nep. ¢
aHri. - Jluenponerposck: bananc busnec bykc, 2006.

3. Munuunrron b. HR-Openn: Kak crare mmmepom. CTpouM KOMITaHHIO MedThl /
b. MuH4HHITOH ; iep. c. anri. - M.: FOnaiiten [Ipecc, 2011

4. Hazaposa I'.B. YmpaBiinHsa coIiadbHO-TPYI0OBOIO c(eporo MianpueMcTBa: MoHOrpadis /
I".B. Hazaposa, C.1O. I'onuapoBa, H. B. Boguuupbka; 3a 3ar. pea. I'. B. Hazaposoi. - Xapkis:
Bua. XHEY, 2010

5. Ogneros FO.I'. MoTuBamus nepconana: yued. mocodue. I1paxr. 3aganus (nmpaxktukym) / FO.T.
Operos, I'.I'. Pynenko, C.H. Anensko, A.l. Mepko. - M.: Anbda IIpecc, 2010.

6. IIpoxopoBcbka C., OctpoBepxoB B., 3amopoxan JI. Bunaropona 3a mpaio B MOTHBAIIii
nepcoHany B cdepi myOsiyHOro ynpasiiHHs. PerioHanbHi aceKTH PO3BUTKY MPOTYKTUBHUX
cun Ykpainu. 2018. - Ne, 22, - C. 92-97.

7. Griffin, R.W. (2013). Organizational Behavior: Managing People and Organizations 11th
ed. - Cengage Learning, 624 p.

8. Gagne, M. (Ed.). (2014). The Oxford Handbook of Work Engagement, Motivation,
and Self-Determination Theory. Oxford University Press, UK, 465 p.
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EVALUATION OF BUSINESS EFFICIENCY

Language | Semester /| ECTS credits / | Course Coordinator Student workload
of teaching | Duration Type of course

(mandatory,

elective)

Ukrainian 2/11 weeks, | 5/ Elective Oksana Koshulko, | 150 hours (22 h.
44 hours in Ph.D. (Candidate of | lectures, 22 h,
class Science), Associate | seminars / practical,

Professor 106 h. self-study
time)

The purpose of the course is to teach students of types of efficiency goals, to set goals
relating to finances, sentiment, product or service quality, speed of production or response
times, employee or customer retention, knowledge gain, and transfer, safety, or any other

metric relevant to an organization

Learning outcomes Teaching methods, | Forms of
teaching and learning | assessment
On completion of the course, students will be | activities (continuous
able to: assessment CAS,
final  assessment
FAS)
1) learn ways inefficiency negatively impacts | Lecture, seminar, | Participation in the
of business; practical classes, self- | discussion, report
study activity, data | (CAS)
analysis, role plays
2) identify, address, and measure success of | Lecture, practical | Participation in the
business; classes,  independent | workshop,  report
work, workshop (CAS)
3) explore and find means of enhancing | Lecture, practical | Project, peer group
customer service, human resources, sales, | classes, gquided self- | presentation (CAS)
manufacturing; study activity, project
supervision
4) run a business more effectively and | Lecture, practical | Project, peer group
efficiently; classes, self-study, | presentation (CAS)
discussions
5)employ proven time management, | Case study in small | Case study, project
organizational, and motivational techniques groups, project | (CAS)
supervision

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the role play
20% Case study

30% Presentation

Contents

Thematic structure of the course:
Business process improvement (BPI)

Reflection. Benchmarking

NS

Mapping. Analysis. Redesign. Implementation

Eliminating duplication and bureaucracy
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Control costs

Establishing internal controls to reduce human error
Testing and reworking the process before introducing it
8. Implementing the changes

No o

Literature
Language of teaching Ukrainian

Compulsory reading

1. TIunmunenko C.M. TeopeTnyHi 3acaju OLIHKK €(PEKTUBHOCTI JSUIBHOCTI mignpueMcTsa //
['moGaybHl  Ta HAIIOHATBHI MPOOJIEeMH EKOHOMIKHM. MMKOJIATBChKUM  HAIlOHATBHUN
yniBepcureT iMeHi B.O. Cyxommuncrkoro. Bumyck 10. 2016. — C. 452-456.

2. Kynaes A.}O. Orminka edekTuBHOCTI Oi3HEC-TIPOIIECIB MM Yac JAlarHOCTYBaHHS
e(eKTUBHOCTI MEHEIKMEHTY MaIIMHOOYAiBHOrO mignpueMcTBa // ExOHOMIYHHMH BiCHHK
3amnopi3bKoi AepKaBHOT iHXKeHEepHOI akaaemii. - Bumyck 2-1 (08) / 2017. — C. 117-125.

3. I'punbko T. B. HaykoBi migxoam 10 OWIHKH €(EKTUBHOCTI MisUTBHOCTI CYO €KTIiB
nignpuemuunrea / T. B. I'punbko, /1. [I. 'omoBko // Modern Economics. - 2018. - Ne 11. - C.
51-57.

Recommended reading

1. Page, S. (2015). The Power of Business Process Improvement: 10 Simple Steps to Increase
Effectiveness, Efficiency, and Adaptability. Amacom Pub., 407 p.

2. What to Read on Business Efficiency. (2018). Business Book Bureau, Forgotten Books, 52
p.

3. Kocrtina O.M. JliarHocTHKa Ta yrpaBiliHHS Oi3HEC-TIpolecaMy Y KOHTEKCTI aHTUKPU30BOTO
ynpaiiHHsA nianpuemctBoM [Enextponnuii pecypc] / O. M. Kocrina // Exonomika Ta
cycninbeTBo. — 2017. — NelO.
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FINANCIAL MANAGEMENT

Language | Semester /| ECTS credits /| Course Student workload
of teaching | Duration Type of course | Coordinator

(mandatory,

elective)

Ukrainian 2/11 weeks, | 5/ Elective Tetiana Bolgar, | 150  hours (22 h.
44 hours in Doctor of Science, | lectures, 22 h.
class Full Professor seminars/practical,

106 h. self-study time)

The objective of the course.

This course will introduce the fundamental basic knowledge of the financial decision-making
process and the analysis of value creation, current discussions on corporate governance, ethical
dilemmas, globalization of finance, strategic alliances and provide a more global perspective

of financial management

Learning outcomes

Teaching methods,
teaching and

Forms of assessment
(continuous

On completion of the course, students will be | learning activities assessment CAS,
able to: final assessment
FAS)

1) design the financial management system in | Lecture, practical Test (computer),

terms of the three major decision areas that | classes, self- study | exercise, case-study

confront the financial manager; activity (CAS)

2) generate the goal of the firm and | Self-study Participation in the

summarize  why  shareholders' wealth | activity, solving discussion (debates),

maximization is preferred over other goals; problems, explanation  solving
discussion problems (CAS)

3) calculate, implement and evaluate both the | Work in pairs to Student reports

future and present value of: an amount | solve  problems, assessment,

invested today; a stream of equal cash flows | workshop, panel explanation  solving

(an annuity); and stream of mixed cash flows; | discussion, problems, case-study
solving problems (CAS)

4) define and explain the capital-asset pricing | Discussion, case Peer small group

model (CAPM), beta, and the characteristic | study in small presentation, exercise,

line; groups,  solving case study,
problems explanation  solving

problems (CAS)

5) calculate a required rate of return using the | Self-study Exercise, test

capital-asset pricing model (CAPM); activity,  solving (computer), case study
problems, case presentation (CAS)
study

6) define, calculate, and categorize | Work in pairs to Participation in the

(according to liquidity, financial leverage, | solve  problems, discussion  (debates),

coverage, activity, and profitability) the | presentation, self- student reports

major financial ratios and generate what they | study activity, assessment, individual

can tell us about the firm, a firm’s operating
cycle and cash cycle;

7) reflect, differentiate ratios to analyze a
firm's health and then recommend reasonable
alternative courses of action to improve the
health of the firm, a firm’s return on

solving problems

Workshop,  self-
study activity,
solving problems

presentation
assessment (CAS)

Exercise, test
(computer), report,
explanation  solving

problems (CAS)
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investment (i.e., ‘earning power’) and return
on equity using a DuPont approach.
Learning outcomes 1-7 Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment
(60%0)

40% Final exam (4 sets of written assignments, each assignment includes 2 solving
problems and computer multiple choice tests)

60% Continuous assessment:

20% Peer small group presentation

40% Exercise

20% Student reports assessment

20% Solving problems

Contents

Thematic structure of the course:

1 Introduction to financial management
2 Financial statement analysis

3 Sources of financing

4 Capitalization

5 Capital structure

6 Cost of capital

7 Leverage

Literature
Language of teaching Ukrainian

Compulsory reading

1. ®inancosuii Mmenemxment: minpyunuk / JI.I. Jlema, JIL.M. Jlopoxosa, O.M. Binenuyk [Ta
iH.] - XKutomup: )KHAEY, 2018. - 320 c.

2. dinancoBuii MeHemkMeHT.: HaB4. moci6. / [BacekiBchbka K.B., Cmu O.A.]. - JIbBiB:
«"AJINY-TTPEC», 2017. - 236 c.

3. diHaHCOBMH MEHEHIKMEHT: ejieKT. HaBdy. mocioumk / I.A. birman, JI.I. Jlaukosa,
B.M. JlaukoBa, O.B. Xunsakosa - X.:XJIYXT, 2017. - 197 c.

Recommended reading

1. Bacunenko B.A. Teopis 1 mnpakTuka po3poOKH YHPABIIHCHKUX pIlIEHb [TEKCT]:
Hapuansanii mocioamk / B.A. Bacunenko.- K.: IIYJI, 2013. - 420 c.

2. Bauxopn [Ix. C. OcHoBbl (uHancoBoro MeHemxmenrta / Jlx. C. Bauxopn, J[x. M.
BaxoBuu mi. - 12-e uza. - M.: U3gatensckuii qom ‘Bunbsmce’, 2013. - 1232 c.

3. banabanoB 1.T. ®unancoBslil MeHekMEHT. Teopus u npaktuka / M. T. banabanos. - M.:
[TepcnexTuBa, 2011. - 656 c.

4. ®unaHCOBBI MeHeMKMeHT: Teopus u mpakTuka: yueOHuk / mon pen. E. CrosHOBOM. -
M.: IlepcnexktuBa, 2011.

5. Albert, HW. (2012). Asset Securitization: Benefits for all Banks, The Bankers Magazine,
pp. 16-20.

6. Block, S.B., & Hirt, JA. (2009). Foundations of Financial Management (Including
accompanying Cases text) 13th ed., New York: McGraw Hill, Inc.

7. Wachowicz, V.H. (2008). Fundamentals of Financial Management / 13-th Edition,
Pearson Education Limited.
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CRISIS MANAGEMENT IN BUSINESS

Langua | Semester/ ECTS credits/ | Course Coordinator | Student workload

ge of Duration Type of course

teaching (mandatory,

elective)
Ukrainia | 3/5 weeks, | 3/Elective Serhii Dubinskyi, Ph.D. 90 hours (20 h.
n 30 hours in (Candidate of Science), lectures, 10 h.
class Associate Professor seminars/practical,
60 h. self-study time)

The purpose of the course is to form a system of knowledge and skills for crisis management
of the enterprise - recognition and diagnosis of crisis phenomena, forecasting the consequences
of crisis phenomena and their impact on the enterprise, identifying opportunities to prevent
and ensure the functioning of the enterprise in crises, crisis response and implementation of

anti-crisis management decisions

Learning outcomes

Teaching methods,
teaching and learning

Forms of assessment
(continuous

On completion of the course, students will activities assessment CAS, final
be able to: assessment FAS)
1) acquaintance of students with | Lecture, practical | Participation in the

theoretical and methodical bases of anti-
crisis management of the enterprise;

2) reveal the essence, place, roles of the
main types of crisis phenomena and stages
of development of various types of crises
at the enterprises;

3) recognize the prerequisites, determine
the causes and signs of the manifestation
of crisis phenomena in the enterprise;
teaching students methodological
approaches to the development of ‘rules of
effective behavior’ in a crisis;

4) formation of ability to apply tools of
anti-crisis management of the enterprise;

5) formation of skills of the decision of
actual problems of development of the
enterprises and development of ways and
measures of the prevention and
overcoming of crises at the enterprises

classes, discussion

Lecture, practical
classes, panel
discussion

Problem lecture, case

study in small groups,
self-study activities

Problem lecture,
discussion, solving
calculative tasks

Lecture, practical

classes, workshop, case
study

discussion, essay, test

(CAS)

Practical skills
assessment, report,
case study (CAS)
Practical skills
assessment, essay, case
study (CAS)

Practical skills
assessment, report,
individual presentation
(CAS)

Presentation, report
(CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the role play
20% Case study

30% Presentation (oral, multimedia)

Contents

Thematic structure of the course:
1. Fundamentals of crisis management
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Philosophy and methodology of restructuring

Types of restructuring

Restructuring and forms of financial recovery

Fundamentals of enterprise restructuring

6. Enterprise restructuring based on financial responsibility centers

okrwn

Literature
Language of teaching Ukrainian

Compulsory reading

1. Kocrtina O.M. [liarHocTHKa Ta yNpaBJiHHSA Oi3HEC-TIPOoIiecaMi Y KOHTEKCTI aHTHKPHU30BOTO
ynpasimiHHs nianpueMctBoM [Enextponnuit pecype] / O. M. Kocrina // ExkoHoMmika Ta
cycnibeTBO. — 2017. — Nel0.

2.Ilepepsa ILI., KobGeneBa T.O., ToBaxusucekmii B.JI. bankporctBo, canamis Ta
PECTPYKTypH3aIlisl MiANPHEMCTBA SIK CKOHOMIYHI KaTeropii aHTHKPHU30BOIO yHpaBiiHHSA //
Bicauk HTY «XIII». 2015. Ne 59 (1168). — C. 148-152.

3. KamueBa A. B. JlocmimxeHHs ICHYIOUMX IHCTPYMEHTIB Ta MOJeleld aHTUKPU30BOTO
yIIpaBIIiHHSA Ha MiAnpueMcTBi / EKOHOMIKA Ta ympaBIliHHS TiAPHEMCTBAMH MAIIMHOOYTIBHOT
ranysi: mpo6iemu Teopii Ta npaktuku, 2014, Ne 4(28). — C. 15-27.

Recommended reading

1.€nicanosa L.1O., Opanceka H.O. CyTHICTh aHTUKPHU30BOTO YIpPaBIiHHS MignpueMcTsa //
Exonomika i cycrinectBo. - Bunyck 2 /2016. — C. 265-2609.

2. Tumomenko, O. B. AHTHKpU30BE YNpPaBIiHHS SIK NEPeAyMOBa MiABUINEHHS €PEKTHBHOCTI
nismibHOCTI minnmpuemctBa [Texct] / Oxcana BanepiiBna Tumomenko, Onsra IOpiiBHa
bynpka, @apinai XymBaxt3on Cadapi // ExoHomiunuii anami3 : 30. Hayk. mpanp /
TepHOMIABCHKHMI HalllOHAJILHUM €KOHOMIYHUI yHiBepcuTeT; peakoi. : B. A. [lepiit (romnos.
pea.) Ta 1H. — Tepnonune : BunaBHuuo-nomirpadiuauii 1eHTp TepHOMIIBCHKOTO
HaIllOHAJIbHOTO €KOHOMIYHOTO YHiBepcuTery “Exonomiuna 1ymka”, 2016. — Tom 23. — Ne 2. —
C. 187-192.

3.ITorpebusk A. FO. CyTHICTh CKJIQJIOBUX €JIEMEHTIB MEXaHI3My aHTHKPU30BOI'O YIPABIiHHS
Ha nipomucioBoMy mianpuemctsi / A. FO. [Torpe6usik // Exkonomiunuii BicHuk HaiionansHoro

TEXHIYHOro yHiBepcuTery Ykpainu "KuiBcbkuil momitexHiunuit incturyt". - 2015. - Ne 12. -
C. 300-310.
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MODERN LEADERSHIP STRATEGIES: THE INTERNATIONAL ASPECT

Language | Semester /| ECTS credits / | Course Coordinator | Student workload
of teaching | Duration Type of course

(mandatory,

elective)

Ukrainian 3/8 weeks, | 3/ Elective Oksana Koshulko, | 90  hours (20 h.
30 hours in Ph.D. (Candidate of | lectures, 10 h.
class Science),  Associate | seminars/practical,

Professor 60 h. self-study
time)

The purpose of the discipline is to promote the identification and development of leadership
qualities of higher education, the formation of general competencies in the use of leadership
tools in professional activities, the ability to work in an international team, and mastering
practical tools for effective team and role distribution, team management as a system

Learning outcomes Teaching methods, | Forms of
teaching and learning | assessment

On completion of the course, students will be | activities (continuous

able to: assessment CAS,
final  assessment
FAS)

1) demonstrate knowledge of the main | Lecture, tutorials, | Participation in the

stages of formation of the theory of leadership | discussion discussion (CAS)

as a scientific discipline, as well as the
methodological basis of classical schools and
areas, including international,
2) demonstrate  skills  of
leadership, teamwork;

3) make individual and group decisions,
offering reasonable solutions to the problem;
4) correctly define their leadership style,

interaction,

identify and outline a plan for the
development of their international team
management style;

5) successfully use methodological and
methodical methods of studying the

effectiveness of activities and design of
organizations;

6) identify and outline a plan for the
development of their team management style;
7) determine the factors shaping the image
and culture of the international organization;
8) determine the readiness to form teams.

Case study in small
groups Role play
Tutorials,  self-study
activity

Lecture, tutorials

Participation in the
role play (CAS)
Essay, test (CAS)

Presentation (CAS)

Peer small
presentation,

Problem lecture, case
study in small groups

group

Role play participation in the
role play (CAS)

Problem lecture,

discussion Participation in the

Lecture, tutorials discussion (CAS)
Presentation (CAS)
Participation in the

role play (CAS)

Role play

Learning outcomes 1-8 Mid-term  control:
tests, mini case
(CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

20% Participation in the discussion
20% Participation in the role play
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20% Essay (written)
10% Tests
30% Presentation

Contents

Thematic structure of the course:

1. The problem of leadership in modern management

2. Leadership in international organizations

3. Pre-scientific theories of leadership

4. Situational theories of leadership

5. Leadership as a mission

6. Leadership and teamwork in international organizations
7. Group dynamics in international organizations

Literature
Language of teaching Ukrainian

Compulsory reading

1. Teopist i mpakTuka hopMyBaHHS Jijepa: HaB4aabHUA mociOHuk / O.I". PomanoBcekwid, T.B.
I'ypa, A.€. Kuum, B.B. bongapenko - Xapkis, 2017. - 100 c.

2. Cepreesa T.B., Hopin @ecrey, ['eitn Poyatpi. JlinepcTBo i komanHa poboTa: HapuansHuii
nocioHuk. - Xapki: XHYBA, 2014, — 124 c.

3. Ckibinpka JI. 1. JlinepcTBo Ta ctuiab podoTH MeHemkepa : HaBd. mocib. - K.: IIVJI, 2009. -
192 c.

4. Mopo3os, B.B. ®opmyBaHHs, ynpaBiiHHS Ta PO3BUTOK KOMAHIU MPOEKTY (ITOBEAIHKOBI
KomreTreHIii): HaBdy. moci6. / B.B. MopozoB, A.M. Yepenniuenko, T.I. ImunsoBa. - K.:
Taxcon, 2009. - 464 c.

5. MaxkcBenn [Ix. Po3Bunp migepa y cob6i / Ilep. 3 anrn. H. T'ep6im. - K.: Bpaiit Crap
[TaGmimunr, 2013. - 184 c.

6. Hectyns O.0. OcHoBu ndinepctBa. TpeHIHT JJEpChbKUX SKOCTEH Ta MPAaKTUYHUX HABUYOK
MeHekepa: HaBd. 1oci6. / O.0. Hecryns, B.B. Kapmanenko. - K.: 3nanns, 2013. - 287 c.

Recommended reading

1. Aizekcon VY. Ctus JJxo06c. - M.: Actpens, 2012. - 688 c.

2. baryman B. ITlomitn4He migepcTBO B KOHTEKCTI JEP’KABHOTO YIPABIIHHS: ICTOPUYHHUN
nocsin / B. Baryman // Bicu. Hau. akan. nepx. ynpasninus npu Ilpe3unentosi Ykpainu. -
2009. - Ne 4. - C. 213-221.

3. bmxuok /x. TexHonornu KoMaHAHOW UTphl: pyKOBOACTBO ais junepa / Jbx. Biskiok,
2. xekc. - M.: U3a. nom ['peGennukona, 2008. - 232 c.

4. boitaToH O. Bupryosnsie komannael. Komanasl, KkoTopble u3MeHuIn Mup / 3. BoHHTOH,
b.®umep. - M: Ilperekcr, 2008. - 265 c.

5. JIi I3umi. Jlizepchki gxocTi MeHemkepiB: Bekropu ycmixy / JIi I3umi. - Kuis: Llentp
yuboBoi jJiTepaTypu, 2018. - 184 c.

6. Gutmann, M. (ed.). (2019). Historians on Leadership and Strategy: Case Studies from
Antiquity to Modernity / Springer, 282 p.
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TRAVEL BUSINESS

Language | Semester /| ECTS credits /| Course Student workload
of teaching | Duration Type of course | Coordinator

(mandatory,

elective)

Ukrainian | 3/ 8 weeks, | 3/ Elective Svitlana 90 hours (20 h.
30 hours in Kozhushko, Doctor | lectures, 10 h.
class of Science, Full | seminars / practical,

Professor 60 h. self- study time)

Course aims:

The course introduces the concept of tourism as a business, its growth and development,
motivations for travel, role of tourism as an economic intervention, global nature of tourism,

various tourism products and resources, emergin

g trends in tourism industry

Learning outcomes

On completion of the course, students will be
able to:

1) demonstrate consistently accurate use of
travel and tourism industry terminology,
including commonly  used  definitions,
concepts, models and patterns;

2) demonstrate knowledge of tourism and
travel industry as a branch of economy;

3) describe the structure of tourism product and
its components;

4) analyse a range of tourist needs and
motivations to travel,

5) understand the development of tourist
destinations (tourist area lifecycle);

6) explain the range of and
accommodation available;

7) appraise impacts of tourism on country
economy;

8) discuss, evaluate and make reasoned
decisions, recommendations and judgments on
the development of tourism business both in
the world and in particular region / country;

9) identify and analyse current trends in world
tourism market, consumer behaviour, their
impact on the market situation.

Learning outcomes 1-9

transport

Teaching methods,
teaching and
learning activities

Lecture,
activities,
learning

self-study
blended

l ecture,  seminars,
self-study activities,
assigned / analytical
reading
Lecture, workshop
(collaborative
activities)

Lecture, case study

Lecture,
activities,
collaborative
learning

Blended learning,
small-group study

Lecture, case study,
project work

Collaborative
learning, Dblended
learning,  project
work

Lecture  (Socratic
Questioning),
blended learning

self-study

Forms of assessment
(continuous

assessment CAS,
final assessment
FAS)
Test, quiz, interview
(CAS)
Case study, essay

(report) (CAS)

Group work (project
drafting (CAS)

Essay  (observation),
case study,
presentation (CAS)
Observation (territory
analyses) (CAS)

Report (search work
results) (CAS)
Essay (review),
presentation (CAS)
Problem solving essay,
presentation (CAS)

oral

Presentation / Letter of
advice/ Evaluation
Project-based report
Mid-term control
(CAS)
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Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
20% Participation in the discussion

20% Participation in the role play

20% Essay (written)

10% Tests

30% Presentation

Contents

Module 1. Features of worldwide destinations World tourism market
1. Geographical aspects of tourism business. Location of major continental land masses,

oceans and seas

Location of the world’s major cities in relation to their importance as major tourism
destinations and transport hubs

Social, cultural, economic and environmental impact of travel and tourism

Patterns of demand for international travel and tourism

. Major tourism generators and receiving countries in the world, including current trends
ule 2. Tourism & travel business in modern economic environment

Classification of tourism. Types of tourism

World tourism resources and their evaluation

Tourism product, its structural elements

Interrelationship between travel and transport, catering and accommodation,
attractions, leisure and recreation and business facilities
5. Marketing and promotion in tourism. Marketing segmentation and targeting
6. Statistics and forecast it world tourism development

no

%wweam%w

Literature
Language of teaching Ukrainian

Compulsory reading

1. Mansceka M.IIL., Xyno B.B., [lu6yx B.l. OcHoBu Typuctuuynoro 6i3uecy: Hapu. moci0. -
K.: Llentp HaBuanbHOi Jitepatypu, 2014. - 232 c.

2. Manbcbka ML.IL., AntonoB H.B., INanma H.M. Mixuapogauii TypusMm i chepa TOCIyT:
[MTinpyunuk. - K.: 3nanns, 2008. - 661 c.

Recommended reading

1. Ceann B.C. Opranuzamusi MeXAyHApOIHOTO Typu3Ma: YueOHukK. - M.. ®duHaHCH U
cratucTka, - 2013. - 543 c.

2. DKOHOMHKA M OpraHuzanus Typusma. MexnayHapoauuii TypusMm / E.JI. JlpaueBa, }O.B.
3abaes, JI.K. UcmaeB u np.; Ilox pen. U.A. Psa6ogoii, FO.B. 3ab6aeBa, E.JI. [IpaueBoii. - M.:
KHOPYVYC, 2015. - 364 c.

3. JIroGinera O.O. PUHOK TypHCTHYHHMX TOCTYT: ['€ompocTopoBi acmekTu. - 2 - T'e BHI.,
nepepod. Ta jor. - K.: Anpreprpec, 2013. - 324 c.
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PSYCHOLOGY OF NEGOTIATIONS

Language | Semester | ECTS credits / | Course Coordinator Student workload

of / Type of course

teaching Duration | (mandatory,

elective)

Ukrainian | 2/11 5/ Elective Inesa Harkusha, Ph.D. | 150 hours (22 h.
weeks, (Candidate of Science), | lectures, 22 h.
44 hours Associate Professor seminars/practical,
in class 106 h. self-study time)

Course objective: develop students’ common cultural and professional competencies in the
psychology of communication and negotiation process. Familiarise students with theoretical
knowledge in the sphere of carrying out business negotiations, training rules, and the
principles of conducting negotiation process, practical training of methods which help to find
the best alternative of the discussed agreement, as well as to create skills of preparation and the
analysis (introspection) of public statements; create competence in conducting business and
extreme negotiations, decision-making in unpredictable situations, adaptation to changes in

process of management business activity

Learning outcomes
On completion of the course, students will

Teaching methods,
teaching and learning

Forms of assessment
(continuous

be able to: activities assessment CAS,
final assessment
FAS)

1) to form ability to reason offers

2) to analyze theoretical basic concepts of
speech preparation

3) to know features of various forms of
business communication

4) to use methods and technologies of
management of effective thinking-speaking
persuasive public activity and ethical
requirements to the speaker

5 to know methods of verbal and
nonverbal influence in negotiation process
with terrorists

6) to use means of communication to
transfer professionally oriented information
and communication with experts in other
industries and non-experts

7) to set the purpose and to formulate
problems of business negotiations

Lecture, seminar,
discussion of lecture
materials and studied
literature

Problem lecture,
seminar dialogue,
presentations, role-

playing games
Dialogue-lecture,
‘round table’ based on
independent
preparation

Lecture, seminar,
performing of projects

Problem lecture, ‘round
table’ based on
independent search
work, presentation

Discussion-lecture,
seminar, work in small
groups, analysis of
specific situations
(case-study)

Reports of students -
individual and in
groups,  presentation,

Participation in a
discussion, oral
answers to questions
(CAS)

Independent work,
oral answers to
questions (CAS)

Independent work,
cases solution (CAS)

Independent work,
oral answers to
questions, assessment
of project work

Oral  answers to
questions, solutions of
tasks (problem

situations), comments
to tasks

Independent work,
oral answers to
questions, case

presentation

Oral  answers to
guestions, solutions of
tasks (problem
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project work, search in | situations), assessment
the Internet of projects and
presentation
8) To show knowledge of business | Independent work, case | Oral answers, case
communication, expressiveness of | study in small groups, | study (case
communication, skills of active hearing and | presentations, the | presentation),
to own technology of completion of | Internet search presentation
business negotiations assessment
Mid-term control
Learning outcomes 1-8 (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
15% Test (multiple choice, computer)

10% Answers (oral)

15% Mid-term control (computational exercises, mini case)

10% Participation in the discussion

10% Participation in the role play

10% Presentation (oral, multimedia)

10% Participation in the brainstorming

20% Case study presentation

Contents

Thematic structure of the course:
Module 1. Eloquence. Culture of communication and communication activity
Culture communication as science and art
Technic of speech invention
Categories and stages
Argument as an aspect of disposition
. Logical mistakes and manipulative tools
ule 2. Psychology of negotiation process
Negotiations - combined process
Means of interactive interaction
Psychological aspects of negotiation process
Technic and tactics of argumentation in negotiation process
Listening of the partner as psychological tool
Negotiations and manipulations
Accidental negotiations. Etiquette of telephone communication
National style of negotiating
Module 3. Negotiations with criminals as criminal phenomenon
1. Psychology of negotiation process with terrorists and criminals
2. Crisis negotiations. Psychological problems of terrorism
3. Psychology of hostages
4. Lie and truth in negotiation process

@NQP’PW!\’PQU‘PW!\’!—‘

Literature
Language of teaching Ukrainian

Compulsory reading

1. PutopuyHa KyjibTypa MOBJIEHHS Cy4acHOTO (haxiBIISI-TICUXOJIOTA: HAaBYAJIbHHHA MOCIOHHMK.

Juinpo: YHiBepcuter im. Ansdpena HoGerns, 2019. - 144 c.

2. PezoB M.P. 4 Bceraa 3Har, 4To cKa3aTh. KHUTa-TPEHUHI MO YCHEUIHBIM MEPErOBOpaM

OO0 MznparenscTBO «OKCcMO», 2015. - 168 c.

3. PynueB, B.H. Puropuka. /lenoBoe obmienne: yueOHOE mocobue. 2-€ u3J., UCIp. W JIOIL.
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Mocksa: KnoPyc, 2014.

Recommended reading

1. AwmuuoB W.U. Ilcuxomorust aemnoBoro o6menus: yue0. [Tocoome. MockBa: Owmera-JI,
2011. - 304 c.

2. Acmonoa M.JI. MckyccTBO mpe3eHTallMidi U BEJEHUS MEPEroBOpoB: yued. mocobdue, 3-¢
u3l. MockBa: PUOP: UHOPA-M, 2019. - 248 c. [lpe3uneHrckas nporpamma HOArOTOBKU
YIPaBICHUYECKUX KaJIpOB). [DnexkTpoHHbIN pecypc].
http://znanium.com/bookread2.php?book=542559

3. bopozmuna I'.B. Ilcuxonoruss m 3Tuka aenoBoro odmeHus: ydeOHuk. [lomg oOmi. pe.
I".B. bopo3nunoii. Mocksa: FOpaiit, 2014. - 463 c.

4. bpenemaiiep K. Uepnas putopuka: Brnacte u marus cioa. Ilep. ¢ Hem. 2-e¢ u3a. Mockga:
Anenuna busnec bykc, 2005. - 224 c.

5. bponosckas E.B. [leperoBopsl: cTpaTeruu, TaKTHUKU, TEXHUKU: YueOHoe nmocodue. Tyma:
Nzn-Bo Tynl'VY, 2008. - 150 c.

6. Tapkyma [.B. Putopuuna kynbTypa MOBIeHHSI MeHekepiB: HaBy. moci0. /[.: PBB JIHY,
2008. - 88 c.

7. JHaiimonnx C. IleperoBopsl, KoTopbie padoTaroT. 12 cTpaTeruii, KOTOpbIE MOMOTYT Bam
MOJIYYUTh OOJIbIIE B JIFOOOW cuTyaruu, M., ManH, iBanoB u @epbep, 2011. - 560 c.

8. Kapasau A.T'., LierkoB B.JI. Ilcuxomnorust oOmIeHUsI U MEPETOBOPOB B IKCTPEMATIBHBIX
ycnoBusx. M.: OHUTU-ITAHA, 2009.

9. Kennenu ['BuH. JloroBoputbes MokHO 000 Bcem! Kak 100MBaThcs MakcuMyMa B JIFOOBIX
neperoBopax. M3marensctBo: ‘Anbnuna [Tabmumep', 2013. - 277 c.

10. Kotkun /JI. XKectkue meperoBopsl wiu mnpocto o cioxkaoM. OO0 «HamucaHo mepomy,
2015.

11. Kpusokopa E.N. JlenoBble koMmmyHuKkanuu: ydueOHoe mnocobue. Mocka: UHOPA-M, -
2010. - 190 c. Pexxum mocryma: http://znanium.com/

12. Jlro6e3nas E.B. Puropuka m opaTopckoe HCKycCTBO: MpakTHKyM. TamOoB: Uzn-Bo Tamo.
roc. TexH. yH-Ta, 2008. - 84 c.

13. MynwuHn, A.H. lenoBoe obmeHue: Kypc nekuuii. Mocksa: @muaTa: Hayka, 2010. - 376 c.
14. Hazapummus B. Bnacts yoexxaenus. 3anopoxse: «[Ipocitay, 2014. - 194 c.

15. OnunnoBa M.A. MHoromukocts «JKepTBbI», WM HEMHOIO O BEJIMKOW MAHUITYJSALHU.
UsnarenscrBo: @aunra. 2010. - 256 c.

16. Iapiiiuyk P.I. Purtopuka: HaBuanpbHO-MeTONMWYHHMN TOCIOHMK 3 KypciB «OCHOBH
putopukn» Ta «IIpodeciitna puropukay. Yxi. I'ysenxo LI JIsBiB, - 2014. - 328 c.

17. Ilorames M., JleBanmoBckuii M. Bek kmmenra. OOO «M3nmarensctBo AcT»; MOCKBA;
2015. - 320 c.
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INTERNSHIP

Coordinator

Student workload

Language | Semester /| ECTS credits /
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian 2, 3 [/ 12|12/ Mandatory
weeks, 6
hours in
class

Serhii Dubinskyi, Ph.D.
(Candidate of Science),
Associate Professor

360 hours (6 h.
seminars/practical,
300 hours work at
the enterprise, 54 h.
self-study time)

Professional training aims:

Internship aims to develop the students’ professional ability to make independent economic
decisions at the enterprise, develop the skills of practical work in the economic field, collect
material for master thesis, reducing the time for adaptation of graduates in their professional

positions
Learning outcomes Teaching  methods, | Forms of
teaching and learning | assessment

On completion of the professional training, | activities (continuous

students will be able to: assessment CAS,
final  assessment
FAS)

2 semester

1) planning of production activity of an | Tutorials, discussion, nternship  report,

enterprise; self-study activity, presentation,
comment of a
company (CAS)

2) to analyze, plan and forecast sales volume | Work at the enterprise | Internship  report,

on the internal and external markets; presentation (CAS)

3) master the methods of planning of | Work at the enterprise, | Internship  report,

resources, costs and project budget; presentation,
comment of a
company (CAS)

4) determine the needs of the enterprise in all | Self-study activity, Internship  report,

types of credit, funding sources of plans of | internet search presentation (CAS))

economic activity;

5) form a system of preparation and | Work at the enterprise, | Internship  report,

submission of statistical reports on the | self-study activity presentation (CAS)

economic activity of an  enterprise,

organization, department;

3 semester

6) based on the results of strategic analysis, | Self-study activity, | Internship  report,

make proposals and develop activities to | work at the enterprise | presentation (CAS)

implement the strategy of enterprise;

7) organize comprehensive study and analysis | Self-study activity, | Internship  report,

of domestic and foreign markets as well as | writing a  report, | presentation (CAS)

prospects of their development;

preparing presentation
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8) determine the influence of factors of | Work at the enterprise | Internship  report,
internal and external environment on the comment of an
activity of an enterprise; enterprise (CAS)
9) determine the need for investment and | Self-study activity, | Comment of an
financial resources; work at the enterprise enterprise (CAS)
10) estimate the alternatives to design | Work at the enterprise | Comment of an
solutions and to justify the decision taken on enterprise (CAS)
financial and investment activity;
11) determine priority directions for | Work at the enterprise, | Internship  report,
scientific and technical cooperation. self-study activity, | presentation (CAS)
discussion, writing a
report, preparing
presentation
2 semester Final  assessment
Learning outcomes 1-3, 5, 8, 11 (FAS)
3 semester Final  assessment
Learning outcomes 1, 3, 4, 6-10 (FAS)
Assessment

The results of each semester are evaluated separately by the final grade

2 semester

Final grade (final assessment) as a result of 100% continuous assessment:

20% Comment of a company
50% Report

30% Presentation

3 semester

Final grade (final assessment) as a result of 100% continuous assessment:

30% Comment of a company
50% Report
20% Presentation

Contents

2 semester

1. Innovative function of modern management enterprise
2. Analysis of planning of resources, costs and project budget of an enterprise (company)
3. Methods for increasing the competitiveness of an enterprise

4. Project Management an enterprise
5. Economic Management of Enterprise
6. Internship report presentation

3 semester

1. Management of Resources Flow an enterprise

2. Anti-crisis Enterprise Management
3. Technology and strategy of own business
4. Motivation of staff

5. Measures to improve the production activities of the enterprise

6. Internship report presentation

Literature
Language of teaching Ukrainian
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Compulsory reading

1. Tpeuko A.B., I'peuyxin A.C. Jlochi/pKeHHS METOAIB MiJBHINEHHS €(QEKTUBHOCTI
BUPOOHMYOI isTbHOCTI mianpuemctBa / CydacHi nmpoOjieMu eKOHOMIKHU 1 MiAIPUEMHHIITBO.
Bumyck 16, 2015. — C. 230-236.

2. Exonomiunuii anami3: HaBu. mocionmk. 3a pea. BomkoBoi H.A./ H.A. Bonkosa, P.M.
Bomuek, O.M. laitnaenko ta in. — Oneca: OHEY, poranpunt. — 2015. — 310c.

3. ExoHOMIUHMI aHaTI3 AISUIBHOCTI Cy0’€KTiB rocrnoaaproBanHsy. [locionuk / [lkpomuna B.
B., Bacumok M. M., I'nattok T. M. — IBano-®pankiscek: Bugaseup Kymmnip I'. M., 2016 —
219 c.

Recommended reading

1. Fundamentals of Business Process Management 2013, Marlon Dumas, Marcello La Rosa,
Jan Mendling, Hajo Reijers, eBookMixknapoaHa ekonomika: HaBuanbHe eIeKTpOHHE BHIAHHS
/ K.B. banabanos, O.B. bynartosa, }0.1. YenTykos. - Mapiymons: M1V, 2013. - 552 c.

2. Jlemunenko B.B. Ympapninusa 6i3Hec-TipoliecaMu SIK CKJIaJ0Ba MPOIECHOTO MiAXOAy 0
yrpaiinas mignpuemctBoM // EpexktuBha ekonomika Ne 11, 2015.

3. Yepkammua M.B., Haymenko M.O. IlnamyBanHs Oi3Hec-TipoueciB Ui oOpraHizarmii
JSUTBHOCTI TianpueMcTBa //BicHUK €KOHOMIKH TpaHCopTy i npomucioBocti Ne 57,2017, — C.
46-52.

4. Yopnoobaii, JI. I. biznec-npouecu mianpueMcTBa: kiacu@ikailis Ta CTPYKTYpHO-l€papXiduHa
monenb [Tekcr] / Jliana IBaniBna Yopuoo6aii, Oner Iroposuu [{yma // EkoHomiuHMI aHam3 :
30. HayK. mpaib / TepHOMiNbChKHIA HAIlIOHATBLHUM €KOHOMIYHUI yHIBEPCUTET; penkod. : B. A.
Mepiii (ronos. pen.) Ta iH. — TepHomnins : BugaBHudonomnirpadiyauil neHTp TepHONIBCEKOrO
HAIllOHAJILHOTO €KOHOMIYHOTO yHiBepcuteTy “Exonomiuna gymka”, 2015. — Tom 22. — Ne 2. —
C.171-182.
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Structure of the Study Programme Economics of Business (Master’s degree)

| Semester | 1] 2| 3]

Teaching Units (Courses), ECTS*

Mandatory
Courses of General training 6 0 0
Courses of Professional Training 22,5 55 0
TOTAL 28,5 55 0

Teaching Units (Courses)

Elective** 25 ECTS
Courses of General 10 0
training
Professional courses and 6 10
practical training
TOTAL 16 10
Internship Internship Internship
12 ECTS 6 6
Master’s Thesis Master’s Thesis
18 ECTS 18

Mandatory | Elective Internship Master’s
TOTAL Thesis
34 26 12 18

*QOne ECTS credit = 30 academic hours.

**There are no restrictions of choice for students within each elective block. The only requirement
for the student is to obtain the determined number of credits for each elective block
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