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Structure of the Study Programme Marketing, Bachelor’s degree



MANDATORY COURSES

UKRAINIAN IDENTITY, HISTORY, CULTURE AND LANGUAGE

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 1/14 4.5 | Mandatory Ruslan Kliuchnyk, 135 hours (56 h.
English weeks, Ph.D. (Candidate of | lectures, 79 h. self-study
56 hours in Science), Associate time)
class Professor; Olena
Turchak, Ph.D.
(Candidate of
Science), Associate
Professor
Course aims:

The course is geared towards: 1) helping students study the features the socio-economic
development, the evolution of the political system and state processes at different stages of the
history of Ukraine; 2) formation of students' high culture of professional speech within official-
business and scientific styles appropriate communicative ability in the field of professional
communication in speech and writing, skills practice proficiency in different kinds of language
activities, study professional terminology as the basis of the professional broadcast, mastering the
technique of drafting official papers, mastering spelling and stylistic norms of modern Ukrainian

language for professional communication

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) analyze main events of Ukrainian history in
the context of world historic process;

Lecture, discussion

Oral answers to
questions, participation
in the discussion (CAS)

2) use basic concepts, categories and methods
of historical research;

Lecture, seminars

Oral answers to
questions (CAS), test

3) work out their own position concerning Discussion, self-study | Oral answers to

historic events and actors; activities questions, test
participation in  the
discussion (CAS)

4) analyze the degree of influence on the Lecture, seminars, Presentation, test

evolution of various historical periods of self-study activities, (CAS), mid-term

social, political, ideological, economic factors; | class discussion control

5) analyze development of modern Ukraine. Lecture, Internet Essay, participation in

search, discussion. the discussion (CAS)
6) classify and generalize information, make | Lecture, seminars, Oral answers to

references and overviews connected with
professional activity issues; edit and review
texts as well as make their summaries;

discussion

questions (CAS), test




7) correctly use orthoepic, lexical, | Students” reports Written  answers  to
orthographic, morphological, punctuational, questions (CAS)
syntactical and stylistic norms of Ukrainian
literature;
8) correctly make and design professional texts | Practical classes Written  answers  to
and documents; questions (CAS)
9) intercommunicate with the participants of | Discussions on the Reports (CAS)
labour process; basis of lecture

materials and students’

reading, role play
10) utilize the formulas of Ukrainian linguistic | Role play Exercise, written
etiquette in official situations; answers to questions

(CAS)

11) use lexicographic sources (by dictionaries)
and other auxiliary certificate literature,
necessary for independent perfection of
language culture;

Work in pairs to solve
problems

Participation in the role
play) (CAS)

12) retrieve and utilize relevant information
from appropriate sources e.g. textbooks,
newspapers, business magazines and selected
journals, websites, databases;

Independent study,
internet search, reports

Participation in the role
play (CAS)

13) demonstrate relevant practical, academic
and subject specific skills e.g. group work,
academic referencing and the production of a
bibliography.

Seminars, self-study
activity

Solving
(CAS)
Report (CAS)

problems

Learning outcomes 1-13

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (4 sets of written assignments, solving problems and multiple choice tests)

60% Continuous assessment:
5% Participation in the discussion
5% Test (multiple choice)

20% Student reports assessment, written answers

10% Participation in the role play, solving problems
20% Mid-term control (multiple choice tests, mini cases)

Contents

Thematic structure of the course:

1) Subject and tasks of the course.
2) Kievan Rus as a state of East Slavic tribes.
3) Mongol invasion and Galicia—VVolhynia.

4) Ukrainian lands under Polish—Lithuanian Commonwealth.

5) Zaporozhian Cossacks and the Hetmanate
6) Partitions of Poland and Ukraine.

7) Ukrainian lands in Russian and Austrian Empires.
8) Ukrainian 1917-1921 revolution and Soviet Ukraine.

9) Independent Ukraine.

10) Official language is a language of professional communication. Basis of Ukrainian speech

culture.




11) Styles of modern literary Ukrainian in professional communication.

12) Classification of documents. Document on skilled-contract questions. Certificate informative
documents.

13) Etiquette of official correspondence.

14) Communication as instrument of professional activity. Rhetoric and art of presentation. Culture
of verbal professional communication.

15) Form of collective discussion of professional problems.

16) Ukrainian terminology in professional communication.

17) Scientific style and his facilities in professional communication.

18) Problem of translation and editing of scientific texts.

Literature
Language of teaching Ukrainian
Compulsory reading

1. I3wo6a T. MoBa sk (opmMaHT MoOJeii HAIIOHAJIBHOI 1JEHTUYHOCTI (3a MaTepiajlaMu
nyoninucTuku Apyroi nojgoBunu XIX cr. — nepmoi Tpetuan XX ct.) [Enexrponnwuii pecype] / T.
J3t00a // HaykoBi npaui Hamionanenoi 6i6miotexkun Ykpainu im. B. 1. Bepnaacekoro. - 2011. -
Bumn. 31. - C. 384-397. - Pexxum noctyny: http://nbuv.gov.ua/UJRN/npnbuimviv_2011 31 35

2. Tonimyk P. M. IloniTuka 1 ciopt: i1€0JI0Tis, iIMIIDK, i1eHTHUHICTh [ EnexTponnuii pecypce] /
P. M. Tlomimyk // Monommii BueHmid. - 2019. - Ne 5(2). - C. 339-345. - Pexum pocrymy:
http://nbuv.gov.ua/UJRN/molv_2019 5(2)_ 20

3. Baymeiictrep A. O. InenTnunicte €Bpomnu: BUKIMKA 1 3arpo3u The Paris Statement. A
Europe we can believe in [Enextponnmuii pecypc] / A. O. baymeiictep / ®@inocodcebki mpobdieMu
ryma”itapaux Hayk. - 2018. - N 2. - C. 14-24. - Pexum pocrymy:
http://nbuv.gov.ua/UJRN/Fpagn_2018_2 4

4. Menpanuyk B. B. PenmiriiHa ckiamoBa HamiOHANBHOI  1IEHTUYHOCTI  YKPAiHIIIB
[Enextponnuii pecype] / B. B. Menbunuyk // I'ines: HaykoBuit BicHuk. - 2019. - Bun. 143(2). - C.
106-109. - Pesxum moctymy: http://nbuv.gov.ua/UJRN/gileya 2019 143(2) 23

5. Kupumok O. C. CrpykTypu icTOpHYHOI Mam’aTi yKpaiHCTBa — OCHOBAa HalllOHAJIBHOI
IIEHTUYHOCTI — SIK 00’ €KTH acuMiIATOpchkux atak [Enextponnuii pecypc| / O. C. Kupumtok //
Iinest: naykoBuii BicHuK. - 2019. - Bum. 144(2). - C. 48-52. - Pexum pocrymy:
http://nbuv.gov.ua/UJRN/gileya_2019 144(2) 12

6. Aspamenko O. O., SIxosenko JI. B., Iluiika B. S [linoBe cninkyBanHs: HaBuanbHuit
nocionuk / 0.0 ABpamenko, JI.B. fkosenko, B.S. lluiika. — IBano-®pankiBerk, «JlinesHBy,
2015. 160 C. [EnexTponHwMii pecypc]. - Pexxum JOCTYITY https://
http://umo.edu.ua/images/content/depozitar/navichki_pracevlasht/dilove spilkuv_1.pdf

7. Typuak O. M. Ykpaincbka MOBa (32 pogeciiiHUM CTIpSIMyBaHHSIM): €JIeKTPOHHUMN
koHcrekT jekuiid / O.M. Typuak. — Ininponerposebk: JYEIL 2012. — 160 c.

Recommended reading

1. KpuBumpka O. B. ChoimbHa IiI€HTUYHICTH B yMOBax Je3IHTErpamii yKpaiHCHKOTO
cycminbeTBa: ocoOnMMBOCTI 1 nuisixu ¢opmyBanHs [Enexkrponnuii pecype] / O. B. Kpusuinpbka /
HaykoBi 3anucku [HCTUTYTY MONITUYHUX 1 €THOHAIIOHANBHUX AociikeHs iM. [ @. Kypaca HAH
Vkpaimnn. - 2018, - Bun. 3-4. - C. 124-141. - Pexum  J0CTymy:
http://nbuv.gov.ua/UJRN/Nzipiend_2018 3-4 8

2. Bamuncbka I. 1. PerionanmizMm B VYkpaiHi: NepeocMHUCIIEHHS Kpi3b MPHU3MY COLIAIbHHUX
IIEHTUYHOCTEW Ta TpymoBUX JosutbHOCTeW [Enektponnuii pecypc] / 1. 1. Bammunuceka //
Vkpaincekuii  comiym. - 2018, - Ne 4. - C. 9-18. - Pexum pocrymy:
http://nbuv.gov.ua/UJRN/Usoc_2018 4_3

3. Ilpaktukym 3 yKpaiHCbKOi MOBH 3a mpo(eciiiHUM CcHpsiMyBaHHSIM: HaBd. moci0. /
JL.T. IToru6a, T. O. I'pubianuenxo, JI. M. I'omiuenko, H. B. KaBepa. — BugaBuus apyre. — K.:
Konnop, 2014. - 296 c. [EnexTponHMit pecypcl]. — Pexum JOCTYILY:
http://194.44.152.155/elib/local/sk760428.pdf



http://nbuv.gov.ua/UJRN/npnbuimviv_2011_31_35
http://nbuv.gov.ua/UJRN/molv_2019_5(2)__20
http://nbuv.gov.ua/UJRN/Fpgn_2018_2_4
http://nbuv.gov.ua/UJRN/gileya_2019_143(2)__23
http://nbuv.gov.ua/UJRN/gileya_2019_144(2)__12
http://umo.edu.ua/images/content/depozitar/navichki_pracevlasht/dilove_spilkuv_1.pdf
http://nbuv.gov.ua/UJRN/Usoc_2018_4_3
http://194.44.152.155/elib/local/sk760428.pdf

4. TlpoxomoBuu JI., Mopryn A. IlpakTukyMm 3 YyKpalHCbKOi MOBH 3a MpodeciiiHuM
cripsiMyBaHHsM: HaBuaabHO-METOMMYHUN MOCIOHUK I CTyJAeHTIB cneriaabHocTi 014 —Cepenns
ociTa (MoBa 1 miteparypa (anrmiiceka)), 053 — Ilcuxomoris. — MykaueBo: MJIY. — 72 c.
[EnekTpoHHUi pecypc]. Pexum JIOCTYyMY:
http://dspace.msu.edu.ua: 8080/b|tstream/123456789/4644/1/Workshop %200n_%20the_%20Ukra
inian_%20language %20for_%20professional %?20orientation %20a_%20textbook.pdf

Language of teaching English
Compulsory reading

1. Chepurda G. Implementation of "The Great plan of nature transformation” in Ukraine: the
history of legal base formation [Enexrponnwuii pecypc] / G. Chepurda // I'ymaniTapHHii BiCHHK.
Cep. : Ictopuuni naykum. - 2016. - Uwmcno 24, Bum. 8. - C. 111-118. - Pexxum nocrymy:
http://nbuv.gov.ua/UJRN/Gvi_2016_24_8 18

2. Glamazda P. General Characteristics of the Judicial System of Ukraine —
Cossack Hetmanate (1722-1760) [Enexktpounuii pecypc] / P. Glamazda // Ictopuko-npaBoBuii
gacomuc. - 2017. - Ne 1. - C. 50-55.

3. Nikolaiets Y. Historical memory about Second World War in the context of threats of
government in Ukraine [Enexkrponnuit  pecypc] / Y. Nikolaiets // CximHoeBpomenHchkuit
icropuyamic  BicHmk. -  2019. - Bum 1. - C. 225-240. - Pexum
nocrymy: http://nbuv.gov.ua/UJRN/eehb_2019 11 22

Recommended reading
1. Ozturk M. Turkey and Ukraine During the First World War [Enextponnuii pecypc] / M.
Ozturk // ITpo6aemu ictopii kpain LlenTpanbhoi Ta CxinHoi €Bpomnu. - 2017. - Bum. 6. - C. 272-281
2. Sinyavska L. Soviet historiography of researches of the heavy industry of Eastern Ukraine
under the conditions of the First World War [Enextponnmii pecypc] / L. Sinyavska //
CxinHoeBporneiichkuii icropuunuii BicHuk. - 2018. - Bumn. 7. - C. 75-87.
3. History of Ukraine. https://www.britannica.com/place/Ukraine/History



http://dspace.msu.edu.ua:8080/bitstream/123456789/4644/1/Workshop_%20on_%20the_%20Ukrainian_%20language_%20for_%20professional_%20orientation_%20a_%20textbook.pdf
http://dspace.msu.edu.ua:8080/bitstream/123456789/4644/1/Workshop_%20on_%20the_%20Ukrainian_%20language_%20for_%20professional_%20orientation_%20a_%20textbook.pdf
http://nbuv.gov.ua/UJRN/Gvi_2016_24_8_18
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=A=&S21COLORTERMS=1&S21STR=Glamazda%20P$
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=EJ000096
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=EJ000096
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=A=&S21COLORTERMS=1&S21STR=Nikolaiets%20Y$
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9674640
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9674640
http://nbuv.gov.ua/UJRN/eehb_2019_11_22

FOREIGN LANGUAGE (English)

Language | Semester | ECTS credits / | Course Coordinator Student workload
of / Type of course
teaching Duration | (mandatory,
elective)
English 1, 2/ 28 Galyna Myasoid, PhD 300 hours (112 h.
weeks, 12 / Mandatory (Candidate of Science), seminars/practicals, 248
112 Associate Professor; h. self-study time)
hours in Iryna Hrechukhina, Ph.D.
class (Candidate of Science),
Associate Professor
Course aims:

The course is geared towards developing and improving the foreign language communication skills

obtained at school, as well as raising the level of the foreign language acg

uisition.

Learning outcomes Teaching methods, | Forms of assessment
teaching and learning | (continuous assessment

On completion of the course, students will | activities CAS, final assessment

be able to: FAS)

1) enlarge the vocabulary and employ | Practical classes, self- | Practical skills

lexical units learned within the thematic | study activity assessment (CAS)

structure of the course

2) use grammatical tenses and grammatical | Practical classes, self- | Written/oral answers to

structures learned in the course; study activity questions (CAS)

3) comprehend relevant written and audio | Seminars, pair/small | Participation in  the

authentic texts based on vocabulary and
grammar covered in the course;

group discussions

discussion, student report
assessment (CAS)

4) read and comprehend authentic texts

Internet search, self-study

Participation in the round

with and without the use of a dictionary; activities, discussion on | table discussion, written
| the basis of student | test (CAS)
reading
5) communicate freely on one-to-one basis | Group discussion, pair | Oral answers to
within the themes studied in the course; work questions, speaking skills
assessment (CAS)

6) make small talks in a variety of the
situations covered by the course;

Pair work/ group work

Pair work/ group work
assessment/ peer
assessment (CAS)

7) talk over the phone in formal and
informal surroundings, book the hotel and
discuss room service, suggest a pastime;

Pair work, role play

Participation in the role
play (CAS)

8) write a review of a film/book Self-study activities, | Review assessment
Internet search (CAS)
9) write a letter of complaint/ a cover | Practical classes, self- | Writing skills assessment
letter / an email,; study activities, peer | (CAS)
review

10) outline own oral reports in English

Individual presentations

Presentation assessment
(CAS)




Learning outcomes 1-10 Mid-term control: test
(written  (answers to
questions, essay; oral:
conversation assessment)

(CAS)
Learning outcomes 1-10 Achievement test (CAS)
Assessment
Semester 1

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

10% Practical skills assessment/ Test (written)

20% Essay/ business correspondence (written)

20% Presentation (oral, multimedia)

15% Mid-term control (written tests, essay)

15% Achievement test (written tests, essay)

Semester 2

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

10% Practical skills assessment/ Test (written)

20% Essay/ business correspondence (written)

20% Presentation (oral, multimedia)

15% Mid-term control (written tests, essay)

15% Achievement test (written tests, essay)

Contents

Thematic structure of the course:

1. Life: First impressions. Friends. Wealth. Work and Leisure.

2. Travelling and Entertainment: Experiences. Holiday Heaven.

3. House & Home. Furniture.

4. Fate: Luck. Coincidences. Twists of fate. Risk.

5. Jobs & Family: Work Routine. Work/ life Balance. Career Plan.
6. Life Stages and Life Changes.

7. Mass Media. Making News.

8. Shopping. Shops and Shoppers. Customer Habits.

Literature
Compulsory reading

1. Roberts, R., Clare, A., Wilson, JJ. (2011) New Total English. Intermediate. Pearson
Education Limited.

2. Crace, A., Acklam, R. (2011) New Total English. Upper-Intermediate. Pearson Education
Limited.

Recommended reading

1. Evans, V., Dooley, J. (2009) Grammarway 2. Express Publishing.

2. Evans, V., Dooley, J. (2009) Grammarway 3. Express Publishing.

3. Tarnopolsky, O. (2010) English communication role plays. Teaching tutorial.
Dnipropetrovsk, DUEP Publ., 61 p.

4. Williams, E. (2008) Presentations in English. Macmillan.




ECONOMIC THEORY (MICROECONOMICS)

Language | Semester/ ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 2/14 weeks, Sergii Kuzminov, 180 hours (28h.
English 56 hoursin |6/ Mandatory Doctor of Science, lectures, 28h.
class Professor seminars/practicals,
Oleksandr Zadoia, | 124 h. self-study time)
Ph.D. (Candidate of
Science),  Associate
Professor
Course aims:

This course will help students to understand

general principles of producer behaviour.

theoretical background of consumer behaviour,
market demand at goods and resource markets, pricing at several competitive circumstances,

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) demonstrate knowledge of specific
terminology, theories and concepts in fields of
microeconomics;

2) understand and interpret behaviour of
individuals at the markets of goods;

3) identify and explain elements of
competitive strategies of the firms at the
markets of oligopoly, monopoly and

monopolistic competition
4) understand the nature of firm as producer

and its behavior concerning consumption of
resources

5) retrieve and utilise relevant information
from appropriate sources e.g. textbooks,
newspapers, websites, business magazines;

Learning outcomes 1, 2, 5

Learning outcomes 1-5

Lecture, seminars,
discussion

Lecture, seminars,
panel discussion

Lecture, seminars,
panel discussion,
solving calculative
tasks

Problem lecture,
discussion, solving
calculative tasks

Problem lecture, case
study in small groups
Self-study activities

Participation in the
discussion, quizzes
(CAS)

Participation in the
discussion, oral
answers(CAS)

Participation in the
discussion, explanation

of solving
problems(CAS)
Participation in the
discussion, making
calculations and

explanation of results,
test (CAS)

Participation in the
discussion, self-study
results”  presentation
(CAS)
Mid-term
making  calculations
and explanation of
results (CAS)

Final exam (FAS)

control,

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)




40% Final exam (4 sets of written assignments, each assignment includes 2 essays and
computer multiple choice tests)

60% Continuous assessment:

15% Test (multiple choice, computer)

20% Calculative tasks (written)

10% Answers (oral)

15% Mid-term control (computational exercises, mini case)

Contents

Thematic structure of the course:
Subject and method of microeconomics;
Theory of consumer choice.
Modelling of consumer’s behaviour at market.
Individual demand, market demand.
Productive curve and scale effect.
Costs and output.
Model of perfect competition
Model of monopoly
Model of monopolistic competition
Model of oligopoly
Forming derivative demand
Pricing at resource markets
General equilibrium.

Literature
Language of teaching Ukrainian
Compulsory reading
1. 3amos A.O. Mikpoekonowmika: Kypc nexiiit Ta Bnpasu: HaBuanbHuit mociOHUK. - 6-Te
Bua. / A.O. 3anos. — K.: 3uannsg, 2007. — 211 c.
2. Steven A. Greenlaw, David Shapiro (2020) Principles of Microeconomics 2e, Available
at: https://openstax.org/details/books/principles-microeconomics-2e
3. MikpoeKkoHOMIKa: peKOMEHMAIii 10 BUKOHAHHS PO3PAaXyHKOBOi pOOOTH 3 IUCIHILIIHH
«MikpoekoHoMika» [Enmextponnuit pecypc]: HaBu. mocid. mis cryn. cmeuianbHocTi 051
«Exonomika», crmemiamizamii «MbKHapogHa eKOoHOMiKa», «EkoHOMiuHa KiOepHETHKaY,
«YTpaBIiHHS IEPCOHAIOM Ta EKOHOMIKa Mpalli» OCBITHBOTO cTyneHs «bakanaBpy 1eHHOT popmu
naBuanus / ykian. Tronenesa FO.B.— K., 2018. — 31 c.
4. MukposkoHoMuka: yueOHuk s By3oB / JLII. KypakoB, M.B. Urnarees, A.B.
TumupsicoBa u ap.; mox oomr. pea. A.JI. Kypakosa. — M.: U3a-so MADII, 2017. — 353 c.
5. IlpakTukym 1o kypcy «MHKpO3KOHOMHKa»: yueOHOe mocoOue /1yl CTyIeHTOB By30B / H.
M. PozanoBa. — M.: UznatensctBo IOpaiit; U] IOpaiit, 2014. — 346 c. — Cepus: bakanasp.
YrayGieHHbIi Kypc.
6. MikpoekoHOMIKa: BIpaBH ISl CAMOITIATOTOBKHA Ta KOHTPOJIIO 3HaHb cTyneHTiB / A.O.
3anos, C.B. Ky3sminos, I'.41. I'myxa, E.M. Jlumonoga. — JI.: Bun-Bo IVEIIL, 2009. - 118 c.

Recommended reading
1. Mikpoekonomika: miapyunuk / ykiaaa.: B.M. Jluu, [1.M. Kymnikos, b.E. T'onoBam, B.B.
I'onuapos. — K.: KHYBA, 2018. - 96c¢.
2. MikpoekoHoMiKka: MeToanuHi pexomenpmaii / ykmana.: B.M. Jluu, I[1.M. Kymnikos, B.E.
I'onosam, B.B. T'onuapos. — K.: KHYBA, 2018. - 52c.
3. Tapanyxa FO.B. Mukposkonomuka. YueOnuk. — Mocksa: KuoPyc. 2019. - 408 c.
4. Antunmaa O.H., Bepenukua A.O. MUKpPOSKOHOMHKA MPOJBHHYTOTO YpPOBHS. YueOHOE



https://openstax.org/details/books/principles-microeconomics-2e
https://istina.msu.ru/publications/book/189720783/?__sig=106e58dcf764eda33d2938c6130caed9

nocobue. - MockBa: DxoHomuueckuit Gpaxynprer MI'Y umenun M. B. Jlomonocosa, 2019. - 184 c.
5. Timothy Taylor, Steven A. Greenlaw, Eric Dodge (2014) Principles of Microeconomics
Available at: https://open.umn.edu/opentextbooks/textbooks/principles-of-microeconomics

Language of teaching English
Compulsory reading

1. Microeconomics (2011), A.O. Zadoia, S.V. Kuzminov, O.A. Kosyakina, Dnipropetrovsk:
Alfred Nobel University, Dnipropetrovsk, 288 p.

2. Microeconomics (8th Edition) (2013) (Pearson Series in Economics) by Robert S.
Pindyck, Daniel L. Rubinfeld, Publisher: Prentice Hall, 768 p.

3. Intermediate Microeconomics: A Modern Approach, 8th Edition by Hal R. Varian,
(2006). Publisher: W. W. Norton, 739 p.

4. Steven A. Greenlaw, David Shapiro (2020) Principles of Microeconomics 2e, Available
at: https://openstax.org/details/books/principles-microeconomics-2e

Recommended reading

1. Microeconomic Theory (1995) by Andreu Mas-Colell, Michael D. Whinston and Jerry R.
Green, Publisher: Oxford University Press, 1008 p.

2. Advanced Microeconomic Theory (2010) by Geoffrey A. Jehle and Philip J. Reny, 3rd
edition publisher: Prentice Hall

3. Course in Microeconomic Theory (1999) by David M. Kreps, Publisher: Princeton
university press

4. Timothy Taylor, Steven A. Greenlaw, Eric Dodge (2014) Principles of Microeconomics
Available at: https://open.umn.edu/opentextbooks/textbooks/principles-of-microeconomics



https://open.umn.edu/opentextbooks/textbooks/principles-of-microeconomics
https://openstax.org/details/books/principles-microeconomics-2e
https://open.umn.edu/opentextbooks/textbooks/principles-of-microeconomics

ECONOMICS THEORY (MACROECONOMICS)

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 3/14 Anatolii Zadoia, 135 hours (28 h.
English weeks, 4.5 [ Mandatory | Doctor  of  Science, lectures, 14 h.
42 hours in Professor seminars/practicals, 93
class/ Sergii Kuzminov, h. self-study time)
Doctor of  Science,
Professor
Course aims:

This course will help students to understand fundamentals of macroeconomics regularities of the
operating the national economy, theories and concepts, which are time tested practically applied in
the area of management. It allows ones to make the most efficient use of proper resources, to
organize business successfully, helps in managing enterprises and contributing to economic and
managerial understanding of complex macroeconomic processes.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) use the economic regularities for analysis
of the problems of the national economy
development and balances;

2) study the reasons of the main
macroeconomic  proportion breach and
forecast the dynamics of the macroeconomic
factors;

3) calculate the inflation, employment and
unemployment rates, and basic indices of
national economic accounting on the ground
of publicly available statistical data and
explain their dynamics;

4) estimate the impact of microenvironment
on economic entities operation and make
economically sound decisions on the basis of
the impact;

5) understand equilibrium mechanisms on
national goods market, financial market, and
general equilibrium forming in national
economy, and reasons and factors breaking
this equilibrium;

6) understand of economic functions of the
state and basic instruments of fiscal and
monetary policy.

Learning outcomes 1-3

Lecture, seminars,
discussion

Lecture, seminars, self-
study activity

Lecture, seminars, self-
study activity, Internet
search

Problem lecture,
discussion, Internet
search, self-study
activities

Problem lecture, case
study in small groups

Problem lecture,
discussion, self-study
activities

Participation in the
discussion, essay (CAS)

Participation in  the
discussion, essay, test
(CAS)

Presentation, essay, test
(CAS)

Participation in the
discussion, test (CAS)

Peer  small  group
presentation (CAS)

Participation in  the
discussion, essay (CAS)

Mid-term
essay,
tests (CAS)

control,
presentation,




Learning outcomes 1-6 Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (1 set of written assignments which includes 2 cases and computer multiple
choice tests)

60% Continuous assessment:

15% Test (multiple choice, computer)

20% Essay (written)

10% Presentation (oral, multimedia)

15% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:
Macroeconomics as a science;
State as a subject of macroeconomic regulation;
National economy indices;
National production dynamic;
Employment and unemployment;
Inflation;
Aggregate demand and aggregate supply;
General equilibrium models;
Fiscal policy mechanism;
Mechanism of monetary policy;
Mechanism of foreign economic policy;
Social warranty;
Economic growth model.

Literature
Language of teaching Ukrainian
Compulsory reading

1. Bagoa A.A. Makposkonomuka: YueOHuk / A.A. 3anos, HO.E. Ilerpyns. — K.: 3HanHs,
2010. — 381 c. (6a30BHii MiAPYIHUK)

2. 3amos A.O. MakpoekoHOMiKa: BIIpaBH JJIsi CaMOIIJTOTOBKM Ta KOHTPOJIIO 3HAaHb
cryneHTiB / A.O. 3anos, C.B. Ky3pminos, I'.4. I'myxa, E.M. JlumonoBa. — JI.: Bun-so IVAH,
2015. - 112 c.

3. Makpoexonomika [Tekcr] : HaBu. moci6. ans cryaentiB BH3 / Pesnik H. I1., TanaBups M.
I1., IMamenko O. B. ; KuiB. mixkHap. yH-T. - Bun. 2-re, gonos. i nepepo6. - Kuis : KuMV, 2015. -
554 c.

4. Makpoekonomika [Tekct] : HaBu. moci6. / M. JI. JlanmnoBuu-Kponusaumpka, I1. 1.
Cremtok, 1. O. TuBonuyk ; Hamt. yu-T "JIbBiB. monmiTexHika'". - 2-re BUf., A0MOB. - JIbBiB : Bua-Bo
JIbBiB. momitexuiku, 2017. - 291 c.

5. Makpoekonomika [Tekcr] : miapyunuk / O. M. KozakoBa, E. M. 3abapna ; Onec. Hail.
noJiTexH. yH-T. - XepcoH : OJIJI-IIJIIOC, 2018. - 427 c.

6. Julio Gar'in, Robert Lester, Eric Sims (2018) Intermediate Macroeconomics, August 2.
Available at: https://www3.nd.edu/~esims1/gls_int_macro.pdf

Recommended reading
1. Bagos A.O. Jle ctBoproetbcs BBII abo imgycTpiamizamis um aeingycrpiamizaiin? //
€BpoIeHChKUI BEKTOp EKOHOMIYHOTO po3BUTKY. — 2017. - Ne2. — C. 27-41.
2. Makpoekonomika [Tekct] : HaB4. mociO. Ay ctyaeHTiB 31 coenl. "Exonomika", "OOIiK 1



https://www3.nd.edu/~esims1/gls_int_macro.pdf

onoxatkyBanHa", "Menemxment", "Mapkerunr", "[limnpuemcTBO, TOpriBis Ta Oip>KOBa
nismeHicT" / [C. 1. ApxiepeeB Ta iH.] ; 3a pen. mpod. ApxiepeeBa C. 1. ; Har. TexH. yH-T "XapkiB.
noJiTexH. iH-T". - XapkiB: Bug-o Isanuenka I. C., 2019. - 215 c.
3. MakpoekoHoMika: Teopis 1 mpaktukyM [Tekcr] : [HaBu. moci6.] / B. A. Illunkap, C. B.
[T'sceupka-¥Ycruy; ABH3 "Yxkropoa. Hau. yu-1". - ¥xropoa: PIK-Y, 2017. - 477 c.
4. Steven A. Greenlaw, David Shapiro (2020) Principles of Macroeconomics 2e. Available at:
https://openstax.org/details/books/principles-macroeconomics-2e

Language of teaching English
Compulsory reading

1. Macroeconomics (2011), A.O. Zadoia, Y.E Petrunia, S.V. Kuzminov, O.M. Trushenko,
O.A. Kosyakina, Dnipropetrovsk: Alfred Nobel University, Dnipropetrovsk, 296 p.

2. Macroeconomics: (Presentation course) (2010), by Kozyuk V. V., Dluhopolskyy O. V.;
Ternopil nat. econ. univ., Dep. of econ., Ternopil , TNEU, 170 p.

3. Julio Gar'in, Robert Lester, Eric Sims (2018) Intermediate Macroeconomics, August 2.
Available at: https://www3.nd.edu/~esims1/gls_int_macro.pdf

4. Steven A. Greenlaw, David Shapiro (2020) Principles of Macroeconomics 2e. Available at:
https://openstax.org/details/books/principles-macroeconomics-2e

Recommended reading

1. Macroeconomics [Text] (1993) by R. E. Hall, J. B. Taylor. - 4. ed. - New York; London:
[6.8.]: Norton, XXVI, 637 p.

2. Macroeconomics: a European text [Text] (2001) by M. Burda, C. Wyplosz. - 3. ed. -
Oxford: Oxford UP, XXXVI, 572 p.

3. Macroeconomics [Text] (2002) updated ed. by J. B. De Long. - Rev. ed. — Boston [etc.]:
Irwin: McGraw-Hill, XXVI, 523 p.

4. Principles of Macroeconomics (2016) Available at:
https://open.umn.edu/opentextbooks/textbooks/principles-of-macroeconomics



https://openstax.org/details/books/principles-macroeconomics-2e
https://www3.nd.edu/~esims1/gls_int_macro.pdf
https://openstax.org/details/books/principles-macroeconomics-2e
https://open.umn.edu/opentextbooks/textbooks/principles-of-macroeconomics

HIGHER MATHEMATICS (HIGHER AND APPLIED MATHEMATICS)

Language | Semester/ | ECTS credits/ Type Course Coordinator | Student workload

of Duration of course

teaching (mandatory, elective)

Ukrainian, | 1/14 Sergiy Vakarchuk, 180 hours (28 h.

English weeks, 6 / Mandatory Doctor of Science, lectures, 28 h.
56 hours in Professor, seminars/practicals,
class Olena Kholod, Ph.D. 124 h. self-study

(Candidate of Science), time)
Professor

Course aims: forming the students basic mathematical knowledge to solve problems in professional
work, logical thinking skills and mathematical analysis applications.

Learning outcomes

On completion of the course, students will be able
to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) apply the mathematical apparatus to describe
the relations between economic performance;
analyze the relation that simulates economic
processes;

Lecture, seminars,
discussion, solving
problems, self-study
activities

Participation in the
discussion, quiz,
solving problems
(CAS)

2) perform  operations on matrices, solve

equations in matrix form;

Lectures, seminars,
solving problems using
appropriate software,
self-study activities,
internet search

Solving problems,
test (CAS)

3)solve and explore a systems of linear

equations;

4) to use the tools of mathematical analysis and
methods of differential calculus to the study of
functional relationships;

5) to use the instruments of vector algebra and
analytical geometry in solving practical problems;

6) to carry out the differentiation of functions, to
apply the methods of differential calculus in
economic research;

7) to carry out the integration of functions, solve
differential equations, investigate numerical and
power series for convergence;

Lecture, seminars,
solving problems using
appropriate software,
self-study activities,
internet search

Lecture, seminars,
solving problems using
appropriate software,
self-study activities
Seminars, guided self-
study activities, solving
problems

Lecture, seminars,
solving problems using
appropriate software,
self-study activities,
internet search

Lecture, seminars,
solving problems using
appropriate software,
self-study activities

Solving problems
using appropriate
software, essay
(CAS)

Solving problems,
individual
presentation
assessment (CAS)

Solving problems,
test (CAS)

Solving problems
using appropriate
software, essay
(CAS)

Participation in the
discussion, quiz,
solving problems,
test (CAS)




8) self-study math books Self-study activities Participation in the
discussion, essay

(CAS)

Learning outcomes 1-6, 8 Mid-term control
(CAS)

Learning outcomes 5-8 Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (written works, each work includes 10 tests, 3 practical tasks and one creative
task)

60% Continuous assessment:

20% Solving problems

10% Test

15% Essay

15% Mid-term control (computer multiple choice tests, essay)

Contents

Thematic structure of the course:

Module 1. Elements of linear algebra.

Linear algebra. Matrix. Determinations

Systems of linear algebraic equations

Jordan transformations

Introduction to the mathematical analysis

Function. Limits and their properties

Continuity of functions

Module 2. Differential calculus of one variable function. Elements of vector algebra and
analytical geometry.

Derivative of function and its applications

Derivative. Differential of function. Application of derivative

Vector algebra

Line in the plane

Module 3. Functions of several independent variables. Indefinite integral.
Functions of several independent variables

Indefinite integral

Module 4. Definite integral and its applications. Differential equations. Series.
Definite integral and its applications

Differential equations

First-order differential equations

Linear differential equations with constant coefficients

Linear difference equations with constant coefficients

Series. Numerical series. Functional series

Literature
Language of teaching Ukrainian
Compulsory reading

1. BaneeB K.I'. Buma wmarematuka mig exoHomicTiB / K.I'. BameeB, 1.A. [»xamnanosa,
C.B. Hertsip. — K.: 3nanns, 2011. — 287 c.

2. bapxoBcrkuit B.B. Buma waremarnka ayis ekoHoMicTiB. HaByanpHMil mociOHHMK /
B.B. bapkoscekuii, H.B. bapkoscbka. — K.: LIVJI, 2011. — 448 c.

3. Buma wmaremaTtuka 13 BHUKOpUCTaHHAM 1HGopMamiiiHux TexHonorid. I[limpyunuk /
B.II. Iamenko, I'.I". [lIBauny, B.C. KonoBanenkoB Ta iH. — 3anopixoks: Juke Ilone, 2013. — 426 c.




4. 3aitneB €.I1. Buma maremaruka: HaBuanbnuii mociOnuk / €.I1. 3aiineB. — Kpemenuyk:
Bun-Bo “Kpemenuyk”, 2011. — 170 c.

5.Buma Ta mnpuknazHa MareMaTwka: 30ipHHMK 3aBAaHb UL CaMOCTiHHOI pobotu /
O.I'. Xonon, I'.I". llIBauny, .M. Ko3upesa ta i1. — [uinpo: YHiBepcuteT iMmeHi Anbdpena Hobens,
2017. -84 c.

6. Beicmass matematuka miusa 3koHomucToB / [lox pen. H.II. Kpemepa. — M.: FOuutu-/lana,
2010.-479 c.

7. [IpakTriKyM 3 HaBYQJIBHOI TUCHUILIIHK “Buia maTremaTuka Jisi €eKOHOMICTIB” Ha OCHOBI
MatLab / C.M. Yucros, A.€. Hukudopos, T.®. Kynenko Ta in. — K.: KHEY, 2008. — 190 c.

Recommended reading

8. Jlanmosa O.}0. Bricmias maremaruka aist skoHomuctoB / O.1O. Jlanmosa, E.H. Caxaposa,
B.1. Manaxun. — M.: Okxonomuka, 2010. — 351 c.

9. CoopHHK 3a7a4 1O BhICIICH MaTemaruke it 3koHomuctoB / [Tox pen. B.W. EpmakoBa. —
M.: UH®PA-M, 2008. — 575 c.

10. Radulescu T.-L.T., Radulescu V.D., Andreescu T. (2009) Problems in real analysis:
advanced calculus on the real axis, Springer

Language of teaching English
Compulsory reading

1. Radulescu T.-L.T., Radulescu V.D., Andreescu T. (2009) Problems in real analysis:
advanced calculus on the real axis, Springer.

2. Wrede R., Murray R.S. (2010). Advanced Calculus. New York.

3. lan Jacques (2013) Mathematics for economics and business. 7" ed. Pearson Education
Limited.

4. Trench W.F. (2010). Introduction to real analysis, Pearson Education.

5. Matthews K.R. (1991). Elementary linear algebra, University of Queensland.

6. Siceloff L.P., Wentworth G., Smith D.E. (1970). Analytic geometry, Ginn and Company,
Boston-New York.

Recommended reading
7. Carl P. Simon and Lawrence Blume (1994). Mathematics for Economists, W.W. Norton &
Compony.
8. Problems in Mathematical Analysis (1972). Under the editorship of B. Demidovich. Mir
Publishers: Moscow.
9. Smirnov V.I. (1964). A course of higher mathematic. Vol. 1, 2. Pergamon Press, Oxford —
London — Edinburgh — New York — Paris — Frankfurt.




HIGHER MATHEMATICS (PROBABILITY THEORY AND MATHEMATICAL STATISTICS)

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, 2/14 Olena Kholod, 180 hours (28 h. lectures,
English weeks, 6 / Mandatory Ph.D. (Candidate of | 14 h. seminars/practicals,
56 hours in Science), Professor 14 h. lab. works, 124 h.
class self-study time)

Course aims: The purpose of the discipline is to give students the necessary mathematical training
and knowledge for studying other courses of the mathematical cycle as well as courses of the
professional cycle. The main objectives are as follows: to give students the basics of the
mathematical apparatus needed to solve theoretical and practical problems of economics; to develop
the skills of mathematical research of applied problems, methods of preparation, grouping and
processing of experimental data; develop students’ ability to study textbooks on probability theory

and mathematical statistics.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1) apply mathematical tools to predict
economic phenomena; calculate the probability
of random events; make all necessary
calculations associated with random variables;

2) calculate the probability of random events,
make all necessary calculations associated with
random variables;

3) detect the format of the distribution law in
simpler problems and, on this basis, predict the
probability of future economic indicators;

4) do statistical estimation of distribution

parameters;
5)use statistical methods to  process
experimental data and make statistical
conclusions.

Lecture, seminars,
discussion, solving
problems, self-study
activities

Lecture, seminars,
solving problems,
self-study activities

Lecture, laboratory
work, analysis of
statistics, solving
problems using
appropriate software,
self-study activities

Lecture, laboratory
work, analysis of
statistics, solving
problems using
appropriate software

Lecture, seminars,
laboratory work,
analysis of statistics,
solving problems

Participation in the
discussion, quiz, solving
problems (CAS)

Solving problems,
explanation of
connections,
dependences, test (CAS)

Solving problems using
appropriate software,
analysis of statistics
report, individual
presentation assessment
(CAS)

Solving problems,
analysis of statistics
report, individual
presentation assessment,
essay (CAS)

Explanation solving
problems, solving of
problems using
appropriate software,




using appropriate analysis of statistics
software, self-study | report, test (CAS)
activities
Learning outcomes 1-3 Mid-term control (CAS)
Learning outcomes 1-5 Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (written works, each work includes 10 tests, 3 practical tasks and one
creative task)

60% Continuous assessment:

20% Solving problems

20% Presentation of laboratory work on mathematical statistics

10% Test

10% Mid-term control (test, analysis of statistics report, individual presentation assessment)

Contents

Thematic structure of the course:

Module 1. Probability theory

1. Basic concepts and theorems of probability theory. Classification of events.

2. The sequence of tests. Bernoulli scheme and formula.

3. Limit theorems in the Bernoulli scheme (Mouavre-Laplace local theorem and Laplace integral
theorem). Poisson's formula.

4. One-dimension random variables. Types of random variables. Distribution law. Distribution
function. Density of probabilities distribution.

5. Numerical characteristics of random variables.

6. Multidimensional random variables.

7. Limit theorems.

Module 2. Mathematical Statistics

1. The subject of mathematical statistics, the main topics and problems.

2. Statistical estimates.

3. Confidence intervals.

4. Checking statistical hypotheses.

5. Elements of correlation analysis.




Literature
Language of teaching Ukrainian
Compulsory reading

1. I'mypman B.E. Teopus BepositHOCTEH n MaTemaTudeckas ctatuctuka / B.E. I'mypman — M.
Bricmiag mkona, 2009. — 479 c.

2. I'mypman B.E. PykoBoACcTBO K pemIeHHMIO 3aJad IO TEOPUH BEPOSTHOCTEH U
maremaTtnueckoi ctaructuke / B.E. 'mypman — M.: Breicmas mkouna, 2009. — 404 c.

3. Bakapuyk C.b. Teopis HMOBiIpHOCTEH 1 MaTeMaTW4yHa CTaTHCTHKA: 30IpHUK 3aBAaHb IS
camocriiinoi poboru / C.b. Bakapuyk, O.I'. Xomox, [M. Ko3upea. — [I.: VYHiBepcurer
iM. Ansdpena HoGens, 2017. — 85 c.

4. bapkoBcekuii B.B. Teopist iiMoBipHOCTEl Ta MaTeMaTu4Ha cratuctuka / B.B. bapkoBchkuii,
H.B. bapkogceka, O.K. Jlonatin. — K.: IIVJI, 2010. — 424 c.

5.Buma wMaTtematuka i3 BHUKOPUCTAHHSAM iHpopMamiiHuX TexHonorid. I[ligpyunuk /
B.II. IBamenko, I'.I'. [1IBauny, B.C. KonoBanenkoB Ta iH. — 3anopixoks: Juke ITone, 2013. — 426 c.

6. ®enopoB M.B. Teopiss WMOBIpHOCTEH 1 MareMaTH4Ha CTaTHCTHKAa: KOHCIEKT Jekmiin /
M.B. ®enopos, O.M. Xpenos. — X.: XHAMI', 2011. — 168 c.

Recommended reading

7. Teopus BepositHocTel U craructuka / FO.H. Tropun, A.A. Makapos, 1.P. Beicoukwii, u ap.
—M.: MIUJHMO, 2008. — 256 c.

8. 3aitnes E.Il. Teopusi BeposTHOCTEH M MaTreMaTH4yecKas CTaTUCTHKA. ba3oBBI Kypc ¢
WHAVBUAYAIbHBIMU 33JIaHUSMH W PELICHUSIMU TUIIOBBIX BapHAaHTOB. YUYeOHO-METOJINYECKOE
noco6wue / E.I1. 3aiineB — Kpemenuyr: M3a-Bo “Kpemenuyr”, 2008. — 484 c.

9. Bickel, Peter J. and Doksum, Kjell A., Mathematical Statistics: Basic and Selected Topics,
V. 1. Pearson Prentice-Hall, 2007.

Language of teaching English
Compulsory reading

1. Gmurman V.E. (1968), Fundamentals of probability theory and mathematical statistics.
London — New York (electronic version).

2. Ross Sh.M. (1997), A first course in probability. New Jersey.

3. Bickel, Peter J. and Doksum, Kjell A. (2007), Mathematical Statistics: Basic and Selected
Topics, V. 1. Pearson Prentice-Hall.

4. Sternstein M. Statistics, New York

Recommended reading
5. Attwood G., Dyer G., Skipworth G. (2008) Statisticl, Oxford, (base-type).




ECONOMIC-MATHEMATICAL METHODS AND MODELS (METHODS AND MODELS OF

OPTIMIZATION)

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 3/14 Olena Kholod, Ph.D. | 90 hours (14 h. lectures,
English weeks, 3/ Mandatory (Candidate of 14 h. seminars/practicals,
28 hours in Science), Professor 62 h. self-study time)
class

Course aims: give theoretical knowledge and practical skills to solve management problems with

special optimization methods.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1) give mathematical formulation of the
optimization problem, choosing the correct
optimization criteria;

2) use graphical and analytical methods for
solving linear programming problems;

3) use methods for solving and analysis of
transport problems;

4) to apply the basic methods of the analysis of
non-linear optimization problems, fraction-
linear problems in LP;

5)use modern computer
software packages

technology and

Learning outcomes 1-5

Lecture, seminars,
discussion, solving
problems, self-study
activities

Lecture, seminars,
solving problems,
self-study activities

Lecture, seminars,
solving problems,
self-study activities
Seminars, solving
problems, self-study
activities, internet
search

Lecture, seminars,
solving problems
using appropriate
software, self-study
activities

Participation in the
discussion, solving
problems, test (CAS)

Practical skills
assessment, explanation
solving problems, quiz
(CAS)

Solving problems using
appropriate software, test
(CAS)

Participation in the
discussion, solving
problems, essay (CAS)

Solving problems using

appropriate software
(CAS)

Mid-term control (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessments:

10% Participation in the discussion

40% Solving problems (including using the MathCad application package)

20% Test
10% Essay

20% Mid-term control (solving problems, quiz, test)

Contents




Thematic structure of the course:

Module 1. The linear models of economic problems and methods of solving them
The basic stages of organizational research

Setting economic and mathematical tasks for optimization

Forms of formulating tasks of linear programming (TLP)

Geometrical (graphic) method of solving TLP

Analytical methods of analyzing TLP (Simplex Method, Assumed Basis Method)
The transport task (TT). Setting the task, methods of analyzing and solving

Module 2. Integer, fraction-linear and nonlinear optimization problems. Basic methods of
solving them

Methods of solving integer problems in LP

Fraction-linear problems in LP

Nonlinear programming

The concept of dynamic programming

Literature
Language of teaching Ukrainian
Compulsory reading

1. Hakoneunuii C. L., Casina C. C. MaremaTtu4yne nporpaMmyBaHHs: HaBYalIbHHI TOociOHUK — K.:
KHEY, 2016 — 452 c.

2. ®enopenxo LK. Jocmimkenns onepariiii B ekonominti: — K.: 3nanns, 2017. — 558 c.

3. Karpenko A.B. Jlochimkenns onepaiii: [Tinpyunuk. — JIsBiB: Marnomis [lmoc, 2015.— 352 c.

4. OnTUMU3aMOHHBIE METOJbI U Mojenu: Pabodas terpaap / I'.I'. [lIBaunu, FO.K. Tapanenko,
E.I'. Xonon u np. — [.: AYIII um. Ansdpena HoGens, 2011. — 140 c.

5 MeToibl ONITUMANBHBIX pElIeHni B SKOHOMUKe U QuHaHcax: [Ipaktukym: YuebHoe mocodue /
[Ton. pea. B.M. I'onuapenko, B.1O, [TonoBa. — M.: ®T'OBY BIIO «®uHaHCOBBII YHUBEPCUTETY,
2016.

5. Kopones A.B. DKOHOMHKO-MaTeMaTHUYECKUE METOAbl M MOJEIUPOBAHUE: YUYEOHUK U
npaxtukym. — M.: FOPAIT, 2016.

6. Methods and models of optimization: Workbook: an educational book / G.G. Shvachich,
E.G. Kholod, I.N. Kozyreva and etc. — Dnipropetrovs’k: Alfred Nobel University, Dnipropetrovs’k,
2012. - 120 p.

Recommended reading

7. Bitnincekuit B.B. Maremaruune mnporpamysants / B.B. Bitmincekwuii, C.I. Hakoneunwi,
T.O. Tepemenko. — K.: KHEVY, 2010. — 210 c.

8. MamonoB K.A. Exonomiko-mMaTematuyne MmoxaenroBandsa. Koncnekr nekuiit / K.A. MaMOHOB.
— XapkiB: XHAMI', 2009. — 224 c.

9. 3amkoB O.0. Matematuueckue meroasl B skoHoMmuKke / O.0. 3amkoB, A.B. ToncronsareHko,
IO.H. Yepemnunix. - M.: MI'VY, 2012. - 384 c.

10. Kpemep H.III. MccremoBanue onepaiinii B 3KOHOMHUKe: YdeOHOe TTocooue it OakaiaBpoB /
H.III. Kpemep. — M.: FOPAWT, 2013. — 432 c.

Language of teaching English
Compulsory reading

1. Methods and models of optimization: Workbook: an educational book / G.G. Shvachich,
E.G. Kholod, I.N. Kozyreva and etc. — Dnipropetrovs’k: Alfred Nobel University, Dnipropetrovs’k,
2012. - 120 p.

Recommended reading

2. P.R. Trie, G.E. Keough. An Introduction to LINEAR PROGRAMMING and GAME

Theory. A John WILEY & Sons, Inc., Publication: WILEY. — 2008. — 476 p.




ECONOMIC AND MATHEMATICAL METHODS AND MODELS (ECONOMETRICS)

Language | Semester | ECTS credits/ Course Coordinator Student workload
of / Type of course
teaching | Duration (mandatory,
elective)
Ukrainian | 5/14 Liudmyla Yarmolenko, 120 hours (14 h.
English weeks, 4 | Mandatory Senior Lecturer lectures, 14 h. lab.
28 hours works, 92 h. self-study
in class time)

Course aims: students will have the opportunity to build econometric models to quantify the
relationship between economic performance, skills to use econometric models in economic
research, analysis and management of economic risk.

Learning outcomes Teaching methods, Forms of assessment
teaching and learning (continuous
On completion of the course, students will activities assessment CAS, final
be able to: assessment FAS)
1)use the appropriate mathematical | Lecture, discussion, Participation in the
apparatus to describe the relations |ab0rat0ry Works, SOIVing diSCUSSion, SOIVing
between economic performance; construct | Problems, self-study problems using
models: activities appropriate software
(CAYS)
2) analyze statistical data and build linear | Lecture, laboratory work, Solving problems
and non-linear regression models on their | analysis of statistics, solving | using appropriate
base problems using appropriate | software, analysis of
software, self-study statistics report,
activities individual presentation
assessment (CAS)
3) |dent|fy Statistica”y independent Lecture, |ab0rat0ry WOI‘k, SOIVing prOblemS
factors in multiple regressions; analysis of statistics, solving | using appropriate
problems using appropriate | software, analysis of
software, self-study statistics report, test
activities (CAS)
4) to forecast economic conditions on the | Lecture, laboratory work, Solving problems
basis of econometric Studies; SOIVing prObIems, Self'stUdy USing appl‘OpI‘Iate
activities, internet search software, test, essay
(CAS)
5) use modern computer technology and Lecture, laboratory work, Solving problems
standard software packages in the | Solving problems, self-study | using appropriate
econometric analysis. activities software, analysis of
statistics report,
(CAS)
Learning outcomes 1-2, 5 Mid-term control
(CAYS)
Learning outcomes 1-5 Final exam (FAS)




Assessment
100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%o)

40% Final exam (written works, each work includes 10 tests, 3 practical tasks and one
creative task)

60% Continuous assessment:

30% Solving problems using appropriate software, analysis of statistics report

10% Test

10% Essay

10% Mid-term control (solving problems, individual presentation assessment)

Contents

Module 1. Analysis and management of risk in the economy. Methodology of economic and
mathematical methods of quality assessment

Basic concepts of the theory of risk in the economy

Types of risks and their classification

Risk classification criteria

The possibilities of influence on risks

The general scheme of risk management

Forecasting risks

Statistical forecasting methods

Expert forecasting methods

Analysis of the risk assessment methods

Mathematical and statistical methods

Module 2. Principles of econometric models building. Econometric models of dynamics
Simple linear regression model

Checking the significance of regression model parameters

Assessing the significance of the correlation coefficient

Student's and Fisher's tests

The forecasting intervals of the linear regression equation

Building confidence intervals

Nonlinear regression

Multiple regression model

The notion of multi colinearity

Checking the general quality of regression and meeting preconditions of the least squares method
Durbin-Watson statistics

The concept of autocorrelation




Literature
Language of teaching Ukrainian

Compulsory reading

1. Hakoneunwuii C.I. Exonomerpist: Ilimpyunuk / C.I. Hakoneunuit, T.O. Tepemienko,
T.I1. Pomanrok. — K.: KHEY, 2009. — 171 c.

2. DxoHometpuka: Yueonoe mocobue / [lox pen. .. Enuceesoit. — M.: Ilpocnekr, 2011. —
288 c.

3. 3amkoB O.0. Maremaruueckue metoAsl B 3koHoMuke / O.0. 3amkos, A.B. ToncTonsTeHko,
FO.H. Yepemnnix. — M.: MI'VY, 2012. — 384 c.

4. Jeffrey M. Wooldridge (2012). Introductory Econometrics: A Modern Approach. South-
Western College Pub; 5th edition, 2012. — 912 p.

5. Oxonomerpuka:  Jlabopatopubiii  npaktukym /  FO.E. Uepnseckuit, E.I'. Xomnogn,
[".I'. HIBauny u ap. — [.: JYIII um. Ansdppena Hobemns, 2011. — 82 c.

Recommended reading
5. Meroasl MaTeMaTHYECKOH CTaTUCTUKH B 00paboTke sKoHOMHYecKo mHpopmaruu / [Ton
pen. T.T. Llpimbanenko. — M.: @unaHchl U cratuctuka, 2007. — 200 c.

6. loyreptu K. BBenenue B 5koHOMeTpuUKY: YueOHUK Ut 9KoH. cnen. By30B / K. Jloyreptu. —
M.: Undpa-M, 2007. — 402 c.

Language of teaching English
Compulsory reading

1. James H. Stock, MarkW. Watson (2010). Introduction to Econometrics. Addison-Wesley;
3rd edition, 840 p.

2. Jeffrey M. Wooldridge (2012). Introductory Econometrics: A Modern Approach. South-
Western College Pub; 5th edition, 912 p.

3. Econometrics: Workshop (2013), N.O. Rizun, E.G. Kholod, L.I. Yarmolenko and etc. —
Dnipropetrovs’k: Alfred Nobel University, 156 p.

Recommended reading
4. Walter Enders (2009). Applied Econometric Times Series. Wiley; 3d edition, 544 p.
5. William H. Greene (2011). Econometric Analysis. Prentice Hall; 7th edition, 1232 p.



http://www.amazon.com/s/ref=ntt_athr_dp_sr_1?_encoding=UTF8&field-author=Jeffrey%20M.%20Wooldridge&search-alias=books&sort=relevancerank
http://www.amazon.com/James-H.-Stock/e/B001ILMCEW/ref=ntt_athr_dp_pel_1
http://www.amazon.com/s/ref=ntt_athr_dp_sr_1?_encoding=UTF8&field-author=Jeffrey%20M.%20Wooldridge&search-alias=books&sort=relevancerank
http://www.amazon.com/Walter-Enders/e/B001HCTWWC/ref=ntt_athr_dp_pel_1
http://www.amazon.com/William-H.-Greene/e/B000AP7R1K/ref=ntt_athr_dp_pel_1

INFORMATION AND COMMUNICATION TECHNOLOGIES

Language Semester / ECTS credits/ Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, 1/14 Tetiana Chumak, 180 hours (28 h.
English weeks, 6 / Mandatory Senior Lecturer lectures, 28 h. lab.

56 hours in works, 124 h. self-

class study time)

Course aims: the students get a high level of information and computer culture as well as practical
skills for working with modern hardware using the latest information technologies to solve various

problems in the professional activities.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS,
final assessment
FAS)

1) use the basic tools of Windows freely;

2) create, format,
Microsoft Word,;

and print documents in

3) generate spreadsheets in Microsoft Excel and
make necessary calculations;

4) create relational Microsoft Access database
and manage them;

5) automate work in Microsoft Office by using
Visual Basic

6) create electronic presentations in Microsoft
PowerPoint;

Lecture, lab. works,
discussion, solving
problems, self-study
activities

Lecture, lab. works,
solving problems
using appropriate
software

Lecture, lab. works,
solving problems, self-
study activities

Lecture, lab. works,
solving problems
using appropriate
software, self-study
activities, internet
search

Lecture, guided self-
study activities,
solving problems

Lecture, lab. work,
self-study activities

Participation in the
discussion, solving
problems using
appropriate software,
laboratory work report
(CAYS)

Solving problems,
laboratory work report,
test (CAS)

Solving problems
using appropriate
software, laboratory
work report, test
(CAS)

Solving problems,
individual presentation
assessment, essay
(CAYS)

Solving problems
using appropriate
software, quiz, peer
small group
presentation (CAS)

Laboratory work
report, individual
presentation
assessment (CAS)




7)use Internet-technologies  for  solving | Lab. work, internet Laboratory work

professional  problems, search and store | search, self-study report, participation in
necessary information; manage correspondence | activities the discussion, test
by e-mail; (CAS)

8) organize their work using business organizer | Lecture, lab. work, Laboratory work
Microsoft Outlook; self-study activities report, individual

presentation
assessment, test (CAS)

9) perform settings of programs to work in the Lab. work, internet Participation in the
global network. search, self-study discussion, essay
activities (CAS)
Learning outcomes 1-9 Mid-term control
(CAYS)
Assessment

Final grade (final assessment) as a result of 100% continuous assessment
40% Solving problems using appropriate software

15% Test

15% Essay

15% Individual presentation

15% Mid-term control (laboratory work report, test)

Contents

Module 1. Theoretical foundations of computer science. Information systems. Text data
processing systems

Subject, methods and objectives of the course. Theoretical Foundations of Computer Science.
Information Systems (IS) and their role in the management of the economy

The principles and structure of the PC software. The Windows operating system

Systems for processing text information. Text editor MS Word. Editing and formatting text
Module 2. MS Word Tables. Technology for creating presentations. Local area network The
use of Internet-technologies

Creating tables in MS Word. Automation of document creation

The technology of creating presentations in MS PowerPoint

Local computation networks

The use of Internet technologies

Working with Web-site. Navigation on the web

Module 3. Systems of tabular data processing. The MS Excel spreadsheet

Systems of tabular data processing. The MS Excel spreadsheet. Basics of working in MS Excel
Working with formulae and functions in MS Excel

Module 4. Working with Database in MS Excel. Fundamentals of office programming
Creating, editing and formatting charts in MS Excel

Working with Database in MS Excel

Fundamentals of office programming

Module 5. Fundamentals of database constructing. Purposes, general characteristics,
features and possibilities of MS Access. Creating, editing and using database query
Fundamentals of database constructing

Creating, editing and managing database with database managing system

Creating, editing and using database queries in MS Access




Module 6. Development and use of forms in MS Access. Queries. Generating reports
Development and use of forms in MS Access

Generating reports in MS Access

Using macros generator

Literature
Language of teaching Ukrainian
Compulsory reading

1. Kimumenko O.®. [npopmaruka: [ligpyunuk / O.®. Knumenko, H.P. 'onosko. — K.: KHEY,
2011. - 579 c.

2. Poroza M.€. OcHoBH iH(pOpPMATUKK Ta TEXHOJOTIH mporpamyBaHHsS: Hapd. mociOHWK /
M.€. Poro3a, C.K. Pamazanosa, A.B. Benirypa, C.M. Tkauenko. — [Tonrasa: ITVET, 2012. — Y. 1.
—2%c.

3. Stephen Saxton (2019), Excel for New Managers: A perfect understanding of how Microsoft
Excel works. 2019, 172 p.

4. Chris Smitty Smith (2019). Excel 2019 - Business Basics and Beyond. Tickling Keys,
Incorporated, 279 p.

5. Poroza M.€. OcHoBu iHOpMAaTUKK Ta TEXHOJOTiM mporpamyBaHHs: Hapu. mociOHuk /
M.€. Poro3a, C.K. Pamazanosa, A.B. Benirypa, C.M. Tkauenko. — [Tonrasa: ITVET, 2012. — Y. 2.
—322c.

6. [Tonmskos, B.Il. Madopmaruka mjisi SKOHOMHCTOB: YYEOHHK il OakajlaBpuata W
crnenuanutera / B. I1. ITomskos, B. I1. Kocapes. — M.: FOpaiit, 2019. - 524 c.

7. Hapes P.1O. Teopernueckue ocHoBbl HHPopMmaTHku: YueOHuk / Llapes P.1O., [Tynkos A.H.,
Camapun B.B u np. - Kpacnosp.: COVY, 2015. - 176 c.

8. Jleontner B.II. "Office 2016. Hogeitmuii camoyuurens'"/ B.I1. JleoutseB. M.: Dkcemo, 2015.
- 368 c.

9. JleontheB B.I1. Microsoft Word 2016. Hoseiimmii camoyuutens/ B.I1. JleonTheB. M.:
OkcMmo, 2016. - 128 c.

10. Pynuxosa JI. B. Microsoft Office Excel 2016 / JI.B. Pynukosa. — CII6.: BXB-
[TerepOypr, 2017. — 640 c.
11. bekapesnu 10.b. Camoyuurens Microsoft Access 2016 / 10.b. bekapesuu, H.B.

[Tymkuna. - CI16.: BXB-Iletepoypr, 2017. - 480 c.
Recommended reading

1. CoseroB b.5. Undopmanmonnsie Texnonoruu / b.51. Coeros. M.: IOpaiit, 2016. — 327 c.

2. Martomok B. M. Madopmarnka ist 5koHOMHCTOB: Y4yeOHuK / B.M. Martomok. — 2-e u3.,
nepepad. u gon. — M.: HUL[ UH®PA-M, 2016. — 460 c.

3. Uymak T.B. Hndopmaruka: JlabopaTtopHblii mpakTHKyM (paszmensl: “OneparmoHHas
cuctema WINDOWS?”, “Cucremsr o0paboTku Tekcta TekctoBwlii mporeccop MS WORD”) /
T.B. Uymak, JL.U. SApmonenko, A.WM.Ilaceko. — JI.: JIHEONpONETPOBCKHNW YHUBEPCUTET WM.
Anbdpena Hobens, 2011. — 50 c.

4. Undopmaruka: JlabopaTopHblii mpakTukyMm (pazzgen “CucreMbl TaOIM4YHONW 00pabOTKH
nanueix”) / H.O. Pusyn, JLU. Spmonenko, T.B.Uymak u gap. — J.: JlHempomeTpoBCKHii
yHuBepcuteT uM. Anbppena Hobemns, 2013. — 104 c.

5. Undopmaruka: JlaGoparopusiii mnpakTukyMm (paszgen “Cuctemsl yrnpaBieHus 06a3zamu
nmanueix’) / H.O. Pusyn, JLU. SIpmonenko, T.B.Uymak u gap. — J.: JIHempomeTpoBCKHiA
yHuBepcuteT uM. Anbhpena Hobemns, 2014. — 92 c.

Language of teaching English
Compulsory reading

1. Microsoft Office 2010 QuickStepm (2010), McGraw-Hill Osborne Media, 368 p.
2. Habraken J. (2011) Microsoft Office 2010. In Depth. Que, 969 p.



https://www.google.pl/search?tbo=p&tbm=bks&q=inauthor:%22Chris+Smitty+Smith%22&source=gbs_metadata_r&cad=3
https://aldebaran.ru/author/rudikova_lada/
https://aldebaran.ru/author/rudikova_lada/

3. Pasewark W.R., Pasewark S.G., Morrison C., Pinard K.T. (2010) Microsoft Word 2010.
Complete Course Technology, 708 p.

4. Mark Dodge, Craig Stinson’s (2011), Microsoft Excel 2010 Inside Out . Microsoft Press,
1152 p.

5. Wempen Faithe (2012), PowerPoint 2010 Bible . Wiley, 816 p.

6. Michael R. Groh (2013). Access 2010 Bible. Wiley,1392 p.

7. Roger Jennings (2013). Microsoft Access 2010 In Depth. Que, 1200 p.

8. Stephen Saxton (2019). Excel for New Managers: A perfect understanding of how
Microsoft Excel works, 172 p.

9. Chris Smitty Smith (2019). Excel 2019 - Business Basics and Beyond. Tickling Keys,
Incorporated, 279 p

Recommended reading

1. AMC College. Spreadsheet (Microsoft Excel 2019) Level 3. Advanced Micro Systems
Sdn Bhd, 56 p.

2. Kevin Wilson. Using Excel 2019: The Step-by-step Guide to Using Microsoft Excel
2019. Elluminet Press, 150 p.

3. Mary Anne Poatsy, Keith Mulbery, et al. Exploring Microsoft Office 2019. Pearson
Higher Education & Professional Group, 2019, 1120 p.

4. Joan Lambert. Microsoft Word 2019 Step by Step. Microsoft Press, 2019. 720 p.

5. Rizun N.O. (2011), Informatics: Workshop, Partl, 2 / N.O.Rizun, S.I. Medinska,
I.1. Lipska. — J1.: InenpomnerpoBckuii yauBepcutet um. Anbdpena Hobens, 80 c.

6. Rizun N.O. (2014), Informatics: Workshop, Part3 / N.O. Rizun, L.N. Savchuk. — ]I.:
JnenponerpoBckuil yHusepcuret uM. Anbdpena Hobens, 80 c.



http://www.twirpx.com/file/569000/
http://www.twirpx.com/file/569000/
http://oreilly.com/catalog/9780735626881/
http://www.twirpx.com/file/209290/
http://www.amazon.com/s/ref=ntt_athr_dp_sr_1?_encoding=UTF8&sort=relevancerank&search-alias=books&ie=UTF8&field-author=Michael%20R.%20Groh
http://www.amazon.com/Roger-Jennings/e/B000APJIHQ/ref=ntt_athr_dp_pel_1
https://www.google.pl/search?tbo=p&tbm=bks&q=inauthor:%22Chris+Smitty+Smith%22&source=gbs_metadata_r&cad=3
https://www.google.pl/search?tbo=p&tbm=bks&q=inauthor:%22AMC+College%22
https://www.google.pl/search?tbo=p&tbm=bks&q=inauthor:%22Kevin+Wilson%22&source=gbs_metadata_r&cad=5
https://www.google.pl/search?tbo=p&tbm=bks&q=inauthor:%22Joan+Lambert%22

MANAGEMENT AND ADMINISTRATION (BASIC OF MANAGEMENT)

ECTS credits/ Type
Language of | Semester / of course Course
teaching Duration (mandatory, Coordinator Student workload
elective)
Ukrainian, 3/ 14 weeks, 6 / Mandatory Volodymyr 180 hours (28 h. lectures,
English 56 hours in Momot, Doctor | 28 h. seminars/practicals,
class of Science, | 124 h. self-study time)
Professor
Course aims:

The aim of discipline is to form in modern management thinking and expertise, understanding of
the conceptual foundations of systemic management, acquire skills of analysis of internal and
external environment, making appropriate management decisions in future managers.

Learning outcomes Teaching f
methods, Forms of assessment
On completion of the course, the student will be able | teaching and (contlnL_Jous assessment
, > CAS, final assessment
to: learning
L FAS)
activities
1) acquire knowledge of fundamental management Lecture, Participation in the
concepts and skills and learn from managers how to | seminars, discussion (CAS)
apply them; discussion
2) identify the internal and external factors and forces | Lectures, Essay, test,

of the organisation that managers may face in their
daily work, examine the functions of management:
such as planning, organizing, leading, controlling,
and decision making;

3) identify the key competencies needed to be an
effective manager;

4) demonstrate critical thinking when presented with
managerial problems;
5) understand the importance of social responsibility

and managerial ethics in management operation

Learning outcomes 1-5

seminars, self-
study activities,

Internet search,
case-studies,
discussions
Problem lecture,
discussion,
Case-studies,
role play

Role play,
problem lecture,
case-studies

presentation,
participation in the
discussion (CAS)

Participation in the
discussion (CAS)

Participation in the role
play (CAS)
Participation in the role

play, tests (CAS)

Final exam (FAS)

Contents

Thematic structure of the course:

Management as a science, history of management;

Elements of theory of organization;

Organizational structures: schemes and comparison;

Planning as a function of management;

Motivation as a general function of management, theories of motivation;

Control as a general function of management;
Decision Making: types and techniques;

Communication in organization: process and networks;
Styles of management: comparison and applicability;

Management and leadership;
Management and ethics;




Management efficiency: estimation and improvement.

Assessment
Assessment
e 100% Final assessment as a result of Final exam (40%) and Continuous assessment
(609%0)

e 40% Final exam (4 sets of written assignments, each assignment includes 2 essays and
computer multiple choice tests)
e 60% Continuous assessment:
10% Participation in the discussion
10% Participation in the role play
10% Test (multiple choice, computer)
20% Essay (written)
10% Presentation (oral, multimedia)

Literature
Language of teaching Ukrainian
Compulsory reading

1. Momort B.E. OcHoBEI MeHe I KkMeHTa: YueOHoe nocodue / B.E. Momort. — JI.: U3n-Bo 1Y
uM. A. HoGens, 2013. - 132 c.

2. Mumenko A.I1. OcaoBbl MeHemxkMenTa / A.I1. Mumenko. — {nenponerposck: JIYEII,
2005.-312c.

3.Daft R.L. (2015). Management. 12th ed, Cengage Learning, 784 p.

4. ENekTpoHHUI KOHCIIEKT 3 TUCIUILIIHY ,,OcHOBH MeHekMeHTy” / Yikmamgad H.C.
Makaposa. — J{ninponerpoBcbk: Y iM. A. HoGens, 2015. — 135 ¢.

5. AuapymuikiB b.M. OcHoBu menemxmenty / .M. Aunpymikis, O.€. Ky3pMmin. — K: JIu6iap,
1995. — 256 c.

Recommended reading

1. bapnace A.B. Menemxment / A.B. bapnacs, M.B. boituenko, A.B. JlynHuk.
Huinponerposchk: Harionaneuuit rippnunii yHisepeutet, 2012. — 381 c.

2. Ky3pMin O.E. Ocuosu menemkmenty / O.E. Ky3bmin, O.I'. Mensruk. — K.: AkageMBuias,
2006. - 416 c.

3. Hill Charles W.L., McShane Steven L. (2008). Principles of Management. McGraw-
Hill/lrwin, 528 p.

4. Momort B.E. OcHoBsl MeHexMenTa: Caiin — koHcnekT / B.E. Momort. — J1.: M31-Bo
AVYOIL, 2011. - 132 c.

5. OpnoB A.M. MenemxmenT. Opranu3alliOHHO-9KOHOMUYECKOE MOJIEIMpOBaHue: YueOHoe
nocobue / A.U. Opnos. — M.: ®ennxkce, 2009. — 475 c.

Language of teaching English
Compulsory reading

1. Daft R.L. (2015). Management. 12th ed, Cengage Learning, 784 p.

2. Daft R. (2009). Contemporary Management. Simon Fraser University Press.

3. Drucker P. (2007). Management. (8th Edition). NY: South-Western Cengage Learning.

4. Albert F., Meskon M., Hedowry P. (2002). Basics of Management. (15th edition) Chicago:
The University of Chicago Press.

Recommended reading

1. Collins J., Porras J. (1997). Built to Last: Successful Habits of Visionary Companies. New
Jersey: Prentice-Hall, 1997.

2. Hill Charles W.L., McShane Steven L. (2008). Principles of Management. McGraw-
Hill/lrwin, 528 p.




FINANCE, MONEY AND CREDIT

Language of | Semester/ ECTS credits/ Course Student workload
teaching Duration Type of course Coordinator
(mandatory,
elective)
Ukrainian, 3/14 weeks, Viktoriia Varenyk,, 180 hours (28 h.
English 56 hours in class 5 / Mandatory Ph.D. (Candidate lectures, 14 h.
of Science), seminars/practicals,
Assosiate Professor 124 h. self-study
time

Course aims:

The students will have an ability to analyze the complex mechanism of the functioning of private
finance, public finance, money, credit, banks and financial intermediaries in market economy.

Learning outcomes

Teaching methods,
teaching and learning

Forms of assessment
(continuous assessment

On completion of the course, students will activities CAS, final assessment
be able to: FAS)

1. evaluate the effectiveness of the proposed | Lecture, seminars, | Participation in the

government economic and social programs; | practical classes, guided | discussion, explanation

how and why to reform the tax system; self-study activities, | solving problems (CAS)
discussion

2. calculate the basic types of direct and | Lecture, seminars, | Exercise,  analysis  of

indirect taxes; practical classes, | statistics report (CAS)
solving problems

3. evaluate the effectiveness of fixed and | Internet search, self- | Analysis of statistics report

working capital, calculate and distribute | study activities (CAS)

profit;

4. analyze the implementation of state, local | Problem lecture, case | Participation in the

and consolidated budgets;

5. analyze the dynamics of service payments
and repayment of the public external and
internal debt.

6. make non-cash payments;

7. analyze the current inflation figures and
forecast annual inflation;

8. analyze foreign exchange transactions
and their impact on the economy;

9. calculate monetary aggregates and
analyze money supply;

10. review the monetary policy of the state;

11. evaluate the activities of banks and non-
banking financial institutions.

study in small groups

Lecture, seminars,
practical classes, guided
self-study activities,
solving problems

Lecture, seminars,
practical classes,
discussion

Case study

Internet search,
seminars, practical
classes, self-study
activity

Solving problems

seminars,
classes,

Lecture,
practical
internet search
Internet search,
study activities

self-

discussion, practical skills
assessment (CAS)
Explanation solving
problems, exercise (CAS)

Participation in the

discussion (CAS)
Essay, test (CAS)

Essay, test (CAS)

Presentation (CAS)

Solving problems, test

(CAS)

Peer small
presentation (CAS)

group




Learning outcomes 1-5 Mid-term control (CAS)
Learning outcomes 6-11 Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (2 sets of written assignments, each assignment includes 2 solving problems
and computer multiple choice tests)

60% Continuous assessment:

30% Solving problems

10% Test (multiple choice, computer)

10% Essay

10% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

. The subject of financial science as knowledge of the essence of finance
. Budget. The budgetary system

. Government credit

. Taxes. The tax system

. Finances of economic entities

. International financial institutions

. The nature and essence of money

. Monetary system and Money market

. Inflation and monetary reforms

10. Credit as a form of loan capital movement

11. The concept of the banking system. Central Bank. Commercial banks
12. Non-banking financial institutions

13. Exchange rate and foreign exchange market

O©oOo~NOoO ol WwWN -

Literature
Language of teaching Ukrainian
Compulsory reading
1. Croiiko O.4., [lema JI.1. dinancu: migpyds. / O.4. Croiiko, [1.1. Jlema; 3a pea. O.5. Croiika.
K.: Anepra, 2017. — 406 c.
http /lir.znau.edu.ua/bitstream/123456789/9224/1/Finansu_2017_406.pdf

2. ®inancu: HaBuanbHui mociOHUK [Enexktponnuii pecypc] / 1. B. XypasnboBa, O. B.
I'aBpuiibyenko, O. II. IlonTiniHa Ta iH.; 3a 3ar. pea. J-pa €KOH. Hayk, npodecopa I. B.
XKypasnbrooi. — Xapki: XHEY im. C. Ky3neus, 2017. — 330 c.

3. erunin A. 1. I'pomri ta kpenut: HaBuanbHuil mociOnuk / Hletunin A. 1. — Jninpo:
VYHiBepcUTET MUTHOI cripaBH Ta (piHaHciB, 2019. — 163 c.

4. HaBuanbuuii mociOHuk: KoHCIEKT JeKiiii 3 HaB4ambHOI MUCIUILTIHU «[pormi Ta KpeauT»
[Enextponnuit pecypc] M.M.dyuenko, 10.0.€pemko, O.A. lleBuyk. — Kwuis: KIII im. Irops
Cikopcrkoro, 2018. — 108 c.

5. The Theory of Money and Credit by Ludwig von Mises, 1981, 302 p.

6. Finance, Banking, and Money, Vincenzo Quadrini, 2008, 505p.

Recommended reading

1. ®inancu: HaBuansuuii nocionuk / Kpyrosa A.C., bausnarok O.I1., Jlaukosa JI.I. Ta in. — X.:
Bunasuaunrso «Jligep», 2013. — 560 c.

2. I'pymixo B.I., Hakoneuna O.C., Yymauenko O.I'. HamionaneHi ¢inancu: [igpyunuk. — K.:
BH3 «YniBepcurer ekonomiku Ta nmpaBa «kKPOK», 2017. — 660 c.

3. I'pomi ta kpequt: nigpyanuk / [M. L. CaBiyk, A. M. Mopos, I. M. Jlazenko ta I" 86 in.]; 3a
Hayk. pea. M. L. Casayka. - 6-Te Buz., nepepo0. i gom. - K.: KHEVY, 2011. — 589.

4. Cymko H.M. I'pomri ta kpenut: HaBu. moci6. / H.M. Cymko. — Kuis: KuiB. Ha1l. Topr.-exoH.
yH-T, 2016. — 384 c.

5. I'pomi ta kpeaut / O. M. banaypka, B. B. I'nymienko, A. C. I'nymienko. — JIpBiB: MarHostis,



http://ir.znau.edu.ua/bitstream/123456789/9224/1/Finansu_2017_406.pdf

2014. 368 c.
6. Odimiiiauii caiit HamionansHoro 6anky Ykpaiau. Pexxum pocrymy: http://bank.gov.ua/

Language of teaching English
Compulsory reading

1. Boundless Finance Available at: https://courses.lumenlearning.com/boundless-
finance/front-matter/download-lecture-slides/

2. Finance: workshop: student’s textbook / S. Kuznetsova, V. Varenik, M. Vakulich, Z.
Pestovska, O. Prihod’ko, O. Shtanko, O. Evtushenko. — Dnepropetrovs’k: Alfred Nobel University
Dnepropetrovs’k, 2012. — 124 p.

3. Jesus Huerta de Soto. Money, Bank Credit, and Economic Cycles. Translated from Spanish
by Melinda A. Stroup. Second edition. First Spanish edition 1998, Dinero, Crédito Bancario y
Ciclos Econdémicos, Union Editorial, Madrid. 518 West Magnolia Avenue, Auburn, Alabama.

4. Money and credit (for non-financial specialties). S. Kuznetsova, Z. Pestovska, O.
Evtushenko (science ed. S. Kuznetsova). — Dnepropetrovs’k: Alfred Nobel University
Dnepropetrovs’k, 2014. - 124 p.

5. Money, Bank, Credit, and Economic Cycles Jesus Huerta de Soto, 2012, 938 p.

Recommended reading

1. Ivo Welch, Corporate Finance: 4th Edition, 2017, 640 p.

2. Fundamentals of Public Budgeting and Finance. Authors: Khan, Aman, 2019, 186 p.

3. Money and Banking Version 3.0 Robert E. Wright, 2017, 360 p.

4. Official site of the National Bank of Ukraine: https://bank.gov.ua/en/



http://dfp.gov.ua/
https://courses.lumenlearning.com/boundless-finance/
https://courses.lumenlearning.com/boundless-finance/front-matter/download-lecture-slides/
https://courses.lumenlearning.com/boundless-finance/front-matter/download-lecture-slides/

MARKETING

Language | Semester/ | ECTS credits Course Coordinator Student workload
of Duration / Type of
teaching course
(mandatory,
elective)

Ukrainian, | 4/ 14 45/ Svitlana Yaremenko, Ph.D. 135 hours (28 h.
English weeks, mandatory | (Candidate  of  Science), lectures, 14 h.

42 hours Associate Professor seminars/practicals,

in class 93 h. self-study time)
Course aims:

The course is geared towards helping students study modern system of views and expertise in
marketing as well as practical skills to develop marketing mix and promote products in the market,
taking into account customer satisfaction and ensuring the efficient operation of the company.

Learning outcomes

On completion of the course, students
will be able to:

Teaching methods, teaching
and learning activities

Forms of assessment
(continuous
assessment CAS,
final assessment
FAS)

1) understand the principles of
development the theory of marketing.

2) know categorical apparatus of
marketing and current trends in this field
of study.

3) determine the impact of the marketing
environment on the company

4) conduct market segmentation, select
target segments and make positioning of
products and trade marks

5) use of modern methods of collecting
and analyzing marketing information

6) use modern marketing tools for
develop the company’s marketing mix
policies

Learning outcomes 1-4

Learning outcomes 3-6

Lecture, practical classes,
discussion, self study
activities

Lecture, practical classes,
composing and solving
crossword / crossword puzzles
Lecture, practical classes,
work in pairs to solve
problems, self study activities
Lecture, practical classes,
solving problems, case study

Lecture, practical classes,
internet search

Problem lecture, self-study
activities, case study,
brainstorming

Participation in the
discussion, quiz, test

(CAS)

Presentation, test
(CAS)

Peer small group
presentation, test,
essay (CAS)
Presentation, case

study, essay (CAS)

Presentation, test,
essay (CAS)
Participation in the

discussion, case study,
essay (CAS)
Mid-term
(CAYS)

Final exam (FAS)

control

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (5 sets of written assignments, each assignment includes analytical problem
solving, an essay and computer multiple choice tests)

60% Continuous assessment:

10% Participation in the discussion and quiz

10% Test (multiple choice, computer)
10% Essay (written)
10% Presentation (oral, multimedia)

20% Mid-term control (computer multiple choice tests, essay)

Contents




Thematic structure of the course:

Module 1. Basics of marketing activities and choice of target market
The essence of the main components and concepts of marketing
Marketing environment and marketing types

Marketing research

Segmentation, target market selection and positioning

Module 2. Marketing mix of the enterprise

Marketing commodity policy

Marketing pricing

Marketing policy of distribution

Marketing communication policy

Management, organization and control of marketing activities

Literature
Language of teaching Ukrainian
Compulsory reading

1. T'apkaBenko C.C. Mapkerunr. Ilinpyunuk / C.C. I'apkaBenko. — K.: Jli6pa, 2010. — 712 c.

2. [lerpyns FO.€. Mapketunr: HaBuansHuil nociouuk / FO.€. Iletpyns, B.1O. Ilerpynsa. — K.:
3uanng, 2016. — 223 c.

Recommended reading

3. Kotiiep ®@. OcHoBbl mapketunra. Kparkwuii kypc. / @. Kornep. — M.: U3n-Bo [nanekTuka-
Bunesamc, 2020. — 496 c.

4. Mapxkerunr: [linpyunnk / B. Pyneniyc, O.M. Azapsn, H.O. ba6enko Ta in. — K.:
HaBuansHo-MeTonunHuit IeHTp «KoHCOpIliyM 3 yIOCKOHAIEHHSI MEHEIKMEHT-0CBITH B
VYkpainin, 2008. — 648 c.

5. Kotnep ®@. Mapketunr menemxment / Ilep. ¢ anrn. nox pex JI.A. Bonkosoii, FO.H.
Kantypesckoro / @. Kotnep. — CII6.: ITutep, 2010. — 752 c.

6. Mapxketunr: migpydnuk / A.O. Crapocrina, H.II. 'onuapoBa, €.B. Kpukascekuii Ta iH.; 3a
pen. A.O. Crapocrinoi. — K.: 3nanns, 2009. — 1070 c.

7. Kotler Ph., Keller K.L. Marketing Management (2016). 15th ed. Prentice Hall, Pierson.

8. Principles of Marketing (14th Edition), Philip Kotler, Gary Armstrong, 740 p.

9. Pride W.M., Ferrell O.C. (2016) Marketing. 2nd ed. Cengage Learning.

Language of teaching English

Compulsory reading
1. Pride W.M., Ferrell O.C. (2016) Marketing. 2nd ed. Cengage Learning.
2. Brassington F., Pettitt S. (2013) Essentials of Marketing. 3rd ed. Pierson.

Recommended reading
3. Kotler Ph., Armstrong G. Principles of Marketing (14th Edition). (2011). Prentice Hall,
740 p.
4. Kotler Ph., Keller K.L. Marketing Management (2016). 15th ed. Prentice Hall, Pierson.
5. Dibb S., Simkin L., Pride W.M., Ferrel O.C. Marketing (5" European Edition). Concepts
and Strategies. Houghton Mifflin Company. Boston-New York-Abingdon.
6. Tanner J., Raymod M.A. Marketing Principles (v.2.0). — 581 p.




MANAGEMENT AND ADMINISTRATION (ORGANIZATIONS THEORY)

Language | Semester/ | ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, | 2/14 weeks, Hanna Mytrofanova, 210 hours (28 hrs.
English 56 hours in 7 | Mandatory Doctor of science, lectures, 28 hrs.

class Professor seminars, 154 hrs.

self-study time)

Course aims:

The purpose of discipline is to form the system of theoretical knowledge and practical skills
for the organization operation and practical skills for the use of specific management
methods, based on a systematic approach to the formation of the modern world creation,

operation and evolution of organizations.

Learning outcomes

On the completion of the course, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) acquire know and skills of fundamental
management concepts and learn from real
managers how to apply them;

2) identify the internal and external factors
and organization strength managers may
confront in their daily work, examine the
functions of management: such as planning,
organizing, leading, controlling, and decision
making;

3) identify the key competencies required for
effective manager;

4) demonstrate critical thinking skills when
presented with managerial problems;

5) understand the importance of social
responsibility and managerial ethics in
management operation.

Learning outcomes 1-2

Learning outcomes 1-5

Lecture, discussion

Lecture, Role play,
self-study activity

Tutorials

Internet search, self-
study activities,
discussion

Problem lecture,
discussion, case study
in small groups

Participation in the
discussion (CAS)

Participation in the
role  play, test
(CAS)

Essay, test (CAS)

Presentation,
participation in the
discussion (CAS)
Peer small group
presentation, essay
(CAS)

Mid-term  control:
mini case (CAS)
Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment

(60%)

40% Final exam (6 sets of written assignments, each assignment includes 1 mini case,

multiple choice test)

60% Continuous assessment:
10% Participation in the role play
10% Test (multiple choice)




10% Essay (written)
10% Presentation (oral, multimedia)
20% Mid-term control (1 essays, mini case)

Contents

Module 1. Methodological principles of organization theory

1) Basic organizational theories and models

2) Organization of the system

3) Organization as society

4) Organizational Process

5) Organizational design

Module 2. Theoretical basis of the organization as a control object
6) Structure of the organization as a factor in ensuring its effectiveness
7) External and internal environment of the organization

8) Culture Organization

9) Information-analytical technologies in organizations

10) The effectiveness of the organization: economic and social aspects

Literature
Compulsory reading
1. Mounactupcekuii I'. JI. Teopist opranizamii : mocionuk / I'. JI. MonacTupchkui. —

Tepuomnins : THEY, 2014. — 288 c. (ocHOBHU MiAPYyYHUK)

Recommended reading

1. Anizec I. Yopasiinus xuTTeBUM 1ukiioM koprnopartii / Ky Cimeitnoro J{o3Bimis,
2018. —496 c.

2. AdanacreB M. B. OcHOBU MEHEIKMEHTY : HaBY.-MeToI. 1ocib. / M. B. Adanacees, JI.
I'. llemaesa, B. C. Bepnoka; 3a pen. M. B. Adanacwepa. — X., 2003. — 484 c.

3. Ban nen Bepr I, Ilitepcma IT. (2020). 25 kimouoBux Mojedeit ynpasninus / ®abyna,
2020.

4. Bunorpancekuit M. /I. MenemxkMeHT B oprasizanii : HaBd. noci0. / M. 1.

Bunorpancekuii, A. M. Bunorpazceka, O. M. IllkanoBa. — [2-e Buz. nepepoO. i gom.] — K.:
KOHZOP, 2002. — 654 c.

S. XKykoscrka JI. E. Teopis opranizauiii : [HaBu. noci6.] / JI. E. )KykoBcbka, €. T
Bopucesuu, €. M. Ctpenbuyk. — Ozneca : OHA3 im. O. C. TlonoBa, 2011. — 148 c.

6. Keiit @. Bam Hagiiiauii Tvt. SIk HamaroguTH 3B’ sI3KU, IO MPUBEAYTH 10 ycmixy / Ky
Cimeitnoro Jlo3sims, 2018. — 288 c.

7. Kpumrrona O., Bypaum X. 10 ycnimuux komnaniid. HoBa sIKiCTh MiAIpUEMHHLITBA B
VYkpaini / Discursus, 2018. —160 c.

8. Jlankacrep . JlinepctBo B ctriii LEAN: nuisx 10 mocTiiHOTo BAOCKOHAJICHHS BAIIOTO
613necy / K. Fund , 2017. — 240 c.

9. Maprin P., Pien JI. Texnika yxBaneHHs pimieHb. Sk gigepu poouats Budip / Ham

®opmar, 2019. — 248 c.

10.  Csunpyk L. 1. Teopis opranizanii : niapyunuk / I. I. Ceunpyk, FO. b. Muponos, O. O.
Kynauupkuii. — JIeBiB : HoBuit CiT-2000, 2013. — 175 ¢.

11. Crparteris mignpueMcTBa: aIanTallis opraHi3alliii 10 BIUTMBY CBITOBUX CYCIIIbHO-
eKOHOMIYHUX mporieciB : MoHorpadis / A.Il.Hammgaiiko, T.I.Pemernsax, H.M. €BnoknmoBa ta
1H. ; 3a pel. O-pa ekoH. Hayk, mpod. A.Il. Hanugaiika.— K.: KHEVY, 2013. — 454 c.

12.  Tpeiici b. eneryBanns & kepyBanns. / Kiryo Cimeitnoro J{o3sims, 2018. 128 c.

English track
Compulsory reading




1 Daft, Richard L. Organization Theory and Design. 9th ed. Mason, OH: Thomson
South-Western, 2007.

Recommended reading
2. Gutmann Martin (ed.) Historians on Leadership and Strategy: Case Studies From
Antiquity to Modernity / Springer, 2019. — 282 p.
3. Jones, Gareth R. Organizational Theory, Design, and Change: Text and Cases. 6th ed.
Upper Saddle River, NJ: Pearson Prentice Hall, 2010.
4. Pugh, Derek S., and David J. Hickson. Writers on Organizations. 6th ed. Thousand
Oaks, CA: SAGE, 2007.
5. Scott, W. Richard, and Gerald F. Davis. Organizations and Organizing: Rational,
Natural, and Open System Perspectives. Upper Saddle River, NJ: Pearson Prentice Hall, 2007.
6. Tolbert, Pamela S., and Richard H. Hall. Organizations: Structures, Processes, and
Outcomes. Upper Saddle River, NJ: Pearson Prentice Hall, 20009.




ACCOUNTING

Language | Semester/ | ECTS credits/ Course Coordinator Student workload
of Duration | Type of course
teaching (mandatory,
elective)
Ukrainian, 5/14 Zoia Pestovska, Ph.D. 120 hours (28 h.
English weeks, 4 | Mandatory (Candidate of Science), lectures, 14 h.
42 hours Associate Professor seminars/practicals,
in class 78 h. self-study
time)
Course aims:

The course is geared towards helping students express independent opinion about management
decision; formulate judgments and knowledge-based conclusions about content of enterprise

financial statements and accounting policy.

Learning outcomes

On completion of the course, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1) demonstrate detailed knowledge and
critical use of theories of accounting;

2) understand the role of accounting in
management of enterprise and design
business process.

3) highlight the main points of account’s
information in accounting and financial
reports;

4) determine accounting period convention
of period;

5) evaluate the influence of international
organizations on the accounting policy;

6) use accounting procedures to make
management decision;

7) analyze the ratio of different financial
statements in annual reports;
8) measure the profitability of enterprise;

9) make financial statements of enterprise;

Learning outcomes 1-9

Lecture, seminars,
discussion
Seminars, self-study
activity

Lecture, practical
classes, work in pairs to
solve problems
Problem lecture,
seminars, self-study
activity

Problem lecture, case
study in small groups

Lecture, practical
classes, work in pairs to
solve problems

Lecture, seminars,
practical classes
Lecture, practical
classes, work in pairs to
solve problems,
seminars

Internet search, self-
study activities, problem
lecture, discussion

Essay, test (CAS)

Essay, test (CAS)

Test, solving problems,
peer small group
presentation (CAS)

Essay, solving problems,
peer small group
presentation (CAS)

Essay, peer small group

presentation, solving
problems (CAS)
Explanation solving

problems, report (CAS)

Explanation solving
problems, report (CAS)
Explanation solving
problems, report (CAS)

Test, peer small group
presentation, solving
problems (CAS)

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (2 sets of written assignments, each assignment includes 2 solving problems




assessment and computer multiple choice tests)
60% Continuous assessment:

10% Report

10% Test

30% Explanation solving problems

10% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

Accounting information, profession and careers
Impact of transactions on the accounting equation
Accounts, debits and credits

The journal and the general ledger

The trial balance and computerized processing systems
T-accounts, transactions and events

The periodicity assumption. Basic elements of revenue and expense recognition The
adjustment process and related entries

Accrual vs cash-basis accounting

Preparing financial statements

NoakownE

© ®

Literature
Language of teaching Ukrainian
Compulsory reading

1. 3akon VYkpainu “IIpo Oyxranarepcbkuil oOmik Ta (piHaHCOBY 3BITHICTH B YKpaiHi” Bij
16.07.1999 No 996-XI1V [EnexTponnwmii pecype]. — Pexum JIOCTYIIY:
http://zakon.rada.gov.ua/cgibin/laws/main.cgi

2. CkopoboraroBa H. €. byxrantepcerkuii oomik / H.€. CkopoboraroBa. — Kuis: KIII im.
HIrops Cikopcbkoro, Bua-Bo «Ilomitexnikay, 2017. — 248 c.

3.Attrill, P., & McLaney, E. (2009), Accounting and Finance for non-specialists, Financial
Times.

4. byxrantepcbkuit o0ik: HaBuyanbuwuii mocionuk / B. M. Co6ones, 1. A. Kocara, T. B. Po3sir
toio; 3a pel. B. M. Cobonesa. — X.: XHY imeni B. H. Kapasina, 2018. — 222 c.

5. byxranrepcokuit 0011k / Ocmstuenko B. O., Tecnenko T. 1., I'epacumenko O. M., Turenko
JI. B, Cxopo0arau A. €., Basinos B. B. — Kuis: IIpoctodyk, 2017. — 552 c.

6. byxrantepcpkuil oOmik: y cxemax 1 Tabmuisx: HaBdu. mociOHuk / [3inuenko O.B.,
Panionosa H.I., Xaycrosa €.5. Ta in.]; mix 3ar. pex. M. I. Ckpunank. — Kuis: «I{entp yu6osoi
miteparypu», 2017. — 340 c.

7. TlonoxeHus (cTanmaptu) Oyxrantepchbkoro oOmiky [EnekrponHmii pecypc]. — Pexum
nocrymy:: http://zakon.rada.gov.ua

8. Inctpykmiss mpo 3acrocyBanHs [lnaHy paxyHKIB OyXraaTepchbKoro OOJIKYy aKTHBIB,
Karitany, 3000B’s3aHb 1 TOCHOJAPCHKUX OIepalid MiANPUEMCTB 1 Oprasizailii, 3aTBep/pKeHa
Haka3oMm MinictepcrBa ¢inanciB Ykpainu Bix 30 mucromana 1999 p. Ne291 [Enexrponnuii pecypc].
— Pexxum noctyny: http://dtkt.com.ua/show/2cid06881.html

9. [Tnan paxyHKIB OyXrajaTepchKOro 00JIiKY aKTHBIB, KalliTary, 3000B’s13aHb 1 TOCIIOIAPCHKUX
orepaliif miAMPUEMCTB 1 OpraHizaiiii, 3aTBep/PKeHII Haka3oM MiHicTepcTBa (piHaHCIB YKpaiHu Bij
30 gucromama 1999 p.  Ne291  [Enmekrpomuuit  pecypc]. — Pexumm  goctymy:
http://dtkt.com.ua/show/2cid06880.html

10. Financial Accounting (8th edition) by Walter T. Harrison, Charles T. Horngren, and Bill
Thomas, 2009.

Recommended reading
1. Kwupa Oyxraarepcbka kuura [Emexrtponnmii pecypc]. — Pexum mocrymy:



http://zakon.rada.gov.ua/cgibin/laws/main.cgi
http://dtkt.com.ua/show/2cid06880.html

https://interbuh.com.ua/ua/documents/buhbook

2. SlaueBa JI.M. byxrantepchkuii o0jik: HaBuaiabHuUi mociOnuk / JI. M. SnueBa, H. C.
Axkimoga., O. B. Tonmopkona, T. A. Haymosa, JI. O. Kupuibsesa, ['epacumona H.C., M.O. Inpuenko.
- X XAYXT, 2015. — 446 c.

3. Od¢iuidinuii caiit JlepxkaBHOi Ciy>kOM cTaTHUCTUKK YKpaiHu — [EmextponHmii pecypc] —
Pexxum moctymy: http://www.ukrstat.gov.ua/

4.  Odimivtamit  caiir HBY  [Enmexktponnmii  pecypc] —  Pexum  gocrymy:
www.bank.gov.ua/bank_supervision/Dynamics/2001—last.htm/

5. Odinidinuit caiitr BepxoBnoi Pagu VYkpainu [Enextponnmii pecypc] — Pexxum nocrymy:
www.rada.gov.ua

6. Odiniliauii caift Oyxranrepcbkoro moTmwxHeBuKa «/ledet-Kpeaur» [Enextponnuii pecypce]
— Pesxum mocrymy: http://www.dtkt.com.ua

7. O¢iuiiiamii BeO-caiit MinictepcTBa ¢iHaHCIB YKpaiHu, Ha IKOMY BUKJIaaeHi Tekctn MCOD3
[ EnekTpoHHUM pecypc] - Pexum JOCTYIY:
http://www.minfin.gov.ua/control/publish/article/main?art_id=92410&cat_id= =92408.

8. CaliT HOpMAaTUBHO-TIPABOBUX aKTIB Ha SAKOMY BUKIAJCHI TEKCTH HamioHanbHUX [lonokeHb
(cranmapriB) Oyxrantepcbkoro o0miky [Emextponnmii pecypc] — Pexum moctymy: http:
[lwww.nau.com.ua.

9. Caiit Komitery 3 Mi>kHapoqHux craniaptiB ginancoBoi 3BiTHOCTI (KMC®3) [EnexTponnuit
pecype] — Pexxum noctymy: http://www.iasbh.org

Language of teaching English

Compulsory reading
1. The Corporate Finance Institute: Accounting. Available at:
https://cdn.corporatefinanceinstitute.com/assets/cfi-Accounting-eBook.pdf
2. Principles of Accounting, Volume 1 Financial Accounting. Available at:
https://open.umn.edu/opentextbooks/textbooks/principles-of-accounting-volume-1-financial-

accounting
3. Accounting for Managers. Available at: http://assets.vmou.ac.in/MP103.pdf

Recommended reading

1. Walter T. Harrison, Charles T. Horngren, and Bill Thomas (2009), Financial Accounting
(8th edition).

2. Attrill, P., & McLaney, E. (2009), Accounting and Finance for non-specialists, Financial
Times.

3. Accounting Principles: Managerial Accounting (2011). A Textbook Equity Open College
Textbook, originally by Hermanson, Edwards, and Ivancevich. Available at:
https://www.textbookequity.org/Textbooks/TBQ PA Accounting managerial.pdf



https://interbuh.com.ua/ua/documents/buhbook
http://www.ukrstat.gov.ua/
http://www.bank.gov.ua/bank_supervision/Dynamics/2001%E2%80%93last.htm/
http://www.rada.gov.ua/
http://www.dtkt.com.ua/
https://cdn.corporatefinanceinstitute.com/assets/cfi-Accounting-eBook.pdf
https://open.umn.edu/opentextbooks/textbooks/principles-of-accounting-volume-1-financial-accounting
https://open.umn.edu/opentextbooks/textbooks/principles-of-accounting-volume-1-financial-accounting
http://assets.vmou.ac.in/MP103.pdf
https://www.textbookequity.org/Textbooks/TBQ_PA_Accounting_managerial.pdf

FINANCE, MONEY AND CREDIT (FINANCE OF ENTERPRISES)

Language | Semester/ ECTS Course Coordinator Student workload
of teaching | Duration credits /
Type of
course
(mandator
y, elective)
34/ o 210 hours
Ukrainian 2:8 weeks 71/ VIktOI’I.Ia Varenyk_, Ph.D. (42 h. Iect.ures,
. ’ Mandator (Candidate of Science), 42 h. seminars,
English 84 hours . ;
in class y Associate Professor practical classe_s,
126 h. self-study time)
Course aims:

Students will have an ability to analyze financial activities of the company, estimate the profit, the
cost of fixed assets, intangible assets and inventory and prepare estimates.

Learning outcomes

On completion of the course, students
will be able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous

assessment CAS,

final assessment

FAS)

1) estimate the amount of financial Lecture, seminars, practical Practical skills
resources and sources of their formation; classes, guided self- assessment,
study activities, solving explanation

2) fill in income and expenditure
cash orders, calculate the cash limit, write
appropriate orders, fill in the general
ledger;

3) evaluate planned indicators of
revenue from product sales, prime cost of
products and gross profit;

4) analyze indicators of profitability
of the company and certain products;

5) determine the availability and
efficient use of working capital,

6) determine the balance value of
fixed assets and depreciation charges;

7) determine the indicators of the
condition and efficiency of using fixed
assets;

8) distribute the costs of the

company.

problems

Seminars, practical classes,
solving problems,
workshop, mini cases

Seminars, practical classes,
self-study activity,
solving problems, case
study

Seminars, practical classes,

solving problems,
workshop, mini cases

Self-study activities,
discussion, solving
problems

Case study in small groups,
solving problems,
seminars, practical
classes

Workshop, solving
problems,  discussion,
case study

Lecture, seminars, practical
classes, guided self-
study activities

solving problems,
test  (computer)
(CAS)

Practical
assessment,
explanation
solving problems,
test  (computer)
(CAS)

Exercise,
participation  in
the discussion,
test, practical
skills assessment
(CAS)

Test (computer),
exercises, case
study (CAS)

Participation in the
discussion,
exercises (CAS)

Test, practical skills
assessment, case
study (CAS)

skills

Participation in the
discussion,
practical skills




assessment,
exercises (CAS)
Exercise, test,
practical skills
assessment (CAS)

3 semester

Learning outcomes 1-5 Mid-term control
(CAS)

4 semester

Learning outcomes 6-8

Learning outcomes 1-8 Mid-term control
(CAS)

Final exam (FAS)
Assessment

The results of each semester are evaluated separately. And the results of previous semester are
not included into the final examination grade.

3 Semester:

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion and quiz

40% Solving problems

30% Mid-term control (computer multiple choice tests, solving problems)

4 Semester:

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%6)

40% Final exam (4 sets of written assignments, each assignment includes 5 solving problems and
computer multiple choice tests)

60% Continuous assessment:

10% Participation in the discussion

10% Case study

20% Solving problems, practical skills assessment

20% Mid-term control (computer multiple choice tests, solving problems)

Contents

Thematic structure of the course:

1) Fundamentals of finance of the companies
2) Financial resources of the companies

3) Cash payments of the companies

4) Monetary flow of the companies

5) Costs of the companies

6) Profit of the companies

7) Fixed assets of the companies

8) Intangible assets of the companies

9) Current assets of the companies

10) Lending to the enterprises

11) Financial reorganization and bankruptcy of the companies

Literature
Language of teaching Ukrainian
Compulsory reading
1. ®inancu mignpuemcts. /3a Hayk. pen. nmpod. A.M. [loaneprorina. - 5-te Bua. - K.: KHEY, 2006. —
546 c.
2. dinancu mignpueMctB: [HaBu. moci0.] / Apanuiit B.I1., YUymak B./l., bpaxunuk JI.B. — 2-re Bun.,
posuLup ta nonosH. — [lontasa: PB ITJIAA, 2018. — 350 c.
Recommended reading




3. I'piguina M. B. KopniopatusHai ¢inancu: Hasu. moci6. — K.: MAVII, 2006. — 232 c.

4, benpunenp M. JI., Jloeranp JI. II. dinancu mignpuemMcTB [TekcT| HaB4d. moci6. / M. /.
benpunens, JI. I1. Jlosrans. — K. : IlenTp yuboBoi miteparypu, 2018. — 292 c.

5. Haninos O.J]. ®iHaHCH MANPUEMCTB Y 3alMUTaHHAX 1 BignoBiaax: HaBuanpauit mocionuk. / O./1.
Haninos, T.B. ITaentko. — K.: IIYJI, 2011. — 256 c.

6. Apomesuu H. b. ®inancu mignpuemcts: Had. noci6. / H.b. Apomesuu. — K.: 3nanns, 2012. —
341 c.

7. JHeea H.M. Ynpapniaas koprnopatuBHuMmu (iHancamu. Hapu. ITocionuk / H.M. JleeBa — K.:

LenTp yabosoi mitepatypu, 2010. — 200 c.
Internet resources

1. l'ociomapcekuiit kopekc Ykpainu: 3a cranom Ha 02.04.2020 Ned436-1V / Bepxosna Pana
VYkpainu. Pexxum goctymy: http://zakon2.rada.gov.ua/laws/show/436-15/page

2. [HCTpYKIist PO O€3roTiBKOBI pO3paxyHKHM B YKpaiHi B HaliOHAJIBHIM BaIOTI: 32 CTAHOM Ha
30.04.2020 Ne z0377-04. Pexxum moctymy: http: https://zakon.rada.gov.ua/laws/show/z0377-04

3. HarmionanbHi 1moyio)keHHs (CTaHIapTH) OyxranTepchkoro o6iiky. Pexkum moctymy: http://pro-
udot.info/index.php?section=browse&CatID=92.

4. [TonoxeHHs PO BEJCHHS KaCOBHUX OINEpalliil y HalioHAJIBHIN BaIOTI B YKpaiHi: 3a CTAHOM Ha

26.05.2020 Ne v0148500-17. Pesxxum moctymy: https://zakon.rada.gov.ua/laws/show/v0148500-17

Language of teaching English
Compulsory reading
1. Ivo Welch (2015). Corporate Finance (3rd Edition).
2. Jonathan Berk (2014). Corporate Finance (3rd Edition). Pearson.
3. Stewart Myers; Franklin Allen (2013). Principles of Corporate Finance. McGraw-Hill.
Recommended reading
1. Peter Bossaerts (2009). Lectures on Corporate Finance (Second Edition). World Scientific.



http://zakon2.rada.gov.ua/laws/show/436-15/page
http://zakon.nau.ua/doc/?uid=1031.381.7&nobreak=1
https://en.wikipedia.org/wiki/Ivo_Welch
https://en.wikipedia.org/wiki/Pearson_Education
https://en.wikipedia.org/wiki/Stewart_Myers
https://en.wikipedia.org/wiki/Franklin_Allen
https://en.wikipedia.org/wiki/Principles_of_Corporate_Finance

LAW (LABOR LAW, COMMERCIAL AND COMMERCIAL LAW)

Language | Semester/ ECTS credits/ Course Student workload
of teaching | Duration Type of course Coordinator
(mandatory,
elective)

6/14 weeks, Tetyana Lezhneva, 135 hours (28 h.
English 42 hours in 4.5 | Elective PhD (Candidate of lectures, 14 h.
Ukrainian | class/ Science), Associate | seminars/practicals,

Professor 93 h. self-study
time)

Course aims:

The course is geared towards helping students apply the norms of law of different branches

practically and defend the rights in case of violation.

Learning outcomes

On completion of the
course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment (continuous
assessment CAS, final assessment FAS)

1) feel confident in the
basics of law and
legislation;

2) apply the main legal
standards in practice;

3) integrate conceptual
understandings of the
Ukrainian legal system,
fundamental areas of
legal knowledge and
relevant advanced
specialist bodies of
knowledge within the
discipline of law,

4) understand the

terminology;

5) get oriented in sources
and literature
jurisprudence and use

them in everyday life.

Lecture, practical
classes, discussion,

Practical classes,
business game, case
study in small groups
Lecture, practical
classes, discussion,

Practical classes,
presentation

Internet search, self-
study activities

Participation in the discussion (CAS)

Participation in the business play, case
study presentation (CAS)

Participation in the discussion, essay, (CAS)

Test (CAS)

Presentation (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
30% Participation in the discussion
10% Participation in the business play
10% Case study presentation

20% Test (multiple choice, computer)

10% Essay (written)




20% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

Module 1. Basics of theory of state and law

1) Basic concepts of theory of state

2) Basic concepts of theory of law

Module 2. Special branches of law of Ukraine

3) Basics of constitutional legislation

4) Basics of civil legislation

5) Basics of family legislation

6) Basics of criminal legislation

7) Basics of labor legislation and legislation of social protection
8) Basics of administrative legislation

9) General characteristic of environmental and land laws

Literature
Language of teaching Ukrainian
Compulsory reading

1.Koucrurymis VYkpainu BiJ[ 28.06.1996 Ne 254x/96-BP URL:
https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-%D0%B2%D1%80

2.1 uBUIbHHM KOJIEKC VYkpainu BiJ 16.01.2003 No 435-1V URL:
https://zakon.rada.gov.ua/laws/show/435-15

3.Cimelinnit KOJIEKC Ykpainu BiJl 10.01.2002 Ne 2947-11 URL:
https://zakon.rada.gov.ua/laws/show/2947-14

4 Konmekc 3akoHiB mipo mpamo Ykpainm Big 10.12.1971 Ne 322-VIII  URL:
https://zakon.rada.gov.ua/laws/show/322-08

5.Kpuminanbanit KOJEKC VYkpainu BIJ 05.04.2001 Ne 2341-111 URL:
https://zakon.rada.gov.ua/laws/show/2341-14

6.l'anoriit B.Jl., MinkoBa O.I'., Tleuepcekmii O.B. IIpaBo3HaBCTBO: TMiAPYYHHK.
Memnitonons: Bua-so MJITY iMm. bormana XwmempHunpkoro, 2015. 893 c¢. URL:
http://eprints.mdpu.org.ua/id/eprint/4574/

7. KpectoBceka H.M., Anexcannposa F0.B., bano6anos O.0O. ta iH. [IpaBo3HaBcTBO:
nigpyunuk. Oneca: Atnant, 2015. 554 c. URL:
http://dspace.oneu.edu.ua/jspui/handle/123456789/4597

8.0OcHoBH mpaBa Ykpaiaum : HaBd. moci6. / M. Bammmun, H. Ortyak, M.Tenmuko, C.
XonsBka ; 3a pea. M. Bamummmun. JIpBiB: ['anmumpka cminka supaBmiB, 2016. 228 c. URL:
http://repository.ldufk.edu.ua/handle/34606048/5884

9.I1aciuna 1.O., Boiiko B.B. [IpaBo3HaBCTBO Ta OCHOBU KOHCTHTYI[IHHOTO TIpaBa: KOHCIIEKT
nexuiit. IToarasa: [TontHTY, 2017. 130 ¢. URL: http://reposit.nupp.edu.ua/handle/PoltNTU/2119

Recommended reading

1.3araieHa JeKJapartis Mpas JIIOIUHU BIJT 10.12.1948. URL:
https://zakon.rada.gov.ua/laws/show/995 015

2.KoHBeHIIis PO 3aXHUCT TpaB JIOJAWHHU i OCHOBOIONIOKHUX cBoOOx Big 04.11.1950. URL:
https://zakon.rada.gov.ua/laws/show/995 004

3.IIpo aBTOpCHKE MpaBo 1 CyMiKHI mpaBa: 3akoH Ykpainu Big 23.12.1993 Ne 3792-XIlI.
URL.: https://zakon.rada.gov.ua/laws/show/3792-12

41lpo Bignyctku: 3akoH Ykpaimm Bim 15.11.1996 Ne 504/96-BP URL:
https://zakon2.rada.gov.ua/laws/show/504/96-%D0%B2%D1%80

5IIpo ommatry mpami: 3akoH Ykpainm Big  24.03.1995 Ne 108/95-BP URL:
https://zakon.rada.gov.ua/laws/show/108/95-%D0%B2%D1%80



https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-%D0%B2%D1%80
https://zakon.rada.gov.ua/laws/show/435-15
https://zakon.rada.gov.ua/laws/show/2947-14
https://zakon.rada.gov.ua/laws/show/322-08
https://zakon.rada.gov.ua/laws/show/2341-14
http://eprints.mdpu.org.ua/id/eprint/4574/
http://dspace.oneu.edu.ua/jspui/handle/123456789/4597
http://repository.ldufk.edu.ua/handle/34606048/5884
http://reposit.nupp.edu.ua/handle/PoltNTU/2119
https://zakon.rada.gov.ua/laws/show/995_015
https://zakon.rada.gov.ua/laws/show/995_004
https://zakon.rada.gov.ua/laws/show/3792-12
https://zakon2.rada.gov.ua/laws/show/504/96-%D0%B2%D1%80
https://zakon.rada.gov.ua/laws/show/108/95-%D0%B2%D1%80

6.Muponenko B.II., Ilumunenko C.A. Cimeline mpaBo Ykpainu: minpydHuk. Kwuis:
[TpaBoBa exnicTh, 2008. 477c.

7. Teopis nepxasu i mpaBa. Akagemiunuii kypc: [linpyunuk / 3a pen. O.B. 3aituyka, H.M.
Omnimenko. Kuis: IOpiakom Iatep, 2008. 688 c.

8. Tpynose mpaBo Ykpainu: Axagemiunwii kypc: Iligpyunux / ILJ. [Munmunenko, B.S.
bypak, 3.41. Ko3zak Ta i1. Kuis: In FOpe, 2007. 536 c.

9. Xaputonos €.0., CrapueB O.B. Llusinbue npaBo Ykpainu: [ligpyunuk. Kuis: Ictuna,
2007. 816 c.

10. Xoxnosa LB., Hlem'skoB O.I1. Kpuminaneae npaBo Ykpaiau (3arajibHa 4acTHHA):
Hapuansuuii mocionuk. Kuis: Llentp HaBuanbHOi diTepatypu 2006. 272 c.

Language of teaching English
Compulsory reading
1. Convention on Relations between States and International Organizations of a Universal
Character, adopted in Vienna on March 14" 1975
2. Charter of the United Nations, 1945
3. Vincent, Nicholas (2012). Magna Carta: A Very Short Introduction. Oxford, UK: Oxford
University Press.
Recommended reading
1.Mousourakis George. Fundamentals of Roman Private Law. — Springer, 2012. — 366 p.
2.Tellegen-Couperus Olga. A Short History of Roman Law. — Routledge, 1993. — 187 p




MANAGEMENT AND ADMINISTRATION (ENTERPRISE PLANNING AND

ORGANIZATION)

Language | Semester/ | ECTS credits/ | Course Coordinator Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 5/4 weeks, Olha Yevtushenko, 180 hours (28 h.
English 56 hours in | 6 / Mandatory Ph.D. (Candidate of lectures, 28 h.
class Science), Associate tutorials, 124 h.
Professor self-study time)
Course aims:

The aim of discipline is to formation modern theoretical knowledge in business management
through initiation, forecasting, optimization, coordination and integration of the processes of
implementation of ideas and control over the processes of implementation and possible

adjustments of the plans.

Learning outcomes

On the completion of the course, students will
be able to:

Teaching methods,

teaching and learning

activities

Forms of
assessment
(continuous
assessment CAS,
final assessment
FAS)

1) create a first draft of their own business
plan;

2) evaluate critically business plans

3) define SWOT-analysis and how it relates to
the market and competition within the
business plan;

4) identify the 3 most common pro forma
financial statements included in a business
plan;

5) describe the 4 most common types of cost
estimates associated with a proposed business
or service and the importance of their
inclusion in the business plan; estimate the
costs associated with supply the
product/service.

Learning outcomes 1-5

Learning outcomes 1-9

Lecture, tutorials,
discussion
Role play

Tutorials, self-study
activity

Lecture, tutorials

Internet search, self-
study activities

Participation in the
discussion (CAS)

Essay, test (CAS)

Essay, test (CAS)

Participation in the
discussion, test
(CAS)

Peer small group
presentation (CAS)

Mid-term control:
tests, mini case
(CAS)

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment

(60%)

40% Final exam (5 sets of written assignments, each assignment includes 1 essays and 1

case)




60% Continuous assessment:

5% Participation in the role play

5% Test (multiple choice, computer)

20% Essay (written)

10% Presentation (oral, multimedia)

20% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:

Module 1. Preparation for business planning process

1. Developing The Industry & Market Analysis Sections of The Business Plan
2. Establishing Competitive Strategy & Organizational Structure
3. Outlining & Creating the Mechanical Sections

4. Startup Funding and Business Finance

Module 2. The content and structure of the business plan

5. An Entrepreneur — Executive Infrastructure Development

6. Financial Management Issues

7. Marketing, Promoting, and Presenting Business Plan

8. The Strategic Planning Process

Literature

Ukrainian track
Compulsory reading
1. BizHec-miaHyBaHHS NiANPUEMHUIBKOT JisuIbHOCTI: HaBy. noci6. / 3.C.BapHaniii,
T.I".Bacunbuis, P.JI.JIymak, P.P.bimuk. Yepnisui: Texnoapyk, 2019. 264c.
biznec-mnanyBanns: [HaBu. nmoci6.] / T.I'. Bacunsuis [Ta iH.]. — K.: 3nanns, 2013. — 173 c.
3. Homxkancekwii 1.3. BizHec-mnan: TexHomoris po3podku: [Hapu. moci6.] / 1.3. JlomkaHChKUH,
T.O. 3aropHa; 2-re BuA. — K.: IeHTp yuboBoi nitepatypu, 2009. — 384 c.

N

Recommended reading

1. Juxanp O.B. Po3BuTok Manoro Oi3Hecy B yKpaiHi: IpoOaeMu Ta HUIIXH 3a0e3neueHHs /
O.B. luxanp // BicHUK €KOHOMIKHM TpaHCIIOPTY 1 mpomucioBocTi. — 2017. — Ne 57. — C. 58-
66.

2. Kgama O.C., ®omina B.B. bi3Hec-TutanyBaHHS y JTisSUTBHOCTI OpraHi3allii: €BpOIenChKi
CTaHJapTH, OCHOBHI METO0JIOT14HI Iiaxoau Ta 6a3oBi npoueaypu / O.C. Kpama, B.B.
®owmina // Exonomika i cycminberBo. — 2017. — Ne 12. — C. 268-275.

3. JlaBpiB JI.A. bi3Hec-Tu1aHyBaHHA y JisUIBHOCTI OpraHizalii: 6a30Bi IpoleaypH Ta OCHOBHI
MetomaHi migxoau / JILA. JlaBpis // InHoBanifina ekonomika. — 2013. — Ne 10. — C. 104-
111.

4. Macnosceka M.B., [lepeBozunkoBa H.O. Ocob6auBocTi mporiecy 0i3Hec-TJIaHyBaHHS B
CY4acHUX yMOBax po3BUTKY ykpainu / M.B. Macnosceka, H.O. IlepeBo3unkoBa //
EdexruBra ekonomika. — 2013. — Ne 11 [EnekrporHMIA pecypc]. — pekUM JOCTYITY:
http://www.economy.nayka.com.ua/?0p=1&z=2474.

5. MeroanuHi pekoMeHaIlii 3 po3po0seHHs O13Hec-TUIaHIB IHBECTULIIMHUX MPOEKTIB: HaKa3
JIep>KaBHOTO areHTCTBA YKpaiHu 3 iHBeCTHLIN Ta po3BUTKY Bix 31.08.2010 Ne 73
[enexkTponuuii pecypc]. — peskum gocrymy: http://zakon.nau/ua/doc/?uid=1041.39798.0.

6. Toncrosa A.B., Kibansuuu C. C. IIpoGiemu po3BUTKY Manioro 6i3Hecy B ykpaini / A.B.
Toncrosa, C.C. Kibanpuny // BicHUK €KOHOMIKH TPaHCIIOPTY 1 TpomucioBocTi. — 2017. —
Ne 60. — C. 56-62.

7. ®opna b. PykoBoactro Ernst & Young mo cocraBnenuto 6uznec-mianos / b. @op, /1.
Bopucraiin, I1. I[TpyatT. — M.: Anpriuna [Tabaummep, 2010. — 264 c.



http://www.economy.nayka.com.ua/?op=1&z=2474
http://zakon.nau/ua/doc/?uid=1041.39798.0

8. Uepesko O.JI., IBanicoBa A.B., I'appkasa T.JI. [Ipouenypa 6i3Hec-TuianyBaHHA Ta ii BIUTUB
Ha po3BUTOK Majioro 6i3Hecy / O.JI. UepeBko, A.B. IBanicoBa, T.JI. I'aprkaBa // KynbTypa
HaponoB [Ipuaepaomopss. — 2013. — Ne 257. — C. 154-158.

English track

Compulsory reading
1. Barrow C., Barrow P., Brown R. (2018). The Business Plan Workbook: A Step-By-Step
Guide to Creating and Developing a Successful Business 9th Edition. Kogan Page, 2018. 376
p.
2. Blackwell E. (2011). How to Prepare a Business Plan. Kogan Page, 200 p
3. Capezio P.J. (2010).Manager’s Guide to Business Planning. The McGraw-Hill
Companies, Inc., 208 p.
4, ClydeBank Technology. Business Plan QuickStart Guide. The Simplified Beginner’s
Guide to Writing a Business Plan. ClydeBank Media LLC, (2016). 76 p.
Curtis V. (2014). Creating a Business Plan For Dummies Wiley, 383 p.

Recommended reading

1. Barrow C., Barrow P., Brown R. (2012). The Business Plan Workbook 7th ed. —
Kogan Page, 352 p.

2. Barrow C., Barrow P., Brown R. (2008). The Business Plan Workbook: The Definitive
Guide to Researching, Writing up and Presenting a Winning Plan. Kogan Page, 384 p. — 6th
ed.

3. Berry T.The (2008) .Plan-as-You-Go Business Plan. Entrepreneur Press, 288 pages

4. Brown Brian B. (2006). The Easy Step by Step Guide to Writing a Business Plan and
Making It Work. Rowmark, 2006, 128 p




MANAGEMENT AND ADMINISTRATION (OPERATIONAL MANAGEMENT)

Language | Semester/ | ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 6/14 weeks, Olha Yevtushenko, 180 hours (28 h.
English 45 hours in 7 | Mandatory Ph.D. (Candidate of lecture, 28 h.
class (1/ Course Science),, Associate | tutorials, 124 h. self

paper) Professor study time)

Course aims:

The aim of the is to form future managers operating development strategies, skills to create use
specialized subsystems acting as basis the organization’s goals

Learning outcomes

On the completion of the course, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)

1) acquire knowledge and skill of | Lecture, lecture by Participation in the
fundamental management concepts and learn | guest speaker, self- discussion, essay,
from professionals how to apply them; study activities, test (CAS)

workshop, internet

search
2) identify the internal and external factors | Practical classes, self- | Practical skills
and organisation strength that managers may | study activities, internet | assessment,  case

confront in their daily work, examine the
functions of management: such as planning,
organising, leading, controlling, and decision
making;

3) identify the key competencies require to
effective manager;

4) demonstrate critical thinking when
presented with managerial problems

Learning outcomes 1-3

Learning outcomes 1-4

search, case study in
small groups, business
game, solving problems

Lecture by guest
speaker, self-study
activities, workshop,
internet search,
business game, solving
problems

Practical classes, self-
study activities, internet
search, case study in
small groups, business
game, solving problems

study presentation,
solving  problems,
participation in the

business game
(CAS)

Practical skills
assessment,  case
study presentation,
solving  problems
(CAS)

Practical skills
assessment,  case

study presentation,
solving problems,
peer small group
presentation (CAS)

Mid-term  control:
tests, mini  case
(CAS)

Course paper




(FAC)
Learning outcomes 1-4 Final exam (FAC)
Assessment
100% Final assessment as a result of Final exam (40%) and Continuous assessment
(60%0)

40% Final exam (4 sets of written assignments, each assignment includes 2 essays and
computer multiple choice tests)

60% Continuous assessment:

5% Participation in the business game

5% Test (multiple choice, computer)

5% Essay (written)

5% Practical skills assessment

10% Solving problems

10% Presentation (oral, multimedia)

20% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:

Module 1. Operations Management as a kind of functional management
Introduction of Operations Management
Operating strategy
The operating system of organization
Operating activities: resources, processes and results

Module 2. Managing the design of the operating system
Product design and formation of the production program
Design capacity
Managing the current functioning of the operating system
Quality management and performance of management operations
Project management
Upgrading of operating systems

Literature

Ukrainian track

Compulsory reading
1. BacunbkoB B.I'. Opranizaiist onepamiifHoi AisuIbHOCTI minpueMcTBa [ EnekrponHuit
pecypc]: migpyunuk / B.I'. Bacunskos, H.B. Bacunskosa. — K.: KHEY, 2015. — 502 c.
2. Kamninoc I'.I. Onepartiitanii MeHePKMEHT [TekcT]: HaBd. moci6. / I'.I. Kaminoc, 1.B.
ba6iit. — K.: «llentp yuboBoi miteparypu», 2013. — 352 c.
3. Haiimxen Cnak, Ctroapt Yeitmbepc, Pobept [Ixoncton. Opranusaiiys, IIIaHUPOBAHHE
U IPOEKTHPOBAHME MTPOU3BO/ICTBA. ONEpallMOHHBIA MEHEPKMEHT: NEePEBOJ € 5-TO
aHTImMiickoro usnanus. — Mocksa: Uadpa-M, 2014. — 789 c.
4. Parymmnsk O.I'. OnepauiifiHuii MEHEPKMEHT: eJIeKTPOH. HaBd. nmocioHuk / O.T'.
Parymnsk. — Bignumsa: BHTY, 2016. — 243 c.

Recommended reading

1. Omneparriiinuii MeHeKMEHT: TipakTukyMm / O.M. OBnirok, M.M. Tumomenko, A.M.
[TusoBap, I1.B. ITuBoBap. — Kutomup: )KHAEY, 2015. — 156 c.
2. Crpareris nignpuemcTBa [ Enektponnuii pecypc]: HaBu. noci0. / A.Il. HanuBaiiko,

H.M. I'apamenko, €.B. [IpoxopoBa; 3a 3ar. Ta HayK. peA. A.€.H., Ipod., 3aCIL. Jisiua HAyKH i




texHiku Ykpainu A. I1. Hanugaiika. — K.: KHEY, 2016. — 485 c.

3. Yopua M.B., Cmipaoga I1.B., byrpimenko P.M. YnpaBninHsa ButparamMu: HaBd. 1mocio. /
M.B. YopHa, I1.B. CmipnoBa, P.M. Byrpimenko, 2017. — 166 c.

4, Axosnes A.L [Ta iH.]; pen. A.L Sxosnes, C.I1. Cynapkina, M.1. Jlapka Opranizaiist
BUPOOHHUIITBA: MIAPYYHUK. XapKIBCbKUI MOJITEXHIUYHUH 1H-T, HAIl. TeXH. YH-T. — XapkiB: HTY
«XIII», 2016. —436 c.

English track

Compulsory reading
1. Anderson Mary Ann et al. (2013). Operations Management For Dummies, John Wiley
& Sons, 384 p.
2. Bendoly E., van Wezel W., Bachrach D.G. (eds.) (2015). The Handbook of Behavioral
Operations Management: Social and Psychological Dynamics in Production and Service
Settings, Oxford University Press, 448 p.
3. Cachon G., Terwiesch Ch. (2016). Operations Management McGraw-Hill Education,
769 p.
4. Chiarini A. (Ed.) (2015). Sustainable Operations Management: Advances in Strategy
and Methodology, Springer, 224 p.
5. Daim T., Pilkington A. (Eds.) (2018). Innovation Discovery: Network Analysis of
Research and Invention Activity for Technology Management, World Scientific Publishing,
651 p.
6. Krajewski L., Ritzman L., Malhotra M. (2013). Operations Management: Processes
and Supply chains, 10th ed — Harlow: Pearson, 675 p.
7. Liyanage J.P., Uusitalo T. (eds.) (2017). Value Networks in Manufacturing:
Sustainability and Performance Excellence, Springer, 323 p.

Recommended reading

1. Ailawadi K., Farris P. (2020). Getting Multi-Channel Distribution Right, Wiley, 365 p.

2. Andriole S.J. (2009). Best practices in business technology management, Auerbach
Publications, 344 p.

3. Baker K., Trietsch D. (2019). Principles of Sequencing and Scheduling, 2nd Edition. —
Wiley, 638 p.

4. Banfield R., Eriksson M., Walkingshaw N. (2017). Product Leadership: How Top Product
Managers Launch Awesome Products and Build Successful Teams, O’Reilly, 248 p.

5. Brennan L. (2010). The 36-Hour Course: Operations Management, McGraw-Hill, 2010. —
256 p.

6. Burtonshaw-Gunn S.A. (2010). Essential Tools for Operations Management: Tools, Models
and Approaches for Managers and Consultants, Wiley, 165 p

7. Cachon C., Terwiesch C. (2013). Matching Supply with Demand: An Introduction to
Operations Management, 3rd ed — New York: McGraw-Hill, 526 p.

8. Heizer J., Render B. (2012). Operations Management (Flexible edition), 10th ed — New
Jearsey: Pearson, 696 p.

9. Kiran D.R. (2020). Work Organization and Methods Engineering for Productivity,
Butterworth-Heinemann, 341 p




MANAGEMENT AND ADMINISTRATION (HR MANAGEMENT)

Language ECTS credits/
of Semest_er/ Type of course Course Coordinator Student workload
. Duration (mandatory,
teaching :
elective)
Ukrainian 4114 5/ Mandatory | Volodymyr Momot, 150 hours (28 h. lectures,
English weeks, Doctor of Science, 14 h. seminars/practical,
28 hours in Full Professor 108 h. self-study time)
class
Course aims:

The aim of the course is to form theoretical knowledge and practical skills in developing and
implementing personnel policies in modern organizations, of employees rational selection of
employees for positions, evaluation and development of employees and their purposeful use.

Learning outcomes

On completion of the course, the students
should be able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1. Identify the key areas of human

resources,

2. Understand the strategic role of human
resources;

3. Identify total compensation and benefits
packages;

4. Evaluate training and career development
within a company;

5. Identify the key factors in workforce
planning;

6. Understand the relationship in human
resource area;

7. ldentify corporate human resource
partners;
8. Apply the tools and theories of

optimising enterprise effectiveness.

Lecture, seminars,
discussion, Internet
search, self-study
activities

Discussion, case study
in small groups

Discussion, case study
in small groups

Problem lecture, case
study in small groups

Role play

Problem lecture, case
study in small groups,
discussion
Role play

Lecture, seminars,
discussion, Internet
search, self-study
activities

Participation in the
discussion, essay, test
(CAS)

Participation in the
discussion, peer small
group presentation (CAS)

Participation in the
discussion, peer small
group presentation (CAS)

Peer small group
presentation (CAS)

Participation in the role
play (CAS)

Participation in the
discussion, peer small
group presentation (CAS)
Participation in the role
play (CAS)

Participation in the
discussion, essay, test
(CAS)

Assessment




Final grade (final assessment) as a result of 100% continuous assessment:
30% Participation in the discussion

20% Participation in the role play

20% Test

10% Essay (written)

20% Presentation (oral, multimedia)

Contents

The perspective of HRM

Human Resources Planning

Acquiring Human Resources

Human Resources Training and Development
Career Planning. Personal selection and placement
Performance Management System

Compensation Management

Motivation. Productivity Management
Retirement/Separation

Literature

Language of teaching Ukrainian

Compulsory reading

1. YnpaBiiHHA epcoHaIoM Ta ekoHoMika npami [Tekct]: [y40. moci6.] / [M. L. [Toropenos ta
iH.]; 3a pexn. npod. [Toropenosa M. 1. [ta in.]; Ham. TexH. yH-T "XapkiB. momitexH. iH-T". - XapKiB:
[Menpa caguba umroc: HTY "XIII", 2015. - 521 c.

2. I'agpum O.A. Texnomorii ympasiinHsa nepcoHaniom. Monorpadis. / O.A. TNaspum, JI.E.
Hosransb, .M. Kpeiinny, H.B. Cemenuenko. — Kuis: HTYVY KIII imeni Irops Cikopcekoro, 2017.
— 528c.

3. Ympasninusa nepcoHanioMm [Texcrt]: miapyunuk / [yGamuit O. M. [Ta iH.]; 3a pen. a-pa
eKoH. HayK, npo¢. lybanoro O. M.; Jlyu. Han. TexH. yH-T. - JIyupk: IBB Jlynskoro HTVY, 2018. -
403 c.

4. KpuBopyuko O.M. VmpapniHHsA nepcoHalioM mignpueMcTBa [TekcT]: HaBu. mocib. ais
cryaentiB BH3 cnen. "MenemxmenT opraunizaniit i aaminictpyBanusa" / O. M. Kpusopyuko, T. O.
Bononaxceka; XapkiB. Hail. aBTOM00.-10pok. YH-T. - XapkiB : XHA/Y, 2016. - 200 c.

Recommended reading

1. CtpennOinpkuit I1.A.YrpaBninas nepconanom [ TeKkcT]|: KOHCHEKT Jekii: HaBy. moci6. / I1.
A. Crpenb0inbkuit, O. B. Papoxk, JI. A. Papok; Kam'suenp-Iloain. nam. yH-T imM. IBana OrieHka,
Exon. ¢-1, Kad. ymp. nepconanom i exkonomiku npari. - Kam'suenp-Iloainseskuit: Cucun . L,
2015. - 177 c.

2. YropaBlliHHA TIEPCOHAIIOM B YMOBaX 3HAaHHEBOI €KOHOMIKH [TekcT]: konekT. MoHorpadis /
[3aitiieBa O. . Ta iH.; mig pen. n-pa ekoH. Hayk, mpod. I'. I'. CaBinoi|; XepcoH. Hall. TeXH. YH-T. -
Xepcon: Bumemupcerkuii B. C., 2019. - 129 c.

3. 3amo6inceka JI.M. Yopasninusa nepconanom [Tekct]: miapyd. ais crynentie BH3 / JI. M.
3amobinceka, M. JI. Ckopuk; Onec. Haml. yH-T iM. I. I. MeunnkoBa, [H-T MareMaTHKH, €EKOHOMIKA
Ta MexaHiku. - Oneca: OHY, 2016. Y. 2. - 2017. - 558 c.

4. VYupasninHga nepcoHanmoMm [Tekct]: HaBu.-meron. moci6. / [ykmam.: [axkie O. IL.,
OctposepxoB B. M.]; Tepromin. Hatl. ekoH. yH-T. - Teprominb: THEY, 2018. - 287 c.

5. Xonakiscekuit €.1., borossnencoka 10.B., I'pabap T.I1. [Icuxonoris ynpaBiiHHS. 5-Te BHI.
nepepo0. ta gomn. / €.1. Xonakiscwkuii, F0.B. borosisnencrka, T.I1. I'pabap. — K.: IlenTp yu6oBoi




mireparypu, 2016. — 492 ¢. — ISBN 978-617-673-462-8.
6. Mondy R.W., Martocchio J.J. (2016). Human Resource Management. 14th Global ed. —
Pearson, 2016. — 432 p.

Language of teaching English

Compulsory reading
1. Armstrong, M. Taylor S. (2014). Armstrong's Handbook of Human Resource Management
Practice. 13th ed., Kogan Page, 880 p.
2. Mondy R.W., Martocchio J.J. (2016). Human Resource Management. 14th Global ed.,
Pearson, 432 p.

Recommended reading
1. Azmi F. (2019). Strategic Human Resource Management, Volume 1: Text and Cases.
Cambridge University Press, 341 p.
2. Foot M., Hook C., Jenkins (2018). A. Introducing Human Resource Management. Pearson,
499 p.
3. Stout, L.W. (2006) Time for a Change. Destiny Image Publishers, Inc.
4. Stewart G., Brown K.G. (2010). Human Resource Management. Wiley, 664 p.




BUSINESS PROCESS MANAGEMENT TOOLS (CONTROLLING)

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, | 7/14 weeks, Zhanna Piskova, 135 hours (28 h.
English 42 hoursin | 4.5/ Mandatory PhD (Candidate of lecture, 14 h.

class/ Science), Associate tutorials,93 h. self

Professor study time)

Course aims:

The aim of the discipline is to form in the knowledge management system of the enterprise

system based on controlling

Learning outcomes

On the completion of the course, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1. know and understand MC issues, including
its problems and difficulties

2. be updated in recent developments and
debates in MC

3. be insight in and understanding of the
philosophy behind MC methods

4. critically analyse both older and newer MC
methods and their effects in organizations

5. take part in the design and use of the

management control system in organizations

6. do empirical studies of MC in practice as
well as to present these findings in a well-
written thesis

Learning outcomes 1-4

Lecture, tutorials, self-
study activities

Self-study activities,
internet search

Practical classes, self-
study activities

Practical classes, self-
study activities

Case study, case study
in small groups,
solving problems,
brainstorming
Self-study activities,
internet search, writing
a research paper

Participation in the
discussion (CAS)

Participation in the

discussion,  essay,
test (CAS)
Practical skills
assessment, Essay,
test (CAS)
Practical skills
assessment, Essay,
test (CAS)
Practical skills

assessment, solving
problems (CAS)

Review article,
student reports
assessment (CAS)

Mid-term control:
tests, mini case
(CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

10% Participation in the discussion
20% Practical skills assessment

10% Test (multiple choice, computer)
10% Essay (written)

20% Student reports assessment

30% Mid-term control (computer multiple choice tests, mini case)




Contents

Thematic structure of the course:

Module 1. Key aspects and trends in controlling

1) The Concept, functions, objectives and main tools of Corporate Controlling;
Economic analysis as a key tool in controlling of the company.

2) Methodological aspects of the assessment of the financial and economic situation of
the company.

3) Financial controlling.

4) Project Controlling - its objectives, instruments; The Institutionalization of project

controlling

Module 2. Diagnosis and analysis
1) The implementation of controlling in company
2) The management of processes and its controlling
3) The Controlling system and its dependence on corporate activities and structure of
the enterprise
4) The possibilities of applying the ABC method

Literature

Ukrainian track
Compulsory reading

1. Boponymko U. B., Bacunbesa E. K. Ctparernueckoe miaHupoBaHue 1 KOHTPOJUIHHT.
CII6. : ITurep, 2006. 192 c.

2. bpituenko LT'., KasizeBuu A.O. Konrpomiar : HaBy. moci6. / . I'. Bpituenko,
A.O.Kuszeuu. —PiBHe : Bonunceki o6eperu, 2015. —280c.

3. Mapkina [.A. Kortpomiar st MeHemkepiB: HaBd. nocio: K.: «1{YJI», 2013. 304 c.

4. TIlerpenko C.H. JI.A. KonTpomausr — ocHoBa yrnpasieHus 0i3Hecom / JI.A Cyxapesa,
C.H. ITerpenko — K.: Dnwra, Huka-Ilentp, 2004. — 328 c.

5. ®ompmyt X.M. MHCTpyMenTHI KOHTpomtuETa 0T A 10 SI: /Ilep. ¢ mem. / Tlox pex. u ¢
npenucia. MJL Jlykamesuya u E.H. TuxonenkoBoii. —M.: ®uHaHChl U cTatucTuka,1998. —
288 c.

6. Sxosnes FO.I1. Kontpomiar Ha 6a3i iHpopmaniitHux TexHoioriin: HaBuanpamii
noci6nuk. / FO. I1. SIkoBnes. — K.: Kongop, 2008. — 318 c.

Recommended reading

1. Anpomun C. 0. KonnenryanbHi OCHOBH yNpaBJiHHS IHHOBAIlIHHUM PO3BUTKOM
IIPOMHCIIOBOTO MiIPUEMCTBA Ha 3acafax KOHTpodiHry. Haykoswuii BicHuk IlonaraBcekoro
VHIBEpCUTETY eKOHOMIKH 1 Toprimi. 2014. Ne 2 (64). C. 114-119.

2. Kapuesa B. B. CucremaTu3aiiist iHCTpyMEHTapit0 KOHTPOJIIHTY Ha MiAMPUEMCTBI:
TEOPETUYHMH acnekT. 301pHUK HaAYKOBUX Npais HallioHanbHOro yHIBEpCUTETY AepKaBHOL
oJIaTKoBOI ciyx6u Ykpainu. 2010. Ne 1. C. 118-127.

3. Kponikoscekuii JI. O. KomOiHalisi cyqacHUX iIHCTPYMEHTIB aHai3y, TiarHOCTYBaHHS
Ta nepeadadeHHs s ToOyA0BH €PEKTUBHOI CHCTEMH KOHTPOIIHTY. AKaJeMIYHUMA OTJISI.
2015. Ne 1 (42). C. 61-67.

4. Kymwuk I1. O., Ocran’tok H. A. Oprani3aiiist oriepaTUBHOTO Ta CTPATETIYHOTO
KOHTPOJIIHTY B YMOBaX iHTETpOBAaHOI CUCTEMH 00JIiKY. TEeXHOJIIOTIYHUI ayUT Ta pe3epBU
BupoOHHUITBa. 2017. Ne 3. C. 24-29.

5. Mouona JI. I'.Anani3 Ta BuOip IHCTpyMEHTApilO ONEPATUBHOTO KOHTPOJIIHTY Ha
mignpuemctsi. bizaec [ndopm. 2015. Ne 8. C. 288-296.

6. CemenoBI'. A., Tapan H. B. KouTpouninr, sik 6a3a o0rpyHTYBaHHS il IPUHHATTS
YIpaBIiHCHKUX pileHb. BicHuk ekonomiuHoi Hayku Ykpainu. 2010. Nel. C. 154-159.




7. Hurunuxk LI, Mosins O.1., Kipaskina H.B. KonTpomninr B cucteMi ynpapiaiHHSL.
AKTyanbHi mpobsemu eko-Homiku. 2015. Ne 3. C. 117-123.

English track
Compulsory reading

1 Merchant K., Van der Stede W., (2019). Management Control Systems: Performance
Measurement, Evaluation and Incentives, 4th Edition. — Pearson Education, 848 p.

2. Janice M. Roehl-Anderson and Steven M. Bragg (2004). The chapters in this book first
appeared in Controllership: The Work of the Managerial Accountant, 7th edition, John Wiley
& Sons, 460 p.

3. Zhang Xianzhi. (2015). Standards for Enterprise Management Control (Understanding
China), Springer, 166 p.

Recommended reading
1. Fiedler, Rudolf. (2016). Controlling von Projekten: Mit konkreten Beispielen aus der
Unternehmenspraxis - Alle Aspekte der Projektplanung, Projektsteuerung und
Projektkontrolle (German Edition) (German) 5., erw. Aufl. , 240 p.
2. Reichmann, Thomas Concepts of Management Control, Controllership, and Ratios,
Springer, 1997. — 338 p.



https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Rudolf+Fiedler&text=Rudolf+Fiedler&sort=relevancerank&search-alias=books

MANAGEMENT OF ENTERPRISE’S FOREIGN ECONOMIC ACTIVITY

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, | 7/14 weeks, OleksandrZadoia, 135 h. (28 h. lectures,
English 42 hours in 4.5 [ Elective Ph.D. (Candidate of 14 h. tutorials, 93 h.

class Science), Associate self-study time)

Professor

Course aims:

The purpose of the discipline is the acquisition by applicants of the theoretical foundations of
foreign economic activity (FEA); the acquisition of systemic knowledge and skills in regulating
foreign economic activity and ensuring its functioning at the enterprise level.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS,
final assessment

FAS)
1) analyse and evaluate trends, contradictions | Lecture, interactive Participation  in  the
in defining the main directions of foreign | lecture, practical classes, | discussion, debates,
economic activity for enterprises of different | debate, panel discussion | practical skills
ownership forms, which are the subjects of assessment _
foreign economic activity; test  (multiple choice,
computer) (CAS)

2) analyze and correctly choose the basic Particinati i th
terms of delivery of “Incoterms 2020” at the | Lecture, case study articipation —n _the
conclusion of a foreign economic agreement; | discussion, self-study discussion,  quizzes
to know the basic rules and points of | activities (CAS)
concluding a supply contract;
3) assess the market situation and draw the ) Essay, case  stud
appropriate conclusions based on the analysis | L€cture, case study in presgmaﬂon (CAS) d
of the state’s monetary policy and the small groups, quiz
regulatory  framework  regarding  the
regulation of the foreign economic activity of
the enterprise;
4) understand the mechanisms of customs and S )
tariff and non-tariff regulation of foreign | Problem lecture, Participation in the
economic activity; to use methodological and | discussion, solving discussion,  making

calculative tasks calculations and

methodical methods of determining the fee
for customs clearance of goods, customs
value of goods, customs duties, taxes in the
field of foreign economic activity;

5) form packages of documents for obtaining
licenses in the field of foreign economic
activity and to organize the implementation of
settlements in foreign currency by the

Lecture, tutorials, panel
discussion

explanation of results,
test (CAS)

Participation in  the
discussion, oral answers
to questions, tests (CAS)




enterprise;
Participation in the role

6) work with monographic, reference and | Problem lecture, play, peer small group

encyclopedic, statistical, electronic sources of | internet search, self- presentation,  student

socio-economic orientation; study activities, role Eg’gg)s assessment
play

Learning outcomes 1,2,4 Mid-term control: Test

(multiple choice,
computer, mini case
(CAS)

. Final exam (FAS
Learning outcomes 1-6 ( )

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (1 written assignment, which includes the calculation of all necessary
payments for the supply of goods under a certain condition of delivery “Incoterms-2020)
60% Continuous assessment:

5% Participation in the role play

10% Essay (written)

15% Test (multiple choice, computer)

5% Calculative tasks (written)

5% Answers (oral)

20% Mid-term control (computational exercises, mini case)

Contents

Thematic structure of the course:

Module 1. Foreign economic activity: subjects, objects, indicators.

1) Foreign economic activity and its role in the development of the national economy;
2) The main indicators of foreign trade development in Ukraine;

3) Foreign economic policy. State management of foreign economic activity.
Module 2. FEA regulation mechanism.

4) Customs and tariff regulation of foreign economic activity;

5) National taxes in the field of foreign economic activity;

6) Non-tariff regulation of foreign economic activity;

7) Currency regulation of foreign economic activity in Ukraine;

8) Foreign economic activity of enterprises on the territory of free economic zones.

Literature

Ukrainian track
Compulsory reading

1. I'pebenpuuk O.I1. OcHOBH 30BHINIHBOEKOHOMIYHOT AistimbHOCTI: [Timpyunuk. / I'peGenbHuk
O.I1. — K.: Llentp HaBuanpHOi Jiteparypu, 2008. — 432 c.(6a30BUi MiAPYIHUK)

2. YrpaBiiiHHS 30BHIITHEOCKOHOMIYHOO JISUTBHICTIO: HaBYAIbHUN TOCIOHUK [ EnekTpoHHMiA
pecypc]. / I'.f. T'myxa, O.A. 3anos, O.A. €srymenko, E.M. Jlumonosa. — [[Hinpo: YHiBepcUTET
iMeHi Anbdpena HoGemns, 2019. — 156 C. — Pexnm JOCTYILY:
https://ir.duan.edu.ua/handle/123456789/1856 - Binbauii. MoBa yKp.

3. Jaxuo I. 30BHIMIHBOCKOHOMIYHA [isUIbHICTH: HaB4. moc./ 1. Jlaxmo, B. AumeBa-
bapanoscbka. — Kuis: LlenTp HaBuanbHOiI JiTepatypu, 2018. — 356 c.

4. 3oBHimHS TOPriBias Ykpainm: muTHa cratuctuka (1991-2016 poxu) / 3a pen. IL.B.
ITamko. — KuiB: 3nanns, 2018. — 695 c.



https://ir.duan.edu.ua/handle/123456789/1856

5. Xpynosud C.€. 30BHINMIHFOCKOHOMIYHA MisUTbHICTh MIAMPUEMCTBA: HABYAILHUN TOCIOHUK
JUTSI CTYJIEHTIB yCiX ¢opM HaB4YaHHS Hanpsamy miarotoBku 6.030504 «ExoHoMika MiATPUEMCTBAY,
crnenianbHOCTI: 076 «[liqnpueMHULITBO, TOPTiBIIA Ta Oip>koBa AisIbHICTEY» / CBiTiIaHa XpyIMoOBUY.
— Tepuonine, 2017.- 137 c.

Recommended reading

1. 30BHINIHLOCKOHOMIYHA MIsUIbHICTh MignpueMcTBa [TekcT] : HaBUanbHUN MOCIOHHWK / 3a
3ar. pen. a.e.H. F0.€. [lerpyni. — JIHImponeTpoBChK : YHIBEPCUTET MUTHOI CIpaBu Ta (hiHAHCIB,
2015.-331 c.

2. Tropina H.M. 30BHIIIHbOEKOHOMIYHA [iSUIBHICTH MigIpUEMCTBA: HaBd. moci6. / H.M.
Tropina, H.C. Kapsanka. — Kuis: Llentp yu6oBoi mitepatypu, 2013. — 408 c.

3. Yepnumona JI.O. 30BHINIHPOEKOHOMIYHA AISIBHICTD MIANPUEMCTBA: MPAKTHKYM: HaBH.
nocionuk / JI.O. Yepnumosa, B.O. Kozy0, JI.JI. Hocau, K.}O. Bemuuko, O.I. Tleuenka. — X.:
«BunmaBaunreo «Popty», 2017. — 238.

English track
Compulsoryreading

1. Deresky H.(2008). International management: managing across borders and cultures. Text
and Cases. Pearson: Prentice Hall.

2. Gopal C. Rama (2008). Import Export Procedures, Documentation an Logistics /
(Inclusive f Latest Computerised Customs Clearance Procedures) - New Age International, 2008.
-232p.

3. Seyoum Belay (2009). Export-Import Theory, Practices, and Procedures / Second Edition.
— Routledge, 2009. — 677 p.

Recommended reading

1. Bhogal Tarsem, Trivedi Arun (2019). Trade Finance: A Pragmatic Approach /2nd
edition. — Palgrave Macmillan, 2019. — 364 p. — (Finance and Capital Markets Series). —
ISBN-10 303024539X; ISBN-13 978-3030245399.

2. Christensen B.J., Kowalczyk C. (Eds.) (2017). Globalization: Strategies and Effects /
Springer-Verlag, Berlin, Heidelberg, 2017. — 609 p. — ISBN 978-3-662-49500-1.

3. DeRosa David F. (2013). Foreign Exchange Operations: Master Trading Agreements,
Settlement, and Collateral / Wiley, 2013. — 400p. — ISBN 978-0470932919.

4. Gannon Martin J., Pillai Rajnandini K. (2015). Understanding Global Cultures:
Metaphorical Journeys Through 34 Nations, Clusters of Nations, Continents, and Diversity 6th
edition. — Sage Publications, 2015. — 680 p. — ISBN: 1483340074, 9781483340074.

5. Herdegen M. (2016). Principles of International Economic Law / 2nd Edition. — Oxford
University Press, 2016. — 552 p. — ISBN/ASIN: 0198790562, ISBN13: 9780198790563

6. Reuvid J. (2004). A Handbook of World Trade: A Strategic Guide to Trading
Internationally, 2nd ed, 2004, 453 p. ISBN 0-7494-4143-7, 2nd ed. GMB Publishing Ltd. UK.

7. Sherlock Jim, Reuvid Jonathan. (2008). The Handbook of International Trade: A Guide to
the Principles and Practice of Export / 2nd edition. — GMB Publishing Ltd, UK., 2008. — 402
p. — ISBN 978-1-84673-034-4.




MANAGEMENT AND ADMINISTRATION (LEADERSHIP, GROUP DYNAMICS)

Language Semester / ECTS credits/ Course Student workload
of teaching | Duration Type of course Coordinator
(mandatory,
elective)

Ukrainian, 8/10 Olena Lytvynenko, 135 hours (20 hrs.
English weeks, 4.5 / Mandatory Ph.D. (Candidate lectures, 20 hrs.

40 hours in of Science), seminars/practicals, 95

class Associate hrs. self-study time)

Professor

Course aims:

The purpose of the discipline is to promote the identification and development of leadership
qualities of higher education, the formation of general competencies in the use of leadership tools in
professional activities, the ability to work in the team, and mastering practical tools for effective
team and role distribution, team management as a system.

Learning outcomes

On the completion of the course, students will be
able to:

Teaching
methods, teaching
and learning
activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1) demonstrate knowledge of the main stages
of formation of the theory of leadership as a
scientific discipline, as well as the methodological
basis of classical schools and areas;
skills  of

2) demonstrate interaction,

leadership, teamwork;

3) make individual and group decisions,
offering reasonable solutions to the problem;

4) correctly define their leadership style,
identify and outline a plan for the development of
their team management style;

5) successfully use methodological and

methodical methods of studying the effectiveness
of activities and design of organizations;

6) identify and outline a plan for the
development of their team management style;

7) determine the factors shaping the image
and culture of the organization;

8) determine the readiness to form teams.

Mid-term control: 1-8

Lecture, seminars,
discussion

Case study in small
groups Role play

Seminars, self-
study activity

Lecture, seminars

Problem lecture,
case study in small
groups Role play

Problem lecture,
discussion

Lecture, seminars

Role play

Participation in  the

discussion (CAS)

Participation in the role
play (CAS)

Essay, test (CAS)

Presentation (CAS)

Peer small
presentation,
participation in the role
play (CAS)

group

Participation  in  the

discussion (CAS)
Presentation (CAS)

Participation in the role
play (CAS)

Tests, mini case (CAS)




Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
20% Participation in the discussion

20% Participation in the role play

20% Essay (written)

10% Tests

30% Presentation

Contents

1. The problem of leadership in modern management
2. Leadership in organizations

3. Pre-scientific theories of leadership

4. Situational theories of leadership

5. Leadership as a mission

6. Leadership and teamwork in the organizations

7. Group dynamics in the organizations

Literature
Language of teaching Ukrainian

Compulsory reading

1. Komaposa K.B. JlizepcTBo: HaBUaidbHHI MOCIOHMK ISl CTYAEHTIB BHUIIMX HaBUAIbHHUX
3aknafiB. / K.B. Komaposa, C.I1. Konsna. - Ininpo: 2017. — 452 c.

2. Mopo3os, B. B. ®opmyBaHHs, ynpaBiIiHHS Ta PO3BUTOK KOMAaHIH MPOEKTY (ITOBEIIHKOBI
KoMIeTeHIii) : HaBy. roci6. / B. B. Mopo3os, A. M. Uepeaniuenko, T. I. IllnunsoBa. — K. : Takcon,
2009. — 464 c.

3. MakcBemn JIx. Po3Bunb minepa y co6i / Ilep. 3 amrn.. H.I'ep6im. — K.: Bpaiitr Crap
[TabGnimmunr, 2013. — 184 c.

4. Hectyns O.0. OcHoBu nifepcTBa. TpeHIHT JIAEPChbKUX SKOCTEHM Ta MPaKTUYHUX HAaBUUOK
MeHepkepa: HaBd. noci6. / O.0.Hectyns, B.B.Kapmanenko. — K.: 3nanns, 2013. — 287 c.

5. CepreeBa T.B., Hopin ®ectey, ['eitn Poynrtpi. JlimepcTtBo 1 KOMaHaHa poOoTa:
Hapuanbuuii MOCIOHHUK. — XapkiB: XHVYBA, 2014. — 124 c.
http://startup.sumdu.edu.ua/wpcontent/uploads/2017/11/IDP_Leadership_ua_d.pdf

6. Ckibinpka JI. 1. JlizepctBo Ta cTHiib pob0oTH MeHeKepa : HaBd. noci6. — K. : LIV JI, 2009. —
192 c.

7. Teopis 1 npakTuKa popMyBaHHs Jifepa: HaBdanbHUM nocioHuk / O.I'. Pomanoscrkuid, T.B.
I'ypa, A.€. Kuum, B.B. bonmapenko — XapkiB, 2017 p. - 100 crop.
http://repository.kpi.kharkov.ua/bitstream/KhPIPress/31806/1/Romanovskyi_Teoriia_i_praktyka fo
rmuvanni a%20lidera_2017.pdf

Recommended reading

1. Anpaup k. J>koH Agaup o MEHEDKMEHTE W JujepcTBe: [nep. ¢ anri.] / Jhx. Amaup. — M.:
Okcmo, 2007. — 208 c.

2. Aizekcon Y. Ctus [xo0c. — M.: Actpens, 2012. — 688 c.

3. baryman B. IlomiTmuHe nigepcTBO B KOHTEKCTI AEP)KaBHOTO YIPABIIHHS: ICTOPHUYHUIMA
nocBin / B. baryman // BicH. Ham. akan. aepxx. ynpasmiaas npu [Ipesuaenrosi Ykpainu. — 2009. —
Ne 4. - C. 213-221.

4. Bbemsmxuit H.I1. OcaoBsl mmnepctBa: yueOnuk / H.IL.Bemsimkmii. — Munck: bBI'DY, 2006. —



http://startup.sumdu.edu.ua/wpcontent/uploads/2017/11/IDP_Leadership_ua_d.pdf

268 c.

5. bmxnok k. TexHONOruu KOMaHIHOW WMIPBI: PYKOBOACTBO i jmaepa / JIk. Bidkiok,
9. xekc. — M.: U3n. nom I'pebennuxona, 2008. — 232 c. 7. boiiHToH 3. BupTyo3Hble KOMaH[BbI.
Komannpl, kotopsie usmenwi mup / J. boitatoH, b.®@umep. — M: Ilperekcr, 2008. — 265 c.Jhi
[[3umi. Jlinepceki sikocTi MeHemxkepiB: BekTopu ycmixy / JIi I3umi. - Kuis: Lentp yu6oBoi
miteparypu, 2018. — 184 c. 1. Oysn X., Xomxkcon B., I'azzapn H. Ilpu3sanue — nunep: [lomnoe
pyKOBOJCTBO 1O 3(dexTuBHOMY nuaepctBy / Ilep. ¢ anrn. — JuenponerpoBck: bamanc busnec
bykc, 2005. — 384 c. ®apcon P., Keiiec P. [Tapanokcel nunepcrBa. BeiurpeiBaeT TOT, KTO J€IaeT
6ompire omubok / Ilep. ¢ anri. — M.: OO0 U] «Codusi», 2006. — 160 c.

6. 7 HoT MeHemxmeHTa. HacronpHas kaura pykosoautens / moa pea. B.B.KonapareeBa. — M.
Dkcemo, 2008. — 976 c.

7. Gutmann Martin (ed.) (2019). Historians on Leadership and Strategy: Case Studies from
Antiquity to Modernity, Springer, 282 p.

Language of teaching English

Compulsory reading

1. Gutmann Martin (ed.) (2019). Historians on Leadership and Strategy: Case Studies from
Antiquity to Modernity, Springer, 282 p.

2. Thomas M. (2003). Mastering People Management: Build a successful team - motivate,
empower and lead people. Financial Times, Prentice Hall, 241 p.

Recommended reading

1. Charteris-Black Jonathan (2006). The Communication of Leadership: The Design of
Leadership Style, Routledge, 250 p.

2. Harrison E. Bruce, Mulhberg Judith (2014). Leadership Communications: How Leaders
Communicate and How Communicators Lead in Today's Global Enterprise, Business Expert Press,
300 p.

3. Renz D.O. The Jossey-Bass (2016). Handbook of Nonprofit Leadership and Management,
Wiley, 809 p.




MANAGEMENT AND ADMINISTRATION (ORGANIZATIONAL CULTURE)

ECTS credits /

Language of Semester / Type of course Course Coordinator Student
teaching Duration (mandatory, workload
elective)
Ukrainian, 7 1 14 weeks, 6 / Mandatory Olena Lytvynenko, 180 hours (28 h.
English 56 hours in Ph.D. (Candidate lectures, 28 h.
class of Science), seminars, 124 h.
Associate Professor | self-study time)
Course aims:

The aim of the course is to examine the nature and characteristics of corporate culture in the
company; lay the foundation skills of practical application of enterprise culture, creating culture of
business tools, project and programs development and ensuring the effective functioning of the
corporate culture in a dynamic marker environment; learn domestic and foreign experience of the
application of corporate culture principles

Learning outcomes

On the completion of the course, students will be able

to:

Teaching methods,
teaching and
learning activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) describe the elements of organizational culture.
2) discuss the importance of organizational

subcultures

3) know categories of artefacts through which
corporate culture is communicated.

4)  identify three functions of organizational culture.

5) discuss the conditions under which cultural
strength prevails

6) improve corporate performance.

7)  discuss the effect of organizational culture on

business ethics.

8) compare and contrast four strategies for

emerging organizational cultures.

9) identify five strategies to strengthen an
organization’s culture.

Lecture, tutorials
Problem lecture,
discussion

Internet search, self-
study activities

Case-study, Internet
search, self-study
activities

Problem lecture, case
study in small groups

Problem lecture,
discussion

Internet search, self-
study activities

Case-study, Internet
search, self-study
activities

Lecture, tutorials,
case-study, Internet
search

Test (CAS)
Participation in
the discussion,
(CAS)

Student reports
assesment (CAS)

Case study
presentation, test
(CAS)
Presentation
(CAS)

Participation in
the discussion,
tests (CAS)
Student reports
assessment (CAS)

Case study
presentation, test
(CAS)

Peer small group
presentation, tests
(CAS)

Contents

Thematic structure of the course:
1) The concept of organizational culture. Origin of organizational study field




2) Theories of organizational culture

3) Sociological paradigms and organizational analysis

4) Functionalism and interpretivism in organizational culture studies

5) Functionalist organizational culture studies. Organizational culture and national culture

6) Methodological issues in cross-cultural management research

7) The interpretive paradigm and the study of organizations

8) Organizational symbolism

9) Integration, differentiation and fragmentation as three perspective approaches to
organizational culture analysis

Assessment

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Student reports assessment

20% Test (multiple choice, computer)

60% Presentation (oral, multimedia), case study presentation

Literature

Ukrainian track
Compulsory reading

1. Cemukina M.B. KopnoparuBHa KynbTypa B CUCTEMI COLIaTbHO-TPYAOBHUX BiTHOCHH [ TekcT]
: [monorpagis] / Cemukina M. B., bemsx T. O. ; LlenTpanbHOyKp. Ham. TeXH. YH-T. -
Kponusuuipkuii : KOJI, 2018. - 247 c.

2. OpraHusauMoOHHas KynbTypa: YYEOHUK W MNPaKTUKYM AJs  aKageMUYecKoro
6akanaBpuata/ B.[.CmupHoBa [ ap.]; nog pepakuueir B.T.CMupHOBON. —
Mocksa : sgaTenbcTBo OpaunT, 2019. — 306 c.

3. KoprnopatuBHa KynbTypa: MDKHaApOAHUM Ta TpaHchOopMaUiiHUI acnekTu
MoHorpadist [EnekTpoHHuii pecypc] / I. M. OTeHko, M. |. Yenentok. — Xapkis : XHEY
iM. C. KysHeus, 2018. — 243 ¢

4. ®apat O. B.KopnopatuBHa KynbTypa i d¢iHaHCOBa rpaMOTHICTb Yy cdepi
Mi>KHapoAHMX TpaHchepHMX BigHOCKH [ENeKTpoHHMiA pecypc] : en. HaBy. noci6. / O.

B. ®apar. - JIbBiB : Bug-Bo J1bBiBCbKOT NoniTexHiku, 2019
Recommended reading
1. JlutBunenko O.M. BmiuB ocobnuBocTeil 0i3HECY Ha pO3TaldyKeHHs KOPIOpPaTUBHOI
KyJIbTYpH IO PIBHSAM YIPABIIHHSA OpraHizaliero /€BpONelchbKUi BEKTOP EKOHOMIYHOTO
po3BHUTKY. — Bum. 2 (27). — 2019. —c. 71-83
2. ®okina-Mesenuesa K. B. KopnoparuBHa KynsTypa — YWHHHK 3400yTKY B HiANPHEMHUIIBKIN
nisutbHOCTI / K. B. ®okina-Me3ennesa // biznec-uairarop. - 2018. - Bum. 6. - C. 131-135
3. ok O. M. JlocmiKeHHST CYTHOCTI Ta 3MICTy MOHSATTA "KOpPHOpaTHBHA KyJIbTypa
mignpueMcTBa" B cydacHHMX yMoBax po3BUTKy / O. M. Jlok // ExoHOMIYHUMI BICHHK
3amnopi3bKoi JepxKaBHOI iHkeHepHoi akaaeMii. - 2018. - Bumn. 5. - C. 99-103
4. Typuuk I. B. Ilpodeciiina Ta koprnopaTUBHa KyJlbTypa KepiBHMKa 3akjiaay oceita / 1. B.
Typuuk // Ilenaroriununii momyxk. - 2018. - Ne 4. - C. 22-27
Internet resources

1. Odimiiiamii caiT P.JIsroica [EnexTponnii pecypcl]. Pexxum JOCTYIY:
http://blog.crossculture.com
2. Odimittanit  caiir [.Xodcrene [Enextponuit  pecypc].  Pexum  goctymy:

https://geerthofstede.com.
3. Odiuiiinmii caiit ®@. Tpommnenaapca Ta U. Xemnaen-Tepaepa [Enexrponuii pecypc]. Pexxum
noctymy: http://www.thtconsulting.com/.

English track




N

Compulsory reading
Sheffrin, G., & Bailey, D. (2019). Corporate culture. NY: Sheffrin Enterprises.
Yamashita, H. (2020). Competitiveness and Corporate Culture (8th ed.). [S.I.]: Routledge.
Yamashita, H. (2020). Competitiveness and corporate culture (8th ed.). [s.l.]: Routledge.

Recommended reading

Lytvynenko O.M. (2017) Organizational culture deformations at conditions of intellectual
work virtualization. Zeszyty Naukowe Wyzszej Szkoty Zarzadzania Ochrong Pracy — Nel
(13) — PP 66-78.

Aleksandrova O. Specifics of managing competitiveness of present-day university on
principles of social responsibility / O. Aleksandrova, L. Batchenko, M. Dielini, U. Lavryk //
HayxoBwuii Bicuuk HarionansHoro ripaudoro yHiBepeutety. - 2018. - Ne 4. - C. 157-165
Balaraman P. Qualitative Review of Ethics from Religion, Culture and Corporate Scandals /
P. Balaraman // SocioEconomic Challenges. - 2017. - Vol. 1, Iss. 4. - C. 82-94.
Andriukaitiene R. Managing organizational culture as a factor in organizational change / R.
Andriukaitiene, A. V. Chrep, V. H. Voronkova, O. P. Punchenko, O. P. Kyvliuk //
['ymaniTapHuil BicHUK 3anopi3bKoi Jep>KaBHOT iHKeHepHoi akagemii. - 2018. - Bum. 75. - C.
169-179




MANAGEMENT AND ADMINISTRATION ( DECISION MAKING MATHODS AND

MODELS)
Language | Semester/ | ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, 7114 Volodymyr Momot, 150 hours (28
English weeks, 5/Mandatory Doctor of Science, hrs. lectures, 14
42 hours in Full Professor hrs. seminars,
class 108 hrs. self
study work)
Course aims:

The aim of the discipline is to master the theoretical knowledge of managerial decision-
making, the tools and methods of training and acquisition of practical skills for the,
developing and implementing of managerial decisions

Learning outcomes Teaching methods, Forms of

teaching and learning assessment

On the completion of the course, students will activities (continuous

be able to: assessment CAS,

final assessment
FAS)

1) apply economic laws and scientific | Lecture, tutorials, Participation in the

approaches in management decision-making | discussion discussion (CAS)

in organizations; Role play Participation in the

role play (CAS)

2) use methodology and basic approaches to | Tutorials, self-study Essay, test (CAS)
decision-making in the management of | activity
organizations;

3) make managerial decisions to create | |nternet search, self- Presentation (CAS)
conditions for their provision of information; | study activities

4) make effective management decisions | proplem lecture,

. . Participation in the
using appropriate methods and models; discussion

discussion, test
(CAYS)

Peer small group
presentation (CAS)

5) form on the basis the enterprise on long- | Problem lecture, case
term goals, strategic decisions and create | study in small groups
conditions for their implementation.

Mid-term control:
tests, mini case

. CAS
Learning outcomes 1-5 I(:inal lxam (FAC)

Learning outcomes 1-3

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment
(60%0)

40% Final exam (5 sets of written assignments, each assignment includes 2 essays and 2
mini cases)

60% Continuous assessment:

5% Participation in the role play

5% Test (multiple choice, computer)




20% Essay (written)
10% Presentation (oral, multimedia)
20% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:

Module 1. Common tools of decision-making.

1. Place of management decision in management system;

2. Content and types of management decisions;

3. Technology of management decisions in organizations;

4. Analysis methods of administrative decisions;

Module 2. The leading types of decisions and decision-making methods
5. Methods of management decisions forecasting;

6. Strategic decisions in the management system;

7. Personnel decisions in the organization;

8. Organization and control of management decisions implementation.

Literature
Ukrainian track

Compulsory reading

1. Ilerpyns 1O.€. IpuitaaTTs ynpaBiniHcbkux pimens. HaBu. moc. pexkom. MOH Ykpainu
/ YO.€. Ilerpyns. — K.: ”Llentp yuboBoi mitepatypu ~, 2020. — 298 c.

2. ®unuHoB-Yepueimes, H. b. Pa3paboTka u mpuHSATHE yNpaBIEHYECKUX PEIICHUH :
y4eOHUK U mpakTukym ais By3oB / H. b. ®ununoB-YepHsbimes. — 2-e u3[., UCIp. U
norn. — Mocksa: M3natenscTBo FOpaiit, 2019. — 324 c.

3. JIutBak b. I'. Pa3paboTka ynpaBnendyeckoro pemenus. YueOnuk / b.I'. Jlutak. — 4-e
U3, ucrp. u jgom. — M.: Jleno, 2019. — 316 c.

4. ®arxyrauHoB P.A. Pa3paboTka ymnpaBieHUECKOro pelieHHs. Y4eOHUK s By30B /
P.A. ®arxyrauHOB. — 7-€ u3., ucnp. u pom. — M.: “Unren-cunres”, 2017. — 456 c.

Recommended reading

1. Opnoe A.U. Teopus npunstus pemenus / A.W. Opnos. — M.: Dk3ameHn, 2019. — 316 c.

2. Onnoyc M., Crencowmng P. Meroas! npussitust pemrenuii: Ilep. ¢ aarn. 3-e u3a. / M.
Snnoyc, P. Crenchuna. — M.: Bunbsimc, 2019. — 437 c.

3. Meckon M. X., Ams6ept M., Xenoypu ®@. OcHoBsl MeHexkMeHTa / M. X. MeckoH, M.
AnpOept, @. Xenoypu. — M.: Bunssamc, 2016. — 928 c.

4. Jlutak b. I'. [IpakTrueckue 3anatus o ynpasienuto. Macrep-kiacc / b.I'. JIutBak. —
M.: Dkonomuka, 2015. — 234 c.

5. @arxyraunoB P.A. Crpaternueckuii MeHeKMEHT: YueOHuk / P.A. @arxyrauHoB. M.:
Heno, 2018. — 448 c.

6. Kupxuep 3., llIpot A. [Ipunsitue pemennit B opranmzanusx / 3. Kupxiep, A. Ilpot. —
M.: I'yman. Lentp, 2019. — 176 c.

English track
Compulsory reading

1. Duke, A. (2019). Making smarter decisions when you don't have all the facts. NY, NY:
Portfolio/Penguin.

2. Avriely, D. (2018). Predictably irrational: The hidden forces that shape our decisions.
New York, NY: Harper.

3. Lehrer, J. (2019). How we decide. Boston: Houghton Mifflin Harcourt.




Recommended reading
. Tetlock, P. E., & Gardner, D. (2018). Superforecasting: The art and science of
prediction. London: Rh Books.

. Hammond, J. S., Keeney, R. L., & Raiffa, H. (2015). Smart choices: A practical guide
to making better decisions. Boston: Harvard Business Review Press.




MANAGEMENT AND ADMINISTRATION (CHANGE MANAGEMENT)

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course

(mandatory,
elective)
Ukrainian, | 8/10 weeks, Olha Yevtushenko, 135 hours (20 h.
English 40 hoursin | 4,5/ Mandatory | Ph.D. (Candidate of lectures, 20 h.
class/ Science), Associate | tutorials, 95 h. self-

Professor study time)

Course aims:
The purpose of formation of future specialists of modern system thinking and a set of special
skills, practical knowledge and skills to organize the process of change management

Learning outcomes Teaching methods, Forms of
teaching and learning assessment
On completion of the course, students will be activities (continuous
able to: assessment CAS,
final assessment
FAS)
1) ability to adapt and act in a new situation; | Tutorials, self-study Participation in the
2) ability to abstract thinking, analysis, | activity role play (CAS)
synthesis; .
3) ability to learn and master modern Lecture, tutorials Essay, test (CAS)
knowledge Internet search, self- Participation in the
4) demonstrate skills of analysis and | study activities discussion (CAS)
adaptation to new conditions, openness to Presentation (CAS)

new knowledge:; Problem lecture, case

5) identify opportunities for personal and | Study insmall groups | Role-playing games
professional development during change. (CAS)

Learning outcomes 1-5 Problem lecture,
discussion Peer small group

presentation (CAS)

Mid-term  control:
mini case (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

10% Test (multiple choice, computer)

20% Essay (written)

20% Presentation (oral, multimedia)

30% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:

Module 1. The essence and stages of the change management process

1. Management of development and features of processes of organizational changes in modern
conditions

2. The concept and strategy of change management




3. Features of change management at the stages of the life cycle of the enterprise

4. Team changes

Module 2. The mechanism of implementation of changes

5. Power and leadership styles in change management

6. Development of the organization and problems of change resistance management

7. Change management in the strategic development of the organization

8. Mechanisms of adaptive change management: methodological approaches and
organizational decisions

Literature
Ukrainian track
Compulsory reading

1. Buxanckuit O.C. Menemkment / O.C. Buxanckuii, A.1. Haymos. - 3-¢ u3a. - M. :
laitmapuka, 2010. - 320 c.

2. Kamepon K. /lnaraocTrka it m3MeHeHHe opraHu3aiuonHoi KynsTypsl / K. Kamepos, P.
Kyunn. — CII6.: ITUTEP, 2001. — 220 c.

3. Maiik ['pun. YnpaBieHue u3sMeHeHUsIMH : 1iep. ¢ anri. / Maiik I'pun. — CI16.: K, 2007. -
360 c.

4. Cenre I1. Tanen nepemen: HOBbIE TpoOIeMbI camooOydatonmxcs opranu3anuii / I1. Cenre,
A. Knetinep, I11. Pob6epre #t ap. — M., 2003. — 160 c.

5. Xappunrros /. Ontumusanus OuzHec-npouecco. JlIOKyMEHTUPOBaHUE, AHATIU3,
ynpasienue, ontumusans / [{. Xappunrron, K. 3ccenunr, X. Humseren. — CII6., 2002. — 650
c.

6. [lupoxosa I'.B. Ympasnenue opranu3aliiOHHBIMA U3MEHEHUSIMU: yuel. mocobue / I'.B.
[Mupoxosa. — CII6. : U3a. nom C.-Ilerepb. roc. yu-ta, 2005. — 330 c.

Recommended reading
1. Anuzec UK. Yopasnenue xu3HeHHbIM ITUKIIOM Kopriopaiuu / UK. Anuzec / iep. ¢ aHri.
ITon Hayu. Pen. A.I'. Cedepsna. — CII6, ITutep, 2011. — 384 c.
2. Anuzec UK. Ynpasnenue nsmenenusmu / UK. Anusec / nep. ¢ aura. — CIIO, ITutep, 2011.
—224c.
3. I'pubuk LI Yrpasninus sminamu / L1 T'pubux, U.C. Cutauk, H.B. Cmoninchka. — JIbBiB:
Bun Bo Han. yH-Ty «JIbBiB. momiTexHika», 2008. — 180 c.

English track
Compulsory reading

1. Anderson Dean, Ackerman Anderson Linda. Beyond Change Management: How to
Achieve Breakthrough Results Through Conscious Change Leadership, Second Edition

2. 2nd edition. — John Wiley & Sons, 2010. — 320 p.

3. Burnes B. Managing Change 7th edition. — Pearson, 2018. — 673 p.

4. Nickerson J.A. Leading Change in a Web 2.1 World: How Changecasting Builds Trust,
Creates Understanding, and Accelerates Organizational Change Brookings Institution Press,
2010. - 148 p.

Recommended reading

1. Appelo J. Management 3.0. Leading Agile Developers, Developing Agile Leaders
Bearson Education, Inc, 2011.

2. Carnall Colin. Managing Change in Organizations 5th ed. — England: Financal Times
Management Publ., 2007. — 365 p.

3. Green M. Change Management Masterclass: A Step-By-Step Guide to Successful




Change Management London: Kogan Page Publ., 2007. — 273 p.

4. McMillan Elizabeth. Complexity, Management and the Dynamics of Change
Routledge, 2008. — 256 p.

5. Tung Portia. The Dream Team Nightmare: Boost Team Productivity Using Agile
Techniques The Pragmatic Programmers, 2013. — 304 p.




BUSINESS PROCESS MANAGEMENT TOOLS (LOGISTICS)

Language of | Semester/ ECTScredits/ | Course Coordinator | Student workload
teaching Duration Type of course
(mandatory,
elective)
English 8/10 weeks, Valentyna 150 hours (20 h. lecture,
Ukrainian 40 hours in | 6 / Mandatory Shevchenko, Candidat 20 h. seminars /
class (1/ Course paper) | of Science, Associate practicals, 110 h. self-
Professor study time)
Course aims:

The aim of the course is to form system knowledge and understanding of the conceptual basis of
logistics, skills and the ability use modern methods of material and other streams

Learning outcomes
On the completion of the course, students will
be able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) analyse typical challenges that business
logistics professionals are likely to face and
recommend solutions, using critical thinking
skills and ethical decision-making models;

2) design and implement efficient logistics
strategy;

3) know and understand all the components of
logistics and supply chain management;

4) understand and explain the role of Logistics
function in the wider context of the firm;

5) structure logistical systems, explain their
different stages and analyse the way they work;

6) know and apply different strategies in
Logistics Management (e.g. Postponement,
Lean Logistics);

7) know the services offered by Logistics
service providers and the way these service
providers operate;

8) choose the best storage model for each
company depending on their logistics process;

9) identify storage, maintenance and handling
systems required in different logistic situations;

10) plan the materials distribution inside the

Case study, case study
in small groups,
solving problems,
practical classes

Case study, case study
in small groups,
solving problems

Practical classes, self-
study activities,
solving problems

Lecture, practical
classes, self-study
activities

Practical classes, self-
study activities

Lecture, tutorials,
self-study activities

Lecture, tutorials,
self-study activities

Practical classes, self-
study activities,
solving problems

Practical classes, self-
study activities. case
study

Case study, case study

Practical skills
assessment, case study,
solving problems (CAS)
Practical skills
assessment, solving
problems (CAS)

Practical skills
assessment, solving
problems (CAS)

Participation in  the
discussion (CAS)

Essay, practical skills

assessment, test (CAS)

Participation in the role
play (CAS)

Participation in  the
discussion (CAS)
Practical skills
assessment, solving
problems (CAS)
Practical skills
assessment, solving
problems (CAS)
Practical skills




company with respect to their various
production and logistics facilities;

11). use analytical techniques to manage
distribution routes;

12) understand the different processes involved
in reverse logistics;
Learning outcomes 1-6

Learning outcomes 1-12

in small groups,
solving problems,
practical classes

Case study, case study
in small groups,
solving problems,
practical classes
Lecture, tutorials,
self-study activities

assessment, solving
problems (CAS)

Practical skills
assessment, solving
problems (CAS)

Participation in the
discussion (CAS)

Mid-term control (CAS)

Course paper (FAC)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the business play
20% Case study presentation

10% Mid-term control

20% Essay (written)

Course paper is evaluated separately and its score is not included into the course final grade..

Contents

Thematic structure of the course:

. Introduction and Integration

. The Supply Chain Management Concept

. Logistics & Information Technology

. Protective Packaging and Materials Handling
. Transportation

. Procurement and International Logistics

O©OoOoO~NOoO Ok, WN B

. Distribution Centre, Warehouse and Plant Location
. Inventory Management and Warehousing Management

. Organizing, Analyzing and Controlling Logistics Systems

Literature

Language of teaching Ukrainian

Compulsory reading

1. ®denoposa, B. O. Jlorictuka [Tekcr]: HaBu. noci6. / @enoposa B. O., bnara B. B.; Xapkis.

Hall. aBTOM00.-10poX. YH-T. - XapkiB : bposin O. B. [Buz.], 2019. - 153 c.

2. Mapuenko B.M. Jlorictuka [Tekcr]: migpyd. JUis CTYAEHTIB, SKi HaBYalOThCS 3a CIIEIl.
"Exonomika" / Mapuenko B.M., lllytiok B.B.; Har. texn. yu-t Ykpainu "KuiB. momiTexH. iH-T iM.
Iropst Cikoperkoro". - Kuis: KIII im. Iropst Cikopebkoro, 2018. - 312 c.

3. MixxHapo HHMI MEHEKMEHT Ta jorictuka [ Tekct]: HaBu. moci0. / A. bapaacs [Ta iH.]; depx.
BH3 Hau. rips. yu-t1. - Quinpo: I'epaa, 2016. - 294 c.

4. Supply Chain and Logistics Management Made Easy: Methods and Applications for
Planning, Operations, Integration, Control and Improvement, and Network Design by Paul Myerson




(2015), 367 p.

Recommended reading

1. IMomnascekuii A.B. Jlorictuka [Tekct]: HaBu. moci6. / A. B. TTomnascskuii, O. FO. Xoxmok,
C. C. T'opobenp; Binnut. Hai. TexH. yH-T. - Binauns: BHTY, 2017. - 99 c.

2. Jlorictuka ToBapHoro puHky [Tekct]: monorpadis / [b.B. BypkuHcekuii Ta iH.]; 3a 3ar. pe.
akan. HAH Ykpainu, a-pa exoH. Hayk, npod. bypkuncekoro b. B., 1-pa exon. Hayk, mpod. JIlucioka
B. M.; HAH VYkpaiau, [H-T poGiem puHKY Ta eKoH.-ekois. aociimk. - Oneca: IIIPEE]] HAHY,
2018. - 243 c.

3. CymkoBa O.€. MutHa norictuka [Tekct]: HaBu. moci0. / O. €. CymkoBa; YH-T nepx. ¢ick.
ciyx6m Ykpainu. - Ipnine: YIDPCYVY, 2018. - 265 c.

Language of teaching English

Compulsory reading
1. Supply Chain and Logistics Management Made Easy: Methods and Applications for
Planning, Operations, Integration, Control and Improvement, and Network Design by Paul Myerson
(2015), 367 p.
2. Introduction to Logistics Systems Management, 2nd Edition (2013), Gianpaolo Ghiani,
Gilbert Laporte, Roberto Musmanno, 478 p.

Recommended reading
1. International Logistics: The Management of International Trade Operations by Pierre A.
David (2013), 721 p.
2. Balou H. (2007). Basic Logistics Management. (8- Edition). NY: South-Western Cengage
Learning.




MANAGERIAL ACCOUNTING

Language | Semester/ | ECTS credits/ | Course Coordinator Student workload
of teaching | Duration | Type of course
(mandatory,
elective)
Ukrainian, | 7/14 weeks, Zoia Pestovska, Ph.D. 135 hours (28 h.
English 42 hoursin | 4.5/ Mandatory | (Candidate of Science), | lectures, 14 h. seminars,
class Assosiate Professor practical classes, 93 h.
self-study time)
Course aims:

Mastering by the students the basics of the theory, methodology and organization of management
accounting in enterprises of various organizational-legal forms of ownership and types of
economic activity, absorption methods of information preparation for internal planning, control and
decision-making at various levels of management. Mastering methods and techniques, operative

analysis of accounting information, calculating the expected results of economic activity.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) organize managerial accounting of the
enterprise;

2) compile a budget for the activity, conduct
an analysis of the production unit
performance of the and the consolidated
budget of the company;

3) identify and evaluate the results work of
the individual departments and their heads,
calculate the cost-effectiveness of individual
managerial decision;

4) determine the optimal price for product

Lecture, practical
classes, work in pairs to
solve problems,
seminars, practical
classes

Seminars, practical
classes, self-study
activity, explanation
solving problems
Lecture, seminars,
practical classes,
explanation solving
problems

Lecture, internet

Participation in  the
discussion, solving
problems, peer small
group presentation
(CAS)

Solving problems, test
(CAS)

Solving problems, test
(CAS)

Practical skills

sales, production critical volume, the | search, self-study assessment, test (CAS)
efficiency of individual capital investment | activities, panel

options. discussion

Learning outcomes 2-4. Final exam (FAS)
Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (4 sets of written assignments, each assignment includes 2 problem solving

and computer multiple choice tests)
60% Continuous assessment:

10% Participation in the discussion
40% Solving problems

10% Test (multiple choice, computer)

Contents

Thematic structure of the course:

1. Concept, content and organization of management accounting




NG~ wWN

Composition and classification of costs and their behavior

Methods and ways of accounting costs and the cost of production
Standard cost and standard cost accounting and calculation of product cost
Analysis of the relevant information for decision making

Analysis of the information for making long-term decisions

Budget planning and control

Accounting for the centers of responsibility

Literature
Language of teaching Ukrainian
Compulsory reading
1. YrpaBimiHCbKUI 00JTIK. Yaro. B.T., 2016. Pexum JOCTYILY:
https://stud.com.ua/75096/audit_ta_buhoblik/upravlinskiy oblik
2. Jlens B.C. Ynpasniacekuii 06mik : nmiapyyauk / B.C. Jlens. - TepHonine: HaBuanbna kHura
— borman, 2015. - 328 c.
3. Ynpaenincekuii 061ik: HaBY. mocioHuk / O. O. ['onuapenko, T. B. Jasumiok, A. O. CatoH,
H. B. Poroa — K.: YBC HBY, 2014. — 448 c.
Recommended reading
1. Aramac IL.1. Vipasnincekuii 06mik: Hasu. moci6uuk.- K.: I[YJL, 2009. — 440 c.
2. Ynupaenincekuii 06mik. B. JI. 3enmikman, 2017, 198 c.
3. Kapnenko O. B., Kapnenko /[.B. Ynpasnincekuii o6inik: Hau. moci6. — K.: Llentp yuboBoi
mireparypu, 2012. — 296 c.

Language of teaching English
Compulsory reading

1. Principles of Accounting, Volume 2 Managerial Accounting, Mitchell Franklin, Patty
Graybeal, Dixon Cooper, 2019,746 p.

2. Cost Accounting, Prabir Das, 2013. Available at: https://www.oxfordfajar.com.my/higher-
education/cost-accounting/531#returnurl=/higher-education/business-ethics/2731

Recommended reading

1. Managerial accounting concepts, 972 p. Available at:
https://resources.saylor.org/wwwresources/archived/site/textbooks/Managerial%20Account
ing.pdf



https://stud.com.ua/75096/audit_ta_buhoblik/upravlinskiy_oblik
https://www.oxfordfajar.com.my/higher-education/cost-accounting/531#returnurl=/higher-education/business-ethics/2731
https://www.oxfordfajar.com.my/higher-education/cost-accounting/531#returnurl=/higher-education/business-ethics/2731
https://resources.saylor.org/wwwresources/archived/site/textbooks/Managerial%20Accounting.pdf
https://resources.saylor.org/wwwresources/archived/site/textbooks/Managerial%20Accounting.pdf

ELECTIVE COURSES

ETHICS AND AESTHETICS

Language | Semester/ ECTS credits/ Course Coordinator | Student workload
of Duration Type of course
teaching (mandatory,
elective)
Ukrainian, | 2/14 weeks, Hanna Shcholokova, 150 hours (28 h.
English 42 hours in 5 / Elective Ph.D. (Candidate of lectures, 14 h.
class Science), Associate seminars/practicals, 108
Professor h. self-study time)
Course aims:

The course’s aim is to provide students with basic knowledge of aesthetical and ethical theories as
well as to develop their ability to act in professional and broader social spheres applying principles

and rules of aesthetical and ethical judgment.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) use the theoretical apparatus of modern ethics
and aesthetics;

2) analyze own acts and acts of other
individuals and groups from the moral point of
view;

3)  aesthetically  evaluate  professional
environment and results of professional activity
as well as situations and objects of everyday
life;

4) obtain and use relevant information from
appropriate sources (textbooks, newspapers,
business magazines and selected magazines,
websites, databases);

5) classify and generalize information, make

Lecture, Internet
search, self-study
activity, seminars

Problem lecture,
Internet search, self-
study activity,
seminars, panel
discussions

Problem lecture,
Internet search, self-
study activity, panel
discussions

Internet search, guided
self-study activity,
self-study activity,
panel discussion
Seminars, Internet

Participation in the
discussion, essay, test
(CAS)

Participation in the
discussion, practical
skills assessment (CAS)

Participation in the
discussion, case study
(CAS)

Participation in the
discussion, solving
problems, test (CAS)

Essay, practical skills

references and overviews connected with | search, guided self- assessment, solving
professional activity issues; edit and review | study activity, self- problems (CAS)
texts as well as make their summaries; study activity

Mid-term control
Learning outcomes 1-5 (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

20% Participation in the discussion
20% Participation in the business play
20% Test

20% Presentation (oral, multimedia)
20% Mid-term control (essay, written)

Contents




Thematic structure of the course:
Module 1. Aesthetics.

1. Aesthetics as a philosophical theory of perception.
2. The basic aesthetic categories.

3. The nature and essence of art.

4. Morphology of art.

5. The aesthetic and artistic practice search.
Module 2. Ethics.

6. The philosophical theory of morality.

7. History of ethical teachings.

8. Morality as a social phenomenon.

9. Ethics of the twenty first century.

Literature
Language of teaching Ukrainian
Compulsory reading

1. Ertuka Ta ecretuka: HaBuanbHO-MeTOqu4HMIA MOCIOHUK (y cxemax 1 TaOnuIsax) / 3a HayK.
pen. pod. B.C. brixapa. — JIeiB: I1I1 «Apany», 2018. — 204 c.

2. JlozoBoii B.O. Ectetuka: HaBu. nocionuk. — K.: FOpinkom Iatep, 2003. — 208 c.

3. ManaxoB B.A. Etuka. Kypc nekmiit: Hau. mocioank — 3-te Bua. — K.: JIubine, 2001. —
384 c.

Recommended reading

1. Bosntok H.M. Etuka: HaBuyanbuawuit mocionuk. — K.: IlenTp yu6oBoi miteparypu, 2008 .—
212 c.

2. Eruxa. Ecreruka: HaBuanenuil mociOHuk / 3a Hayk. pen. [lanuenko B.I. — K.: «lentp
yubo0Boi JiTepaTypu», 2014. — 432 c.

3. Jlecvko O.M. Etuka minoBux BimHocuH. — Biraums: BHTY, 2011. — 309 c.

4. ®ecenko I'.I'. ETuka ta ecretuka. — Xapkis: XHAMI', 2009. — 360 c.

5. Graham G. Philosophy of the Arts. An introduction to aesthetics. Available at:

https://ia.eferrit.com/ea/f4b5c438d6¢ch2068.pdf

Language of teaching English
Compulsory reading

1. European Textbook on Ethics and Research. Available at: https://ec.europa.eu/research/science-
society/document_library/pdf 06/textbook-on-ethics-report_en.pdf

2. Pecorino Ph.,, O’Sullivan S. Ethics. Online textbook. Available at:
http://www.gcc.cuny.edu/SocialSciences/ppecorino/ETHICS TEXT/CONTENTS.htm

3. The Routledge Companion to Aesthetics. Available at:
https://monoskop.org/images/0/03/Lopes Dominic_Gaut Berys The Routledge Companiom 200

1.pdf

Recommended reading

1. Aesthetics // The Basics of Philosophy. Available at:
https://www.philosophybasics.com/branch_aesthetics.html
2. Ethical Issues Il Encyclopaedia Britannica. Available at:
https://www.britannica.com/browse/Ethical-lssues
3. Ethics I The Basics of Philosophy. Available at:

https://www.philosophybasics.com/branch ethics.html



https://ia.eferrit.com/ea/f4b5c438d6cb2068.pdf
https://ec.europa.eu/research/science-society/document_library/pdf_06/textbook-on-ethics-report_en.pdf
https://ec.europa.eu/research/science-society/document_library/pdf_06/textbook-on-ethics-report_en.pdf
http://www.qcc.cuny.edu/SocialSciences/ppecorino/ETHICS_TEXT/CONTENTS.htm
http://www.qcc.cuny.edu/SocialSciences/ppecorino/ETHICS_TEXT/CONTENTS.htm
https://monoskop.org/images/0/03/Lopes_Dominic_Gaut_Berys_The_Routledge_Companiom_2001.pdf
https://monoskop.org/images/0/03/Lopes_Dominic_Gaut_Berys_The_Routledge_Companiom_2001.pdf
https://monoskop.org/images/0/03/Lopes_Dominic_Gaut_Berys_The_Routledge_Companiom_2001.pdf
https://www.philosophybasics.com/branch_aesthetics.html
https://www.britannica.com/browse/Ethical-Issues
https://www.philosophybasics.com/branch_ethics.html

PRINCIPLES OF PSYCHOLOGY

Language | Semester / ECTS credits/ Course Student workload
of Duration Type of Coordinator
teaching course
(mandatory,
elective)
Ukrainian, 2/14 weeks, 5/Elective Lubov Boiko, 150 hours (28 h.
English 42 hours in Associate Professor lectures, 14 h.
class seminars/practical,
108 h. self-study
time)
Course aims:

Students will have gained comprehensive knowledge about the topic, have an ability to
analyses complex data, evaluate theories and concepts, provide solutions to problems in
psychology. Students acquire knowledge of key positions of theory of psychology, basic
categories and concepts; basics of the system of knowledges, which expose psychological
essence of man, feature of the psychological phenomena; objective laws of development of
psychical properties of personality, factors which influence on its forming and development;
basics of co-operation and intercourse; psychological terms of efficiency of intercourse.

Learning outcomes
On completion of the course,
students will be able to:

Teaching methods, teaching
and learning activities

Forms of assessment
(continuous assessment
CAS, final assessment FAS)

1) classify and generalize
information, make references
and overviews connected
with  professional activity
issues; edit and review texts

as well as make their
summaries;
2) apply psychological

objective laws of analysis of
problems, connected with a
psyche functioning, psychical
processes and states;

3) analyze
features;

psychological

4) influence on the process of
organization of the studies
and education;

5) utilizes psychological
knowledge in organization of
studies, team management
and stimulation of social
activity of personality;

Lecture, tutorials, dispute

Analitical work in small
groups, role play

Discussion on the materials
of lectures

Lectures, tutorials,
presentations in small groups,
internet search, self-study
activities

Problem lecture, discussion

Participation in the discussion
(CAS)

Participation in the role
play(CAS)

Essay, test (CAS)

Essay, test (CAS)
Presentation

Participation in the

discussion, test (CAS)




6) demonstrate relevant | Problem lecture, self- study Participation in the
practical, academic  and | activity, case-study discussion, case study (CAS)
subject specific skills e.g.
group work, academic

referencing and the

production of a bibliography.

Learning outcomes 1-6 Final exam (FAS)
Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment
(609%0)

40% Final exam (4 sets of written tasks, each task includes a test or a creative task and 2
theoretical questions)

60% Continuous assessment:

20% Participation in the discussion

10% case study (CAS)

20% Test (multiple choice, computer)

10% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

Module 1. Psychology of personality
Entering into psychology

Psyche, consciousness and self-consciousness
A concept of personality in psychology
Individually typological features of personality
Emotionally volitional sphere of personality. Necessities and reasons
Concept of ,,I am conceptions”.

Module 2. Cognitive psychical processes
Attention. Feeling, perception, presentation
Memory.

Thought. Development of intellect

Literature

Compulsory reading
Language of teaching Ukrainian
1. Bacexina JI.B., Ilacrepuuk T.B. OcHoBu mncuxosorii Ta MiKOCOOOBE CIUIKYBaHHS:
HaBJabHUH mTociOamK. — K., 2018. — 216 c.
2. CepreeenkoBa O. 3aranpHa ncuxosnoris. — K, 2019. — 296 c.
3. Pomanens B. Ocnosu ncuxomorii. — K., 2018. — 632 c.
4. Nytkesuu T. 3aranpHa ncuxonorid. Teopernunuii kype. — K., 2019. — 488 c.
5. boiiko JL.I'. [lcuxonorus u neparoruka. Koncnext nexmmii (3nmextp.) — Y AH, 2019.
6. Mirina C.B. Ilcuxonorus ocoductocti. — K., 2020. — 274 c.

Recommended reading
7. Mupocuyk.M, Ilcuxonorus nmoznaBatenbHbIX mpoueccos. — K., 2019. — 412 c.
8. Kynpsmosa JILA., [legaroruka u ncuxomnorus. Kparkwuii kype. — K., 2016. — 160 c.
9. Hocenko T.M. O0muii ncuxoJIOrH4ecKuii mpakTukyM. — M., 2017. — 417 c.

10. Inpina H. 3aransHa mcuxosoris B eKk3aMeHaliiHuX NUTaHHAX 1 Bignosiggx. — K., 2018. —
704 c.

Language of teaching English
Compulsory reading
1. Cummings, J. A. and Sanders, L. (2019). Introduction to Psychology. Saskatoon, SK:




University of Saskatchewan Open Press.
2. Fundamentalsn to Psychology / Gregory G. Feist, Erika L. Rozenberg.. - New York: DK,
2018.-258 p.
Recommended reading
1. Itroduktion to Psycholog: Gotewous to Mind and Behovior / Deniss Goon, Yhon Mitterer—

Oxford University Press, 20109.



https://www.google.com.ua/search?hl=ru&tbo=p&tbm=bks&q=bibliogroup:%22Oxford+Dictionary+of+Psychology%22&source=gbs_metadata_r&cad=6

SOCIOLOGY

Language of | Semester/ ECTS credits/ Course Student workload
teaching Duration Type of course Coordinator
(mandatory,
elective)
Ukrainian, 4/14 weeks, Ruslan Kliuchnyk, | 150 hours (28 h. lectures,
English 42 hours in 5/ Elective Ph.D. (Candidate of | 14 h. seminars/practicals,
class Science), Associate | 108 h. self-study time)
Professor
Course aims:

The course’s aim is to develop a system of knowledge about main forces and trends of social
life and methods of empirical research and transform various social objects (social communities,

institutes, relations and processes).

Learning outcomes

On completion of the course, students will be able
to:

Teaching
methods, teaching
and learning
activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1) understand the origins and nature of empirical
sociology as a crucial dimension of social studies;

2) analyze and assess main directions and tasks of
empirical sociological research;

3) choose adequate methods and technologies of
sociological research;

4) conduct (both independently and as a member
of a group) local sociological researches and use
their results in practical activity;

5) obtain and use information from appropriate

sources  (textbooks,  newspapers,  business
magazines and selected journals, websites,
databases);

Learning outcomes 1-5

Problem lecture,
Internet search,
guided self-study
activity, seminars

Lecture, Internet
search, guided self-
study activity,
seminars

Problem lecture,
Internet search,
guided self-study
activity, workshop

Problem lecture,
self-study activity,
workshop

Lecture, seminars,
Internet search,
self-study activity,
workshop

Participation in  the
discussion, essay (CAS)

Participation  in  the
discussion, essay (CAS)

Participation in  the
discussion, practical
skills assessment (CAS)

Solving
practical
assessment (CAS)

problems,
skills

Solving
practical
assessment (CAS)

problems,
skills

Mid-term control (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the business play
20% Case study presentation

20% Presentation (oral, multimedia)
10% Mid-term control (essay, written)




Contents

Thematic structure of the course:

Module 1. Theoretical sociology

1. Sociology as a science of society, its subject, structure and functions.
2. Society and its structure.

3. Social institutions.

4. Social processes.

Module 2. Applied sociology

5. Family and the individual in the social structure.

6. Social relations and social policy.

7. Social motivation and regulation of work behavior.
8. Middle-range sociological theories.

9. Methods of sociological research.

Literature
Language of teaching Ukrainian

Compulsory reading

1. Toponsuenko B.I'. Comionoris: ITigpyunuk [Tekcr] / B.I'. T'opoasinenko. — K.: Akanemis,
2008. — 544 c. (6a3oBuil MAPYIHUK).

2. llonitnuna Hayka B Ykpaini. 1991-2016: y 2 1. T. 2. TeopeTuko-MeTo10JIOTIYHI 3acaau i
KOHIIETITyaJlbHI MiJCyMKH BiTUM3HAHUX nociimkenb / HAH VYxpainu, IH-T momit. i eTHOHa.
nocmipkeHb iM. L.O. Kypaca; penkoin.: wi.-kop. HAH Vkpainu O. Padanscbkuii (ronmosa), a-p
noiit. Hayk M. Kapmasina, 1-p ict. Hayk O. Maitbopona; aBT. [lepeam. O. Padanschkuii; Bian. pe.
1 ynopsia. M. Kapmasina. — K.: [Tapnam. Bua-Bo, 2016. — 704 c. (6a30BHii NiAPYyYHHK).

3. Kntounuk P. M. CouianpHuil kamitan sk ¢akrtop (GopMyBaHHS MOJITUYHOTO mpotecTy / P.
M. Kntounuk // I'inest: HaykoBuit BicHuK. - 2017. - Bun. 124. - C. 317-320.

4. Jlesuyk H.H. Konuenrtyanu3amusi CETEBOTO BIUSHHS B CUCTEME MAaCCOBBIX KOMMYHHKAITAN /

H.H. JleBuyk // BecHik bpacukara yHiBepciTaTa. Cepbist 1. «®inacodis. [Tamitanoris. Caupisuiorisy.
—2017. —Ne 1. - C. 81-85.

Recommended reading

1. Kmtounuk P.M. I'moGanbHi npobiaemMu cydacHocTi: ekoHoMiuHui BumMip / P.M. Kitounuk //
Axanemiunuii orysin. — 2020. — Ne 1 (52). — C. 5-12.

2. Kynenko O. Comiosorisi: pojiboBa MOJIENb Ha NUIAXY MK eKcTpuMamu (goporoBkazu XIX
BcecBiTHporo xonrpecy coriosnoriB) [Enextponnuii pecype] / O. Kynenko // Coriosnorisi: Teopis,
MeTou, MapkeTuHr. - 2019. - Ne 4. - C. 147-157.

3. byrepa O. BukopucTaHHs COIiaIbHUX IHTEpHET-MEpex I 3armoliranHs 3109uHHOCTI / O.
Byrepa // IlinnpueMHunTBO, rocronapctio 1 mpaBo. 2018. Ne 5. C. 238-241.

4. Barkan S. Sociology: Understanding and Changing the Social World. Awvailable at:
http://catalog.flatworldknowledge.com/catalog/editions/barkan-sociology-understanding-and-
changing-the-social-world-comprehensive-edition-1-0

Language of teaching English
Compulsory reading

1. Hammond R. et al. Introduction to Sociology Available at:
http://freesociologybooks.com/Introduction_To_Sociology/01 History _and_Introduction.php
2. Introduction to Sociology. Online textbook. Available at:

https://en.wikibooks.org/wiki/Introduction_to_Sociology

3. Kliuchnyk, R. (2019). Natural and socio-cultural factors in country image formation. Journal
of Modern Economic Research, 1(3), 17-28. Available at:
https://www.denakyrpublishing.science/index.php/jmer/article/view/14



http://catalog.flatworldknowledge.com/catalog/editions/barkan-sociology-understanding-and-changing-the-social-world-comprehensive-edition-1-0
http://catalog.flatworldknowledge.com/catalog/editions/barkan-sociology-understanding-and-changing-the-social-world-comprehensive-edition-1-0
http://freesociologybooks.com/Introduction_To_Sociology/01_History_and_Introduction.php
https://en.wikibooks.org/wiki/Introduction_to_Sociology
https://www.denakyrpublishing.science/index.php/jmer/article/view/14

Recommended reading

1. Sociology of the Family. Available at:
http://freebooks.uvu.edu/SOC1200/index.php/chapters.html

2. Barkan S. Sociology: Understanding and Changing the Social World. Available at:
http://catalog.flatworldknowledge.com/catalog/editions/barkan-sociology-understanding-and-
changing-the-social-world-comprehensive-edition-1-0

3. Pillai K.G. (2015). The Negative Effects of Social Capital in Organizations: A Review and
Extension. Available at: https://onlinelibrary.wiley.com/doi/abs/10.1111/ijmr.12085

4. Woolley S.C. (2016). Political Communication, Computational Propaganda, and
Autonomous Agents / S.C. Woolley, Ph.N. Howard // International Journal of Communication.
2016. Vol. 10. P. 4882-4890

5. Kliuchnyk R.M. (2018). Protest Potential of the Social and Labour Sphere / R.M. Kliuchnyk
// ComianpHO-TYMaHITapHI HayKu Ta cydacHi BUKIMKHM. Marepiamu III Beeykpaincbkoi HaykoBoi
KoHpepeHmii. 25-26 tpaBua 2018 p., m. [Juinpo. Yactuna 1. / Hayk. pen. O.FO.Bucoupkuii. —
Huinpo: CITJ] «OxotHik», 2018. — C. 85-86.



http://freebooks.uvu.edu/SOC1200/index.php/chapters.html
http://catalog.flatworldknowledge.com/catalog/editions/barkan-sociology-understanding-and-changing-the-social-world-comprehensive-edition-1-0
http://catalog.flatworldknowledge.com/catalog/editions/barkan-sociology-understanding-and-changing-the-social-world-comprehensive-edition-1-0
https://onlinelibrary.wiley.com/doi/abs/10.1111/ijmr.12085

LOGIC

Language of | Semester/ ECTS credits/ Course Student workload
teaching Duration Type of course Coordinator
(mandatory,
elective)
Ukrainian, 4/14 weeks, Ruslan Kliuchnyk, 150 hours (28 h. lectures,
English 42 hours in 5/ Elective Ph.D. (Candidate of | 14 h. seminars/practicals,
class Science), Associate 108 h. self-study time)
Professor
Course aims:

The course’s aim is to provide students with basic theoretical knowledge of logics as a science of
principles of correct thought as well as develop students’ skills in such fields as data collecting,

analysis, debate, proving.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

1) understand the nature of logic as a science of
correct thought and its place in solving
theoretical and practical problems of various
type and scale;
2) know and apply basic laws (principles) of
correct thought;

3) conduct operations with notions;

4) conduct operations with propositions;

5) operate with main methods of logic of
reasoning;

6) adequately apply principles of correct
argumentation;

Learning outcomes 1-6

Lecture, Internet
search, self-study
activity, seminars

Lecture, self-study
activity, seminars

Lecture, guided self-
study activity,
seminars

Lecture, guided self-
study activity,
seminars

Lecture, debate,

business game

Seminars, debate,
business game

Participation in  the
discussion, essay (CAS)

Participation in  the
discussion, essay (CAS)

Participation in  the
discussion, test, practical
skills assessment (CAS)

Participation in  the
discussion, test, practical
skills assessment (CAS)

Participation in  the
discussion, practical
skills assessment (CAS)

Participation in  the
discussion, practical
skills assessment (CAS)

Mid-term control (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the business play
20% Case study presentation

20% Presentation (oral, multimedia)
10% Mid-term control (essay, written)

Contents




Thematic structure of the course:

1. Logic as the science: its subjects, methods, language and ways of application in the sphere of
economic activity

2. Basic laws (principles) of correct thought

3. Logic of notions and logical operations with notions

4. Logic of propositions. Main logical operations with propositions.

5. Logic of reasoning

6. Logical foundations of argumentation

Literature
Language of teaching Ukrainian
Compulsory reading

1.  bapryn M.IL Jlorika: Ilpaktukym, npaBuna ta BrpaBu [Tekct] / M.IL. Bapryn. — Jl.:
JIHIpOTIeTPOBCHKHUI YHIBEPCUTET €KOHOMIKH Ta mpasa, 2008 — 92 c.

2. Slumn b. JI. Jloruka B Bompocax u oTBeTax: yuebHoe nocooue — Mockpa-bepnun: J{upexr-
Menua, 2019.

3. Xowmenko [.B. Jlorika: Teopis ta npaktuku [Tekct]/ [.B. Xomenko. — K.: IIVJI, 2010. —
400 c.

4. Creuenko T. O. OBONOAIHHS elE€MEHTaMU KYJIbTYpPHU JIOTIYHOTO MHCIEHHS i 4ac
HaBYaHHS MaHOyTHIX yduTeNiB iHO3eMHMX MOB // BicHuk YepHIriBChKOro HamioHaJIbHOTO
nenaroriyHoro yHiBepcurtety. Cepis: Ilenaroriuni nayku. -2016. - Bun. 135. - C. 241-245.

Recommended reading
1. Komepcekmii A.€. Jlorika (TpamumiiiHa Ta cydacHa): I[limpyunuk [Tekcr] / A.€.
Kongsepcokuii. — K.: Llentp HaBuansHoi JiTeparypu, 2004. — 535 c.
2.  Mosrosa H.I'. Jlorika: HaBuansauit mocionuk [Tekcr] / H.I'. Mosrosa. — K.: «Kapasenay,
2008. — 248 c.
3. Introduction to Logic. Available at:
http://www.zweigmedia.com/RealWorld/logic/logicintro.html

Language of teaching English
Compulsory reading

1. DeLancey C. A (2017). Concise Introduction to Logic. Available at:
http://solr.bccampus.ca:8001/bcc/file/17082e35-cf6d-43el-a5be-7235b2cf8da0/1/A-Concise-
Introduction-to-Logic-1490623862.pdf

2. Teller P. A Modern Formal Logic Primer. Available at: http://tellerprimer.ucdavis.edu/

3. Vakaliuk T. A. (2019). Training future teachers of information science to develop logical
thinking skills of senior schoolchildren at teaching software development. / T. A. Vakaliuk, M. O.
Medvedieva, S. O. Karpliuk, V. A. Shadura // HaykoBi 3amwcku [l[eHTpalbHOYKPAiHCHKOTO
JEpPKaBHOrO MEAAroriyHoro yHiBepcuTeTy iMeHi Bomogumupa Bunnmuenka]. Cep. : Ilegaroriusi
Hayku. - 2019. - Bun. 177(1). - C. 82-86.

Recommended reading

1. Introduction to Logic. Available at:
http://www.zweigmedia.com/RealWorld/logic/logicintro.html
2. Slaney  J. The Logic Note. Online  course. Available  at:

http://users.cecs.anu.edu.au/~jks/LogicNotes/

3. Shaptala N. (2019). Logical (Mental) Part of the Knowledge of the Truth in the
Constitutional Court Process [Enextponnuii pecypc] / N. Shaptala // KOpuanunuii dacomuc
HanionansHoi akagemii BHyTpimHIX crpas . - 2019. - No 2, - C. 86-91.



http://www.zweigmedia.com/RealWorld/logic/logicintro.html
http://solr.bccampus.ca:8001/bcc/file/17082e35-cf6d-43e1-a5be-7235b2cf8da0/1/A-Concise-
http://tellerprimer.ucdavis.edu/
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=A=&S21COLORTERMS=1&S21STR=Vakaliuk%20T$
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9668990:%D0%9F%D0%B5%D0%B4.
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9668990:%D0%9F%D0%B5%D0%B4.
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9668990:%D0%9F%D0%B5%D0%B4.
http://www.zweigmedia.com/RealWorld/logic/logicintro.html
http://users.cecs.anu.edu.au/~jks/LogicNotes/

BUSINESS FOREIGN LANGUAGE

Language | Semester / | ECTS credits /| Course Coordinator | Student workload
of Duration | Type of course
teaching (mandatory,
elective)
English 3, 4,5, 6/ Galyna Myasoid, 720 hours (196 h.
56 weeks, | 24 / Elective PhD (Candidate of seminars/practical, 524
196 hours Science), Associate h. self-study time)
in class Professor;
Svitlana Medynska,
Senior Lecturer
Course aims:

The course is intended for developing the students’ ability to communicate in English in a wide
range of business situations demonstrating rich vocabulary and extensive business terminology,
accuracy in their use of language and essential business communication skills such as
negotiating, telephoning, participating in meetings and conferences, making presentations,
business writing and using English in social situations.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) use the language of specialized areas of
Business English demonstrating the extensive
business vocabulary and accurate grammar;

2) read and comprehend relevant authentic
texts from business sources with their further
analyzing, summarizing and discussing with
airing their own views on the issue;

3) apply listening skills such as prediction,
listening for specific information and note-
taking while listening to a variety of
recordings and authentic interviews with
business  people  concerning  business
environment and relevant business issues;

4) communicate in the key business areas
participating in  meetings, negotiations,
telephoning and social English situations;

5) discuss business problems and recommend
business solutions;

6) write business correspondence and essays
of different types on the business topics
processing information from various sources
and analyzing it;

7) take part in discussions and debates on the
professional topics presenting and
substantiating own points of view;

Seminars,
brainstorming,
discussion

Reading assignments
in  textbooks and
periodicals,
discussion, self-study
activities

texthook
self-

Seminars,
assignments,
study activities

Seminars, role-play,
business game

Seminars, case study
in small groups

Seminars,
activities

self-study

Seminars, discussion,
debate

Participation in  the
discussion, test (CAS)

Participation in  the
discussion,  exercise,
practical skills
assessment (CAS)

Practical skills
assessment,  exercise

(CAS)

Participation in the role
play/ business game
(CAYS)

Case study
presentation,  written
report (CAS)
Business
correspondence, essay
(CAS)

Participation in  the
discussion/ debate,
(CAS)




8) make presentations on a wide range of Internet search, | Presentation assessment
business topics using extensive terminology, | individual (CAS)
exemplifying the ideas, highlighting the | presentation,  small

problems and making suggestions on the ways | group  presentation,
to solve them; self-study activities

9) apply appropriate translation techniques | Seminars, self-study | Written test (CAS)
while translating business passages from | activities
English into the native language and vice

versa.

Learning outcomes 1-9 Mid-term control: tests,
essay/ business letter/
report (CAS)

Learning outcomes 1-9 Achievement test
(CAS) or Final exam
(FAS)

Assessment

Semester 3

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play/ business game

10% Participation in the case study

10% Practical skills assessment/ Test (written)

20% Essay/ business correspondence (written)

10% Presentation (oral, multimedia)

15% Mid-term control (written tests, essay/ business letter)

15% Achievement test (written tests, essay/ business letter)

Semester 4

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%o)
40% Final exam (3 sets of written assignments, each assignment includes 1 business letter
and tests for practical skills assessment)

60% Continuous assessment:

5%pParticipation in the discussion

5% Participation in the role play/ business game

5% Participation in the case study

5% Practical skills assessment/ Test (written)

15% Essay/ business correspondence (written)

10% Presentation (oral, multimedia)

15% Mid-term control (written tests, essay/ business letter)

Semester 5

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (3 sets of written assignments, each assignment includes 1 business letter
and tests for practical skills assessment)

60% Continuous assessment:

5%pParticipation in the discussion

5% Participation in the role play/ business game

5% Participation in the case study

5% Practical skills assessment/ Test (written)

15% Essay/ business correspondence (written)

10% Presentation (oral, multimedia)

15% Mid-term control (written tests, essay/ business letter)




Semester 6

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play/ business game

20% Participation in the case study

10% Practical skills assessment/ Test (written)

10% Essay/ business correspondence (written)

10% Presentation (oral, multimedia)

15% Mid-term control (written tests, essay/ report)

15% Achievement test (written tests, essay/ report)

Content

Thematic structure of the course:

1. Taxation in international business.

2. Customer service. Developing brand loyalty. Dealing with counterfeiters. New product
development.

3. Crisis management. Dealing with crisis.

4. Global business. Ways of entering overseas markets. Forms of international business activity.
5. Multinational corporations and implications of their activity.

6. Mergers and acquisitions.

7. International trade regime: trade protectionism vs free trade.

8. Common barriers to international trade applied in the world practice.

9. The role of international labour migration for the countries.

10. International division of labour. Offshoring and outsourcing.

11. Economic integration. Stages in the process of economic integration.

12. Globalization as a world phenomenon. The danger and benefits of globalization. Global
issues of the XXI century.




Literature
Compulsory reading

1. Cotton, D., Falvey, D., Kent, S. (2015) Market Leader. Intermediate/ Upper-Intermediate.
Business English Flexi Course Book. Pearson.

2. Dooley, J., Evans, V. (2009) Grammarway 3/ Grammarway 4. Express Publishing.

3. Emmerson, P. (2009) Business Grammar Builder. Macmillan Publishers Limited.

4. Emmerson, P. (2009) Business VVocabulary Builder. Macmillan Publishers Limited.

5. Evans, V. (2000) Successful Writing. Express Publishing.

6. Kozhushko, S.P., Medynska S.I, Yakovleva T.l. (2019) Handbook on Effective Business
English Exam Preparation. Dnipro, DUAN Press.

7. Kozhushko, S.P., Sokolova, K.V., Brez, K.D., Svyrydenko, O.G. (2011) Presenting
Statistics in English. Dnipropetrovsk, DUEP Press.

8. MacKenzie, 1. (2010) English for Business Studies. A course for Business Studies and
Economics students. Third Edition. Cambridge University Press.

Recommended reading

1. Kozhushko, S., Baranova, I. (2013) Business Letter Writing. Dnipropetrovsk, DUEP
Press.

2. Mackenzie, 1. (2000) Management and Marketing. Pearson Education Limited.

3. Pilbeam, A. (2000) International Management. Pearson Education Limited.

4. Semerenko, L., Medynska, S. (2010) Effective Business Communication.
Dnipropetrovsk, DUEP Press.

5. Strutt, P. (2000) Business Grammar and Usage. Longman.




PHILOSOPHY

Language of | Semester/ ECTS credits/ Course Student workload
teaching Duration Type of course Coordinator
(mandatory,
elective)
Ukrainian, 6/11 weeks, Hanna 90 hours (22 h. lectures,
English 33 hours in 3/ Elective Shcholokova, 11 h.
class Ph.D. (Candidate seminars/practicals, 57
of Science), h. self-study time)
Associate Professor
Course aims:

The course’s aim is to facilitate the development of students’ coherent worldview system
encompassing problems of the human existence, man’s relationship with nature and society and

methods of discovering objective truth.

Learning outcomes

On completion of the course, students will be able
to:

Teaching
methods, teaching
and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

structure  and
traditions of

1) understand the
civilizational role
philosophical thought;

origins,
of various

2) evaluate and compare main stages and traditions
in the evolution of philosophical thought;

3) analyze sources of philosophical thought and
critically perceive various philosophical ideas;

4) apply acquired knowledge of philosophical ideas
and doctrines to solving practical problems (both
general and narrowly professional) in the rational
and ethically acceptable ways.

5) develop and defend one’s own ideas and

suggestions regarding the most important issues of
the human life and social development.

Learning outcomes 1-5

Lecture, Internet
search, guided self-
study activity,
seminars

Problem lecture,
Internet search,
guided self-study
activity, seminars

Problem lecture,
Internet search,
guided self-study
activity, seminars

Problem lecture,
Internet search,
self-study activity,
workshop

Problem lecture,
seminars, Internet
search, self-study
activity, panel
discussion

Participation in  the
discussion, essay (CAS)

Participation in the
discussion, essay (CAS)

Participation in  the
discussion, essay (CAS)

Participation in the
discussion, solving
problems (CAS)
Participation in the
discussion, essay,
solving problems
(CAS)

Mid-term control
(CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

20% Participation in the discussion
20% Test




20% Essay (written)
20% Presentation (oral, multimedia)
20% Mid-term control (essay)

Contents

Thematic structure of the course:

Module 1. History of philosophy.

1. What is philosophy? (Introduction).

2. Philosophy of the Ancient world.

3. Medieval philosophy.

4. Philosophy of the Renaissance and Early Modern period.
5. Philosophy of the Modern and Contemporary Era.
Module 2. Theory of philosophy.

6. Ontology.

7. Epistemology.

8. Philosophical anthropology

9. Social and political philosophy.

10. Philosophy of science.

Literature
Language of teaching Ukrainian

Compulsory reading

1. Tlpuueniit €. M. ®inocodis: Koncnekr nexuiit / €. M. Ilpuyeniit. — K.: Axagemis, 2009. —
592 c. (6a30Buil MiAPyYHUK).

2. Kupuaok O.b. @inocodis: [ligpydHuk uist CTYIEHTIB BUIIMX HAaBYAIBHHUX 3aKJIaJIiB /
O.b. Kupnuok. — [TonraBa: PBB I1JIAA, 2010. — 381 c.

3. Kpusyns O.M. ®@inocodis: Hapgansauid mocioauk / O.M. Kpusynsa. — X.: XHY imeni B.H.
Kapasina, 2010. — 592 c.

4. OcunioB A.O. ®inocodis: HaByanbHO-METOAMYHHMI TOCIOHMK JUIsl CTYJEHTIB JICHHOI Ta
3a04HOi (popmu HaBuaHHs / A.O. Ocunos. — /I.: BugaBauureo J{HINpONneTpoBCHKOTO YHIBEPCUTETY
iM. A. HoOemns, 2014. — 60 c.

5. Ocumno A.O. ®inocodis Hayku (MeToau Ta (GopMu HaykoBOro mizHaHHs): HaBuanbHO-
METOJAMYHUM TOCIOHWK It camoctiitHoi pob6otu / A.O. OcunoB. — [I.: BumaBHHITBO
JuinponeTpoBcbkoro yHiBepcuteTy iM. A. Hobens, 2014. — 196 c.

Recommended reading
1. Kymuk O.B. ®inocodis: HaBuansauii mocioauk / O.B. Kymuk. — J1.: Monouit, 2013. — 692
C.
2. ®inocodist: MAPYIHHUK ISl CTYCHTIB BUIIUX HABYATHHHUX 3aKJIMIIB / KOJI. aBTOPIB; 3a pel.
JI.B. I'y6epcbkoro. — Xapkis: ®odio, 2013. — 510 c.
3. The Stanford Encyclopedia of Philosophy [Electronic resource]. Awvailable at:
https://plato.stanford.edu/index.html

Language of teaching English

Compulsory reading
1. Internet Encyclopedia of philosophy (IEP): A Peer-Reviewed Academic Resource. Available
at: https://www.iep.utm.edu/
2. Pecorino Ph. An Introduction to Philosophy. Available at:



https://plato.stanford.edu/index.html
https://www.iep.utm.edu/

http://www.qgcc.cuny.edu/SocialSciences/ppecorino/INTRO TEXT/CONTENTS.htm

Recommended reading
1. Buckingham W., Marenbon J. The Philosophy Book. Big ldeas Simply Explained /
W.Buckingham, J. Marenbon. — New York: DK Publishing, 2011. — 352 p.
2. The Basics of Philosophy. Available at: https://www.philosophybasics.com/
3. 1000-Word Philosophy:  An Introductory ~ Anthology. Available  at:
https://1000wordphilosophy.com/



http://www.qcc.cuny.edu/SocialSciences/ppecorino/INTRO_TEXT/CONTENTS.htm
https://www.philosophybasics.com/
https://1000wordphilosophy.com/

LABOR PROTECTION

Language of | Semester / ECTS credits/ Course Coordinator | Student workload
teaching Duration Type of course
(mandatory,
elective)

English 6/11 weeks, Tetiana Lezhnieva, 90 hours (22 h.

Ukrainian 22 hours in 3 /[Elective PhD (Candidate of lectures, 11 h.
class Science), Associate tutorials, 57 h. self-

Professor study time)

Learning outcomes

On completion of the course, students will be able
to:

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous
assessment CAS,
final assessment
FAS)

1) use modern methods of investigation and
analysis of the risks, dangers and hazards in the
workplace and industrial facilities;

2) put tasks and organize research to determine
professional, occupational hazards, threats in the
workplace;

3) assist and consult of employees with practical
issues of safety and monitor willingly the
implementation of labor protection in the
organization;

4) identify, research and develop conditions of the
National Assembly and ensuring coordinated
action to prevent them in the CO in accordance
with their professional duties;

5) elect and apply methods of forecasting and
assessment of the situation in the zone of the
National ~ Assembly, calculation parameters
dangerous factors PSD sources controlled and used
for forecasting, determination capabilities and
resources to overcome the consequences of
emergency;

6) understand, develop and implement of
preventive and operative (emergency) measures of
civil protection;

Lecture, practical
classes,  self-study
activities, internet
search

Lecture, practical
classes, self-study
activities, case study
in small groups,
solving problems
Lecture, practical

classes, self-study
activities, case study
in small groups
Lecture, practical
classes, self-study

activities, solving
problems
Lecture, practical

classes, self-study

activities, solving
problems
Lecture, practical
classes,  self-study
activities, solving
problems

Participation in the
discussion, essay, test
(CAS)

Practical skills
assessment, report,
case study (CAS)
Practical skills
assessment, essay,
case study (CAS)
Practical skills
assessment, report,
individual

presentation (CAS)

Presentation, report
(CAS)

Practical skills
assessment, essay,

presentation (CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

10% Participation in the discussion
10% Test (multiple choice, computer)
30% Essay

25% Reports




25% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

ernational standards in labor protection sphere

Main legislative and normative acts on labor protection in the industry

Injuries and diseases in the industry. Investigations of accidents.

Special sections of labor protection in the industry professional activity

Actual problems of labor protection in research

The main measures of fire prevention for industrial sites

Methods for calculating the areas of man-made destruction of explosions and fires and fire
protection CO

Forecasting and planning environment protection measures in the areas of radiation, chemical and
biological contamination

Evaluation of engineering environment and social-economic consequences of emergency
Maintenance activities and actions within a unified system of civil protection.

Special function in civil defense.

Literature
Language of teaching Ukrainian
Compulsory reading
1. OcHoBu oxoponu mpari : migpyaauk / M. C. Onmapuenko,. A. M. Onapuenko, B. 1. Cremanos, 5.
M. Yepnenko. — X. : Ctunb-Uznat, 2017. — 334 c.
2. Kyauma M.M. [uBinsHa oOopoHa: HaBdanbHUH mociOHuK / M.M. Kyuama. — K.: Konnmop, 2011. —
354 c.
3. Uepnera P. T. [Ipaktuuni npobyiemu y cepi mpaBoBOro 3a0e3MeueHHs OXOpOHU Tpalll B YKpaiHi
[Enextponnuii pecypc] / P. T. Uepnera // Couianbhe npaso. - 2019. - Ne 2. - C. 93-101
Recommended reading
4. borpaniok 1. B. Jleski nutaHHs JOCTIAKEHHS TPUYUHHO-HACIIAKOBOTO 3B’SI3KY NPH BUKOHAHHI
KOMIUIEKCHUX CYJOBUX I1HXKCHEPHOTEXHIYHMX €KCIEPTHU3 Yy Tally3l OXOpOHM Tpaii Ta
eJIeKTpoTeXHIYHUX ekcneptu3 [Enexkrponnuii pecypc] / 1. B. bormaniok, O. B. by6mnuk, B. ©.
UYepnrok, B. C. Cympyn // Teopist Ta mpakTuka cyoBoOi eKcrepTusu 1 Kpuminamictuku. - 2019. -
Bum. 19. - C. 524-538.
5. Ilpobnemu Ta nmepcreKTUBH PO3BUTKY 0XOpoHU mpaii: Marepianu X BceykpaiHcbkoi HayKOBO-
NPaKTUYHOT KOH(epeHLii KypcaHTiB, CTyIeHTIB, acnipanTiB Ta ajx’toHKTiB — JI.: JIAY BXK/, 2019. —
188 c.
6. http://base.safework.ru/iloenc — Duuuknonenaus mo oxpane u Oe3omacHoctu Tpyma MOT
[Encyclopaedia of Occupational Health and Safety ILO — http://base.safework.ru/iloenc]
7. Albert Alex, Hallowel Matthew R.Revamping Occupational Safety and Health Training:
Integrating Andragogical Principles for the Adult Learner. // Australasian Journal of Construction
Economics & Building. 2013, Vol. 13 Issue 3, p. 128-140.

Language of teaching English
Compulsory reading

1. Valerio De Stefano. Introduction: Automation, Artificial Intelligence, and Labour Protection.
Comparative Labor Law & Policy Journal, Vol. 41, No. 1, 2019
2. Schmitz, Christopher J. Global Enterprises and the World Economy New York and London,
2010. — 256 p.
3. S. Cheberiachko, Y. Cheberiachko, D. Radchuk, D. Pustovoi (2020). Experimental Research of
dust power of filtering materials for anti-dust respirators. Labour Protection Problems in Ukraine,
36(1), 12-17.

Recommended reading
1. Albert Alex, Hallowel Matthew R.Revamping Occupational Safety and Health Training:
Integrating Andragogical Principles for the Adult Learner. // Australasian Journal of Construction



http://base.safework.ru/iloenc
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=1192939
about:blank

Economics & Building. 2013, Vol. 13 Issue 3, p. 128-140.
2. Kruzhilko, O., & Lysyuk, M. (2019). Investigations of the global problems impact on
occupational safety and health in Ukraine. Labour Protection Problems in Ukraine, 35(2), 3-7.




ECONOMIC THEORY (BASIC OF ECONOMIC SCIENCE)

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 1/14 weeks, Sergii Kuzminov, 135 hours (28 h.
English 42 hours in 4.5 [ Elective Doctor of Science, lectures, 14 h.
class Professor seminars/practicals, 93

Elvina Lymonova, h. self-study time)

Ph.D. (Candidate of

Science), Associate

Professor
Course aims:

Students will be able to analyze complex data on the commodity market, labor marker, the
impact of supply and demand on the price of a commodity and develop solutions to such
problems as business startup and market competition.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous
assessment CAS, final
assessment FAS)

1) demonstrate knowledge of specific
terminology and concepts related to basics of
economic theory;

2) describe the main components of market
economy, command economy and mixed
economy;

3) classify economic resources and needs

4) understand the significance of division of
labour and role of exchange for effective use
of resources

5) quantify the impact of changes in factors of
supply and demand on equilibrium quantity
and market price;

6) explain the necessity of
entrepreneurship  and  competition
effective functioning of market economy
7) describe the economic mechanism of an
enterprise

free
for

Learning outcomes 1-7

Learning outcomes 1-7

Lecture, seminars,
discussion

Lecture, seminars,
panel discussion

Lecture, seminars,
panel discussion
Lecture, imitative game

Problem lecture,
solving calculative
tasks

Problem lecture, case
study in small groups
Self-study activities
Lecture, seminars,
discussion

Participation in  the
discussion, quizes
(CAS)

Participation in  the

discussion, oral answers
(CAYS)

Participation in the
discussion, test (CAS)
Participation in  the
discussion,

Making calculations and
explanation of results,
test (CAS)

Peer small group self-
study results’
presentation (CAS)

Participation in  the
discussion, quizes
(CAYS)

Mid-term control, essay
(CAS)
Final exam (FAC)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (4 sets of written assignments, each assignment includes 2 essays and

computer multiple choice tests)
60% Continuous assessment:

20% Test (multiple choice, computer)
10% Calculative tasks (written)




15% Answers (oral)
15% Mid-term control (computational exercises, mini case)

Contents

Thematic structure of the course:
Economic theory: subject, methods and use.
Formation and development of Economics.
Needs, resources, production possibilities.
Division of labour, commodity production, money.
Property and its economic role.
Mixed economy, economic role of the state.
Demand.
Supply.
Market equilibrium, the price mechanism.
Entrepreneurship.
Competition and Monopoly.
Income.
Enterprises.

Literature

Language of teaching Ukrainian

Compulsory reading

1. Ilerpyns IO.E., 3amos A.A. OcHOBBI 3KOHOMHYECKOH Teopuu: yueO. mocobue /
IO.E.Iletpyns, A.A.3anos K.: 3nanns, 2011. —359c.

2. OcHoBu ekoHOMIYHOI Teopii: HaBuanbHuit mociOnuk/ 3a 3ar.pen. I1.B. Kpyma, B.1. lemyrar,
C.O. Tynbuuncekoi. — K.: Kapasena, 2008. — 448 c.

3. Zadoia A. O. Economics: bases of economic theory / A. O. Zadoia, Y. E. Petrunia, O. A.
Kosyakina; Alfred Nobel University of economics and law Dnipropetrovs'’k. - Dnipropetrovs’k:
Alfred Nobel UEL, 2010. - 236 p.

4. OcHOBH €KOHOMIYHOT Teopii (mosiTekoHOMis1): 30ipHUK 3aBAaHb JJIsl CAMOCTIHHOT pOOOTH Ta
koHTpoutto 3uanb / A.O.3an0s, 10.€.Ilerpyns, C.B.Ky3sminos, E.M.JIumonosa, JI.IT.JlannoBChKa.
— JI.: Bun-Bo IVEII, 2010. — 108 c.

5. CokonoB M. Exonomiuna teopis. [Tinpyunux / M. Cokonos, M. I'opnau, B. I'ymenko. — K.:
entp HaBuanpHOi JiTepaTypu, 2019. — 532 c.

Recommended reading

1. Baszunesuu B.Jl., basuneBuu K.C. PuHkKoBa exkoHOMiKa: OCHOBHI TOHSATTA 1 KaTeropii:
HaBuanbuuii mocionuk. — K.: 3uanns, 2008. — 263 c.

2. Iagpunacekuii A.C. OCHOBH eKOHOMIYHMX 3HaHb: HaBu. mociOnuk. — K.: Buia mkona,
2008. — 544 c.

3. Mouepnuii C.B., Mouepna f1.C. Ilonitnuna ekonomisi: HaBuanbuuii nocionuk. — K.: 3nanns,
2007. — 684 c.

4. Kamincpka T.M. OcHoBH ekoHOMI4HOT Teopii: miapyunuk (I—IV p. a.) / T.M. Kamincbka. —
2-¢ BuganHs. — K.: BeceykpaiHcbke criemianizoBane BUIaBHAITBO «MeauiHay, 2018. — 232 c.

Language of teaching English
Compulsory reading
1. Zadoia A. O. Economics: bases of economic theory / A. O. Zadoia, Y. E. Petrunia, O. A.
Kosyakina; Alfred Nobel University of economics and law Dnipropetrovs'k. - Dnipropetrovs’k:
Alfred Nobel UEL, 2010. - 236 p.
2. Raworth, K. (2017). Doughnut Economics: Seven Ways to Think Like a 21st-Century
Economist. Vermont: Chelsea Green Publishing




Recommended reading
1. D. Begg, R. Dornbusch and S. Fischer (2005), Economics, McGraw Hill — 600 p.
2. Economics for  Beginners:  Understanding the  Basics. Available at:
http://economics.about.com/od/whatiseconomics/u/economic_basics.htm
3. Hazlitt, Henry, Economics in One Lesson: The Shortest and Surest Way to Understand
Basic Economics. Available at: https://fee.org/media/14946/economicsinonelesson.pdf



http://economics.about.com/od/whatiseconomics/u/economic_basics.htm
https://fee.org/media/14946/economicsinonelesson.pdf

REGIONAL ECONOMY

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, | 1/14 weeks, Anastasiia Mostova, 135 hours (28 h.
English 42 hours in 4.5 [ Elective Doctor of Science, lectures, 14 h.

class Associate Professor seminars/practical,

93 h. self-study
time)

Course aims:

Students will have to determine the specific of regional economic development; to expose
distinctions of regional development and its basic problems; to analyze the internal and
external factors of regional development; to estimate the efficiency of possible regional
development variants; to offer the solutions of regional development problems.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1. analyse the status of regional economic | Lecture, practical Participation in the
development of Ukraine; classes, self-study discussion,  essay,
activity, discussion, test (CAS)
analysis of statistics
2. determine economic areas with the purpose | Lecture, practical Solving  problems
of optimal location of the enterprises; classes, solving assessment, test

3. determine the basic development problems
and productive power of the area and choose
the optimal ways of solution of these
problem, taking into account general
principles of ecological management and
regional politics;

4. determine the development prospects of
specific industries and enterprises on the
market.

Learning outcomes 1-2

Learning outcomes 1-4

problems, analysis of
statistics

Lecture, practical
classes, internet search,
self-study activities,
analysis of statistics,
discussion

Lecture, practical
classes, role play, self-
study activities, case
study in small groups

(CAS)

Participation in the
discussion, test,
presentation (CAS)

Participation in the
discussion, essay,
participation in the
role play (CAS)
Mid-term  control
(CAYS)

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment

(60%)

40% Final exam (4 sets of written assignments, each assignment includes solving
problems, essay and computer multiple choice tests)

60% Continuous assessment:

10% Participation in the discussion and the role play

10% Essay (written)




10% Test
10% Presentation (oral, multimedia)
20% Mid-term control (computer multiple choice tests, solving problems)

Contents

Thematic structure of the course:

Object, methods and tasks of course

Legal conformity, principles and actors of the productive power in regional economy
Economic geographic demarcation and territorial economy organization

A region in the system of territorial division of labour forces

Essence, aim and task of regional economic politics

Mechanism of regional economic politics implementation

Economic complex of Ukraine, its structure and transformation in market conditions
Natural and labour forces potential of Ukraine

Inter-branch economic complexes and regional features of its development and siting
Ukrainian economy as the unity of the regional socio-economic systems

Regional economy of Ukraine: the state and development of the prospects
International economic relations of Ukraine and its integration in European and world
structures

Sustainable development of productive power factors

Literature
Language of teaching Ukrainian
Compulsory reading

1. PerionanpHa exoHomika. HaBuwanpHuit mocionuk / 1.B. Tapanenko, C.C. fIpemenko,

T.C. Mimycrina 1a iH. / K.: Konnop, 2013. — 261 c.
Recommended reading

2. Capuenko B.®. PerioHanbHa eKOHOMiKa: HaBUaJIbHHUI MOCIOHMK JI CTYA. BHUII. HaBY.
3aknaaiB / B.®. CaBuenko; M-Bo OCBiTH 1 HaykH, MoJoi Ta ciopty Ykpainu. — K.: Konmop,
2012. - 339 c.

3. lleBuyk JI.T. PerionansHa ekoHoMmika: Hasu. moci6. / JI.T. eBuyk. — K., 2011. =319 c.

4. PerionanpHa eKOHOMIKa: miApy4yHUK / M-Bo ocBiTM 1 Hayku YKpaiHu; 3a pen.
€.I1. Kayana. — K.: 3ganns, 2011. - 670 c.

5. Jlumunenko B.I. PerionanbHa exonomika: [lipyyHuK [/Uis CTyA. BHIL. HaBY. 3aKi.] /
B.1. JIumunenko. — K.: Llentp yuboBoi miteparypu, 2009. — 384 c.

Language of teaching English
Compulsory reading

1. Amin A. (1999) An institutionalist perspective on regional economic development.
International Journal of Urban and Regional Research 23, 365-378.

2. Cheshire, Paul and Magrini, Stefano (2008) Urban growth drivers in a Europe of sticky
people and implicit boundaries. Journal of Economic Geography, 9 (1). pp. 85-115.

3. Crescenzi, Riccardo, Luca, Davide and Milio, Simona (2015) The geography of the
economic crisis in Europe: national macroeconomic conditions, regional structural factors and
short-term economic performance. Cambridge Journal of Regions, Economy and Society.

Recommended reading

1. Jensen R. C., Mandeville T. D., Karunaratne N D (2017). Regional Economic Planning:
Generation of Regional Input-output Analysis. Publisher: London: Taylor and Francis.

2. Kissling C.C., Taylor M.J., Thrift N.J., Adrian C.J. (2017). Regional impacts of resource
developments. Publisher: London: Routledge.



http://eprints.lse.ac.uk/30774/
http://eprints.lse.ac.uk/30774/
http://eprints.lse.ac.uk/64061/
http://eprints.lse.ac.uk/64061/
http://eprints.lse.ac.uk/64061/

CRISIS IN BUSINESS

Language Trimester ECTS credits / Course Coordinator Student workload
of / Duration Type of course
teaching (mandatory,
elective)
Ukrainian 3/14 Olha Yevtushenko, 135 hours (28 hrs.
weeks, 4 5/ Elective Candidate of Science, lectures, 28 hrs.
56 hours in Associate Professor tutorials, 79 hrs.
class self-study time)

The aim of the discipline is formation in future managers the modern view of the factors in the
development of crisis situations at the enterprise and the system of special knowledge of crisis

management.

Learning outcomes

On the completion of the course, students will
be able to:

Teaching methods,
teaching and
learning
activities

Forms of
assessment
(continuous
assessment
CAS, final
assessment
FAS)

1) identify the types of situations and the
characteristics of organizations that are likely to
be encountered in crisis management situations;

2) apply crisis intervention principles and
techniques;

3) articulate the decision-making process taken
to manage organizations in crisis;

4) acquire and improve the level of
communication on providing the enterprise
management information for anti-crisis
decision-making;

5) organize analytical work on detection of
threats, development and implementation of
anti-crisis measures;

6) assess the possibility of financial instability.

Learning outcomes 1-6

Internet search, self-
study activities

Lecture, tutorials,
discussion

Role play

Problem lecture,

discussion

Problem lecture, case
study in small
groups

Problem lecture,
discussion

Presentation (CAS)

Participation in the
discussion (CAS)

Participation in the
role play (CAS)
Participation in the
discussion, test
(CAS)

Peer small group
presentation (CAS)

Participation in the
discussion, essay
(CAS)

Mid-term control:
tests, mini case
(CAS)

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%b)
40% Final exam (4 sets of written assignments, each assignment includes 2 essays and task)

60% Continuous assessment:

5% Participation in the role play

5% Test (multiple choice, computer)
20% Essay (written)

10% Presentation (oral, multimedia)

20% Mid-term control (computer multiple choice tests, mini case)




Contents

Thematic structure of the course:

Module 1. Before the crisis

1. Long-range preparation. Reputation Management
2. Gaining Organizational Support for Crisis Planning
3. External Sources for Assistance

4. Creating the Internal Team

Module 2. During and after the crisis

5. Conduct Situation Analysis

6. Immediate Organizational Resumption

7. Organization and planning to recover from crisis
8. Human Issues in Crisis Situation

9. Long-Term Recovery

Literature

Ukrainian track

Compulsory reading

Kynpuiit O. I. AuTukpusoBe ynpasiinss: Haed. moci0. [Toarasa: [TontHTY, 2016. 120 c.
[ITaxina O. M. AHTHKpPU30Be YIpaBIiHHA: HABY.-MeTO. TIoci0. [y camocTiitHOi poboTH.
Crapo6inbebk: 13 «Jlyrancekuii HanioHanbHui yHiBepeuteT iMeHi Tapaca [leBuenkoy, 2017.
164 c. URL.: http://dspace.luguniv.edu.ua/jspui/bitstream/123456789/2251/1/ptakhina.pdf
Bepesin O. B., )Kuborenko B. O. AHTHKpH30Be yIpaBIiHHS arpapHUMH MiAIPHEMCTBAMHU:
TEOopis Ta MeXaHi3MH peaiizaiii: MoHorpadis. [lonrasa: uBocsir, 2014. 188 c.

Recommended reading
Bopouoc B. I, Ilnikyc I. 1. Yipasninas disancoBoro canamiero mignpuemcrsa. Cymu:
CyMchkuit epxaBHui yHiBepcuteT, 2014. 457 c.
I'omonaii-Ctpmxkko M. B., Skimiio B. B. AHTHKpU30Be yIpaBIiHHS TiAIPHEMCTBOM: HABY.
noci6. JIeBiB: HIITY Ykpainu, 2013. 108 c.
BacunbeBa T. A., ApanaceeBa O. b. [lepkaBa, mianpuemMcTBa Ta 0aHKU B CUCTEMI
AQHTHUKPHU30BOTO ynpasiiHHs: MoHorpadis. Cymu: Bugasauito «SIpocnasnay, 2013. 488 c.
Koanenko B. B., Cyranska M. B., ®y4yemxu B. I. AHTHKpU30BE yIpaBIiHHA B CHCTEMI
Cy0’€KTIB eKOHOMIYHOI MIisUTPHOCTI: METO/IN Ta iHCTpYMeHTH olliHfoBaHH:A. Oneca: O[AEY,
2013. 381 c.
Ogcienko O. B. KommnaeHc y 6i3Hec-aIMiHICTpyBaHHI Ta HOr0o pojib y CTBOPEHHI €(peKTUBHIX
HOPM TOCHOAAPCHKOI NOBEAIHKU. Exonomiunuil npocmip. 2018. Ne 134. C. 173-185.
IeBuenko JI. C. Ctpareriynuii KOHCAATHHI: T€OPisl, PAaKTHKa, Oi3HECIHAYCTPisA. ExoHomiuna
meopis ma npaso. 2019. Ne 2 (37). C. 48-66.
binomictha . 1., Binomictauit O. M., Kpamceka M. C. AHTHKpH30BE (piHAHCOBE YIpaBIiHHS
HiINPUEMCTBOM B Cy4acHUX yMoBax rocrozaproBanss. Financial and credit activity: problems
of theory and practice. Ne14. Vol. p. 90-96. URL: http://fkd.org.ua/article/view/25079/22535.
€miganosa I. 0., Opancbka H. O. CyTHICTb aHTHKPU30BOTO YIPaBIIiHHS MiIPUEMCTBA.
Exonomixa ma cycninecmeo. 2016. Ne 2. C. 265-269.
Pomansik I'. M. CyTHICTh aHTUKPH30BOTO YIIPABIIHHS MiAMPHEMCTBOM B YMOBax
HeCTalblILHOTO PUHKOBOTO cepenoBuina. Haykosi sanucku. 2016. Ne 1. C. 235-239.

English track

=

Compulsory reading
Addo A. et al. Artificial Intelligence For Risk Management BEP, 2020. — 164 p.
Liker J.K., Ogden T.N. Toyota Under Fire: Lessons for Turning Crisis into Opportunity
McGraw-Hill, 2011. — 273 p.
Regester M., Larkin J. Risk Issues and Crisis Management in Public Relations. A Casebook of
Best Practic, Kogan Page, 2008, -265 p



http://dspace.luguniv.edu.ua/jspui/bitstream/123456789/2251/1/ptakhina.pdf

Recommended reading
Abkowitz M.D. Operational Risk Management: A Case Study Approach to Effective Planning
and Response Wiley, 2008. — 290 p.
Tarantino Anthony, Cernauskas Deborah. Risk Management in Finance. Six Sigma and other
Next-Generation Techniques, Wiley, 2009. — 360 p.
Davis Henry A., Sihler William W. Financial Turnarounds: Preserving Enterprise Value
Published by Financial Times/Prentice Hall PTR. 2002, 324 p.




PSYCHOLOGY OF MANAGEMENT AND ORGANIZATIONAL PSYCHOLOGY

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian | 3/14 weeks, Olha Lebid, Doctor of 135 hours (28 h.
42 hours in 4.5 | Elective Science, Professor lectures, 14 h.
class seminars/practical,
93 h. self-study
time)
Course aims:

The aim is to form in students a system of scientific concepts and basic ideas about aspects of
professional activity and human activity as a subject of work, acquaintance of students with
concepts, principles, methods of organizational psychology, features of psychologist's work in
the organization, analysis of professional activity, scientific analysis of individuals' behavior ,
groups, organizations in order to understand, anticipate and improve the individual
performance of tasks and the functioning of the organization as a whole, taking into account

the impact of the external environment.

Learning outcomes
On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) demonstrate knowledge of psychological

features  of  management,  personnel
management, features of  organization
management

2) understand the psychology of personnel
policy in management, solving management
problems, socio-psychological aspects of
management, psychological features of
creating the image of the organization and the
head

3) understand the ethical principles of
professional activity of a psychologist in the
organization

4) to carry out the psychological analysis of
administrative activity and its structural
elements

5)apply methods and techniques of
theoretical and applied research for the needs
of management psychology

6)to be guided in psychology of
administrative functions and methods of
psychological influence in management

Lecture, practical
classes, self-study
activities, mini cases

Practical classes,
debate, presentation,
writing a research

paper

Practical classes,
Internet search

Interactive lecture, self-
study activities,
presentation

Lecture, practical
classes, role play

Seminar, self-study
activities, student
reports by individuals

Practical skills
assessment, oral
answers to
questions, mini
cases (CAS)
Participation in the
debates,
presentation
assessment, written
answers to
questions (CAS)
(CAS)

Practical skills
assessment, report
(CAS)
Presentation
assessment, oral
answers to
questions, test
(CAS)
Participation in the
role play, essay
(CAS)
Participation in the
seminar, student
reports assessment,




systems

methods of
management

7) competently apply the
psychological influence in
systems in practice

8) develop practical recommendations for
managers and organizations in order to
improve management, business
communication, effective management.

9) successfully work in a team, including
taking on different roles

10) demonstrate skills in managing complex
actions or projects, responsibility for making
decisions in unpredictable conditions

11) make decisions in difficult and

unpredictable conditions that require the
application of new approaches and forecasting

12) empathically interact, communicate, be
tolerant of people with other cultural or
gender and age characteristics

Learning outcomes 1-6

Learning outcomes 1-12

Lecture, discussion on
the basis of lecture
materials and students’
reading

Practical classes,
debate

Seminar, self-study
activities, student
reports by individuals

Practical classes,
debate

Seminar, self-study
activities, student
reports by individuals

Practical classes,
Internet search

oral answers to
questions (CAS)
Participation in the
discussion, test
(CAS)

Participation in the
discussion,
practical skills
assessment (CAS)
Participation in the
seminar, student
reports assessment,
oral answers to
questions (CAS)
Participation in the
debates, practical
skills assessment
(CAS)
Participation in the
seminar, student
reports assessment,
oral answers to
questions (CAS)
Practical skills
assessment, report
(CAS)

Mid-term control®
computational
exercises, mini case
(CAS)

Final exam (FAS)

40% Final exam (4 sets of written assignments, each assignment includes 2 essays and

computer multiple choice tests)
60% Continuous assessment:

15% Test (multiple choice, computer)
20% Calculative tasks (written)

10% Answers (oral)

15% Mid-term control (computational exercises, mini case)

Contents

Thematic structure of the course:

Adaptation of employees in the organization

Psychology of managerial decision making
Personality as an object of management
Social group as an object of management

NGO~ wWNE

General principles of management psychology
Psychological features of realization of functions of planning and the organization
Psychological mechanisms of motivation of the personnel of the organization

Psychological features of the implementation of the functions of control and motivation




9. Power as a regulator of management

10. The nature of conflict and conflict management in the organization

11. Subject, tasks of organizational psychology

12. Psychological bases of organization management

13. Gender and age features of the psyche and their manifestation in the behavior of the
organization's staff

14. Psychological foundations of mental health of employees of the organization

15. The main activities of psychologists working with staff

Literature
Compulsory reading
1. Opb6an-Jlem6puk JI.E. I1cuxomnoris ynpasninus: [locionuk. K.:Axanemsuaas, 2003. 568 c.
2. XopakiBcekuit €.1., borosiBnenceka F0.B., I'pabap T.I1. Ilcuxomoris yrnpaBiiHHS. S5-T€ BHIL.
nepepo0. Ta pom. migpyd. K.: Lleatp yabosoi miteparypu, 2016. 492 c.

Recommended reading
1. EmenbsnoB C.M. VYmpasinenue koHpauktamu B opranmzanuu. CII6.: «ABamony», 2006.
256 c.
2. €prymenko O. H. Ilcuxomnoriga ymnpaBmiHHS: [METOIUYHI peKOMEHIAIIl JO CeMiHAPChKUX
3aHATh 3 Kypcy «llcuxomoris ynpapiiHHD» (32 KpeTUTHO-MOIYJIBHOIO CHCTEMOI0)|. MuKoaiB
: Bug-Bo U1V im. [Terpa Morumu, 2012. 104 c.
3. Jlykun, FO.®. Kondmnukronorus : ynpasieHue KoHGIUKTaMu : yue0. M. : AkageMHYecKuii
[Ipoekr ; N'ayneamyc, 2007. 799 c.
4. Meckon M.X., Ans0Oeptr M., Xenoypu @. OcHoBbl MeHemxMeHTa. M.: «Jlemo», 1992.
702 c.
5. OpraHu3anMoOHHAs MCUXOJOTHS U OCHOBBI YIPABIEHYECKOTO KOHCYJIBTUPOBAaHUS : y4eO.
noco6. Cocrt.: M.B. Illamapnuna, H.A. Ilepmmna. buiick : AITIIY um. B.M. HlykmuHa,
2017.200 c.
6. ®omnens K. Komanna. KoncynsrupoBanue u TpeHuHr opranuzamuil. M.: I'enesuc, 2005.
395 c.
7. Ulparina JI.I. OcHoBH opraHi3aiiiHO1 MCUXOJIOTIi, METOANYHI PEKOMEHAIlil 3 opraHizarii
camocTiitHO1 poboTtu ctyaeHTiB. Oneca: BunaBaunrso baptenera, 2014
8. Balzac S.R. Organizational Psychology for Managers. 2014.
9. Gilbreth L.M. The Psychology of Management. New York, The Macmillan Company.
2005.
10.In S. Sonnentag (Ed.). Psychological Management of Individual Performance. John Wiley
& Sons, Ltd., 2002.
11.Sonnentag S. Psychological Management of Individual Performance. John Wiley & Sons,
Ltd., 2002.




BUSINESS COMMUNICATIONS IN MANAGEMENT

ECTS credits /
Language of Semester / Type of course Course Student
teaching Duration (mandatory, Coordinator workload
elective)
Ukrainian, English 4 | 14 weeks, 4.5/ Elective Olena 135 hours (28 h.
42 hours in Lytvynenko, Ph.D. lectures, 14 h.
class (Candidate of tutorials, 93 h.
Science), self-study time)
Associate
Professor
Course aims:

The aim of the discipline is to master the knowledge of different forms of business communication
necessary for professional work in the field of management, to achieve meaningful results in business
cooperation and ensuring the development of communicative competence of the expert by the
comprehensive analysis of business situations and effective influence on them in the information

society.

Learning outcomes

On completion of the course, the student should be able
to:

Teaching methods,
teaching and
learning activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) use the common tools for the analysis of the
communication structure of organization;

2) study the communication process and find pattern of its
improvement;

3) calculate the expenses for establishing sufficient and
stable communication inside and outside the
organization;

4) estimate the impact of several factors on the
communication process and find ways to avoid bottle-
necks in communication structure of organization;

5) identify major theories, concepts, verify ideas and
develop solutions to key problems.

Lecture, tutorials

Problem lecture,
tutorials, discussion

Internet search, self-
study activities

Case-study, Internet
search, self-study
activities

Problem lecture,
case study in small
groups

Test (CAS)

Participation in
the discussion,
(CAS)
Presentation
(CAS)

Peer small group
presentation, test
(CAS)

Peer small group
presentation
(CAS)

Assessment

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

20% Participation in the discussion
20% Test (multiple choice, computer)
60% Presentation (oral, multimedia)

Contents

1) Organizational Communication;

2) Mass communication & mass media;
3) Customer relationship management
4) Communications in HRM,;

5) PR management;

6) Negotiations in management;




7) Goodwill (image of organization) management;

8) Communication management at crisis;

9) Communication management in international activity;
10) Strategic Communication

Literature
Ukrainian track

Compulsory reading

1. Kyk O. M. Ilpodeciitni komynikarii/ O.M. XKyk, JL.IO. Tuxa. — Jlynpk : Jlynekuit HTY,
2017. - 112 c.

2. I'punienxo T.b. Etuka mimoBoro cminikyBaHHs : HaB4aibHHK mocionuwk / T.b. I'puienko,
C.IN. I'pumenko, T.JI. Imenko Ta iH.. — K.: LleaTp yuboBoi miteparypu, 2017. — 344 c.

3. Yucrtinina T. O. Etuka Tta ecreruka : Hapuanpauii mocionumk / T. O. Yucrimina. — [[VJI,
2017.-304 c.

4, BoponkoBa B.I., bemuenko A.I., Menbuuk B.B. Etuka ninooro cminkyBanus/ B.I.

BoponkoBa, A.I. Bemiuenko, B.B.Mensuuk Hapuanpuuii mociOnuk mis BH3 (pexomenmoBano
MOH Vkpainn) : HaBuansauii noci6uuk, 2017. 312 c.
S. Axornos I'JI. Kommynukannonusiii menempxkment/ IJI. Axonos. Tema: YueOHHK AJist BY30B,
2020. - 304 c.

Recommended reading
1. bonmaperko B. MoOuIbHI 3aCTOCYHKH SIK IHCTPYMEHT KOMYHIKAIlii OpraHiB Jep>KaBHOI BIaau
Ta TpoMajsHChKoro cycminberBa / B. Bonmapenko // Haykoi mpani Hamionambnoi 6i0mioTexu
Vkpainu imeni B. 1. Bepaancskoro. - 2019. - Bum. 52. - C. 373-395.
2. I'yize O. €. Crpareria 1 TakTHKa 1H(OpPMAIIIHO-KOMYHIKAI[IHHOTO 3a0€e3MeYeHHs
exoHoMmiuHO1 Oesneku minmpuemcts / O. €. I'yasp, JI. B. llImaniit / ExoHoMika. MeHEIXMEHT.
biznec. - 2019. - Ne 3. - C. 64-70.
3. [TnaxornikoBa JI.O. Kon’toHKkTypa Ta 0cCOONMBOCTI pUHKY mpaii iHpopmaliifHo-
KOMYHIKAI[IHHUX TEXHOJIOTIH B YkpaiHi: mapkeruHroBuil acmnekt / JI. O. IlmaxornikoBa, M. O.
Iptnay, T. M. bynax // Exonomika. Menemxkment. bizuec. - 2019. - Ne 1. - C. 85-91
4. Imenko M. I. KomyHikaniiiHuii MeHeUKMEHT B cydacHux oprasizauisx / M. 1. Imenko, €. B.
Mimyxk, B. C. Anamosceka, JI. 1. Yeuk // Menemxkep. - 2018. - Ne 3. - C. 39-45.
5. Koynman IL.T. PesynsraruBuuii konguikt / ITitep T. Koynman, Po6ept ®epriocoH ; mnep.3 aHII.
Inna Codienko. — 2-re Buz. — K.: Hamr ¢opmar, 2017. —312 ¢

Internet resources

1. [EnexTpoHHMiA pecypc]. - Pexxum JOCTYILY: http://www.cfin.ru/business-
plan/model_principles.shtml
2. [Enextponnuii pecypce]. - Pesxxum moctymy: http://orlovs.pp.ru/econ.php
3. [Enextponnuii pecypce]. - Pexxum nocrymy: http://mi.aup.ru/

English track
Compulsory reading
1. Zahidur, R. S. (2019). Communications Management. MA: Lap Lambert Academic Publ.
2. Kaye, M. (2019). Communication management. Frenchs Forest, N.S.W.: Pearson Australia.
3. Miller, K., Conrad, C., & Poole, M. S. (2018). Managing organisational communication. South
Melbourne, Vic.: Cengage Learning

Recommended reading
1. Jackson J. Introducing Language and Intercultural Communication. Routledge Taylor &

Francis Group, 2014. 468 p.
2.  Miller, K, Conrad, C., & Poole, M. S. (2018). Managing organizational communication. South



http://www.cfin.ru/business-plan/model_principles.shtml
http://www.cfin.ru/business-plan/model_principles.shtml
http://orlovs.pp.ru/econ.php
http://mi.aup.ru/

Melbourne, Vic.: Cengage Learning
3. Miller, K. (2020). Organizational Communication: Approaches and processes (8th ed.).
Stamford, CT: Wadsworth Cengage Learning.




PSYCHOLOGY OF STRESS

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian | 4/14 weeks, Tetiana Yermolaieva, 135 hours (28 h.
42hours in 4,5 [ Elective Senior Lecturer lectures, 14 h.
class seminars/practical,
93 h. self-study
time)
Course aims:

The aim of the discipline: to form in students a set of basic concepts and skills to determine the
need for psychological assistance, assess the scope of this assistance, determine the direction
and conditions of its provision, forces and means necessary to prevent harm to humans in
connection with it is located, and minimize the consequences of harm, to form basic skills of
psychotherapeutic way of thinking and working with traumatized people.

Learning outcomes
On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1) effectively solve quite complex practical Lecture, problem Participation in
problems in the organization of psychological | lecture, lecture- discussions

activities in professional fields, where there is
an increased risk of extreme and crisis
situations, as well as with people affected by
extremes.

2) to have techniques and methods of
managing the motivation of a person who
found himself in emergency conditions,
methods of regulation of mental states,
methods of psychocorrection and
psychotherapy of the negative consequences
of traumatic effects of extreme situations.

3) to develop strategies for psychological
support of professional activity of specialists
working in extreme conditions. independently

reflection, seminar,
discussion on the
materials of the lecture
and the studied
literature sources,
seminar-debate,
seminar-dialogue,
problem-solving,
seminar-solution of
situational problems
analysis of specific
situations (case-study)

Seminar-dialogue,
problem-solving, work
in microgroups,
seminar-solution of
situational problems
analysis of specific
situations (case-study),
presentations, project
work, Internet search

Problem solving, work
in microgroups,
seminar-solution of

(seminars, debates,
brainstorming,
etc.), essays (CAS)

Oral answers to
questions, problem
solving (problem
situations),
explanation of
problem solving,
presentation
evaluation (CAS)

Oral answers to
questions, problem
solving (problem




carry out psychodiagnostics of crisis states;

4) analyze the data obtained and develop a
strategy for psychotherapeutic work with
people who are unable to solve existential
problems;

5) to carry out psychotherapeutic work;

6) use psychotherapeutic techniques and
techniques aimed at influencing
consciousness and behavior;

7) collect and interpret information and
choose methods and tools for solving
professional tasks of psychological assistance
and correctional and developmental work

situational problems
(case-study), game
technologies,
presentations, project
work, Internet search,
tests

Game technologies,
presentations, project
work, Internet search

Problem solving, work
in microgroups,
seminar-solution of
situational problems
(case-study), game
technologies,
presentations, project
work, Internet search,
tests, Simulation
methods, presentations,
project work, Internet
search,
Seminar-solution of
situational problems
(case-study),

Problem solving, work
in microgroups,
seminar-solution of
situational problems
(case-study), game
technologies,
presentations, project
work, Internet search,
tests

Independent work,
presentations, project
work, Internet search.

situations),
participation in a
role play (business
game) (CAS)

Participation in a
role play (business
game), evaluation
of the presentation
(CAS)

Oral answers to
questions, problem
solving (problem
situations),
participation in a
role play (business
game) (CAS)

Research project,
evaluation of the
presentation
(individual
presentation) (CAS)

Presentation in
small groups,
evaluation of the
presentation
(microgroup
presentation),
evaluation of
student reports
(CAS)

Assessment

100% Final assessment as a result of Continuous assessment (100%b)

10% Participation in a discussion)




20% Presentation (oral, multimedia)
30% Individual tasks (research project)
40% Mid-term control (reports, essays)

Contents

Thematic structure of the course:

MODULE 1. THEORETICAL FUNDAMENTALS OF PSYCHOLOGY OF CRISIS AND
EXTREME STATES

1. Introduction to the psychology of crisis and extreme conditions

2. Crisis situations

3. Psychology and psychophysiology of stress

4. Trauma and consequences of trauma

MODULE 2. FEATURES OF PSYCHOTHERAPEUTIC AND PSYCHO CORRECTIONAL
WORK WITH MILITARY SERVANTS AND MEMBERS OF THEIR FAMILIES

5. Psychological features of servicemen participating in hostilities

6. Diagnosis of the consequences of participation in hostilities

7. Principles, tasks and stages of psychological rehabilitation of servicemen and veterans of
hostilities

Literature
Compulsory reading
1. Anekcangposckuii 1O., JlobactoB O., CnuBak U. u ap. Ilcuxorenuu B sKCTpeMaabHBIX
cutyarusax. — M., 1991
Bacumok @.E. Ilcuxonorus nepexuBanus. M.: MI'Y, 1984
BononesinoBa U. Cunnpom Beiropanus. — M., 2005
Kopexkuiiina po6ota ncuxosnora // ynopsan. O. I'maBuuk. — K.: HlkinsHuit cBit, 2002. — 112

MoxosukoB A. H., [lsixne E. A. Kpusucel u tpaBmsl. - M. - 2007

ITonosa P.P. Ilcuxonorudeckass ImoMoOIIb B KPU3UCHBIX M YPE3BBIYANHBIX CUTYALMAX:
VYuyebHoe nocobue. — Kazanb: U3narensctBo Kazanckoro yH-ta, 2013.

7. Tlcuxonorust skcTpemManbHbIX cutyaumit: Xpectomarus / coct. A.E. CenbueHox/. — M.:
ACT, MH.: Xapgecrt. —2002. — 480 c.

8. Twurapenko T.M. XKutteBi Kpu3u: TexHOJOTii KOHCYnbTyBaHHs. Ilepma wactuna. — K.:
I'maBauK, 2007. — 144 c.

9. Twurapenko T.M. XKuTTeBi Kpu3u: TEXHOJIOTii KOHCYnbTyBaHHsS. [pyra wactmHa. — K.:
I'maBauk, 2007. — 176 c.

10. Sluenko T.C. OcHoBH TIMOWHHOI TICHMXOKOPEKIIii: (heHOMEHOJIOTisl, TeOopis i MpaKTHKa:
Hagu. IToci6nuk. — K.: 2006. — 254 c.

11. Ypeyna Bupri Morp IloGenu XKaxaa cMbicia. YenoBek B SKCTPEMAIbHBIX CHTYAIHSX.
[Tpenenst ncuxorepanuu. Cepus «CoBpemenHas ncuxotepanus. - M: Korurto-Llentp, 2015. -
169 c.

12. Ban nep Xapt. [Ipuspaku npomwioro. CTpyKTypHasi AUCCOLUUALMS U TEPAHsl TOCIEACTBUI
XPOHHUUYECKOHU IcUXudeckoi TpaBmel. - M.: Koruro-Llentp, 2013. -— 496 c.

oOns ~rwnn

Recommended reading

1. Koponenko II.IT. [Icuxomorus yemoBeka B dKCTpeMalbHBIX yciaoBusax. — JI.: Hayka, 1978.
2. Jlopenco Jlyuc Anekcuc. IIcuxonoridyai OCHOBH MDKHAPOJHHUX peadiTiTauiiHuX mporpam
JUIS TIOTEPIUIMX BiJ KPYMHOMACIITAOHWX KPUTUYHUX IHIUIEHTIB // aBTOped. aucc. Ha
3100yTTSl HAYKOBOTO CTYIEHSI KaH[. IICUXOJI. HayK. — Xapkis, 2000

3. Jlymmo C. E. Crparerii mogonanns ncuxigHoi tpaBmu //CorianbHa nicuxojoris. — Kuis:
YkpaiHChKHIA IEHTP MOIITUIHOTO MeHeKMEeHTY, 2004. - No 5 (7), ¢.25-35.

4, Jlynmo C.€. MeTtonu  TICHXOJIOTIYHOTO  KOHCYJIBTYBaHHS ~ Ta  IICHMXOTepamii
NOCTTpaBMaTHYHUX cTaHiB. // CydacHi HaApsIMKU TICUXOJIOTTYHOTO KOHCYJIBTYBAaHHS B CUCTEMI




ocBiTu. — 30ipHuK MatepianiB KoHpepeniii. — Kuis: KMIYB im.. b. I'pinuenka, 2001.

5. Tapabpuna H.B. IlpakTukym 1o TICHXOJOTHH TOCTTpaBMaTudeckoro crpecca. — CII6:
[Tutep, M.- XapbkoB- Munck, 2001. — 27

6. YcrinoBa T., I'ma3zkoBa A., Jloneup 0. bateku moBepratorhes 3 BikiHM: Po3moBiaes mpo
cimeiine BigHoBneHHs. — K.: 2020. — 64 c.

7. Hunger Nach Sinn. Menschen in Grenzsituationen. Grenzen der Psychotherapie. Wirtz
Ursula, Zobeli Jiirg, 1995.




INTERNATIONAL ECONOMIC RELATIONS

Language | Semester/ ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, 5/14 Alisa Magdich, Ph.D. 180 hours (28 h.
English weeks, 3,5/ Elective (Candidate of lectures, 28 h.
56 hours in Science), Associate seminars/practical,
class Professor 124 h. self-study time)
Olexandr Zadoia,
Ph.D. (Candidate of
Science), Associate
Professor

Course aims:

The aim of this course is to develop an ability to analyse complex international economic data,
provide solutions on problems of international trade, international migration of factors of
production, international monetary system economic integration and globalization.

Learning outcomes

On completion of the course, students will

Teaching methods,
teaching and
learning activities

Forms of assessment
(continuous
assessment CAS,

be able to: final assessment
FAS)

1) use the terminology  describing| Lecture,  crossword| Test, oral answers to

international economic relations; classify the | puzzles, quiz questions, exercise

theories and concepts of international (CAYS)

economics and be able to synthesise them;

2) ability to assess the consequences of| Lecture, tutorials, | Participation in the

labor  migration, capital movements,| panel discussion, | discussion, making

application of trade policy instruments; solving calculative | calculations and
tasks explanation of results,

test (CAS)

3) understand and comment intelligently Participation in the
on the procedures and supervisory| Lecture- discussion,
mechanisms of the Balance of Payment| demonstration, case explanation of solving
elements and their practical | study problems(CAS)
application;

4) assess the challenges and opportunities
resulting from international economics;

5) improve the capacity to transmit
information and to give informed
advice on issues relating to the
international economy and to be able to
synthesize and share, both with their
colleagues and with the general public,
the results of tasks for which they are,

Discussion
conducted by
teacher, class
projects

Problem lecture,

case study, internet
search,
survey, role play

Test, individual report,
presentations (CAS)

Participation in the
discussion,  student-
group reports, essay,
test, (CAS)




individually or as a group, responsible
Learning outcomes 1-3 Mid-term control:
tests, essay (CAS)
Learning outcomes 1-5 Final exam (FAS)
Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment (60%0)
40% Final exam (1 set of written assignments, which includes 2 tasks and an essay)

60% Continuous assessment:

5% Participation in the debate

5% Test (multiple choice, computer)

10% Essay (written)

20% Calculative tasks (written)

20% Mid-term control (computer multiple choice tests, essay)

Contents

Thematic structure of the course:
Internationalization of economic development
The environment of international economic relations
International trade

International investments

International credit

International labor migration

World monetary system

International settlements and balance of payments
International economic integration

Globalization and economic development
International economic policy

Literature
Language of teaching Ukrainian
Compulsory reading
1.Mixnapoana exoHomikallinpyunuk [Tekct] /B.B. bimouepxoseup, O.O. 3aBropogus, B.K.
JlebeneBa Ta iH. / 3a pen. A. O.3amoi, B. M. TapaceBuua. — K.: Ilentp
yuboBoinitepatypu, 2012. — 327 c. (6a30Buil miIpy4yHUK).
2. Kozak 1O. I'. MixkxHapoiHa €KOHOMIKA: B MUTAHHAX Ta BiAMoBiaax [tekct| miapyd. / 0. T.
Kozak. — K.: Llentp yuboBoi nitepatypu, 2017. — 228 c.
3. KupeeB A. I1. MexxayHnapoaHas skoHoMuKa: B 2 4.: Yue6. mocobue st By3oB 1o cren. - Y.1.
- M.: MexnyHap.oTtHomeHus, 2017.
4. Kupee A. II. MexnayHaponHas skoHoMuka: B 2 u.: Vueb. mocobue mis. - U.2. - M.:
Mexnynap.otHomenus, 2017.
5. CeiToBa exoHoMika : miapyyHuk [Texcrt]/ 3a pen. A. I1. ['omikoBa, O. A. dosrans. — X. : XHY
imeni B. H. Kapaszina, 2015. — 268 c.
6. Krugman, P. R., Obstfeld, M., &Melitz, M. J. (2015). International economics. Theory and
policy. global ed.
Recommended reading

1.  Kymumk  I1.O. 'moGanpHa eKOHOMIKA: MPUHLUMON  CTaHOBJEHHS,  (DYHKIIOHYBaHHS,

perymtoBaHHs Ta po3BUTKY : MoHOrpadis [Tekct] / I1.0. Kynuk, O.1. KoBtyn,. I'. 1. bamasuun.

— JIpBiB: BumaBuuinrso JIKA, 2015. — 594 c.

2. MixxHapoaHi €KOHOMIYHI BITHOCHHU : Tiapy4yHuk / A.A. Ma3zapaki, T.M. Menwsuuk, JLII.

Kynupxo Ta iH.; 3a 3ar. pen. A.A. Mazapaki, T.M. Menpuuk. — KuiB : KuiB. Hall. TOpr.-eKkoH.

yH-T, 2017. - 612 c.

3. MixxHapo/iHI €KOHOMIYHI BiTHOCHUHM: MpakTUKyM [Enekrponnuii pecypc]. HaBu. moci6. ans

ctyn. rany3i 3HaHb 0305 «ExkoHOMIKa Ta MiANPUEMHHUITBO» HampsMmy miarotoBku 6.030503

«Mixnapoana exonomikay / B.B. Jleprauosa, O. M. 3ryposcbkuii, .M. Manaenko; KIII im.




Iropst Cikopcrkoro. — Enextponni Tekctosi aani (1 ¢aitn: 832 Koaiit). — Kuis : KIII im. Irops
CikopchKoToO, 2018. - 80 C. Pexxum JIOCTYITY:
https://ela.kpi.ua/bitstream/123456789/23063/1/mizhnarodni_ekonom_vidnosyny.pdf -
BUIbHMI. MoOBa yKp.

4. Carbaugh, R. (2016). International economics. Nelson Education.

5. Jovanovi¢, M. N. (2015). The economics of international integration. Edward Elgar
Publishing.

6. Central Intelligence Agency. The World Factbook [Enextponnmii pecypc]. — Pexum
noctymy: https://www.cia.gov/library/publications/the-world-factbook/geos/up.html#top. Mosa
aHTJI.

7. Cratuctuyauid JOBITHUK YKpainu [Enextponnuit pecypc]. — Pexum nocrymy:
http://www.ukrstat.gov.ua/. Mosa ykp.

8. Hamionanpuuii O6ank Ykpainm [EnektponHuii pecypc]. — Pexum  gocrymy:
https://bank.gov.ua/. MoBa yxkp.

9. International Monetary Fund [Emexrtponnuit pecypc]. — Pexum goctymy:

https://www.imf.org/external/index.htm - BiapHmii. MoBa aHri.

10. The World Bank [Enexkrponnuii pecypc]. — Pexxum noctymy: https://www.worldbank.org/ -
BUIbHMI. MOBa aHIJI.

11. United Nations [Enexrponnwuii pecypc]. — Pexxum goctymy: https://www.un.org/ - BinbHuii.
Mosga aHruI.

12. World Trade Organisation [Enextponnmii  pecypc]. — Pexum gocrymy:
https://www.wto.0rg/ - BiabHHII. MOBa aHTII.

Language of teaching English
Compulsory reading

1. Krugman, P. R. (2008). International economics: Theory and policy, 8/E. Pearson Education
India.

2. Feenstra R. C. (2015). Advanced international trade: theory and evidence. — Princeton
university press.

3. Rates E., Market E. (2018). International economics: theory and policy.

4. Vernon R. (2015) International investment and international trade in the product cycle
/lInternational Business Strategy, Routledge, P. 35-46

5. Sovran S., Hadzi¢ M. (2016). Forms of international movement of capital with special
emphasis on the PPP and concessions //Spatium, P. 55-60.

6. Felbermayr G., Grossmann V., Kohler W. (2015) Migration, international trade, and capital
formation: Cause or effect? //Handbook of the economics of international migration. —
North-Holland, T. 1, P. 913-1025.

Recommended reading

1. . Cerutti E., Claessens S., Puy D. (2019). Push factors and capital flows to emerging markets:
why knowing your lender matters more than fundamentals //Journal of International
Economics,T. 119, P. 133-149.

2. Eichengreen B. (2019) Globalizing capital: a history of the international monetary system. —
Princeton University Press.

4. Neary J. P. (2016). International trade in general oligopolistic equilibrium //Review of
International Economics,T. 24, Ne. 4, P. 669-698.

6. Korinek A. (2018). Regulating capital flows to emerging markets: An externality view
/lJournal of International Economics, T. 111, P. 61-80.

7. Pasricha G. K. et al. (2018). Domestic and multilateral effects of capital controls in emerging
markets //Journal of International Economics, T. 115, p. 48-58.

8. Araujo L., Mion G., Ornelas E. (2016). Institutions and export dynamics //Journal of
International Economics, T. 98, P. 2-20.

10. Central  Intelligence  Agency. The  World  Factbook.  Available at:



https://ela.kpi.ua/bitstream/123456789/23063/1/mizhnarodni_ekonom_vidnosyny.pdf
https://www.cia.gov/library/publications/the-world-factbook/geos/up.html#top
http://www.ukrstat.gov.ua/
https://bank.gov.ua/
https://www.imf.org/external/index.htm
https://www.worldbank.org/
https://www.un.org/
https://www.wto.org/

https://www.cia.gov/library/publications/the-world-factbook/geos/up.html#top

9. Craructnunuii qoBinnuk Ykpainu Available at: http://www.ukrstat.gov.ua/

10. Hamionanshuii 6ank Ykpainu. Available at: https://bank.gov.ua/

11. International Monetary Fund. Available at: https://www.imf.org/external/index.htm
12. The World Bank. Available at: https://www.worldbank.org/

13. United Nations. Available at: https://www.un.org/

14. World Trade. Available at: https://www.wto.org/



https://www.cia.gov/library/publications/the-world-factbook/geos/up.html#top
http://www.ukrstat.gov.ua/
https://bank.gov.ua/
https://www.imf.org/external/index.htm
https://www.worldbank.org/
https://www.un.org/
https://www.wto.org/

STAFF MOTIVATION

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, | 5/14 weeks, Hanna Mytrofanova, 180 hours (28 h.
English 56 hours in 6 / Elective Doctor of science, lectures, 28 h.

class/ Professor tutorials, 124 h.

self-study time)

Course aims:

The purpose of the discipline is the formation of theoretical and applied knowledge in the field
of staff motivation, strengthening the work activity of staff, improving the quality of
performance by means of modern methods of motivation, skills and abilities to independently
analyze the state of staff motivation and develop recommendations for its strengthening;
development of abilities to substantiate and make decisions on motivational management.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1) understand the features of the concepts | Problem lecture, Participation in the
of staff motivation; discussion discussion, Essay,
test (CAS)
2) understand the basic methodological | Problem lecture, Case study (CAS)

approaches to staff motivation;

3) effectively develop the main directions
of increasing the level of motivation of
subordinates;

4) effectively use methods to build the
process of staff motivation;

5) successfully apply modern methods
and tools of staff motivation;

6) create and organize effective team

discussion, case study
in small groups

Problem lecture, self-
study activities

Internet search, self-
study activities

Problem lecture,
workin small group
discussion

Problem lecture, case

Oral presentation
Report (CAS)
Peer small group
presentation (CAS)
Participation in the
discussion,  group

presentation (CAS)

Participation in the

activities; study in small groups discussion, role
play (CAS)

7) effectively introduce modern forms | Problem lecture, Participation in the
and methods of tangible and intangible | discussion, role play discussion, role
motivation. play (CAS)
Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

30% Participation in the discussion
20% Participation in the role play




20% Case study
30% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

1 Theoretical foundations of the motivational process

. Early theories of motivation. Modern theories of motivation.

.. Motivation in the work of the leader

. Methods of influencing the motivation of subordinates

. Motivating role of the remuneration system. Organization of personnel bonuses.
. Methods of intangible motivational work

. Personnel evaluation and its motivating role

. Factors reducing motivation

. Motivation of teams

OO NO O~ WN

Literature
Ukrainian track
Compulsory reading

1. Jmutpenko I'.A. MotuBanus u oreHka nepcoHana : [Yde0. moco0.] / JMuTpeHko
I'.A., HlapanaroBa E.A., Makcumenko T.M. — K. : MAVII, 2002. — 248 c.

2. Komor, A. M. MotuBauiiinuii meremxkmenT : miapysnuk / A. M. Konot, C. O.
Humbamok. — K. : KHEY, 2014. — 479 c.

3. Jloynep E. ta in. MoTuBaiiiHuii MeHEHPKMEHT: TeopeTuyHui acrekt. Kwuis, 2017.
160 c.

Recommended reading
1.  ArpamakoBa H. B., JIuroBuenko I. B. CyTHicTh KOMIEHCAIIITHOTO MAKETY K
IHCTPYMEHTY YNpaBJIiHHS COLIaIbHO BIMOBIAAIBHUM MIANPUEMCTBOM. EKOHOMIYHI
npo0JIeMH cTanoro po3BUTKY: Matepianu MikHapoAHOT HAYKOBO-TIPAaKTUYHOI KOH(epeHIiT
imeni ipo¢. bamampkoro O. @. (Cymu, 11-12 TpaBast 2016 p.). Tom 1., 2016. C. 266—267.
2. Apmctponr M. Omnara tpyna. IlpakTudyeckoe pyKOBOJICTBO MO THOCTPOCHHUIO
ONTUMAJILHOW CHCTEMBI OIUIaThl TPyAa M BO3HArpaxjeHus nepcoxana / M. Apmctponr, T.
CruseHc ; nep. ¢ anri. — JlHenponerposck : bananc busnec byke, 2006.
3. Umanosa C. B. MotuBanus Ha 100 %: A tre ke y Hero kaonka? / C. B. MiBaHoBa. —
M. : Anpniuna busnec bykc, 2006.
4. Konot A. M. MoruBauis nepconany : miapyysuk / A. M. Konor. — K. : KHEY,
2002
5. MunkoBuu JIx. T. Cucrema Bo3HarpaxJaeHud U METOAbI CTUMYJTHPOBAHUSI TIepcoHaa /
Jlx. T. Munkosuy, /[x. M. Hetoman : niep. ¢ anrin. — M. : Bepmnna, 2005.
6. Munauuarron b. HR-Opena: Kak crate mumepom. Ctpoum kommanuio medtsl / b.
MuHuMHITOH ; nep. ¢. aurt. — M. : FOnaiiren Ilpecc, 2011
7. Hazapoa [I'. B. VYmpaBimiHHS COLIaTBHO-TPYAOBOK c(eporo MiANPHEMCTBA
monorpadist / I'. B. Hazapona, C. 0. I'onuapoBa, H. B. Bonuunpka ; 3a 3ar. pea. I'. B.
Hazaposoi. — Xapkis : Bua. XHEVY, 2010
8. Operos IO. I'. MoTtuBanus nepconaina : y4e0. nmocobue. [Ipakr. 3aganus (mpakTukym) /
1O.T. Oneros, I'. I'. Pynenko, C. H. Aniensko, A. . Mepko. — M. : Anbsdallpecc, 2010.
9. IIpoxoposceka C., OctpoBepxoB B., 3anopoxan JI. Bunaropoaa 3a npairio B
MOTHBAIIIi mepcoHany B cepi myOsiyHOTO yrpaBiiHHS. PerioHanbHi aclieKTH pO3BUTKY
OpoAYKTHBHHX cuil Ykpainu. 2018. Ne. 22. C. 92-97.
10. Capreiin JI. Jlromu — «HaunHKa» OpeHaa. BoceMb MPUHIIMIIOB 00bETMHEHUS BAIIIMX
COTpyAHUKOB U Bamero 6usHeca / JI. Capreitn, M. lllymann. — JlHenponerposck : bamanc
buznec bykc, 2007.
11. Cewmenoga JI. 1O., Tarapunona K. C. Po3po0ka e)eKTHBHOI0 MOTHBALIIHHOTO




MeXaHi3My JisuIbHOCTI mianpueMcTBa. Monoauii Buenuid. 2017. T. 65. Ne. 1. C. 239-241.

12. Xenpepcon P. Komnencanmuonnwii wmeHemkMmeHT. CTpaterus © — TaKTHKa
¢dopmupoBanus 3apaboTHOM IiaTel U Apyrux Beiwiat / P. Xengepcon. — CII6. : ITurep,
2004.

13. IlxinmbHsk M. MeHeIKMEHT y CHCTEeMi KOPHOPAaTUBHOTO YIpaBiiHHSA. BicHuk
TepHOMIbCHKOTO HAIlIOHAIBPHOTO €KOHOMIYHOTO YHiBepcuTeTy. 2016. Neo. 2. C. 7-20.

14. Illep6ak B. I'., Koanenko M. KO. MoTtuBamiitauii MEHEPKMEHT B Cy4aCHHX yMOBax
MiApUEMHUIITBA B YKpaiHi. BicHuk KuiBchbkoro HaiioHaaIpHOTO YHIBEPCUTETY TEXHOJIOT1H
ta nu3aiiny. Cepist Ekonomiuni Hayku. 2017. C. 99-112.

English track

Compulsory reading
1.  Armstrong Michael. Handbook of Employee Reward Management and Practice 2nd ed.
— Kogan Page Ltd., 2007. — 548 p.
2. Rogers S. Communicating Total Rewards. How-To Series for the HR Professional / S.
Rogers, S. Marcotte. — WorldatWork Press, 2010.
3. Griffin R.W. Organizational Behavior: Managing People and Organizations 11th ed. —
Cengage Learning, 2013. — 624 p. — ISBN 1133626696, 9781133626695.
4. Gagne M. (Ed.) The Oxford Handbook of Work Engagement, Motivation, and Self-
Determination Theory / Oxford University Press, UK, 2014. — 465 p. — (Oxford Library of
Psychology). — ISBN 019979491X.
5. Milkovich G. T. Compensation / G. T. Milkovich, J. M. Newman ; 10th edition. —
McGraw-Hill/lrwin , 2010.

Recommended reading
1) Fuehrer V. Total Reward Strategy: A prescription for organizational survival / V.
Fuehrer // Compensation & Benefits Review. — 1994. — Ne 26 (1), February. — P. 44—53.
2) Gomez-Mejia L. R. Compensation, organizational strategy, and firm performance / L.
R. Gomez-Mejia, D. B. Balkin. — Cincinnati, Ohio : South-Western Pub. Co., College
Division, 1992.
3) Gordon, Judith R. Organizational Behavior: A Diagnostic Approach. / Judith
R. Gordon. 7th ed. Upper Saddle River, NJ: Prentice Hall, 2001.
4) Hamel M. C. Compensation guid / M. C. Hamel. // A Manual on Compensation
Practice and Theory. — 2008. — March.
5) Heneman R. Implementing Total Rewards Strategies. A guide to successfully planning
and implementing a total rewards system: SHRM Foundation’s Effective Practice Guidelines
Series / R. Heneman. — SHRM Foundation, 2007.
6) Herzberg, Frederick The Motivation to Work. /, F. Herzberg, B. Mausner, and B.
Snyderman. New York: McGraw-Hill, 1959.
7)  Herzberg F. Motivation to work. Routledge, 2017. 218 p.
8) Jones, Gareth R. Contemporary Management. / Jones, Gareth R., Jennifer M. George,
and Charles W.L. Hill. 2nd ed. Boston: Irwin/McGraw-Hill, 2000.
9) Maslow, Abraham H. Motivation and Personality. / Abraham Maslow. New York:
Harper & Row, 1954,
10) Porter, Lyman W. Motivation and Work Behavior. / Porter, Lyman W., Gregory
Bigley, and Richard M. Steers. 7th ed. New York: McGraw-Hill/lrwin, 2002.
11) Vroom, Victor H. Work and Motivation. / Victor H. Vroom. New York: John Wiley &
Sons, 1964.
12) McPheat Sean. MTD Training. Personal Confidence & Motivation / Bookboon, 2013.
— 56 p. — ISBN: 978-87-7681-665-0.




NEGOTIATION

Language | Semester/ | ECTS credits/

of teaching | Duration Type of course

(mandatory,
elective)

Course Coordinator

Student workload

Ukrainian, 5/14 weeks,

Hanna Mytrofanova,

150 hours (28 h.

English 42 hours in 5/ Elective Doctor of science, lectures, 14 h.
class/ Professor tutorials, 108 h.
self-study time)
Course aims:

The purpose of the course is to form the necessary skills for applicants to conduct effective
business negotiations, meetings, public speeches, communication with foreign business

partners.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) understand the main categories:
business communication, negotiations,
principled approach, negotiation tactics,
negotiation strategy, caucus, principles of
the negotiation process, analysis of the
results of negotiations;

2) understand the features and
characteristics of the negotiation process;
the structure of the negotiation process;
business negotiation styles; tactics in
negotiating in different styles;

3) effectively used methods of
preparation for business negotiations, basic
technological methods of negotiation;;

4) effectively use methods of influence in
the negotiation process; basic techniques
for solving problems and making decisions
in the process negotiations;

5) ethical features and business etiquette
in the process of conducting negotiations;

6) understand the peculiarities of
negotiating with foreign business partners;

7) effectively create a favorable climate
for negotiations.

Problem lecture,
discussion

Problem lecture,
discussion, case study
in small groups

Problem lecture, self-
study activities

Internet search, self-
study activities

Problem lecture,
workin small group
discussion

Problem lecture, case
study in small groups

Problem lecture,
discussion, role play

Participation in the
discussion, Essay,
test (CAS)

Case study (CAS)
Oral presentation

Report (CAS)

Peer small group
presentation (CAS)

Participation in the
discussion,  group
presentation (CAS)
Participation in the

discussion, role
play (CAS)
Participation in the
discussion, role
play (CAS)

Assessment




Final grade (final assessment) as a result of 100% continuous assessment:
30% Participation in the discussion

20% Participation in the role play

20% Case study

30% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

Topic 1. Specifics and features of negotiations. The main stages of negotiations

Topic 2. Models of the negotiation process.

Topic 3. Negotiation strategies

Topic 4. Preparation for effective negotiations

Topic 5. Tactics of negotiations

Topic 6. Behavior at the main stages of business negotiations. The art of asking questions.
Argument. Manipulative technologies. Dealing with objections.

Topic 7. Stratagem model of negotiations

Topic 8. Personal negotiation styles

Topic 9. International negotiations. Culture and technique of communication in the process of
international negotiations.

Topic 10. National styles of negotiation

Literature
Ukrainian track
Compulsory reading
1. Benenns ainoBux Oecif Ta meperoBopiB. HaBuanbHO — METOAUYHMIA MOCIOHHK / YKII.
B.M.I'nyx — KipoBorpax : KHTY, 2005. — 94 c.
2. Kamynos /[I. (2019). Sk nucatu komepiiiiny npomno3utiito / @adyna, 2019. — 352 c.
3. Kogi C. (2017). Bocema 3Buuka. Bin edexrtuBHOcTi n0 Benmuui / Kiny6 CimeitHorO
Hossimns, 2017. —496 c.
4.  ®umep, P. IleperoBoprl 0e3 mopaxenus. ['apBapackuii meron / Pomxep ®uiep,
Yuneam FOpu, bproc IlarTon ; nep. ¢ anrn. Taresusl HoBukoBoit. — 2-e uzg — M.: ManH,
NBanos u ®epbep, 2013. — 272 c.

Recommended reading
1. Kennenu I'. IleperoBopsr: nonuslit kype. / I'. Kennenu. // M.: Anbniuna. — 2016. — 452
c.
2. Kapueru, [leiin. Kak BbipaboTaTh yBepeHHOCTh B ce0€ U BIMSATH Ha JIIO/IEH, BBICTYIAs
nyonmuuno. Kak 3aBoeBbIBaTh Jpy3el U Oka3bplBaTh BiusiHMEe Ha mojeil. Kak mepecrartsb
OecriokouThCs U HauaTh *KUTh / Jlein Kapueru.-6-e uzz. - Munck: Ionyppu, 2006. — 483 c.
3. Kongo M. Maruueckas y6opka. SImoHCKOEe HCKYCCTBO HaBEJCHH MOpsIKa JoMa U B
xm3an / M. Kongo — «OJIPU», 2011. — (Meron KouMapu. SnoHckue cekpeTsl
UJICATHHOTO TIOPSIIKA)
4. Auop III. IlpeumymiecTBO cyacTbs. 7 TPUHLUIOB YCIEXa IO pe3ysbTaraM
uccieaoBanuil kommnanui u3 cnrcka Fortune / . Agop — «3Qkcemoy, 2010.
5. Oxman Ilon «lIcuxonorus smoruit. S 3Hato, 4to ThI uyBcTByemby»: [lutep; CIIO;
2010.
6. Oxman Il. [lcuxomorus mxu. OO6manu MeHs, ecimu cMmoxenb Cepusi: Cam cebe
ncuxonor M3narensctBo: [Tutep, 2010. 304 cTp.
7. Tlanexa FO. I. Etuka ninoux BimHocus: Hau. moci6. — K.: Konnop, 2008. — 356 c.
8. Coroamn Kapn, bpayn ITon b. Kiuentsr Ha Bcro xu3nb / Kapn Ceroamn, [Ton bpays:
N3znarensctBo «ManH, MBanoB u @epbep» ; Mocksa; 2014.
9. Poym /1. (2017). 'oBopu Ta moka3yii / Vivat, 2017. —224 c.
10. SApommu C. A., Kycuxk H. JI., Ilerpuuenko II. A. MeHEKMEHT MEpPEroBOPOB:




Crparerus u TakTuka YuebHoe nocooue.- Onecca, 2001. —140 c.

English track

Compulsory reading
1. Jung Stefanie, Krebs Peter. (2019). The Essentials of Contract Negotiation / Springer
Nature Switzerland AG, 2019. — 242 p.
2. Lewicki Roy J., Barry Bruce, Saunders David M. (2015). Negotiation: Readings,
Exercises, and Cases / 7th Edition. — McGraw-Hill Education, 2015. — 724 p. — ISBN-13
978-0077862428; ISBN-10 0077862422.

Recommended reading
1. Business Negotation Skills. 5 Common Business Negotiation Mistakes Negotiation
Special Report #10 Copyright 2012 by Harvard University — 14 p.
2. Gates Steve. (2016). The Negotiation Book: Your Definitive Guide to Successful
Negotiating / 2nd Edition. — Capstone, 2016. — 231 p. — ISBN 978-1-119-15546-1.
3. HBR's 10 Must Reads On Negotiation / Brighton, Massachusetts (USA): Harvard
Business Publishing, 2019. — 208 p.
4.  Lewicki Roy J., Barry Bruce, Saunders David M. (2016). Essentials of Negotiation /
6th edition. — McGraw-Hill Education, 2016. — 317 p. — ISBN10 0077862465; ISBN13
9780077862466.
5. McCarthy A., Hay S. (2015). Advanced Negotiation / Techniques Apress, 2015. — 162
p. — ISBN: 9781484208519, 9781484208502
6. Williams Greg, lyer Pat. (2016). Body Language Secrets to Win More Negotiations:
How to Read Any Opponent and Get What You Want / Career Press, 2016. — 224 p. —
ISBN 978-1632650597.




ETIQUETTE AND BASICS OF INTERNATIONAL PROTOCOL

Language | Semester | ECTS credits Course Coordinator | Student workload
of teaching |/ Type of course
Duration (mandatory,
elective)
Ukrainian, | 5/14 Iryna Shkura, Ph.D. 150 hours (28 h. lectures,
English weeks, 5 / Elective (Candidate of Science), | 14 h. seminars/practical,
42 hours Associate Professor 108 h. self-study time)
in class
Course aims:

to help students to understand the role of business etiquette and international protocol in the
modern business communication and negotiation activity, the nature of many differences in cross-
cultural behaviour, the rules of organizing social and professional relations, collective and
individual behaviour, etiquette as an international “language” and rules in fast changing
international business communication, the types of etiquette depends on a region and country, the

position of the people, the profession etc.

Learning outcomes

On completion of the course, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of assessment
(continuous assessment
CAS, final assessment
FAS)

Students will be able to understand and
evaluate data relevant to the etiquette,
analyse and categorise concepts and
theories and possess subject-specific
terminology applicable in a business
setting.

On completion of the module, students will:
1) understand the role of etiquette in
modern business practices, moral relations
of rational-emotional sphere;

2) be able to list the structural elements of
etiquette, its functional organization and
arrangement of social and professional
relations,  collective and individual
behaviours;

3) be able to apply cultural stereotypes of
social and professional communication, to
build the effective relationships in business
practices, media, communities and groups;
4) be able to develop their own culture of
business communication;

5) be able to achieve personal success in
future careers by understanding the rules of
etiquette and international protocol.

Learning outcomes (1-3)

Interactive lecture,
seminars, discussion on
the basis of lecture
materials and students’
reading

Lecture, seminar, self-
study activities

Seminars, role play,
mini cases in small
groups

Role play, presentation
Seminars, self-study

activities, class
discussion

Participation in  the
discussion, oral answers
to questions, written test
(CAS)

Student reports

assessment, test (CAS)

Participation in the role

play,
Presentation (CAS)

Participation in the role

play, peer small group
presentation (CAS)
Participation in  the

discussion, test, practical
skills assessment (CAS)
Mid-term control: written
tests, mini case (CAS)

Assessment




Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

40% Presentation (oral, multimedia)

40% Mid-term controls (written multiple choice tests, mini case)

Contents

Thematic structure of the course:

1. The top ranking and place of the course "etiquette and basics of international protocol” in
international business relations;

2. Etiquette in international correspondence and the use of different ways and tools of
communication;

3. International image through appearance and business clothing.

4. Business meeting and delegation according to etiquette and international protocol,

5. International negotiations in accordance to the etiquette and protocol;

6. Overcoming conflicts within etiquette and international protocol;

7. Culture of having meals during the day and at special events as for national and international
etiquette;

8. Diplomatic etiquette and protocol.

Literature
Language of teaching Ukrainian
Compulsory reading
1. bemiuenko A.I'. Etuka minoBoro cminkyBanHs/ A.I'. beniuenko, Boponkoa B.I'. - JIbBiB:
Marnomis, 2018 - 312 c.
2. Kanamnuk I'. Betyn 10 qUnioMaTHyHOro MPOTOKOIY Ta IIJI0BOTO €TUKETY: HaBy. noci6. — K.:
3uanng, 2007. — 143c.
3. TI'ecrenann.P.P.Kpocc-kyneTypHoe moBenenue B OusHece.-/l.: OOO «bananc-Kiny6», 2003.-
288c.
4. UrnateeBa E. MexnyHapoIHbIii 1€10BO# 3THKET Ha pumepe 22 crpad. YuebH/ moc/.- M.,
2020.
Recommended reading
1. Kepnakoa M.b. JlenoBble KoMMyHUKalMK: Y4eOHUK U npakTUKyM. - M., FOpaiit, 2016.
2. Martin, J., & Chaney, M., 2008, “Global Business Etiquette”, Greenwood press.

Language of teaching English
Compulsory reading
1. R. J. Thomas (2017). Excuse Me: the survival guide to modern business etiquette.
2. Pachter B. (2013). The Essentials of Business Etiquette: How to Greet, Eat, and Tweet Your
Way to Success, 256 p.
3. L. Beamer, I. VVarner. (2012). Intercultural communication in the global workplace
4. R. Gesteland (2012). Cross-Cultural Business behavior, Copenhagen BS Press, 5" edition

Recommended reading
1. Dyad’ko Y., Kosyakina E. (2013). Etiquette and Basics of International Protocol: textbook / Y.
Dyad’ko, E. Kosyakina. — Dnipropetrovs’k: Alfred Nobel University, 124 p.
2. Martin, J., & Chaney, M., (2008). Global Business Etiquette, Greenwood press.
3. Slater, C. (2008). Good Manners and Bad Behaviour, Matador.




BUSINESS PROCESS REENGINEERING

Language | Semester/ | ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian 6/14 Zhanna Piskova,PhD 150 hours (28 h.
English weeks, 4 | Elective (Candidate of Science), lecture, 28 h.

56 hours in Associate Professor seminars, 94 h. self

class study time)
Course aims:

The aim of the course is to form theoretical knowledge and practical skills in the use of
technology reengineering of business processes in the restructuring of enterprises and
performance management business processes based on modern information technology,
lighting the theoretical foundations of business process modeling and management,
organizational and methodological issues of the work of reengineering and future management

business process

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1) highlight business processes in the | Lecture, discussion, Participation in the
enterprise management system; internet search discussion,  essay,
test (CAS)
2) create a system of strategic goals and | Lecture, practical Practical skills
performance of the company; classes, business game, | assessment, solving
case study in small problems, case

3) identify the main components of the
operational management of the company on
the basis of the process approach;

4) develop a strategy for business process
reengineering;

5) elect according to the different functional
areas of methods, models and algorithms
research systems and subsystems of business
processes;

6) identify objectives and criteria of business
processes optimization based on key

groups, solving
problems

Lecture, practical
classes, self-study
activities, business
game, solving problems

Practical classes, case
study, case study,
solving problems

Practical classes, case
study, solving problems

Practical classes, self-
study activities, internet

study presentation,
participation in the

business game
(CAYS)
Practical skills

assessment, solving
problems,
participation in the

business game
(CAS)

Practical skills
assessment,  case
study presentation,
solving  problems
(CAS)

Practical skills
assessment,  case
study presentation,
solving  problems
(CAS)

Practical skills
assessment,




performance indicators; search, case study, presentation,
business game participation in the

business game
(CAS)

7) form a business process reengineering | Practical classes, , Practical skills

team. solving problems assessment, solving
problems (CAS)

Learning outcomes 1-3 Mid-term  control:
tests, mini case
(CAS)

Learning outcomes 1-4 Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment

(60%0)

40% Final exam (4 sets of written assignments, each assignment includes 2 essays and
computer multiple choice tests)

60% Continuous assessment:

10% Participation in the business game

10% Practical skills assessment

10% Solving problems

10% Presentation (oral, multimedia)

20% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:
Module 1. Reengineering and management of business processes based on modern
computer technology
The methodology of reengineering business
General characteristics of work on reengineering business processes
Methods of business process reengineering
Module 2. Technology structural analysis of business processes
Technology of Costing business processes
Technology dynamic analysis of business processes
Business Process Management

Literature

Ukrainian track
Compulsory reading

1. Amomiii B. B., Cepena C. A., IllyroBceka H. O. PeimxuHipuHr 6i3HECTIpOLIECiB: HAaBY.
noci0. A7 BUBY. KypCy Ta CaMOCT., IHAUBIJ. poOOTH CTYI. I€H. 1 3a04. popM HaB4YaHHS. JIbBIB:
Bun-so JIbBiB. kKomepir. akaz., 2013. 159 c.

2. bepime T. M., Kononenko B. B., [Taciuauk H. B. 3acagu MoHITOpUHTY Y
peimkuHipuHry: MoHOrpadis. Kpemenuyk: Illepbarux O. B. [Bua.], 2016. 143 c. I'anuu O. A.,

3. Januenko O. b. [IpakTiuHi acriekTH peiHXUHIPHHTY Oi3HEC-TIPOIIECiB: HABY. TIOCIO.
KuiB: YH-T exonomiku Ta npaBa «KPOK», 2017. 238 c.

4. Komimmaceka O. I1., YTkin 0. B. Ynpasninas indopmariiiaumu 3B's3kamMu Ta 0i3Hec-
nporecamu: HaBd. noci0. [Tonrasa: @inapt, 2016. 243 c.

5. Xammep M., YUammnu [I. Peunxunupunr kopriopanui. ManugecT peBoJIoNuH B
o6usnece. MockBa: Mann, ViBanos u ®epbep, 2011. 288 c.

Recommended reading




1. Anwkema B. I'. PeimxkuHipuHr 613HEC-TIPOIIECIB JIOTICTUYHOTO KOMIUIEKCY KOMIIaHIi.
Bueni 3anucku ynisepcumemy « KPOKy. Cepis: Exonomika. 2019. Bum. 2. C. 126-136. URL:
http://nbuv.gov.ua/UJRN/Vzuk_2019 2 17

2. banmmkos I1. I'., Topuienko B. M., Kuzenko O. O. Ta iH. YrpaBmiaas Oi3Hec-
nporecamu mianpueMctBa. KomruiekcHuii TpeHinr: Had. rnoci6. Kuis: KHEY, 2010. 283 c.

3. beneii O. 1. 3acTocyBaHHs peiHKUHIPUHTOBOTO MiIXO/y 10 YIpaBiIiHHA Oi3HEcC-
IpOoIeCaMU ITiIIPUEMCTB PO3PIOHUX TOPrOBEIBLHUX MEPEX. Bicuuk Jlvgiecvrkoco
MOp20o8ebHO-eKOHOMIuH020 yHisepcumemy. Exonomiuni nayku. 2018. Bur. 55. C. 64-70.
URL.: http://nbuv.gov.ua/UJRN/VIca_ekon 2018 55 14

4. JlpabGoscbkwmii A. I'., IBantora I1. B., Ilerpenko M. L. Peimkunipunr GizHecnpouecis K
HAIpsIM YCHIITHOTO PO3BUTKY MisUTBHOCTI MIIPUEMCTB. EKOHOMIKA Xapu080i npoMucio8ocmi.
2018. T. 10. Bum. 2. C. 50-59. URL.: http://nbuv.gov.ua/UJRN/echp 2018 10 2 7

5. Kocrina O. M. PeimxuHipuHr Gi3Hec-TIpOIECiB K IHCTPYMEHT aHTUKPU30BOTO
yIpaBiiHHS TianpueMcTBoM. Inmenexm XXI. 2018. Ne 3. C. 158- 164. URL:
http://nbuv.gov.ua/UJRN/int_XXI 2018 3 35

6. Jluzanenp A. I'., Poman C. A. PeimxuHipuHr Gi3HEC-TIPOLECIB SIK METO.T
BJIOCKOHAJICHHS BeJieHHs O13Hecy. Haykosuii sicnuk MyKkauiecbkoeo 0epircasHo2o
yuigepcumemy. Cep.: Exonomixa. 2018. Bun. 2. C. 54-59. URL:
http://nbuv.gov.ua/UJRN/nvmdue_2018 2 10

7. Mananu O. B. MoXIMBOCTI pEiHXXUHIPUHTY Ta MOJIETIOBaHHS 013HECIIPOLIECIB Y
MapKETUHTOBIH NisTIBHOCTI MIANPUEMCTB. Bichuk Xapkiecbko2o HayioHAIbHO20 MEXHIYHO20
VHigepcumemy cCilbcbko2o cocnodapcmaa imeni Ilempa Bacunenxa. 2018. Bum. 193. C. 311-
319. URL.: http://nbuv.gov.ua/UJRN/Vkhdtusg_2018 193 34

8. IBumanenko I'. O., [Ipuxonpko JI. M. Ontumizaris 6i3Hec-npoiieciB: Hapu. mocio6.
Kuis: KHEY, 2012. 487 c.

English track
Compulsory reading

1. Boag Paul. (2014). Digital Adaptation, Smashing Magazine, 176 p.

2. Boutros Tristan, Purdie Tim. (2013). The Process Improvement Handbook: A Blueprint
for Managing Change and Increasing Organizational Performance, McGraw-Hill Education,
416 p.

3. Harmon P. (2019). Business Process Change: A Business Process Management Guide
for Managers and Process Professionals, 4th Edition. — Morgan Kaufmann, 516 p.

Recommended reading

1. Arlbjorn J.S., Haug A. (2010). Business Process Optimization, Academica, 224 pages.

2. Blokdijk G., Engle C., Brewster J. (2008). IT Service Catalog Process Management
Templates and Examples Workbook. The Service Catalog Planning, Implementation and
Maintenance Guid, Emereo Pty Ltd ., 167 p.

3. Damelio Robert. (2011). The Basics of Process Mapping, 2nd Edition. — CRC Press,
180 p.

4. Grover V., Kettinger W.J. (1998). Business process change: reengineering concepts,
methods, and technologies, Idea Group Publishing, 704 p.

5. Jacka J.M., Keller P.J. (2009). Business process mapping: improving customer
satisfaction, 2nd ed. John Wiley & Sons, Inc., 338 p



http://nbuv.gov.ua/UJRN/echp_2018_10_2_7

STAFF EVALUATION

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 6/14 weeks, Olha Yevtushenko, | 150 hours (28 h.
English 56 hours in 5/ Elective Ph.D. (Candidate of lectures, 28 h.
class/ Science), Associate | tutorials, 94 h. self-
Professor study time)
Course aims:

The purpose of the discipline: the formation of students' knowledge system and a set of
competencies to identify the need for assessment and professional development of staff based
on use of a set of measures, professional training and control over its implementation, taking
into account the transition to the information society.

Learning outcomes Teaching methods, Forms of
teaching and learning assessment
On completion of the course, students will be activities (continuous
able to: assessment CAS,
final assessment
FAS)
1) Is able to analyze and structure the | Tutorials, self-study Participation in the
problems of the organization for the evaluation | activity role play (CAS)
of personnel, make management decisions and | | ecture. tutorials Essay, test (CAS)
provide conditions for their implementation. .
Internet search, self- Participation in the
2) Able to demonstrate the ability to | study activities discussion (CAS)
interact with people and influence their Presentation (CAS)
behavior Problem lecture, case
study in small groups | Role-playing games
3) Able to communicate correctly with (CAS)
the environment, to determine priorities for | Problem lecture,
tasks, to be responsible for the actions of tare, | discussion Peer small group
to be critical of others and yourself presentation (CAS)
4)  Able to argue their own point of
view in the discussion on the basis of ethical Mid-term control:
considerations, socially responsible mini case (CAS)

Learning outcomes 1-6

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

10% Test (multiple choice, computer)

20% Essay (written)

20% Presentation (oral, multimedia)

30% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:




Module 1.

Topic 1. Theoretical foundations of personnel evaluation
Topic 2. Technology of personnel evaluation procedure
Module 1.

Topic 3. Traditional methods of personnel evaluation
Topic 4. Modern methods of personnel evaluation
Topic 5. Psychological methods of personnel evaluation

Literature
Ukrainian track
Compulsory reading

1. JaxiBO. II., OctpoBepxo B. M.YmpaBiiHHS MmepcoHaIOM : HaBYAIbHO-METOIUYHHMA
nociOHUK (BUIaHHA Apyre, nepepodi. I nomosueno). — Tepuonins : THEY, 2018. — 288 c.

2. CaBuenko A. B. Po3urok nepconainy : miapyd. / B. CaBuenko. — [2-eBu., mepepoo.
imon.]. — K. : KHEY, 2015. — 505 c.

3. TexHomnorii ynpaBiiHHs JIOACBKUME pecypcami [ EnexTpoHHMI pecypc] : HaBYaIbHUN
MOCIOHUK JIUTst 3100yBadiB CTYIEHS MaricTpa 3a OCBITHBOIO MPOrpamMor0 «MeHEeHKMEHT i
613nec-anMminictpyBanusay / JI. €. Jlosrauns, JI. JI. Benyta, I'. A. Moxonsko ; KIII im. Irops
Cikopcbkoro. — Enextponni TekctoBi aani (1 ¢aitn: 4,8 Moaiit). — Kuis : KIII im. Irops
Cikopcbkoro, 2018. — 511 c.

4. HlIsens I. b. KommiekcHa oninka stkocti ynpasiiHas nepconanom / L. [1Isens, T.
Kosanenko: monorp. — Jloneusk : JIBH3 «lonHTVY», 2013. — 159 c.

Recommended reading

1. JaxiBO. I1. Oninka nepconany metogoMm Asessment centr / O. [lakiB, M. [Twinnuyxk :
MixxkHapo. HayK.-TIpakT. KoHpepeHiist «PopMyBaHHS Ta PO3BUTOK TPYIOBOTO MOTEHITIATY
VYkpainu: npobiaemu 1 nepceKTuBw» : 30. Mar-iB / BicHuk CxiiHOYKpaiHCBKOTO
HalllOHAJIBLHOTO yHiBepcuTeTy iMeHi B. [lans // Haykosuii sxyprain. — Ne 14 (168), 2011. — C.
100-103.

2. KuceneBaM. H. Onenka nepconana / M. Kucenesa. — CIIO. : [Tutep, 2015. — 256 c.

3. CaBuenkoB. A. Artecrariis nepcoHany Ta popMyBaHHs pe3epBY KEPiBHUKIB 5K
YUHHUKHU €(PEKTUBHOTO BUKOPUCTAHHS JI0JICbKUX pecypciB / B. A. CaBuenko //

4. ComuianbHO-TPYJOBI BITHOCHHU: TEOpis 1 MpaKTHKa : 30. HayK. mp. / M-Bo OCBITH 1
Hayku Ykpainu ; IBH3 «KwuiB. Ha1l. ekoH. yH-TiM. B. I'eTbManay ; [H-TCOI.-Tpy. BIIHOCHH ;
penkon.: A. M. Konot(ronosa) [ta iH.]. — K. : KHEYVY, 2016. — Bun. 2. — C. 39-47.

English track
Compulsory reading

1. Andresen M., Nowak C. (Eds.) Human Resource Management Practices: Assessing
Added Value Springer, 2014. — 235 p.

2. Azmi F. Strategic Human Resource Management, VVolume 1: Text and Cases
Cambridge University Press, 2019. — 341 p.

3. Mondy R.W., Martocchio J.J. Human Resource Management 14th Global ed. —
Pearson, 2016. — 432 p.

Recommended reading

1. Armstrong M. Armstrong’s essential human resource management practice: a guide to
people management Kogan Page, 2010. — 432 p.




2. Dessler G. Human Resource Management 15th ed. — Pearson, 2016. — 720 p.
3. Reucroft Gemma, Scott Tim. Human Resources: A Practical Guide Bookboon, 2015.
—85p.




CRISIS MANAGEMENT (RISK MANAGEMENT)

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 5/14 weeks, Olha Yevtushenko, 150 hours (28 h.
English 42 hours in 6 / Elective Ph.D. (Candidate of lecture, 14 h.
class/ Science), Associate seminars, 93 h. self

Professor study time)

Course aims:

The aim of the course is to form systemic knowledge and skills in methodology and techniques
of risk management to study the most common methods of measuring economic risk and risk
management in decision-making, to acquire appropriate apparatus to solve various problems.

Learning outcomes

On the completion of the course, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1) use the calculation method of risk key | Lecture, tutorials, self- | Participation in the
indicators and methodological tools of | study activities discussion,  essay,
quantitative risk assessment; test (CAS)
2) use methodological and instructional | Lecture, tutorials, Practical skills
techniques in analysis risk; practical classes, self- | assessment, essay,
study activities, internet | test (CAS)
search
3) identify and characterize various types of
risks, determining the risk effecting factors | Practical classes, self- | Practical skills
and methods of management; study activities, Case assessment, essay,
study, case study in test, solving

small groups, solving
problems

problems (CAS)

4) develop measures of risk management | Practical classes, self- | Practical skills
company, to evaluate its effectiveness. study activities, case assessment, essay,
study, case study in test, case study
small groups, solving presentation,

problems solving  problems

(CAYS)
Learning outcomes 1-5 Mid-term  control:
tests, mini case

(CAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:

10% Case study presentation

20% Practical skills assessment

10% Test (multiple choice, computer)
10% Essay (written)




20% Solving problems
30% Mid-term control (computer multiple choice tests, mini case)

Contents

Thematic structure of the course:
Module 1. Key aspects and trends in risk management
Objectives and risk management process.
Basic methods of risk assessment.
Risks and uncertainty.
Management company and risk management
Module 2. Diagnosis and risk analysis
Strategic risks
Operational risks
Financial risks
Risks hazards
Risks regressive and progressive state control systems
Integrated risk management of firm

Literature
Ukrainian track
Compulsory reading
1. 3arypcekuit O. Ynpasmninas puzukamu. K.: YHiBepcurer Ykpaina, 2016. 244 c.
2. Isuenko L. FO. ExonomiuHi pu3uku: Had. noci6. Kuie: LlenTp HaBuanbHOi miTepatypu, 2014. 304 c.
3.Martgiiiuyk A. B. AHani3 i ynpaBIiHHS €eKOHOMIYHAM pr3uKoM: HaBd. 1oci0. K.: LlenTp HaB9ampHOT
mitepatypu, 2015. 224 c.
4. Peit Kmuddopn @. Ynpasnenue npoekramu: [Ipaktuyeckoe pykoBojactso /Kiuddpopn @. ['pei,
Opuxk VY. Jlapcos; / Ilep. ¢ aurn. — M.: U3a. «Zleno u cepBucy, 2003. — 528 c.
Recommended reading
1. Karpenko A. B. Ynpasmninus [T-npoexramu. K. 1 : Crangaptu, Moaeni Ta METOAM yIIpaBIiHHS
npoekTamu. 2-re Bua. JIbBiB, 2019. 552 c.
2. Ky3pmuuoB A. 1. [TnanyBanHs Ta ynpasiiHHS npoektamu. MonemosanHs 3acobamu MS Excel. K.,
2018. 180 c.
3. Mocrenceka T. JI., Mocterncbka T. I'., Panko O. C. Ynpasninas npoektamu. K., 2018. 591 c.
4. JTuctep T. Jemapko T. Banbcupyst ¢ MmeqBenssMu. YTpaBiieHHe PUCKaMH B IPOEKTax Mo pa3paboTke
nporpammHuoro obecrieuenust./ T. Jluctep, T. JeMapko — M: Komnanus p.m. Office, 2005. — 196 c.

English track

Compulsory reading
1. Aldridge I, Steven Krawciw S. Real-Time Risk: What Investors Should Know About
FinTech, High-Frequency Trading, and Flash Crashes Wiley, 2017. — 224 p.
2. Aven T., Zio E. (Eds.) Knowledge in Risk Assessment and Management Wiley, 2018.
— 346 p.
3. Berard C., Teyssier C. (Eds.) Risk Management: Lever for SME Development and
Stakeholder Value Creation Wiley—ISTE, 2018. — 295 p.

Recommended reading

1. Akkizidis I., Kalyvas L. Final Basel 111 Modelling: Implementation, Impact and
Implications Palgrave Macmillan, 2018. — 321 p.
2. Aldridge I, Krawciw S. Real-Time Risk: What Investors Should Know About FinTech,
High-Frequency Trading, and Flash Crashes Wiley, 2017. — 255 p.
3. Allen G. Threat Assessment and Risk Analysis: An Applied Approach Butterworth-
Heinemann, 2015. — 146 p.
4, Anderson E.J. Business Risk Management: Models and Analysis Wiley, 2013. — 384

p.




5. Bissonette Mike. Project Risk Management: A Practical Implementation Approach
Project Management Institute, 2016 — 216 p.

6. CCPS (Center for Chemical Process Safety). Bow Ties in Risk Management: A
Concept Book for Process Safety Wiley, 2018. — 224 p.




STAFF RECRUITMENT

Language Semester / ECTS credits/ Course Student workload
of teaching | Duration Type of course Coordinator
(mandatory,
elective)

Ukrainian, 6/ 11weeks, Hanna 135 hours (22 h.
English 33 hours in 4.5/ Elective Mytrofanova, lectures, 11 h. tutorials,

class Doctor of Science, | 102 h. self-study time)

Professor

Course aims:

The purpose of teaching the discipline is to form a set of theoretical knowledge and practical
skills for the development and implementation of an effective system of search and selection of
personnel for enterprise.

Learning outcomes Teaching Forms of assessment
methods, (continuous
On completion of the course, students will be teaching and assessment CAS, final
able to: learning activities assessment FAS)
1) efficiently eliminate unsuitable candidates; Lecture, tutorials | Oral answers to
questions(CAS)

2) evaluate candidates using the most effective | Lecture, practical | presentation (CAS)
methods: competencies, productivity, | classes

motivation;
3) conduct interviews professionally; Case study, self- Case study presentation
study activities, (CAS)
4) interpret searchers' answers and develop | Case study, Case study presentation
characteristics; (CAS)
5) close vacancies qualitatively and reduce the | Lecture, tutorials, | Oral answers to
percentage of staff turnover; self-study questions, presentation,
activities test (CAS)
6) organize the process of adaptation and | Internet search, Group work
evaluation of the work of a new employee to | group work . presentation (CAS)

get the result as quickly as possible.

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
40% Participation in the business play

30% Case study presentation

10% Test

20% Presentation (oral, multimedia)

Contents

Thematic structure of the course:

Topic 1. Basic approaches to recruitment. Formation of a portfolio of a position.
Topic 2. Analysis of metaprograms and linguistic analysis of language

Topic 3. Case-interview




Topic 4. Methods of candidate evaluation
Topic 5. Documents in recruitment. VVacancy announcement, resume, employee description
Topic 6. Staff adaptation

Literature
Ukrainian track
Compulsory reading
1. Jxeit P. Temmnap P. DuHnmkionenus MeHeKMEHTa. AITOPUTMBI 3P PEKTUBHON paOOTHI.
M.: Anbniuna busnec bykc, 2005. — 405c¢.
2. Nosraus JI.€. [Ipams kepiBHUKA, 200 NMpakTUIHU MeHekMeHT: HaBy. mocionuk — K.: Exc
00, 2002. — 384c.
3. Ianosa C. (2019). MuctenrBo 1000py nepconany. Sk OIiHUTH JIFOJIMHY 32 TOUHY /
Mownomnit-Bizz, 2019. -304 c.
Recommended reading
1. Anuzec U.K. UneansHuii pyKOBOAUTENb: MOYEMY UM HEIb3sl CTaTh U YTO M3 3TOTO CIEIYET.
Ilep. c anrn. — M.: Ansnuna busnec bykc, 2007. — 262c.
2. bmkiok Jx. TeXxHOIOrMM KOMaHIHOM Urpbl: PyKOBOACTBO aist nuaepa / JIx. bakiok,
3. Jlxekc. — M.: U3n. nom I['pebennukona, 2008. — 232 c. 7. boitHton 3. Bupryo3Hsie
koMaubl. KoManpl, koTopeie uamMenunu mup / O. boiinton, b.@umep. — M: [Iperekct, 2008.
—265c.
3. Keiit @. (2018). Bam Haaiiiauii Tui. Sk HanaroauTu 3B’ 43KH, 110 IPUBELYTh 10 YCHiXY /
Kny6 Cimeitnoro [o3sims, 2018. — 288 c.
4.  Maprin P., Pien 1. (2019). Texnika yxBajneHHs pitiesb. Sk maigepu poouars Bubip / Ham
®opwmar, 2019. — 248 c.

English track

Compulsory reading
1.  Gagne M. (Ed.) (2014). The Oxford Handbook of Work Engagement, Motivation, and
Self-Determination Theory / Oxford University Press, UK, 2014. — 465 p. — (Oxford Library
of Psychology). — ISBN 019979491X.
2. Griffin R.W. (2013). Organizational Behavior: Managing People and Organizations
11th ed. — Cengage Learning, 2013. — 624 p. — ISBN 1133626696, 9781133626695.

Recommended reading
3. Gutmann Martin (ed.) (2019). Historians on Leadership and Strategy: Case Studies From
Antiquity to Modernity / Springer, 2019. — 282 p.
4.  Thomas M. (2003). Mastering People Management: Build a successful team - motivate,
empower and lead people. Financial Times/ Prentice Hall, 2003. — 241 p. — ISBN: 1854183281,
9781854183286




QUALITY MANAGEMENT

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian 7/14 weeks, Viktoriia Orlova, Ph.D. 135 hours (28 h.
42 hoursin | 4,5/ Mandatory | (Candidate of Science), lectures, 14 h.
class/ Associate Professor seminars/practical,

93 h. self-study
time)

Course aims:

The course is geared towards helping students to form the system of knowledge from a theory
and methodology of quality management, principles of construction and functioning of control
system, mastering normative legal, organizational and economic questions of quality

management of products

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1. Analyze patterns and trends in the Lecture, practical Participation in the
development of quality management system, | classes, discussion, discussion,
taking into account domestic and international | internet search, self- presentation,  test
experience in this field. study activities (CAS)
2. Use general approaches and methods of | Lecture, discussion, Participation in the
work on quality management, quality control, | practical classes, discussion,
statistical methods. «Brainstormingy, practical skills
«Decision treey, self- assessment,  tasks
study activities (CAS)
3. Work with the standards of 1SO. Lecture, practical classes
self-study activities Practical skills
assessment, test
4. Apply a process approach in creating a Lecture, practical (CAS)
quality system. classes, discussion, Practical skills
self-study activities assessment,  essay
(CAS)
5. Organize documentation of elements of the | Lecture, practical
quality management system. classes, self-study Participation in the
activities discussion, test
(CAS)

6. Improve the quality operating system.

Learning outcomes 1-3

Learning outcomes 2-6

Problem lecture,
discussion, solving
problems

Participation in the
discussion, solving
problems (CAS)
Mid-term  control
(CAS)

Final exam (FAS)




Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment
(60%0)

40% Final exam (5 sets of written assignments, each assignment includes analytical
problem solving, an essay and computer multiple choice tests)

60% Continuous assessment:

10% Participation in the discussion

10% Practical skills assessment and solving problems

10% Test (multiple choice, computer)

10% Presentation (oral, multimedia)

20% Mid-term control (computer multiple choice tests, tasks, essay)

Contents

Thematic structure of the course:

Priority directions, basic concepts and categories of quality management

Domestic experience of quality management of commodities

International experience of quality management of commaodities

Principles of Quality Control Management and their influence on quality of products
System of quality control of commodities and them methodological bases

Quality control system of commodities on the basis of international standards of 1ISO of series
9000

Principles of quality management

Methodology of quality management

A quality management of products is at the level of enterprise

Literature

Compulsory reading
1. Koctiouenko M.I1. TeopeTuko-MeTo0IOTiYHI acleKTH yrpaBiiHHs sikicTio. Yactuna | /
M.IL Koctrouenko. — K.: Bunasuunrso Konnop, 2019. — 424 c.
2. ynap P.B. Ynopaeninus skicTio: HaByanbHuUi mociOHuk / P.B. lymsap, H.B. Hlynap. —
JIpBiB: BumaBuuntso JIpBiBCchKOI momiTexHiky, 2018. — 160 c.
3. TNarmuenxko M.O. VYmnpaBiiHHA SKICTIO: TEOpis Ta MPaKTUKA: HABYAIBHUK TOCIOHHK /
M.O. ITanuenko. — K.: Ilentp yuOoBoi mitepatypu, 2018. — 228 c. Pexum nocrymy:
https://cul.com.ua/preview/upria.pdf

Recommended reading
1. buukiBcekuii P. YopaBiniHHS gKiCTIO: HaBYadbHUM NociOHUK / P. buukiBchkuii. — JIbBiB: Y
«JIpBiBChKa momiTexHika», 2017. — 239 c.
2. bespomna C.M. VmpaBiuiHHSA SKICTIO: HaBY. IOCIO. I CTYJICHTIB CEKOHOMIYHHUX
cneuianbHocTel / C.M.be3ponna. — Uepnisii: [IBK® «Texnoapyk», 2017. — 174 c.
3. Kaminoc I'.I. Ynpasninus sikictio: HaBuanbHUil nocionuk / I'.1. Kaninoc, 1.B. I'paboBcbka. —
K.: BugaBuuurso Konnop, 2016. — 278 c.
4. Mepexxo H.B. YnpaBiinHs SKicTiO: MAPYYHUK JUIs BUull.HaByY. 3aki. / H.B.Mepexko, B.B.
OcieBcrka, H.C. fIcuncpka. — K: KuiB. Hail. Topr.-ekoH. yH-T, 2010. — 216 c.
5. Jlowiko JI.Il. Ympaninus sikictio: HaB4. moci6. / JI.I1. Jloiiko, O.B. Boruenikora, O.I1.
VY nosuuenko, M.A. Kotisip. — Jonensk: JoHHYET, 2008. — 230 c.
6. UCO — MexnyHapoHas opraHu3aius 1Mo cTaHaaptusanuu. Pexxum goctymy: http://www.
iso.org/iso/ru
7 Karamor wmexnayHaponubix crangaptoB |1SO. Pexum pocrymy: http://www. gost-
snip.su/razdel/iso
8. Dennis Kehoe (2009). The Fundamentals of Quality Management, 412 p.




COACHING AND COACHING TECHNOLOGIES

Language | Semester/ | ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian | 7/14 weeks, | 4,5/ Mandatory Hanna Voshkolup, 135 hours (28 h.
42 hours in Ph.D. (Candidate of lectures, 14 h.
class Science), Senior seminars/practical,
Lecturer 93 h. self-study
time)
Course aims:

The purpose of the discipline is to highlight the essence and features of the coaching process,
as well as the main tools of coaching that can be used in various spheres of human life and
aimed at personal development.

Learning outcomes
On completion of the course, students will be

able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) search, analyze and synthesize information
from various sources to solve problems of the
specialty, reproduce the facts (dates, events,
principles and patterns of social
development), establish causal links between
events, phenomena, draw conclusions, argue

their thoughts;

2) give definitions and highlight basic
concepts, use their own examples to illustrate
the answers, find common features and
differences when comparing facts,
phenomena, characterize social phenomena;

Lecture, problem
lecture, lecture-
reflection, seminar,
discussion on the
materials of the lecture
and studied literature
sources, seminar-
debate, seminar-
dialogue, problem
solving, seminar-
solution of situational
problems analysis of
specific situations
(case-study), business
game.

Problem lecture,
lecture-reflection,
discussion on lecture
materials and studied
literature sources,
seminar-debate,
seminar-dialogue, work
in microgroups,
seminar-solution of
situational problems
analysis of specific
situations (case-study),
presentations, project
work, search on the

Oral answers to
questions, problem
solving (problem
situations),
evaluation of the
presentation (CAS)

Oral answers to
questions, problem
solving (problem
situations),
participation in a
discussion,
evaluation of the
presentation (CAS)




3) Analyze mental properties and states,
characterize mental processes, various
activities of individuals in the group, the
processes of development, socialization,
social adaptation and integration of the
individual, socio-psychological processes in
small and large groups;

4) Practice methods of prevention to prevent
possible abnormalities in mental
development, behavioral disorders,
interpersonal relationships, to resolve
conflicts, prevent social risks and difficult life
circumstances;

5) interact depending on the needs of
interaction partners and their means of
communication, while maintaining its
authenticity;

6) take responsibility for making decisions in
difficult and unpredictable conditions.

Learning outcomes 1-3

Learning outcomes 1-6

Internet .

Lecture, problem
lecture, seminar-debate,
seminar-dialogue,
problem solving, work
in microgroups,
presentations, tests,
game technologies,
presentations, project
work, Internet search

Simulation methods,
presentations, project
work, Internet search

Problem lecture,
lecture-reflection,
discussion on the
materials of the lecture
and the studied
literature sources,
seminar-debate,
independent work,
presentations, search on
the Internet

Presentations, role-
playing games, work in
microgroups, game
technologies, project
work, Internet search

Oral answers to
questions, problem
solving, test results,
participation in a
role play,
presentation
evaluation (CAS)

Participation in a
role play,
evaluation of a
presentation,
evaluation of
practical skills
(CAS)

Oral answers to
questions, problem
solving,
presentation
evaluation (CAS)

Presentation in
small groups,
evaluation of the
presentation
(microgroup
presentation),
evaluation of
student reports,
participation in a
role play (CAS)

Mid-term control
(CAS)

Final exam (FAS)

Assessment

100% Final assessment as a result of Final exam (40%) and Continuous assessment

(60%)

40% Final exam (4 sets of written assignments, each assignment includes 2 essays and

computer multiple choice tests)
60% Continuous assessment:




15% Test (multiple choice, computer)

20% Participation in a discussion, role-play

10% Answers (oral)

15% Mid-term control (oral answers, presentation)

Contents

Thematic structure of the course:

Module 1. Fundamentals of social counseling

1. Counseling in the practice of social work

2. Counseling as a method of providing social assistance

3. Communication techniques and methods of counseling and professional etiquette
4. The personality of the consultant in social counseling

Module 2. Features of social counseling

5. The specifics of the consultant's work with different categories of clients

6. Advising parents about the difficulties in the relationship with adult children
7. Content and organization of counseling on marital problems

8. Organizational, technological and ethical principles of telephone counseling
9. Features of telephone counseling of different categories of subscribers
Module 3. Coaching technologies in social work

10. The essence of coaching

11. Professional coaching standards.

12. Coaching process

13. Coaching tools: training workshop

14. Basic concepts of system-integration coaching

Literature

Compulsory reading
1. Hexwuncbka O. O., Tumenko B. M. OcHOBM KOy4YHHTY : HaBYaJdbHMH NoOCiOHMK. KuiB ;
Xapkis : TOB «/JICA TTIJIFOCy, 2017. 220 c.
2. HumOGamok I. M. Ilcuxomnoriune KOHCYIbTYBaHHS Ta KOpeKuis. MoyIbHO-PEUTHHT OB
Kypc: HapyanbHU ociOnuk. Kuis : B/l «Ilpodecionan», 2005. 656 c.
3. OCHOBU INCHUXOJIOTIYHOTO KOHCYJIbTYBaHHS (JIEKLIHHUI KypcC) : HaBY.- METOA. MOCi0. A
ctyn. crel. «IIpaktuuna ncuxosnoris» / yknaa. b. A. SAxumuyk, I. I1. SAxumuyk. Ymans : 111
Kostuii O.0., 2013. 204 c.
4. Humbamok .M. IlcuxosnoriuHe KOHCYNIbTYBaHHSI Ta KOpeKuis. MoaylnbHO-pEeUTHHIOBHMA
Kypc : HaB4. noci6. Kuis : TOB «Bugasuunuuii nim «IIpodecionam»», 2009. 544 c.
5. [Hamupo b. FO. KoncynpTupoBaHue B MpaKTUYECKOM NMCUXOCOIMAIbHOM padoTe.
6. Xomuu I'. O., Tkau P. M. OCHOBM INCHUXOJOTIYHOTO KOHCYJIbTYBaHHS : HaBYaJbHHM
nocionuk. Kuis : MAVII, 2004. 152 c.
7. Metoau Ta TexHOJNOTIi poOOTH COILIaNBLHOTO menarora : HaBd. moci6. / aBT.-yknan.: C. IL
ApxurnoBa, I'. fI. Maii6opona, O. B. Tiottonnuk. KuiB : BumaBuuuuit nim "Crnoso", 2011.
496 c.
Huxutnna H. U., ['myxoBa M. ®@. Metoauka u TeXHOJIOTHS pabOThI COITHATBHOTO Tearora :
yue0. moco6. Mocksa : ['ymanut. uza. uentp BJIAJZIOC, 2007. 399 c.

Recommended reading
3akon Ykpainu «IIpo oxopony mutmHcTBa» Bim 26 kBiTHS 2001 poky.
3akoH Ykpainu «IIpo ocBiTy» Bixg 23.05.1991 p. Ne 1060-XII.
Hexnapartis npaB autuaM Big 20 mucromama 1959 p.
ETnuHuii KOIEKC CHEIlialicTiB i3 COIIalIbHOT POOOTH.
€Bporielicbka comianibHa xaptis Big 18 sxoBTHa 1961 poky.
KonBenuis npo mpasa autuau Big 2.09.1990 p.
. Jlep>xaBHMI CcTaHIApPT KOHCYJIBTYBAaHHS, 3aTBEp/DKEHHWNH MIiHICTEpCTBOM COIIAbHOI
nomiTuku  Ykpainun 2013 poky [Enektponnuii pecypc]. — Pexum noctymy

NoakowhE




http://www.mlsp.gov.ua/labour/control

8. IlonoxkeHHs MPO TCHUXOJIOTIUHY CIyX)O0y cuctemMu ocBiTH Ykpainm Bim 03.05.1999 p. Neo
127.

9. [lonokeHHS TPO TCHXOJOTIYHUN KaOIHET JOMIKUIBHHMX, 3arajJlbHOOCBITHIX Ta 1HIIHMX
HaByanbHUX 3aknaniB Big 19.10.2001 p.

10. Jluct MOHY Big 15.08.2007 p. Ne 1/9-479 «IIpo BHeceHHs 3MiH 1 JIONIOBHEHb JI0
HOPMATUBHOT YHUCEILHOCTI MPAKTHYHUX TCUXOJIOTIB Ta COIIabHUX IEIaroriB HaBYAIbHHUX
3aKJIaIBY.

11. Jluct MinictepcTBa OCBiTM 1 Hayku Ykpainu Big 27.07.2007 p. Nel/9-488 «IIpo
HEJOMYIIEHHS MIPOBE/ICHHS TPEHIHTIB, OOCTE)KEHb Ta OMHUTYBaHb YCIX YYaCHHKIB
HaBYAIbHO-BUXOBHOTO TPOIIECY NpEACTaBHUKAMH CTOPOHHIX OpraHizaimiii 06e3 momepenHboi
eKkcrepTu3u 3rifHo 3 I[loyIoKeHHSAM Tpo eKCHEepTHU3y ICHUXOJIOTIYHOTO 1 COIIOJIOTIYHOTO
IHCTpYMEHTApiI0, 0 3aCTOCOBYETHCS B HABYAIBHUX 3aKJIaJax MiHICTEpCTBA OCBITH 1 HAayKH
Ykpainm».

12. Hakaz MOHY 28.12.2006 p. Ne 864 «lIpo mnaHyBaHHA isTIBHOCTI Ta BEJCHHA
JIOKYMEHTAITli COIliabHUX IeIaroriB, COIIaJLHUX TEAaroriB Mo poOOTI 3 IIThbMH-1HBAIIaMH
cructeMd MiHiCTepCTBa OCBITH 1 HAYKH Y KpaiHU».

13. TTono>keHHST TIPO EKCHEPTU3Y TICUXOJIOTIYHOTO 1 COI[OJIOTIYHOTO IHCTPYMEHTapio, M0
3aCTOCOBYETHCS B HaBUAIbHUX 3akiagax MOHY.

14. Opranizamisi Ta HAQyKOBO-METOJAMYHE 3a0€3MEUYCHHS MISUTBHOCTI IICUXOJOTIYHOI CITYXOH 1
[IMIIK/ 3a nayk. pea. B.I'. ITanka Ta L.I. llymxka. Enextpon. nani. Kuis. Ykpaincexuit HMIL]
NPaKTUYHOI IICUXOJIOTII 1 coianbHoi podotu, 2013. 343 c.

15. 30ipHUK JOKYMEHTIB IICUXOJIOT14HOI cly>k0u cucteMu ocBitu [lontaBcbkoi 06macTi
(2003-2004 pp.)/3apen. O. O. Hosaka. [Tonraga: ITOITIIIO, 2005. 120 c.

16. Allen, K. (2013). A framework for family life coaching. International Coaching
Psychology Review, 8(1), 72—79. doi:1750-2764.

17. Allen, K. (2016). Theory, research, and practical guidelines for family life
coaching. Dordrecht: Springer.

18. Berg, I. K., & Szabd, P. (2005). Brief coaching for lasting solutions. New York, NY: W.W.
Norton.

19. Cavanagh, M., Kemp, T., & Grant, A. (Eds.). (2005). Evidenced based coaching, volume
1: Theory, research and practice from the behavioural sciences. Samford Valley,
QLD: Australian Academic Press.

20. Edelson, M. (2010). Values-based coaching: A guide for social workers and other human
service professionals. Washington, DC: NASW Press.

21. Grant, A. M. (2008). Personal life coaching for coaches-in-training enhances goal
attainment, inside and learning. Coaching: An International Journal of Theory, Research and
Practice, 1(1), 54-70.

22. Grant, A. M. (2011). Developing an agenda for teaching coaching
psychology. International Coaching Psychology Review, 6(1), 84-99.

23. lves, Y., & Cox, E. (2015). Relationship coaching: The theory and practice of coaching
with singles, couples, and parents. New York, NY: Routledge.

24. Palmer, S., & Whybrow, A. (2008). Handbook of coaching psychology: A guide for
practitioners. New York, NY: Routledge.

25. Banach, M. (1999). The workers’ view: Strategies and coping skills in a family
preservation program. Child and Adolescent Social Work Journal, 16(3), 237-249.

26. International Coach Federation. (n.d.). Coaching FAQs. Retrieved
from http://www.coachfederation.org/need/landing.cfm?ltemNumber=978&navItem%09Nu
27. National Association of Social Workers. (2014). NASW professional social work
credentials and advanced practice specialty credentials.



http://www.coachfederation.org/need/landing.cfm?ItemNumber=978&navItem%09Nu

CREATING AND MANAGING YOUR OWN BUSINESS

Language | Semester/ | ECTS credits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, |8/10 Valentyna Shevchenko, 120 hours (20 h.
English weeks, 4 | Elective PhD (Candidate of lectures, 20 h.

40 hours in Science), Associate | seminars/practical,

class Professor 80 h. self-study

time)

Course aims:
Students will have an ability to master the basics of managing a small and medium-sized

enterprise, analyze in-market, financial and management information to increase its

competitiveness in the market.

Learning outcomes

On completion of the course, students will be
able to:

Teaching methods,

teaching and learning

activities

Forms of
assessment
(continuous

assessment CAS,
final assessment
FAS)

1) [Clown the basics of enterprise management
of small and medium-sized businesses;

2) [Uknow the main aspects of financial,
personnel and marketing management;

3) [luse effective methods of planning,
organization, motivation and control in small and
medium-sized businesses;

4) [substantiate  alternative  management
decisions on the efficient use of resources of
small and medium-sized enterprises;

5) analyze in-market, financial and

management information;

6) use in-market, financial and management

Lecture, practical

classes, self study work

Lecture, practical
classes, self study
work, desk research,
field research

Lecture, practical
classes, workshop,
internet search, self
study work

Lecture, practical
classes, workshop

Problem lecture,
practical classes, self-
study activities

Problem lecture,
practical classes, case
study

Participation in the
discussion, quizzes
(CAS)
Participation in the
discussion, oral
answers (CAS)

Participation in the
discussion,
explanation of
solving problems
(CAS)

Participation in the
discussion, making
calculations and
explanation of
results, test (CAS)

Peer small group
presentation (CAS)

Participation in the
discussion, self-
study results’
presentation (CAS)




information to fulfil the goals and objectives of
small and medium-sized enterprises

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
20% Participation in the discussion and quiz

20% Test (multiple choice, computer)

20% Essay (written)

20% Presentation (oral, multimedia)

10% Participation in the discussion / workshop

10% Case study

Contents

Thematic structure of the course:

1. Essence, functions and basic methods of managing your own business

2. Strategy and tactics of developing your own business

3. Planning your own business

4. Analysis of your own business

5. Assessment of the effectiveness of the use of personnel. Human Resources Management
6. Formation of a system for ensuring the functioning of your own business

7. Assessment of the level of risks and economic security of your own business

Literature
Language of teaching Ukrainian
Compulsory reading

1. Momort B.E. OcHOBBI MeHeKMeHTa: YueoHoe mocooue / B.E. Momot. — JI.: U3a-BO
AY um. A. Hobens, 2013. — 132 c. (6a30Buii migpydHUK)

2. Bnagumup O. M. HaBuanbHO-METOIUYHMI MOCIOHUK 3 AUCUUILIIIHU «MEHEIHKMEHT i
H1AIPUEMHHUITBOY 711 CTYJEHTIB 3a04HO1 popMU HaBuaHHS cnerianbHocTi 053 «Ilcuxonoris»
/ O. M. Bnagumup, I'.C. Haropnsik, JI.SI. Mamorta. — Tepronins: THTY, 2017. — 104 c.

3. AnyodpieBa O. JI. Ilignpuemuunpka aisuibHicTh. HaBuanbuuii moci6xuk. / O. JIL.
Amnydpiesa, T. I'. IlampueBcbka, I'. M. Jlaromnpka. — IBano-®pankiBcebk, «Jlines-HBy», — 2014, —
304 c.

4. Mapkyc A.1. (pen.) Ilocibruk 3 ominku 6i3Hecy B YkpaiHi: HaByanbHU TOCIOHUK. —
K.: Mineniym, 2002. — 320 c.

7. Albert F., Meskon M., Hedowry P. (2002). Basics of Management. (15th edition)
Chicago: The University of Chicago Press.

8. Daft R. (2009). Contemporary Management. Simon Fraser University Press.

Recommended reading

1. MenpaukoB A.M. OcHoBu opranizaiii Oi3Hecy: HaB4. moci0./3a 3ar. pea. A.M.
MensuukoBa/ A.M. MenpaukoB, O.A.Koanenko, H.b. Ilynnsk — K.: «llentp yu6oBoi
miteparypu», 2013. — 200 c.

2. Herenmuyk B.B. Ympasninus 6i3Hec-nipounecamu: Hapu. IToci6nuk / B.B. Hetermuyk. —
Pisre: HYBITI, 2014. — 158 c.

3. llexun I'.B. VYmnpaBienue OuszHecoMm: DKcmpecc-Kypc M JENOBBIX Jrojel /|
I'.B.lllexun. — Se uza.crepeorun. — K. AT U3a.nom «Ilepconany», 2012. — 232 c.

4. BizHec-TIaHyBaHHs cTapTan-npoekTiB : HapuaneHi marepianu / Bmagumup O.M.,
Hynkin I1.1., Kyxna T.1. Ta i1. 3a 3ar. pen. O.b. [Tnoxoi. — Tepronins : @OII [Mansaums B.A.,
2015, 124 c.

5. OpranizamniifHa moBeiHKa. AcCHeKTH e(EeKTUBHOTO TMiANpueMHUIITBA: HapuambHi
marepianu; Jynkin I1./1., Mociit O.b., Bnagumup O.M. Tta in. — Tepronins : @OII [Tansanns
B.A., 2015, 245 c.




6. Drucker P. (2007). Management. (8th Edition). NY: South-Western Cengage Learning.

Language of teaching English
Compulsory reading

1. Albert F., Meskon M., Hedowry P. (2002). Basics of Management. (15th edition)
Chicago: The University of Chicago Press.

2. Daft R. (2009). Contemporary Management. Simon Fraser University Press 3. The
Marketing Audit Handbook by Dawid J. Malherbe. Cresta Marketing [The e-book].

3. Scott Belsky (2013). Manage Your Day-to-Day: Build Your Routine, Find Your Focus,
and Sharpen Your Creative Kind, Amazon Publishing.

4. Mathias Weske (2019). Business Process Management: Concepts, Languages,
Architectures, Springer-Verlag Berlin Heidelberg.

Recommended reading

1. Stanley B. Block, Geoffrey A. Hirt, (2009). Foundations of Financial Management
(Including accompanying Cases text) 13th ed., New York: McGraw Hill, Inc.

2. Dumas, M., La Rosa, M., Mendling, J., Reijers, H. (2018). Fundamentals of Business
Process Management, Springer-Verlag Berlin Heidelberg.

3. Hammoudi, S., Maciaszek, L.A., Missikoff, M.M., Camp, O., Cordeiro, J. 2017).
Enterprise Information Systems, Springer International Publishing.

4. Business Process Management Workshops: BPM 2019 International Workshops,
Vienna, Austria, September 1-6, 2019, Revised Selected Papers.



https://www.amazon.com/s?k=Jocelyn+K.+Glei+%28Editor%29&i=audible&rh=p_lbr_one_browse-bin%3AScott+Belsky&dc&qid=1595081206&rnid=2272759011&ref=sr_nr_p_lbr_one_browse-bin_1

PERSONNEL DEVELOPMENT

Language | Semester/ | ECTScredits/ | Course Coordinator | Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian, | 8/10 weeks, Olha Yevtushenko, 120 hours (20 h.
English 40 hours in 4 [ Elective Ph.D. (Candidate of lectures, 20 h.
class/ Science), Associate | tutorials, 80 h. self-
Professor study time)
Course aims:

The purpose of the discipline: the formation of students' knowledge system and a set of
competencies to identify the need for assessment and professional development of staff based
on use of a set of measures, professional training and control over its implementation, taking
into account the transition to the information society.

Learning outcomes Teaching methods, Forms of
teaching and learning assessment
On completion of the course, students will be activities (continuous
able to: assessment CAS,
final assessment
FAS)

5) Is able to analyze and structure the | Tutorials, self-study Participation in the
problems of the organization for the | activity role play (CAS)
development of personnel, make management | | ecture, tutorials Essay, test (CAS)
decisions and provide conditions for their .
implementation. Internet s_ee_lr_ch, self- P_art|C|p_at|on in the

study activities discussion (CAS)

6) Able to demonstrate the ability to Presentation (CAS)
interact with people and influence their Problgm lecture, case
behavior study in small groups | Role-playing games

(CAS)

7)  Able to communicate correctly with | Problem lecture,
the environment, to determine priorities for | discussion Peer small group
tasks, to be responsible for the actions of tare, presentation (CAS)
to be critical of others and yourself

8) Able to argue their own point of Mid-term control:
view in the discussion on the basis of ethical mini case (CAS)

considerations, socially responsible

Learning outcomes 1-6

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

10% Test (multiple choice, computer)

20% Essay (written)

20% Presentation (oral, multimedia)

30% Mid-term control (computer multiple choice tests, mini case)

Contents




Thematic structure of the course:

Module 1.

Topic 1. Employee development as a component of personnel management of the organization
Topic 2. Personnel development project management in the organization

Topic 3. Certification as a method of staff development.

Module 2.

Topic 4. Training and retraining of the organization's staff

Topic 5. Business career management and work with the personnel reserve

Topic 6. Fundamentals of social development of staff

Topic 7. Stimulating staff development

Literature
Ukrainian track
Compulsory reading

5. HaxiBO. I1., OctpoepxoB B. M.VYmpaBiiHHS MepCOHAIOM : HaBYAIBHO-METOINIHHHA
nociOHUK (BUIAHHS apyre, nepepodi. | nonoBueno). — Tepuonins : THEY, 2018. — 288 c.

6. Casuenko A. B. Po3urtok nepconainy : miapyud. / B. CaBueHko. — [2-eBu., mepepoo.
imomn.]. — K. : KHEY, 2015. — 505 c.

7. Texnonorii ynpasiiHHS JIOJCBKUMH pecypcamu [ EnekTpoHHHI pecypc] : HaBuaIbHUR
MOCIOHUK IS 300yBayiB CTYMEHS MaricTpa 3a OCBITHBOIO MPOrpaMoro «MeHeHKMEHT 1
0i3Hec-anMminictpyBanus» / JI. €. Jlorans, JI. JI. Benyra, I'. A. Moxonsko ; KIII im. Irops
Cikopcrkoro. — Kuis : KIII im. Iropst Cikopcrkoro, 2018. — 511 c.

Recommended reading

5. Hsxi O. I1. Koyuunr y cuctemi po3sutky komnerenuit HR-menemxepa / O. Jlsxkis,
1O. XpycranboBa // PerioHanbHi aClieKTH PO3BUTKY 1 PO3MIIIEHHS POJYKTUBHUX CHUII
VYkpainu: 36. Hayk. npaib. — TepHonuib : Exkonom. gymka, 2017. Bun. 22. — C. 68—-71.

6. MsxiB O. I1. YrparmiHHS TalaHTaMU B eKOHOMIII 3HaHb[ Enextponnuit pecypc] / O.
JlsikiB : Pexxum goctymy : http://ir.kneu.edu. ua/bitstream/2010/22984/1/139-141.pdf.

7. CouianbHO-TPYIOBI BITHOCUHHU: TEOpIs 1 MpaKTHKa : 30. HayK. mp. / M-Bo OCBITH 1
Hayku Ykpainu ; JIBH3 «KuiB. Ha1. ekoH. yH-TiM. B. ['eTbManay ; [H-TCOLL.-Tpy 1. BITHOCHH ;
penkon.: A. M. Konot(ronosa) [ta in.]. — K. : KHEY, 2016. — Bum. 2. — C. 39-47.

English track
Compulsory reading

4. Andresen M., Nowak C. (Eds.) Human Resource Management Practices: Assessing
Added Value Springer, 2014. — 235 p.

5. Azmi F. Strategic Human Resource Management, Volume 1: Text and Cases
Cambridge University Press, 2019. — 341 p.

6. Bush T. Leadership and Management Development in Education Sage Publications —
2008, 184 p.

7. Eacott S. Educational Leadership Relationally: A Theory and Methodology for
Educational Leadership, Management and Administration SensePublishers, 2015. — 158 p.

Recommended reading

4. Armstrong M. Armstrong’s essential human resource management practice: a guide to
people management Kogan Page, 2010. — 432 p.

5. Dessler G. Human Resource Management 15th ed. — Pearson, 2016. — 720 p.

6. Noe R.A. Employee Training & Development 7th ed. — McGraw-Hill Education,
2016. — 576 p.




7. Reed S.M. A Guide to the Human Resource Body of Knowledge (HRBoK) Wiley,
2016. — 624 p.




INTRODUCTION TO THE SPECIALTY (PROFESSIONAL TRAINING)

Language | Semester/ | ECTS credits/ Coordinator Student workload
of teaching | Duration Type of course
(mandatory,
elective)

Ukrainian, 1/3 Olha Yevtushenko, 90 hours (28 h.
English weeks, 3/ Mandatory Ph.D. (Candidate of tutorials, 62 h.

28 hours Science), Associate self-study time)

in class Professor

Professional training aims:

Professional training is geared towards giving students knowledge and understanding of the
subject area and understanding of the profession, its role and importance in today's reforms
in Ukraine, formation of students' approaches to the analysis and evaluation the modern
economic and marketing issues, obtaining basic skills in the search for and analyse
information, project work, individual and group presentation and teamwork.

Learning outcomes

On completion of the Professional training,
students will be able to:

Teaching methods,
teaching and
learning activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1) demonstrate understanding of the role of | Tutorials, discussion, Participation in the
marketing in the activities of market entities; | guided preparation of discussion,

2) apply knowledge in practical situations;

3) search for, process and analyse information
from a variety of sources

4) perform responsibilities in the group led by
the leader, ability to work in a team;

5) present and explain information, ideas,
problems experts and non-experts in
marketing;

6) demonstrate skills of independent work;

7) demonstrate capacity to generate new ideas
(creativity);
8) be responsible for their performance;

9) increase the level of personal training.

Learning outcomes 1-6

presentation
Tutorials, self-study
activity, project work,
role play

Self-study activity,
internet search, project
work

Self-study activity,
work in small groups,
role play

Tutorials, preparing
presentation, role play

Self-study activity,
project work
Self-study activity,
project work, role play
Self-study activity,
project work
Self-study activity,
project work

presentation (CAS)
Participation in the
role play, report,
project (CAS)
Report, project
(CAS)

Participation in the
role play, group
presentation (CAS)
Participation in the

role play,
presentation (CAS)
Report, project,

presentation (CAS)
Project, group
presentation (CAS)
Project, individual
presentation (CAS)
Project (CAS)

Final assessment

(FAS)

Assessment

The results of each semester are evaluated separately by the final grade




Final grade (final assessment) as a result of 100% continuous assessment:
10% Participation in the discussion

10% Participation in the role play

50% Report

30% Presentation

Contents

1. The meaning and essence of management.

2. The role of management in the enterprise

3. Search for information.

4. Presentation of information, ideas and project results.

5. Management system in the enterprise management system
6. Manager’s functions and its duties

Literature
Ukrainian track
Compulsory reading
1. Ixxeit P. Temmunap P. Dunuknonenus MeHeKMEHTa. AJITOpUTMBI 3 PeKTUBHOMA
pabotsl. M.: Anbniuna busnec byke, 2005. — 405c¢.
2. Noprans JI.€. [Ipaus kepiBHHKA, a00 MPaKTUYHUN MeHEKMEHT: HaBy. mociOHUK —
K.: Exc 06, 2002. — 384c.
3. Jlykameud H.II. Teopus u npakTuka caMoMeHeKMeHTa: Y4eb. mocobue. — 2-¢
u3 ., uctp. — K.: MAVTII, 2002. — 360c.
4. Ma3zapaki A.A., Momek I'.€., 'om6a JI.A. Ta iH. MenemxmenT: Teopis 1 mpakTUKa:
Hagu. moci6. — Bua-so «Atakay, 2007. — 560c.
5. Xwminp @ 1. linose cninkyBanus: Hapu. mocionuk — K: AxkagemBunaas, 2004. —
280c.
Recommended reading
1.  Amuzec UK. UneanbHuii pykoBOAWTENb: TOYEMY UM HENb3s CTaTh M YTO U3 3TOTO
cnenyer. Ilep. ¢ anri. — M.: Anbnuna busnec byke, 2007. — 262c.
2.  bamabanosa JI.B., Capmak O.I1. Oprani3zaris npaiii meaempkepa: Hapa. mocioank — K.:
B/l «IIpodecionamn», 2007. —407c
3. Byakok M., ®pencuc JI. Packpenomennsiit Meremkep. — M.: Jlemo, 1991. — 206¢.
4. Toynman JI., bosuuc P., Makku 3. DMomuoHanpbHOE IUAEPCTBO. MCKycCTBO
yIpaBieHUs JIIOJbMH Ha OCHOBE dMOIMOHAJIbHOTO HHTeeKkTa. M: AnpOuna busnec bykc,
2007. -302c
5. KommakoB B.M. Opranizariis npami menempkepa: Hasu. moci6. — K.: Al «BunaBamuanmii
nim «Ilepconay, 2008. — 432c.

English track

Compulsory reading
1. Daft R.L. (2015). Management. 12th ed. — Cengage Learning, 2015. — 784 p. in color.
— ISBN: 1285861981, 9781285861982
2. Griffin R.W. (2013). Organizational Behavior: Managing People and Organizations 11th
ed. — Cengage Learning, 2013. — 624 p. — ISBN 1133626696, 9781133626695.
3. Gagne M. (Ed.) (2014). The Oxford Handbook of Work Engagement, Motivation, and Self-
Determination Theory / Oxford University Press, UK, 2014. — 465 p. — (Oxford Library of
Psychology). — ISBN 019979491X.

Recommended reading
1. Jackson M.C. (2003). Systems Thinking: Creative Holism for Managers / Wiley —
2003, 379 pages ISBN: 0470845228, 9780470845226




2. Shiu E. (2017). Research Handbook of Innovation and Creativity for Marketing
Management / Edward Elgar Publishing, 2017. — 261 p. — ISBN 978 0 85793 794 0.E

3. Harrison E. Bruce, Mulhberg Judith (2014). Leadership Communications: How Leaders
Communicate and How Communicators Lead in Today's Global Enterprise / Business Expert
Press, 2014. — 300 p. — (Public Relations Collection). — ISBN 978-1606498088.




INTERNSHIP

Language | Semester/ | ECTS credits/ Coordinator Student workload
of teaching | Duration Type of course
(mandatory,
elective)
Ukrainian 8 / 4 weeks, Olena Lytvynenko, 135 hours (6 h.
English 6 hours in 4.5/ Mandatory | Ph.D. (Candidate of | tutorials, 80 hours
class/ Science), Associate work at the
Professor enterprise, 49 h.
self-study time)

Internship aims:

Internship aims to deepen and consolidate the theoretical knowledge acquired during the study
process in real company conditions; understand the organization management and the
acquisition of basic skills and practical ability to carry out managerial activities

Learning outcomes

On completion of the Internship, students will
be able to:

Teaching methods,
teaching and learning
activities

Forms of
assessment
(continuous

assessment CAS,
final assessment

FAS)
1) demonstrate knowledge and understanding | Self-study activity, Internship  report,
of the subject area and the future profession work at the enterprise | presentation,
(CAS)
2) demonstrate ability to clearly apply the | Work at the enterprise, | Internship  report,

language and management terminology

3) adapt and act in a new situation

4) develop proposals and measures to
improve the activities of the enterprise
(company)

5) understand how to motivate people and
move toward common goals

6) reasonably prove their own ideas and point
of view to experts and non-experts in
management

7) demonstrate skills in the use of information
and communications technologies;

8) demonstrate capacity to generate new ideas
(creativity);

9) demonstrate their
performance;

responsibility  for

10) increase the level of personal training.

internet search

Work at the enterprise,
self-study activity

Work at the enterprise,
self-study activity

Self-study activity,
writing a report,
preparing presentation
Work at the enterprise

Self-study activity,
work at the enterprise

Work at the enterprise

Discussion, writing a

presentation (CAS)

Internship  report,
presentation (CAS)

Internship  report,
presentation (CAS)
Internship  report,
presentation (CAS)
Internship  report,

presentation (CAS)

Internship  report,
presentation (CAS)

Internship  report,
comment of a
company (CAS)

Internship  report,




report, preparing presentation (CAS)
presentation
Final  assessment
(FAS)

Assessment

Final grade (final assessment) as a result of 100% continuous assessment:
30% Comment of a company

50% Internship report

20% Presentation

Contents

1. Understanding of the profession of manager

2. Research the market of goods, which has an enterprise (company) and its environment
3. The principles of management of production processes at the enterprise

4. Forecast the Internal and external environment of the organization.

5. Use of information and communications technologies in management

6. Generation new ideas (creativity)

7. Internship report presentation

Literature
Ukrainian track
Compulsory reading
1. Momort B.E. OcHoBsl MeHemkMenTa: Yuebnoe nocooue / B.E. Momor. — [1.: U3a-so 1Y
uM. A. Hobens, 2013. — 132 c. (6a30Buii miApy4HUK).
2. Mumenko A.Il. OcuoBbl menemxmenTta / A.Il. Mumenko. — J{nenponerposck: JIYEII,
2005.-312c.
3. EnekTpoHHMIA KOHCIIEKT 3 qUCHHILIHY ,,OcHOBH MeHekMeHTy / Yiknamgad H.C.
Makaposa. — [lninponerposcsk: Y im. A. Hobemns, 2015. — 135 c.
4. AugpymikiB .M. OcnoBu Menemxmenty / b.M. Anapymuikis, O.€. Ky3pmin. — K:
JIn6igs, 1995. — 256 c.
Recommended reading

1. Bapaace A.B. Menemxment / A.B. bapaacs, M.B. Boituenko, A.B. JlyaHuk.
JuinponeTrpoBcbk: Harionansauit ripapnuuii yaisepeurert, 2012. — 381 c.

2. Ky3bmin O.E. OcnoBu Menemxmenty / O.E. Ky3smin, O.I'. Menbauk. — K.:
AxanemBujan, 2006. — 416 c.

3. Mowmort B.E. OcHoBsl MeHemExMeHTa: Craiin — korcnekT / B.E. Momort. — J1.: 31-Bo
JAYDIL 2011. - 132 c.

4. OpnoB AWM. MenemxmenT. OpraHu3aliliOHHO-3KOHOMUYECKOE MOJIETUPOBaHHE:
Yuebnoe nmocobue / A.U. Opnos. — M.: @enukce, 2009. — 475 c.

English track
Compulsory reading
1. Daft R.L. (2015). Management. 12th ed. — Cengage Learning, 2015. — 784 p. in color.
— ISBN: 1285861981, 9781285861982
2. Daft R. (2009). Contemporary Management. Simon Fraser University Press.
3. Drucker P. (2007). Management. (8th Edition). NY: South-Western Cengage Learning.
4. Albert F., Meskon M., Hedowry P. (2002). Basics of Management. (15th edition)
Chicago: The University of Chicago Press.
Recommended reading
1. Collins J., Porras J. (1997). Built to Last: Successful Habits of Visionary Companies.
New Jersey: Prentice-Hall, 1997
2. Hill Charles W.L., McShane Steven L. (2008). Principles of Management. McGraw-
Hill/lrwin, 2008. — 528 p. — ISBN: 0073530123, 9780073530123, 9780073316260.




3. Samson, D., Donnet, T., & Daft, R. L. (2018). Management. South Melbourne,
Victoria, Australia: Cengage.
4. Griffin, R. W. (2017). Management. Boston, MA: Cengage Learning.

Internet resources
[Enextponnmii pecypc]. - Pexxum goctymy: http://www.cfin.ru/business-
plan/model_principles.shtml
[Enextponnmuii pecypc]. - Pexxum moctymy: http://orlovs.pp.ru/econ.php
[Enexrponnuii pecypc]. - Pexxum moctymy: http://mi.aup.ru/



http://www.cfin.ru/business-plan/model_principles.shtml
http://www.cfin.ru/business-plan/model_principles.shtml
http://orlovs.pp.ru/econ.php
http://mi.aup.ru/

Structure of the Study Programme Marketing, Bachelor’s degree

*One ECTS credit = 30 academic hours.

Semesters
L 1] 2| 3] 4] 5 | 6| 7] 8
Teaching Units (Courses), ECTS*
Mandatory
Courses of General 225 18 75 0 3 0 0 0
Training
Courses of
Training
TOTAL 25,5 25 19,5 14,5 13 11,5 24,5 19,5
Teaching Units (Courses), ECTS
Elective**
Courses of General Training
41,5
Courses of Professional Training
38
Introductory Internship
Professional 45ECTS
Training
3 ECTS
Bachelor’s Thesis
75ECTS
Mandatory | Elective Professional Tra_ining Bachelor’s Thesis
TOTAL.: 153 ECTS | 79.5 ECTS an? !Isn'tzecr:r_lrsshlp 7,5 ECTS




